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2017 CITY OF SAN JOSE - IBEW NEGOTIATIONS 

CITY PROPOSAL - HOUSEKEEPING 

City's Proposed Language: 

ARTICLE 5 WAGES AND SPEACIAL PAY 

5.10 Jury Duty 

Each full time or part-time employee who is eligible for benefits that is required to take 
time off from duty to serve as a juror in any Court of this State, or of the United States of 
America, shall receive their regular base compensation less all jury fees received 
excluding mileage. Each employee receiving a notice to report for jury service shall 
immediately notify their immediate supervisor. 

5.6 Health Insurance Coverage 

5.6.3 A $25 Co-pay plan shall be implemented for all HMO plans, including the 
following: 

a. Office Visit Co-pay shall be $25 
b. Prescription Co-pay shall be $10 for generic and $25 $30 for brand name 
c. Emergency Room Co-pay shall be $100 
d. Inpatient/Outpatient procedure Co-pay shall be $100 

ARTICLE 29 ALTERNATIVE WORK SCHEDULE 

vatohle-benefit-to employees-in-that it promotos-jofe-satisfaction-rand is of benefit-to-the 

use-of-alternate-schedules is enooufagedrwhere-it-ean-be accommodated without 
impairing Departmental-operations or public service. Employees mav be eligible for an 
Alternative Work Schedule, subject to the provisions and conditions in the City of San 
Jose Alternative Work Schedules Policy. Neither the failure of the Department to enter 
into an alternative schedule agreement, nor the termination by the Department of any 
such agreement, shall be subject to the Grievance Procedure provided in Article 12. 

29.2—As—an alternative to the--normai-wor-k—sohedale---assigned by -the 

wof^an-alternative-wofk-echedule. The following-Gonditioas-and-festriGtions apply-te-all 
employees-eleoting-an-alteFBative-sohedu-ieT 

29-.-2-.1-An-employee may-elect-to-establish-a-
normaL-schedule in then 

f-w©rk-scbedwie-whieh-varies from-the 
r-da-y-and-in the-number of days 

scheduled biweekly-hours are nob-to-exceed eighty (80) hours. Unless otherwise 
-of-Ag feemeatT~al tornate-sohedul es-sh all not -inciude-paid 
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Four 10 hour days each week (4/1 Q's) 
* Four 9-hour days-and-one ^-hour-day each week-(9/SQ%) 
* E4ght---94:f&undays, one 8-hour day, and one-day off each pay period 

29-.-^-NQ~aH&mate-werk schedule may-he-established in which-overtime is incurred as a part of 

work unit. Once-elected and approved, it is intended to continue for an indefinite-penodr 

-2Qr2-^1 It is further undefsteod4hat-aoy-alternate schedule agreement entered into pursuant to 
the—prewsions—hefein, shall terminate—immediately--^^ the date—oMhe—transfer 

29.2.5 For a schedule of four 10-hour days, the three (3) consecutive days off may be waived 

29r3—HoUdavs-and Other Paid Leave for Alternate Schedules 

The4oHowing provisions for holiday and other paid leave shall apply to employees on an 

20-9^4 If—an employee takes paid ieave (e.g.,—holiday!—sick leave, vacation, 
compensatory tim© off, jury duty, boroavomont leave, personal leave, etc.) on 

29.3.2 If-a-holiday is observed on an employee's day off, he/she shall be-credited 
with eight (8) hours compensatory time off at the 1.0 rate for a full day 

2&-3r3 If an employee on an alternate schedule works on a holiday, the employee 

holiday-and in addihon-shall-r-ecep/e-pay or compenoatopy-^me-6f-f-at-the--1-.-5 

2€M—For employoos who woro placed on-an-altemate-work schedule prioMo-Nevemher 1, 
4-9QSr-if-any-of-sald-holidays falls-en-a-fulhtime-empSoyeete-regnlar-day-offr-during which 

his-of-her-assig-ned work day^ 

-29,5 
compensated for-boHdays-aceording to the provisions of Article 28.3r 
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