
2018 CITY OF SAN JOSE - MEF NEGOTIATIONS 
TENTATIVE AGREEMENT

CITY PROPOSAL TO MEF - HOUSEKEEPING - ARTICLE 22

City Proposed Language:

ARTICLE 22 HUMAN RESQURCES-PQOL ASSIGNMENTS

22rA—A-Human Resources' pool employee whe-has-eompleted-^-rCgO-hQurs of actual time
worked in full-time service in the same assignment-s-h-all-be-gr-a^ted-reg^iar employment
status and receive benefit-s-iMhe following-Gonditions-are-meto-A-vaGancy exists in-a
stass in the departmentwvfoicfo-the-employee is eligible to fill. The department selects the
employee for-regular-employment-status.

25L5—A Human Resour-ees’ pool employee who has CGm-pleted-2-iQ8Q-bours of- actual time
worked in full-time service in the-same assignment and who does not meet the
conditions listed-in-2-2Al-shall-not-be-eligible for benefits and shall be removed from the
position.

*This agreement is considered tentative and shall not be considered final or binding until a final 
agreement on all terms has been reached and both ratified by union members and approved by 
the City Council.
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