
 
TO: DEFERRED COMPENSATION FROM: Vicky Szeto

ADVISORY COMMITTEE Finance Department

SUBJECT: SEE BELOW DATE: November 28, 2023

Approved Date

SUBJECT: PLAN REPORT FIRST QUARTER ACTIVITY FOR FISCAL YEAR 
2023-2024

RECOMMENDATION

Approve the Deferred Compensation Plan Report for the First Quarter of Fiscal Year 2023-2024.

OUTCOME

financial information 

BACKGROUND

Each quarter, the Finance Department presents the following information to the DCAC: employee 
participation in the Plan; financial data regarding the Plan assets held by VOYA Financial, Inc. 

; and financial activities pertaining to the administrative fund.

ANALYSIS

This section of the report is divided into three sections:  Employee Plan Participation, Plan Assets,
and Administrative Source and Use of Funds.

I. Employee Plan Participation At September 30, 2023, the City Plan had 
a total of 4,171 full-time and 248 part-time voluntary plan participants. The total number of 
contributing participants represents 72.1 percent of eligible full-time employees and 10.7 percent
of part-time employees (Exhibits B and D). Of the total number of contributing full-time 
participants, 89.8 percent are male for public safety employees, and 52.9 percent are male for 
miscellaneous (Non-Public Safety) employees. Majority of full-time employee participants at 29.6
percent are within 31 to 40 age range (Exhibit L). The majority of full-time employee participants 
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has remained in this age range since the fourth quarter of fiscal year 2022-2023 ended June 30, 
2023.
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Female, 154 , 10.2%
(Public Safety Female 

Employees, 163 , 9.6%)

Male, 1,355 , 89.8%
(Public Safety Male Employees, 

1,531 , 90.4%)

Full-time Employees Participation by Gender 
for Public Safety Employees 

as of September 30, 2023

Female, 1,253 , 47.1%
(Misc. Female Employees, 

1,845 , 45.1%)

Male, 1,409 , 52.9%
(Misc. Male Employees, 

2,248 , 54.9%)

Full-time Employees Participation by Gender 
for Miscellaneous Employees 

as of September 30, 2023
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Contribution Total contributions through salary deductions decreased during the quarter ended
September 30, 2023, by $1.7 million (13.5 percent) to $10.7 million when compared to the amounts 
reported for the quarter ended June 30, 2023. The decrease was primarily due to six (6) pay periods 
as compared to seven (7) pay period from the previous quarter .

The average employee contribution for the quarter ended September 30, 2023, was $2,422, a 
decrease of $401 (14.2 percent) as compared to the average employee contribution in the fourth
quarter of Fiscal Year 2022-2023 (Exhibit E).
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II. Plan Assets - Total plan assets decreased by $40.5 million, from $1.2826 billion at June 30, 
2023 to $1.2422 billion at September 30, 2023.  The balance at September 30, 2023, consisted of 
$1.230 billion in the 457 Plan, $0.9 million in Annuity and $11.5 million in loans outstanding. 
Details are provided in Exhibit G.
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 Plan Jun 2020 Jun 2021 Jun 2022 Jun 2023 Sep 2023

457 1,066.2$     1,338.6$     1,147.2$     1,270.7$     1,229.8$     

Annuity 1.0$             1.0$             0.9$             0.9$             0.9$             

Loans 12.7$           11.9$           10.8$           11.0$           11.5$           

 Total 1,079.9$     1,351.5$     1,158.9$     1,282.6$     1,242.2$     

Asset Balance Comparison 

June 2020 through September 2023

(In Millions)
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Additions - For the quarter ended September 30, 2023, additions were comprised of employee 
contributions of $10.7 million (89.4 percent), loan payments of $1.0 million (8.7 percent), and 
roll-ins and adjustments of $0.2 million (1.9 percent).

Distributions During the quarter ended September 30, 2023, total distributions of $20.6 million 
were the result of $4.3 million (20.8 percent) of regular withdrawals, $1.1 million (5.2 percent) of 
required minimum distribution, $13.1 million (63.8 percent) roll-outs to other financial institutions,
loans issued of $1.6 million (7.8 percent), and annuity/fees of $0.5 million (2.4 percent).
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Investments Earnings/(Losses) - Total investment losses (457 investments and loan interest) were 
$32.5 million for the current quarter. The decrease was primarily due to unfavorable market 
conditions in the first quarter of Fiscal Year. Please see Exhibit I for details. The table below shows 
historical data of earnings of the 457 Plan for the last five years.

457 Plan & Annuity Historical Data - Earnings 

FY 2019 - 2020 $                  45,659,075

FY 2020 - 2021 $                289,455,361

FY 2021 - 2022 $              (179,357,416)

FY 2022 - 2023 $                137,178,427

JUL 2023 SEP 2023 $                (32,475,489)

The following chart shows 457 Plan Historical Data for contributions & withdrawals over the last 
five years. As of September 30, 2023, contributions and withdrawals (including annuity) were 
$10.7 million and $5.7 million respectively (Exhibit I).
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Loan Program
the Plan.  The loans have a repayment period of up to 20 years, depending on the purpose of the 
loan. As of September 30, 2023, there were 816 loans outstanding totaling $11.5 million. The 
balance represents 0.9 percent of total plan assets. More information on the loan program is 
provided in Exhibit J.

Roll-overs For the quarter ended September 30, 2023, 19 accounts totaling $0.2 million rolled 
into the 457 Plan, a decrease of 8 accounts when compared to roll-ins in the previous quarter. For 
the current quarter, 68 accounts rolled out of the 457 Plan, a decrease of 10 accounts when 
compared to roll-outs in the previous quarter.  The total value of accounts rolled out during the 
quarter was $13.1 million, an increase of $3.0 million when compared to the previous quarter
(Exhibit K).  The following graph provides the rollover activities in the 457 Plan for the past 5
quarters.
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Participant Account Balances As of September 30, 2023, 16.1 percent of the accounts had 
balances below $5,000, 21.3 percent of the accounts had balances between $5,001 and $25,000, 
and 55.1 percent of the accounts had balances between $25,001 and $500,000 in the 457 and 
Annuity Plans. The remaining 7.5 percent had an account balance of over $500,000.

Fund Class Changes and Asset Allocation As of September 30, 2023, all funds remained largely 
stable with no asset class hanging more than 1.0 percent compared to the prior quarter. Below is a 
summary of the fund asset allocation. 
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III. Administrative Source and Use of Funds  As of September 30, 2023, actual revenues were 
26.9 percent of the annual budget due to higher interest earnings allocated to the Plan. Total actual 
expenditures represented 20.6 percent of the annual budget mainly due to lower personnel costs 
than projected. 

 

 

Consistent with prior quarterly reports, attached are the graphs and schedules outlining plan 
activities, participation, and performance. 

   LG  KC                                                         

Prepared by: Lola Gomez    Reviewed by:  Kevin Cardema  
  Accountant      Senior Accountant                                              
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