Youth Commissioners Desirable Qualifications

Please note, the desirable qualifications do NOT disqualify any teen who has the desire to advocacy for his/her peers and is willing to be coachable in these skills.    

[bookmark: _GoBack]Desirable knowledge, skills, and abilities for the ideal youth commission candidate are: 
· Have strategies that invite and include all youth to work together for a common cause. (Inclusion)  
· Be open to explore problems and issues, service needs, perspectives, and lifestyle patterns affecting youth in general. (Engagement) 
· Encourage teamwork among teens, able to contribute to a team member and hold themselves and others accountable.  (Empowerment, Teamwork)   
· Ability to collaborate with public, private and community resources and services available to youth.    (Teamwork) 
· Willingness to meet with and effectively interact with various community organizations including, but not limited to; city council, community or neighborhood associations, business associations, school groups, faith base organizations, and other segments of the community. (Team work) 
· Ability to maintain and prepare basic reports that document and track progress towards achieving work plan goals.  (Leadership) 
· Ability to communicate effectively with their peers and adults.  (Leadership)
· Takes initiative, is responsible and has a positive attitude. (Empowerment)
· Is punctual, organized and can maintain good time management practices. (Leadership)
· Have the drive and passion to make a difference for the common good of their peers. (Inclusion) 
· Be committed to the Youth Commission’s mission and vision.  (Leadership) 
· Understand the importance of attendance and full participation. (Leadership) 



