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CITY PROPOSAL TO CEO - HOUSEKEEPING - ARTICLE 34

City Proposed Language:

ARTICLE 34 HUMAN-RESOURCES ■POOL-ASSIGNMENTS

34A -An-Hum-an Resources pool employee-who-has-completed 2,080 hours of actual time
worked in full-time service- in--the-same-assignment-shail-be-granted regular-employment

*—A-vacancy exists in-a-dass-in the department which the employee-is-eligible to
fiUr

*—The department-selects the employee for regular employment-stat^Sr

34t2—A Human Resources-pool-employee- who has-completed-2T080 hours of actual -time
wer-ked—io-Ml-time service in the same assignment--and—who does not meet—the
condit-ions-Ucted in 3<d. 1—shall not be eligible for benefits a nd-shail-be-removed from-the
position

34t3—Human Resources Pool employees who are assigned and work in excess of-forty-(4-€))
hours per week shall be compensated-at-the time and one-half (1-1/2) r-ate.-A-part-time
employee-wbo is assigned-and-works in-ex-cess-oMorty (-10) hours per week may elect to 
either be paid for such overtime-or-cr-edited with compensatory time off, provided the
foWowrncp

a-.—the-employee makes such election during the pay period -in which the overtime-is
wcfkedr

fer—in the event the employee reqoests-payment for such overtime,-the-department’s
budget can -accommodate -such-paymentr

3441—However, at no time shall an-Human-Reseurces pool-employee’s compensatory-time
balafice exceed forty (^10) hours;—Once an employee’s compensatory--time balance
reaches-forty (40) hours, employees shall be paid-for all time assigned and worked in
excess of-forty (<10) hours-per-weekr

34r§—Notwithstanding any other provision of- Section-6.9 to the contrary,-the Director of-a
Department may—announce the intent—of the Department-to pay employees—the
appropriate rate for accrued Gompensatory-time-thot-is not used as of a date specified-by
the department-—This announced intent-may-apply to an entire department or -to-a
specified section{-s) of a department—The announcement will also specify-a date by
which time each affected employee must elect to either;

34.54------ be paid for all accrued, unused compensatory time, OR

34r§r2------ be paid—for all'-but—twenty-four (24) hours—of such accrued, unused
compensatory time, OR

34r5r3------ retain all accrued, unused compensatory time, subject- to other applicable
provisions of this Section 6.10.
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—Any employee -not-making an election will retain-fris/hen-compensatory time, subject to
etber provisions-of-this Section

34t7—If an Human Resour-Ges-pool employee-is-SGheduled-and-reports to work for a shif-fc-wkich
is-then-Ganeeled, the employee shall, at-the-City's- discretion, either work a minimom-of
two (2) hours or-be-credlted with two (2) hours work at-the employee's straight-time pay
rate/ The employee is not entitled to-the-two (2)-hour minimum iff

a. the pool employee is notified prior to the start of the-shifr-that the-shifts
canceled; or

b. the pool-employee is scheduled-to-work less than two (2)-hoar-Sr

*This agreement is considered tentative and shall not be considered final or binding until a final 
agreement on all terms has been reached and both ratified by union members and approved by 
the City Council.

FOR THE CITY: FOR THE UNION:
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