2018 CITY OF SAN JOSE — CEO NEGOTIATIONS
TENTATIVE AGREEMENT

'CITY PROPOSAL TO CEO — HOUSEKEEPING — NON-GENERIC PRESCRIPTIONS

City Proposed Language:
ARTICLE 7 WAGES AND SPECIAL PAY

7.6 Health Insurance

The City will provide health coverage for eligible full-time employees and their
dependents in accordance with one of the available plans. All available plans have a 4-
tier rate structure (Employee, Employee plus spouse/domestic partner, Employee plus
Child(ren) and Family).

7.84 The City pays eighty-five percent (85%) of the cost of the lowest priced Non-
Deductible HMO plan for the employee or the employee and dependent
coverage and the employee pays fifteen percent (15%) of the premium for the
lowest priced Non-Deductible HMO plan. If the employee selects a plan other
than the lowest priced Non-Deductible plan, the employee pays the difference
between the total cost of the selected plan and the City’s contribution toward
the lowest priced Non-Deductible HMO plan.

7.6:2 Additional information regarding medical plans is available on the Human
Resources website.

*This agreement is considered tentative and shall not be considered final or binding until a final
agreement on all terms has been reached and both ratified by union members and approved by

the City Council.
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