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' DIR WAGE INDEX 2020-1
| April 28,2020
PREVAILING WAGES ‘

‘Attention 1s called to the fact that State of California Prevailing Wage Rate requirements apply to

“this project. Copies of the General Prevailing Wage Determinations made by the California
Director of Industrial Relations are available at the Office of Equality Assurance, 200 East Santa
‘Clara Street, Fifth Floor, San Jose CA 95113. All questions regarding prevailing wage
requirements are to be directed to the Office of Equality Assurance at 408-535-8430.

DIRECT- Electronic Pavroll Submirtal Platform

The City of San Jose- Office of Equality Assurance requires all contractors and subcontractors
performing work under contract for the City of San Jose to submit certified payroll reports and
fringe benefit statements into the City’s electronic payroll reporting system named “DIRECT.”

DIRECT is an e-mail based platform for all labor compliance documentation, including but not
limited to, certified payrolls, fringe benefit supporting documents, and DAS 140/142 documents.
After a contractor has been awarded a project, OEA staff will provide the contractor with project
specific log-in credentials and training opportunities.

For questions regarding DIRECT and/or technical use quectaons please contact the Office of
Equahty Assurance at 408-535-8430.

APPRENTICESHIP

Public works apprenticeship requirements (California Labor Code 1777.5 )} apply to this project.
Compliance forms required by general and subcontractors are as follow:

DAS 140: Must be completed within 10 days of the contract being awarded. One form is sent to
the Apprenticeship Committee for each union craft.

DAS 142: Contractor may use own form or letter with the same information, but a written
request is the only way to prove that you are following the rules. The California Code of
Regulations [Title §, § 230.1 (a)] states that a contractor will not be considered to be in violation
if apprentices are not dispatched within 72 hours of a written request (excluding Saturdays
Sundays, and holidays). :

- Apprentices must be registered with a certified apprentice program.

200 East Santa Clara Street, 5% Floor, San Jose, CA 95113 7e/ (408) 533-8430 fax (408) 292-6270



ALTERNATE WORKWEEK

Alternate workweek schedules that allow employees to work more than eight (8) hours per day
‘without overtime pay are mot permitted on public works construction contracts. Please see
attached DIR May 10, 2007 IMPORTANT NOTICE TO AWARDING BODIES AND

INTERESTED PARTIES REGARDING OVERTIME ON PUBLIC WORKS. :

CONGESTION ZONE FEE

Effective January 2, 2002, a Congestion Zone Fee (CZF) is required to be paid to each
Ironworker [refer to Ironworker Master Agreement]. The CZF is currently $9.00 per worker/per
day. The CZF is to be included on the contractors’ certified payroll reports under the Travel &
subsistence column. Failure to pay the CZF will result in a prevailing wage violation requiring
the contractor to make restitution to the affected worker(s). Additionally, hqmdated damages
will be assessed.

CLASSIFICATION NOTICES:
The appropriate craft classification for welding is Irenworker [DIR Wage Index Page 2}.

The appropriate craft classification for operating directional boring machine, bobeat, forklift,
pitot car and skip loader (up to and including ¥ cubic yard) is Operating Engineer [DIR Wage’
Index Pages 39, 40A, 42]. Please see Page 48 -- DIR July 15, 2002 NOTICE REGARDING
ADVISORY SCOPE OF WORK FOR THE NORTHERN CALIFORNIA LABORERS’

GENERAL PREVALING WAGE DETERMINATION. ’

Installation of draperies, blinds, shades and awnings under a public works construction contract -

is subject to prevailing wage requirements. The appropriate craft classification is Laborer
Group 3 [DIR Wage Index Pages 49-50].

The appropriate craft classification for on- going or daily construction clean-up is Laborer
Group 3 [DIR Wage Index Pages 45-50}.

The appropriate craft classifications for tree irimming and tree removal are Laborer
‘ Construétioxi Sp'eciah'st and Laborer Group 3 [DIR Wage Index Pages 49-50].

~ The appropriate craft classfﬁcaﬂon for final constructlon clean-up 1s Laborer Group 4 [DIR
Wage Index Pages 49-50].

The appropriate craft classification for CCTV Inspectlon is Labor Group 1 [DIR Wage Index
Page 49-50].

For work involving hydro-flushing of sewer, the scope of work provision for the
craft(s)/classification(s) of the Laborer: Groupl(B), Laborer: Group 3 [DIR Wage Index Page
49-58, and Plumber: Underground Utzhtv Pipefitter may mclude similar types of work [DIR
Wage Index Page 145A].

The appropriate craft classifications for streetlight and traffic signal projects and parking lots
are:
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v Installation of poles, pull ropes, all conductors, signal display/fire preemption/traffic

camera/service/special electrical equipment, luminaries, splicing of conductors and

- installation of loop conductors is Electrician: Inside Wi areman, Techmcxan [DIR Wage
Index Page 145]. v

= General labor work, installation of conduit under direct supervision of Electrician:
Inside Wireman, Technician, installation of pull boxes and assisting in placing concrete
is Laborer: Group 3. Laborers are not allowed to install, pull or handle conductors.

= Operating boom truck, Bobcat, backhoes, concrete saws, pavers, boring machines, augefs
and rollers is Operating Engineer (Heavy and Highway Work) [DIR Wage Index
Page 39].

& Placing, floating and finishing concrete is Cement Mason [DIR Wage Index Page 53].

SAN JOSE LIVING WAGE

San Jose Living Wage rates are in cases higher than the California general prevailing wage rates
for certain crafts. Per San Jose Council Policy, the San Jose Living Wage rates shall apply to the
following classification:
Stator Rewinder
Driver- Dump Truck (On/Off-Hauling To/From Constructmn Esnte)

The Living Wage rates for the period July 1, 2019 through June 30, 2020 are:

Living Wage With Health Benefits Living Wage Without Health Benefits

$22.68 23.93

The Living Wage rates for the period July 1, 2018 through June 3¢, 2019 are:

Living Wage With Health Benefits Living Wage Without Health Ben eﬁts

$23.31 $24.56

Attached is an Informational Only Holiday Schedule for the construction trades. Please note that
not all DIR classifications are shown. Please refer to the DIR website at
http://www.dir.ca.gov/oprl/PWD/index.htm for holidays by classification.

Unless otherwise stated, the following classifications are pot allowed on City of San Jose public
work construction and maintenance contracts.

Electrical Utility Lineman
Pole Restoration & Treatment

Tree Trimmer( High Voltage)
Groundperson First 6 months
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Stator Rewinder
Stator Rewinder Helper (First 6 Months)
Stator Rewinder Helper (After 6 Months)

Laborer and Related Classifications
Group 7 - Stage 1 (1% 6 months)
Stage 2 (2 6 months)

Stage 3 (3¢ 6 months)

Teamster (Applies Only to Work on the Construction Site)
Group & (Trainee)
Step I — 1% 1,000 Hours
Step II -2 1,000 Hours
Step I~ 3" 1,000 Hours
1L.andscape Maintenance Laberer

Carpet, Linoleum
Floor Covering Handler Less Than 3 Years
Floor Covering Handler Trainee, First 3 Months
Floor Covering Handler Trainee, Second 3 Months

Electrician
Material Handler, Fourth Six Months
Material Handler, Third Six Months
Material Handler, Second Six Months
Material Handler, First Six Months

Plumber
Underground Utility Tradesman -

- Landscape Tradesman I
Landscape Tradesman II
Construction Tradesman (Year 2)
Construction Tradesman (Year 3)
Construction Tradesman (Year 4)
Construction Tradesman (Year 5)

.Water Well Driller
Pump Installer
Helper

200 East Santa Clara Street, 5% Floor, San Jose, CA 95113 fel (408) 535-8430 fax (408) 292-6270



41812420 ndex 2020-1 Statewide basic trade journeyman rates

Department of
Industrial Relations

index 2020-1 Statewide basic trade journeyman
rates

General prevailing wage determinations
made hy the director of industrial relations

Pursuant fo California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

Download all statewide basic trade determinations {pages 1-2L)

1 Boilermaker-Blacksmith

Noincrease *

[

Iron Worker No increase *

2A  Electrical Utility Lineman (a)

Increase

No increase *

- 2A-1 Electr

2B-  Telecommunications Technician Noincrease *

2B2

283 Telephone Installation Worker ‘SelectOne ¥ |

No increase *

2D-2E Tree Trimmer (High Voltage Line Clearance) .Select One increase

2H  Ststor Rewinder 'SelectOne v | No increase *

‘SelectOne v©  Noincrease *

21 Electricat Utility Lineman (b)

21 Metal Roofing | | SelectOne ¥ Increase

- 2K-2L  Driver (On/Off-Hauling To/From Constructio Increase

https:/iwww.dir.ca.goviopr/2020-1/PWD/Statewide.him} 112
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41812020 ) ndex 2020-1 Statewide basic trade joumeyman rates

Return to main table

+ includes shift pay determinations.

*  Asingle asterisk after the expiration date of a determination mdzcates that no increase is required for
projects advertised while that determination is in effect. The determination remains in effect untilitis
canceled, modified, or superseded by a new determination by the Director of industrial Relations. A new
determination will become effective 10 days after it is issued. Contact the Office of the Director - Research Unit
at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a. State of California, except Del Norte, Modoc, and Siskiyou. For Pole Restoration and Treatment
classifications in imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Dtego San
Luis Obispo, Santa Barbara, Siskiyou, Tulare and Ventura - see page 2A- l)

b. Includes Del Norte, Modoc and Siskiyou Counties. v

¢. PoleRestoration and Treatment classifications in Imperial, inyo, Kern, Los Angeles, Mono, Orange,
Riverside, San Bernardino, San Diege, San Luis Obispo, Santa Barbara, Tulare and Ventura. |

To view the above current prevailing wage determinations, current predetermined increases, and the current
hotiday, advisory scope of work, and travel and subsistence provisions for each craft, you must first download
a free copy of the Adobe Acrobat Reader available by clicking on the icon below:

htips:/iwww.dir.ca.goviopri/2020~1/PWD/Statewide.html » : 22
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COM'MERCLAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOILERMAKER-BLACKSMITH

DETERMEINATION: C-14-X-2-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: September 30, 2020* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination
1s 1ssued.

LOCALITY: All localities within the State of California

Emplover Pavments Stratght-Time Overtime Hourly Rate

CLASSIFICATION Basic Health  Pension®  Vacation/ Training Other Hours  Total Daily Saturday  Sunday/

(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 112X 112X 2X

* AREA 2

Boilermaker-Blacksmith » $47.00  $8.57 2$21.67 $4.00 $4.40 $0.49 8  $86.13 °§122.465 °§122.465 $158.80

DETERMINATION: C-14-X-2-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: September 30, 2020* Effective until supcrseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is
issued.

LOCALITY: All locatities within the State of California

2AREA2
Boilermaker-Blacksmith Helper'  $25.85 e "$0.71 - $4.40 $0.49 8 83145 544730 °$44.730  §58.01

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http.//www. dir.ca. gov/OPRIL/PWApp Wage/PW AnpWageStart.asp.
? Area ] - Imperial, Inyo, Kern, Los Angeles, Orange, Rlvemde San Bernardino, San Diego, Santa Barbara, San Luis Obispo (oniy that portion that is within a 25-
mile radius of the city of Santa Mana) and Ventura Counties. .
Area 2 - Alameda, Contra Costa, Marin, Monterey, Sacramento, San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano and Sonoma Counties.
Areu 3 - All other remaining counties.
b Contribuiion is factored at the applicable overtitne multiplier for each overtime hour worked. Helpers in Area 1 recetve $0.72 after 2,000 hours worked.
< Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime 1s paid at the Sunday/Holiday rate.
¢ Includes amount for Annuity Trust Fund.
< Helpers will be eligible for Health & Welfare benefits after completing 2000 hours.
{One Helper shall be employed on each job of 5 to 10 employees.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the colleciive
bargaming agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial

Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700
of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

hitp:/Awww dir.ca gov/OPRL/DPreWageDetermination. htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director ~ Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http:fwww dir.ca eov/OPRL/DPreWaseDetermination. hum.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

I
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS -
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #IRONWORKER

DETERMINATION: C-20-X-1-2019-2

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective unti] superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates afier 10 days from the expiration date, if no
subsequent determination is issued. '

LOCALITY All localities within the State of California

Emplover Pavments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation/ Training Other Hours Total ©“Daily ®Saturday Sunday/
(Journeyperson) Hourly  and Holiday Payments Hourly Holiday
Rate Welfare Rate 112X 11/2X

AREA 17
Tron Worker (Omamental,

Reinforcing, Structural) $41.50 9.95 13.32 ®5.25 0.72 4.465 8§ - 75205 95955 95955 116.705

Fence Erector $35.08 7.78 8.99 3,87 0.51 3.585 8 59815 77.355  77.355 - 94.895

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

htt://www.dir.ca. eov/QPRL/PWApp Wage/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to Septernber 27,

2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

http:/iwww.dir.ca.gov/das/das.html.

¢ AREA 1~ Alameda, Contra Costa. San Francisco, San Mateo, And Santa Clara Counties.
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Imperial, Inyo, Kern, Kings, Lake, Lassen,
Los Angeles, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa, Nevada, Orange, Placer, Plumas, Riverside,
Sacramento, San Benito, San Bernardino, San Diego, San Joaquin, San Luis Obispo, Santa Barbara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
-Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo, and Yuba Counties.

® Includes supplemental dues.

¢ Rate applies to the first 2 daily overtime hours and the first § hours on Saturday. All other overtime is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid. shall be all bolidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.cov/OPRL/DPre WageDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on
the Intornet at http://www.dir.ca.eov/OPRL/DPreWageDetermination htm. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.

(oo
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

) CRAFT: #ELECTRICAL UTTLITY LINEMAN
DETERMINATION: C-61-X-3-2020-1
1SSUE DATE: February 22, 2020
EXPIRATION DATE OF DETERMINATION: May 31, 2020%* The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for
specific rates at (415) 703-4774.

LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Siskiyou Counties. (For Del Norte, Modoc and Siskiyou - see page 21}

Employer Pavments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Training Other Hours  Total  Daily Saturday Sunday
(Journeyperson) Hourly and Payments Hourly and
Rate Welfare Rate 2X 2X Holiday
# Lineman, Cable Splicer  $58.09 7.50 ¢10.21 b0.29 °0.63 8 78.46 139.21 139.21 139.21
Powderman 51.87 7.50 1947 h0.26 .57 8 S 7123 12547 125.47 125.47
Groundman 35.47 7.50 1943 °0.18 .40 8 54.04 91.14 91.14 91.14

DETERMINATION: C-61-X-4-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: December 31, 2020* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
determination 1s issued.

LOCALITY: All localities within the State of California, except Del Norte, Imperial, Inya, Kern, Kings, Los Angeles, Modoc, Mono, Orange. Riverside, San
Bemardino, San Diego, San Luis Obispo, Santa Barbara, Siskivou, Tulare, and Ventura Counties, (For Del Norte, Modoc, and Siskiyou — see page 2L For
Imperial, Inyo, Kern, Kings, Los Angeles, Mone, Orange. Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Tulare, and Ventura Counties
— see page 2A-1.

Emplover Pavments . Straight-Time Overtime Hourlv Rate
CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daily  Saturday Sunday/
(Journeyperson) Hourty = and Holiday Hourly Holiday
. Rate Welfare Rate 1¥AX 1¥X aX
Pole Restoration Journeyman $30.71 5.75 30.85 0.83 8 39.06 ‘ 54.88 ©54.88 54.88
Senior Technician ¢ 19.87 5.75 30.85 0.53 8 27.60 37.84 ©37.84 37.84
Pole Treatment Journeyman 27.44 5.75 20.85 0.74 8 33.60 49.73 49.73 49.73

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http:/veww.dir.ca.gov/OPRL/PWAppWage/PW AppWageStart.asp.
2]n addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the National Employees
Benefit Board.
®This amount is factored at the applicable overtime rate.
¢Saturdays may be scheduled as a make-up day at the regular straight time rate.
4The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Jowrneyman is assisted by a maximum of two Senior Technicians, three
additional Technicians may be added per Senior Technician.
Includes $0.01 to LMCC; the remaining amount is factored at the applicable overtime rate.
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Hohda\ work shall be paid. shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http:/fwww.dir.ca.gov/oprl/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Unit at (415) 703-4774.
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773, 9, contractors shall make travel and/or subsistence:
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
http:/fwww.dir.ca.gov/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Rescarch Unit at (415) 703-4774.

2A


http://www.dir.ca.gov/oprUDPreWageDetermination.htm
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF lNDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June I, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determinatiosn is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties.

Emplover Pavments Straight-Time Overtime Hourly Rate
Classification Basic Health -Pension Vacation  Training Hours Total Holiday
{Journeyperson) Howrly  and and Hourly
Rate Welfare Holidays Rate 112X* 212X
Telecommunications

Technician . 28.50 279 0.93 3.28 - 8 35.50 49.75 78.25

® Rate applies to work in excess.of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may

obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca, gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments te each worker to execute the work. You may obtain the trave] and/or subsistence
provisions for the current determinations on the Internet at http:/www.dir.ca.cov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

2B
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GENERAI PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-61-1245-12-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: May 30, 2020%* The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporaied in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kem, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Luis Obispo, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare Tuolumne, Yolo, and Yuba counties. (REF: 61-1245-12)

Emplover Pavments Straight-Time Qvertime
CRAFT/CLAS SIFICATION Basic Health Total Daily/Saturday/
Hourly and Hourly Sunday
Rate Welfare?  Pension®  Vacation Holiday  Hours Rate 2X

Tree Trimmer ' 35.41 7.50 8.90 0.74 0.74 8 53.26 - 89.76
Trimmer Trainee

After 12 Months 31.87 7.50 7.87 0.67 0.67 8 48.58 81.41
Ground person After 6 Months 23.02 7.50 1.56 0.49 0.49. 8 33.06 56.77

DETERMINATION: C-TT-61-465-5-2020-1
ISSUE DATE: February 22, 2020
EXPIRATION DATE OF BETERMINATION: Max 30, 2020%* The rate 1o be paid for Work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within San Diego County.

Emplover Payments Straight-Time Overtime

CRAFT/CLASSIFICATION wday/
y

Tree Trimmer

Trimmer Trainee
Start (0-6 Months)
6-12 Months
After 12 Months

Ground person First 6 Months
Ground person After 6 Months

Footnotes listed on page 2E
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.]

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2020-1 ’ ‘
ISSUE DATE: February 22, 2620
EXPIRATION DATE OF BETERMINATION: March 31, 2020* Effective untll superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for the new rates after 10 days from
_ the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the State of California.

Emplover Payments . . Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic  Health Pension Vacation Holiday [raining Hours Total* Daily®™ Saturday® Sunday® Holiday®
{(Journeyperson) Hourly and . Hourly :

THIS IS BELOW CITY OF SAN JOSE LIVING WAGE RATES

Stator Rewinder ¢

Stator Rewinder Helper  SEE OEA COVERPAGE FOR CITY OF SAN JOSE LIVING WAGE RATES

# Indjcates an apprenticeable craft. The current apprentice Wage rales are avalabIc Ol WIS L o
http v dir.ca.cov/OPRL/PWApp Wage/PW App WageStart.asp.

@ Contributions are factored at the appropriate overtime multiplier.
b Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double~time rate applies.
¢ Rate applies to the first two vears of employment only: for employment over two years, $.58 per hour worked; for employment over five vears, $.73 per
hour worked; for employment over seven years, $.88 per hour worked; for employment over fifteen years, $1.17 per hour worked; for employment over
twenty vears, $1.46 per hour worked; for employment over thirty years, $1.75 per hour worked.
¢ Rates apply to the first two years of employment only: for employment over two years, $.50 per hour worked; for employment over five vears, $.63 per
hour worked; for employment over seven years, $.75 per hour worked; for employment over fifteen years, $1.00 per hour worked; for employment over
twenty years, $1.25 per hour Worked; for employment over thirty vears, $1.50 per hour worker
¢ Does not include any additional amount that may be required for vacation pa~

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at bt/ fwwew. dis.ca. sov/OPRL/DPre WageDetermination im. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director ~ Research Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Séctions 1773.1 and 1773.9, contraciors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hrre inwww. dir o eov/OPRE/DPreWaseDetermination itm. Travel and/or subsistence requirements for current or superseded delerminations may be
obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2019-1

Issue Date: August 22, 2019

Expiration date of determination: June 28, 2020** The rate to be paid for work performed after this date has been determined. 1f work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-
4774.

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  and and Hourly Daily Saturday Holiday
Classification Rate Welfare _Pension IHoliday Training _Other Hours Rate (1% X) (15 X) 2X)
# Metal Roofing Systems Installer $61.367  $14.60° $29.44f b $1.53 $0.71 8.0  $107.64 $141.73¢  $141,73¢ $175.82

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @ : '

bitp:/fwww.dir.ca.gov/OPRL/P WApp Wage/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please

contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

Includes amount for Vacation/Holiday and Dues Check Off.

Included in Straight-Time Hourly Rate.

For San Francisco County, the Straight-Time Hours is 7 hours.

For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday

overtime hourly rate. _

For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Satarday only. All other time is paid at the Sunday

and Holiday overtime hourly rate.

¢ Includes SMOHIT and SHC. Effective [/1/2013, pursuant to Labor Code Sections [773.1 and 1773.8, the amount paid for this employer payment may vary
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per
diem wages.

£ Includes an amount for Pension which is factored at the applicable overtime multiplier. Pursvant to Labor Code Sections 1773.1 and 1773.8, the amount paid for
this employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the
general prevailing rate of per diem wages. .

e o T

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shali be as provided in
Sectlon 6700 of the Govel nment Code You may obtain the holiday provisions for the current determinations on the Internet at

of the Director Resealch Wage Umt at (41 S) 703 4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, confractors shall make travel and/or subsistence payments
lo each WOJ ke1 to execute the work You may obtain the travel and/or subsistence requnements for the curT em detennmatlons on the lnternet at

the Office of the Dlrector - Reeearch W'lge Unit at (415) 703-4774.
21-10


http://www.dlr.ca.gov/QPRl,/PWAppWage/PWAppWageStart.asp
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" GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
(SPECIAL SINGLE SHIFET)

Determination: C-MR-2019-1JA

Issue Date: August 22, 2019 :

Expiration date of determination: June 28, 2020** The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-
4774, - :

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly and and Hourly  Daily Saturday Holiday
Classification Rate  Welfare Pension Holiday Training Other Hours Rate (15 X) (1A X) 2X)
# Metal Roofing Systems Installer $68.72  $14.60° $29.44 b $1.53  $0.71 8.0¢ $115.00 $152.77¢  $152.77¢ $190.54

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @
hitp:/www.dir.ca.cov/OPRL/PWApp Waee/P WAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.iml

a Includes amount for Vacation/Holiday and Dues Check Off.

Included in Straight-Time Hourly Rate.

¢ Jor San Francisco County, the Straight-Time Hours is 7 hours.

For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday onfy. All other time is paid at the Sunday and Holiday

overtime hourly rate.

For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. Al other time is paid at the Sunday

and Holiday overtime hourly rate. ' '

¢ Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary

resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per

~ diem wages. . »

3  Includes an amount for Pension which is factored at the applicable overtime multipiier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for

this employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total houtly rates for straight time and overtime may not be less than the
general prevailing rate of per diem wages. '

o

[-%

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at :
httpy//www.dir.ca.gov/OPRL/DPre WageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office

of the Director — Research Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
10 each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
hitp://www.dir.ca.ov/OPRL/DPre WageDetermination. him. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Wage Unit at (415) 703-4774.

2]-10-2
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
(SECOND SHIFT)

Determination: C-MR-2019-1JA
Issue Date: August 22, 2019 )
Expiration date of determination: June 28, 2020** The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-
4774, :

Localities: All localities within San Francisco, San Mateo and Santa Clara Countics (REF: 166-104-1)

Employer Pavments EStraighthime Overtime Hourly Rate

Basic  Health Vacation Total v Sunday/
’ Hourly  and and Howrly Daily Saturday Holiday
Classification Rate __Welfare Pension Holiday Training OQther Hours Rate (1% X) (1% X) 2X)
# Metal Roofing Systems Installer $67.50° $14.60¢ $29.441 b $1.53  $0.7% 75 °©  $113.78 $150.94¢  $150.944 $188.10

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @
http://www.dir.ca.gov/OPRL/PW AppWage/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at hitp.//www.dir.ca.gov/das/das htmf

2 Includes amount for Vacation/Holiday and Dues Check Off. :

Y Included in Straight-Time Hourly Rate.

¢For San Francisco County, the Straight-Time Hours is 7 hours.

dFor San Francisco County: Rate applies to the first 2 daily overtinme hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday
ovettime hourly rate. ;
For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday
and Holiday overtime hourly rate. :

eTncludes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary
resulting in a Jower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per
diem wages. '

fIncludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the
general prevailing rate of per diem wages.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

http://www.dir.ca.gov/OPRL/DPre WageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office

of the Director — Research Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave}l and/or subsistence payments
to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at

the Office of the Director — Research Wage Unit at (415) 703-4774.
2§-10-3
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECT
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIO?

# METAL ROOFING SYSTEMS INSTALL

(THIRD SHIFT)

Determination: C-MR-2019-1JA
Issue Date: August 22, 2019
Expiration date of determination: June 28, 2020** The rate to be paid for work performed after this d

the new rate must be paid and should be incorporated in contracts entered into now. Contact the Gffice of

4774.
Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1)

Emplover Payments

1

OR GF INDUSTRIAL RELATIONS
2, SECTIONS 1770, 1773 AND 1773.1
N AND DREDGING PROJECTS

ER

ate has been determined. If work will extend past this date,
the Director — Research Unit for specific rates at (415) 703-

traight-Time Overtime Hourly Rate

Basic  Health Vacation Total Sunday/
Hourly  and and ‘ Hourly Daily Saturday Holiday
Classification Rate  Welfare Pension Holiday Training Other  Hours Rate (14 X) (1% X) 2X)
# Metal Roofing Systems Installer - $70.56* $14.60¢ $29.44¢ b $1.53  $0.71 7.0 $116.84  $155.53c  $155.53¢ $19422

# Indicates an apprenticeable cr aft. The current apprentice wage rales are available on the internet (@)
http://www.dir.ca.gov/OPRL/PWAppWage/PWApp WageStart.asp. To obtain any apprentice wage rate
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'

? Includes amount for Vacation/Holiday and Dues Check Off.

b Included in Straight-Time Hourly Rate.

s as of July 1, 2008 and prior to September 27, 2012, please
website at hitp://www.dir.ca.gov/das/das.htint

°For San Francisco County: Rate applies to the fir%l 2 daily overtimne hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday

overtime hourly rate.
For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8
and Holiday overtime hourly rate.
4includes SMOBIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and [773.8,
resuiting in a lower taxable basic hourly wage rate, but the total hourly rates for stralght time and overtj
diem wages.
¢ Includes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Lab
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rat
general prevailing rate of per diem wages.

hours on Saturday only. All other time is paid at the Sunday

the amount paid for this employer payment may vary

me may not be less than the general prevailing rate of per

or Code Sections 1773.1 and 1773.8, the amount pa.id for this
es for straight time and overtime may not be less than the

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday
bargaining agreement, 1ppltcab]e to the particular craft, classification, or type of worker employed on the
Relations. If the prevailing rate is not based on a (.ol]ectlveiy bargained rate, the holidays upon which the
%ectron 6700 of the Government Code You may obtam 1he \ollday provlsfons for t’le current determinati

of the Director Resealdl ‘Wage Unit a at (415) 703~ 4774,

r work shall be paid, shall be all bolidays in the collective

project, which is on file with the Director of Industrial
prevailing rate shall be paid shall be as provided in
ons on the Intel net at

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
luttp:/Awww.dir.ca.gov/OPRL/DPre WageDetermination htm. Travel and/or subsistence requirements for currem or superseded determinations may be obtained by contacting

the Office of the Director — Research Wage Unit at (415) 703-4774.
2J-10-4
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRFL TOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTI(“LI: 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-830-261-3-2016- 1
Issue Date: August 22, 2016 ’

Expiration date of determination: ‘ueptembel 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial

Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the
no subsequent determination is issued.
Localities: All localities within Monterey, San Benito, San Francisco, San Mateo, Santa Cl

new rates after 10 days from the expiration date, if

ara, and Santa Cruz Counties,

Employer Payvments Straight-Time Overtime Hourly Rate

Basic Health Vacation Total Sunday/

Hourly . And And Hourly Daily Holiday
Classification Rate Welfare Pension  Holiday Training Other  Iours Rate (1% X) (1% X)
Driver: Mixer Truck $21.50  $9.64 $1.72%  $0.99° - - 8.0 $33.85 $45.46° $45.46

*This amount is faclored at the applicable overtime rate.
b $1.41 after 2 years of service
$1.82 after 10 years of service
$2.23 after 20 years of service :
°Rate applies to work in excess of ¢ight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday woj

'lgleemt.nt applicable to the particular crafl, classification, or type of worker employed on Lhe project, which is
rate is not based on a Lol]eotwely bargained rate, Lhe hohdays upon which the prevailing rate shall be paid sha}

k shall be paid, shall be ali holidays in the collective bargaining
on file with the Director of Industrial Relations. If the prevailing
1 be as provided in Section 6700 of the Government Code. You

may oblain the holiday provisions for the current determinations on the Internet at hiip//www.dit,ca. gov/OPRL/PWD.  Holiday provisions for current or superseded

determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with |.abor Code Sections 1773.1 and 177

each worker fo execute the work. You may oblain the travel and/or subsistence requirements for the current det
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting

2K-12

3.9, contractors shall make travel and/or subsislence paymeats to
crminations on the Internet at http//www.dir.ca.gov/OPRL/PWD.
the Prevailing Wage Unit at (415) 703-4774.







GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DHi(ECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUC

TION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CO$STRUCT10N SITE)

Determination: C-DT-830-201-7-2016-1
Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a n

Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new
subsequent determination is issued.

Localities: All focalities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Mo
Siskiyou and Trinity Counties.

Emplover Payments

<

Straight-Time

Ju

ew determination issued by the Director of Industrial
rates after 10 days from expiration date, if no

Joc, San Francisco, San Mateo, Santa Clara, Shasta,

Overtime Hourly Rate

Basic ~ Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday

Classification Rate Welfare Pension Holiday _ Training Other  Hours Rate (1¥2 X) (1% X)
Driver: Dump Truck $22.50 ; - $0.43° - - 8.0 $22.93 $34.18° $34.18

? 11ealth and Welfare will increase from $0.00 to $1.16 after 90 days of service, which will be seen as an increas
b $0.78 after 90 days of service with the employer

$1.21 after 5 years of service with the employer

$1.65 after 10 years of service with the employer
°Rale applies to work in excess of eight (8) hours daily and forty {40) hours weekly.
* There is no predetetmined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Iolidays upon which the general prevailing hourly wage rate for Holiday wo
agreement, applicable fo the particular craft, classification, or type of worker employed on the project, which is
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shd
may obtain the holiday provisions for the current delerminations on the Internet al hifp:/www.dir.ca.go

e to the Total Hourly Rate as well.

k shall be paid, shall be all holidays in the collective bargaining
on file with the Dircctor of Industrial Relations. If the prevailing
Il be as provided in Section 6700 of the Government Code. You
v/OPRL/PWD.  Holiday provisions for current or superseded

determinations may be oblained by contacting the Prevailing Wage Unit at (415) 703-4774,
TRAVEL AND/OR SUBSISTENCE PAYMENT: lu accordance with Labor Code Sections 1773.1 and 177

each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current det
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting

2L-1

3.9, contractors shall make travel and/or subsistence payments to
erminations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD.
the Prevailing Wage Unit at (415) 703-4774.
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4/8/2020 Index 2020-1 Northern California basic trade journeyman rates

Department of
- - Industrial Relations

Index 2020-1 Northern California basic trade
journeyman rates

General prevailing wage determinations
made by the director of industrial relations

Pursuant to California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 17731

Download all Northern California basic trade determinations {péges 33-59)

‘33 Asbestos Worker, Heat and Frost Insulator (h)

528

- Increase

No increase ”

54 - Building/Construction inspector and Field Soils and Material

Testert

34 - Carpenter+

53 C

ason +

43 Dredger (Operating Engineer) +

35 Drywall installer/Lather (Carpenter) +

38  Elevator Constructor

49 Laborer +

57 Landscape Malntenance Laborer

34F - Modular Furniture instailer (Carpenter)

https://www.dir.ca.gov/oprt/2020-1/PWD/Northern.htm!

Increase

Increase

In

No increase *
Increase
Increase
Increase

No increase *

Increase

113


https://www.dir.ca.gov/oprl/2020-1/PWD/Northern.html




4/8/2020 index 2020-1 Northem California basic irade journeyman rates

33 :SelectOne v Noincrease *
40A Se%ectOﬂe“ ~ Noincrease *
42 Select One v No increase *
52 ngand ighway Improvement Painter Increase

36 Pile Driver (Carpenter) Increase

47 Pile Driver {Operating Engineer - Heavy and Highway Work) + Noincrease *

47A  Pile Driver (Operating Engineer - Building Construction) + Noincrease *

52A  Slurry Seal Worker {Laborer) Increase

45 . Steel Erector and Fabricator (Operating Engineer - Heavy and Noincrease

Hi k) +
40B  Steel Erector and Fabricator (Operating Engineer - Building  SelectOne v~ Noincrease *

Constru

ction) +

55 Teamster+ 3 SelecL One No increase *

SelectOne | Increase

44-  Traffic Control/Lane Closure {Laborer) and Parking and
44A  Highway Improvement Pasmeg”gl.aﬁore.g

59 “E‘r}vcre ase
51 Increase
58 No increase *

Return to main table

+ Includes shift pay determinations.

* Asingle asterisk after the expiration date of a determination indicates that no increase is required for
projects advertised while that determination is in effect. The determinaticn remains in effect untilitis
canceled, modified, or superseded by a new determination by the Director of Industrial Relations. Anew

determination will become effective 10 days after it is issued. Contact the Office of the Director - Research Unit

at (415) 703-4774 after 10 days from the expiration date, if no subseguent determination is issued.

h. Includes Mono County.

https:/iwww.dir.ca.govioprl/2020-1/PWD/Northern. himl
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TQ CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING. HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR

DETERMINATYON; NC-3-16-1-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: Tuly 31, 2020** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 7034774,

Emplover Payments Straight-Time, QOvertime Hourly Rate
Classification Basgic Health  Pension Vacation/  Training Other Hours Total
(Journeyperson) Hourly and Hohday Payments Hourly
Rate ‘Welfare Rate 1-3172% 2X
ZONE 1 .
Mechanic ) $71.16 % $14.50 $7.72° ¢ $1.15 $0.34 ¢ 8 $94 87 $130.45¢ $166.03 1
e

ZONE 1 - Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Maieo, Santa Clara, Solano, and Sonoma.
ZONE 2 - Alpine, Amador, Batte, Calaveras, Colusa, Del Norie, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Mono,
Monterey, Nevada, Placer, Plumas, Sacramenta, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba.

DETERMINATION: NC-3-16-3-2020-]

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: April 30, 2020* Effective until superseded by a new delermination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates afier ten days afier the expiration date if no sabsequent determumation 1s :ssued.

LOCALITY: Mono and all Northern California Counties

Hazardous Material Handler Mechavic 36.53¢ 7.81 1.25 e 0.30 0.08" gm 4597 64.247 82.501

Hazardous Material Handler Worker * 26.81¢ 7.81 0.50 - 0.30 0.06! g 3548 48.891 62.29¢

# Indicates an apprenticeable crafi. The current apprentice wage rates are available on the Internet at http://www.div.ca. gow/OPRL/PWA; Waee [PWAppWageStart.asp.

“ Includes an amount witkheld for dues check off and for vacation.

® Pursuant to Labor Code sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for
straight time and overtime may not be less than the general prevailing rate of per diem wages.

Included in the straxght-time hourly rate.

9 ncludes $0.30 per hour worked for Industry Promotion. $0.01 per hour worked for Ocoupational Health and Research, $0.02 per hour worked for Vacation/Hohday Administration and $0.01
per hour worked for Preservation Trust.

¢ ] Y times the basic straight-time hourly rate for the first 2 hours of overtime, Monday through Friday and for the first 10 bours on Saturdays. All other overtime 1s paid at the double time rate.

$237.19 (70]\"}3 1) and $186.49 (7ON'E ") per hour for work on Labor Day.

einclud :thheldfor-d th

¥ Includes amount for Vacation/Hohday Admunsirauon and Industry Pramonion.
i Rate applies to the first 4 overtime hours in any workday or 4¢ hours in a workweek, and for the first 8 hours worked on the 7% consecutive day of work in a workweek.
i Rate applies to work on any recognized holiday, all hours worked in excess of 12 hours in any workday, aed for all hours worked in excess of 8 hours on the 7% consecutive day
of work in a workweek.
& A maxtmum of fourteen (14) Hazardous Material Handler Workers is allowed for each Hazardous Material Handler Mechanic.
'Includes amount for Industry Promotion.
o The 6% consecutive day in the same work week may be worked at swaight-time if job is shut down during the normal work week due to inclement weather, major mechanical breakdown or
lack of materials beyond the control of the emplover.

NOTE: Asbestos Removal Warkers must be trained and the work conducted according 1o the Code of Federal Regulations 29 CFR 1926.58, the California Labor Code 6501.3 and the
California Code of Regutations, Title 8, Section 5208. Contractors must be certified by the Contractors® State Lacense Board and registered with the Division of Occupational Safety and
Health (DOSH). For further information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargatming agreement,
applicable to the pasticular crafi, classification, or type of worker employed on the project, which is on file with the Director of Industial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays apon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the crent deferminations on the Internet at http:/www dit ca 0s0w/OPRL/DPreWageDetermination.tm . Holiday provisions for current or superseded determinaiions may be obtained
by contacting the Office of the Director — Research Unit ar (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence pavments to cach worker to
execute the work. You may obtain the trave] and/or subsistence provisions for the cwrrent determinations on the Iniernet at htip: /e dir ca goviOPRL/DPreWageDstermination htm. Travel
and/or subsistence requirements for current or superseded deterpinations may be obtained by contacting the Office of the Director — Research Unit at {415} 703-4774.

.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1. ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, FIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES

DETERMINATION: NC-23-31-1-2019-2

1ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020** The rate to be paid for work performed afier this daie has been determined. If work will extend past this date, the new rate must be paid and
should be incorporated in contracts entered into now, Contact the Office of the Director - Research Unir for specific rates at (415) 703-4774.

LOCALITY: Al Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Det Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramente, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Sisldyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Tsinity, Tulare, Toolumne, Yalo, and Yuba Countes. ’

Emplover Payments Straight — Time Overtime Hourly Rate °

CLASSIFICATION Basic Health  Pension  Vacation/ ‘Training Other Hours Total Daily Saturday® Sunday
(Journeyperson} Hourly and Hofiday" Payments* Hourly ' and

_Rate  Welfare Rate BT d X 112%¢ 2% Holiday'
® Ares 1
Carpenter $50.50 $11.43 $10.40 §5.02 $0.98 $2.64 8 $80.99 $106.24 §131.4% $106.24 $131.49 . $331.49
Bardwood  Floorlayer, Power  Saw ’
Operator, Saw Filer, Shingler, Steei
Scaffold and Steel Shoring Erector $50.65 $11.45 $10.40 $5.02 $0.9% $2.64 8 $81.14 $106.47 $131.7% $106.47 $131.7¢ $131.79

DETERMINATIOR: NC-23-31-1.2019-24

JISSUE DATE: Augusi 22, 2019

EXPIRATION DATE OF DETERMENATIOR: June 30, 2020%* The raic to be paid for work performed after this date has beep determined. If work will extend past this date, the new rate must be paid and
should be incorporated in contracts entered into now. Congact the Office of the Director - Research Uit for specific rates st (415) 7034774,

LOCALITY: Al Localities within Alameda, Alpine, Amados, Butte, Calaveras, Colusa, Conra Costa, Del Norte, El Dorada, Fresno, Glent., Humboldt, Kings, Lake, Lassen, Madera, Marin, Manposz,

Mendocine, Merced, Modoc, Monterey, Napa, Nevadz, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Sante Cruz. Shasta, Sierra, Siskiyou, Sofano, Sonoma,
Stanislaus, Sutier, Tebama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

E Payments . . Straight - Time Overtime Hourly Rate €
CLASSIFICATION Basic Health  Pension  Vacation! Training Other Hours Total Daily Saturday” Sunday
{Joumneyperson) Hourly and Ho]jda_‘~d Pavments”® Howly and
Rare Welfare Rate 110%8 2% 11/2%E e Holiday'
Bridge Builder/Highway Carpenter 350.50 $11.45 $10.40 $5.02 $0.98 §2.64 8.0 380,99 $106.24 $135.49 $106.24 $151.4% $131.49
Bridge Builder/Highway Carpenier
{Speciai Single Shift) $56.81 $11.43 $10.46 £5.02 $0.98 §2.64 8.0 $87.50 SILS73 F144.11 §115.71 $144.11 $14.11

Footnote and Millwright listed on page 344

(Recognized Holidays and Subsistence Payment foomotes also listed op page 344)







DETERMINATION: NC-23-31-3-2015-2B
ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020** The rate o be paid for work performed afier this date bas been determined If work will extend past this date, the new rate must be paid and
should be incorporated in contracts entered into now. Contact the Office of the Director - Rescarch Unit for specific rates at (415) 703-4774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Ef Dorado, Fresno, Glenn. Humboldt, Kings, Lake, Lassen, Madere, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo. Santa Ciara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Empioyer Payments Swraight — Time Overtime Hourly Rate
CLASSIFICATION Basic Fealth Pension  Vacation/ Training Other Hours Totai Daily Sawrday" Sungay
(3ourneyperson) Hourly and Holiday® Payments”" Hourly . and
Rate Welfare Rate 112% 2% 11/2X5 2X Holiday'
*Area 1
Millwnight £50.60 $11.45 7 §10.40 3511 30.98 $4.15 § $82.69 §107.9¢ $133.2¢ $107.99 $133.29 §£133.29

DETERMINATION: NC-23-31-]1-2019-2, NC-23-31-1-2019-2A and NC-23-3]-1-2019-2B

# Indicates an apprenticeable craft. The current apprentice wage raies are available on the Internet at http://www.dir.ca.pov/OPRL/PW AppWape/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1. 2008 and prior to September 27, 2012, please .onlact the Divisior of Apprfmnces?up Standards or refer ic the Division of Apprenuces]np Srandards’
website at http://www . dir.ca.govidasidas.biml,

1

* In the event that work casnot be performed Monday through Friday because of inclement
on Saturday and shall be paid at the applicable straight time rates.
" AREA 1 - Alameda, Contre Costa, Marin, Napa, San Francisco, $an Mateo, Santa Clara, Solana, and Sonoma Counties.
AREA. 2 - Monterey, San Benito, and Santa Croz Counties.
AREA 3 - E) Dorado, Placer, Sacramentc, San Joaquin and Y olo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Glean. Humboldt, Kings, Lake, Lassen, ’vtadera, Mariposa, Mendocino, Merced,
Modoc, Nevadu, Placer, Plumas, Shasta, Sierra, Siskiyow. Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties.

or major mechanical breakdown, employees may voluntarily make up such day

© The overtime rates for shift work are based on the non-shift overime rates,
4 Includes-an-amount per hour worked-for Work Eees. The Vacation-amount is $2.95 per hour worked_for Carpenter; $2.85 per hour worked-for Milkwright.

© includes Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Work Preservation. Carpenter Employers Contract Administration, and
Vacation/Holhday/Sick Leave Admin.

? Por building construction, Tate applies to the first 4 hours daly overtime. For all heavy, highway and engineering construction overtime worked, Monday through Friday,
rate applies to the first 4 hours daily overtime.

# Rate applies 1o the first 8 hours for building construction and for the first 10 hours worked on. heavy, highway and enginecring construction.

b Millwnight Anowiry Trust Fund, Industry Promotion. Work Preservation. Carpenters International Trainivg Fund, snd Vacanon/Hohday/Sick Leave Admin
' Time and one-half'shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated offfbolidays Lsted in the Holiday
Provision.

? Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the terxtory
nside the city limits of Placerville. Area 4 includes the periions of Placer and El Dorado Couaties not covered in Area 3,

RECOGNIZED HOLIDAYS: Holidays upon which the genesal prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agresment,
applicable to the particular craft, ciassification, or type of worker emploved on the project, which s on file with the Director of Industrial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shali be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Internet at http://www dir.ca. gov/OPRL/DPreWaceDetermination htm. Holiday provisions for current or superseded determinations may be obtained by
comracting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.] and 1773.9, contractors shall make travel and/or subsistence payments to each worker
to execute the work. You may obtain the wavel and/or subststence provisions for the current determinations on the Internet at http./ferww. dir,ca gov/QPRE /DPre WageDetermination htm.
Trave) and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774,



http://www,dii-ca.gov/OPRL7PW_AppWageT'WAnD'WageStan.asu
http://www.dir.ca.gov/das/das.httril
http://www.dii,.ca-gov/OPRL/DPrfWaaeDetsimination.htnt
http://www.dir.ca.gov/QPRL/DPTeWageDetennination.htm




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (SECOND SHIFT *

DETERMINATYION: NC-23-31-1-2019-2

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020** The rate 10 be paid for work performed after this date has been derermmed. If work wilt extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Gffice of the Director - Research Unit for spectfic rates at (415} 703-4774.

LOCALITY: All Localities within Alameda, Alpine. Amador, Butte, Culaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresno, Glenn, Hureboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monierey, Napa, Nevada, Places, Plumas, Sacramento, Sen Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sopoma, Stanisiaus, Sutter, Tehama, Trinity, Tuiare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straighi - Time v Qvertime Hourlv Rate®

CLASSIFICATION Basic Health Pension Vacaiion/ Training Other Hours® Total Daily Samrday® Sunday
(Journeyperson) Hourly and Holiday® Payments’ Hously and

Rate Welfare Ratie 112X 2% 11/2% 2% Hoiida yk
“Area 1
Carpenter §53.87 §11.45 $10.40 $5.02 $0.98 $2.64 75 $84.5¢ $106.24  §$131.49 510624  $13149  $131.49
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $54.03 $11.45 $16.40 $5.02 $0.98 $2.64 75 $84.52 $10647  F131.7%  §10647  $131.7¢  $131.79

DETERMINATION: NC-23-33-} 2019 24

ISSUE PATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020%* The rate to be paid for work performed afier this date bas been determinec. If wark will extend past this daie, the new rate musi be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 705-4774.

LOCAL] I'Y: Al Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa. Conira Costa. Del Norte, E]l Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera. Manin, Mariposa.
Mend MereedModoeM Napa, MNevadz Placer, Plumas, S San Bentio_San Francisco, Sar Joaquin, San Mateo, Sante Ciarz. Sants Cruz. Shasta. Sierra. Siskivou. Sofana.

Sonoma, Stanislaus, Suttzn Ieham, Trinity, Tulare, Tuolumse, Yola, and Yuba Counties.

Emplgver P 3 Straight — Time Overtime Hously Rate’
LASSTFICATION Basic Health  Penmstor  Vacation/ Training Other Hours® Total Daily Saturday” Sunday
(fourneyperson) Hourly and Holiday® Payments Hourly and
Rate Welfare Rate IR < SRR Y 2% Holiday”
Brdge Builder/Highway Carpenter $53.87 $11.45 $16.40 $5.02 $0.98 §2.64 7.5 $84.36 $10624  $13149 510624  §1314¢ 513149

Continued on page 34C

{Recognized Holidays and Subsistence Payment foomoies alse bisted on page 34C}
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DETERMINATION: NC-23-31-1-2019-2B

1SSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMIRATION: Tune 30, 2020™* The rate to be paid for work performed after this dave has been determined. 1f work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameds, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado, Fresno, Gienn, Hlumboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Frencisco, San Joaquin, San Mateo, Santa Clarz, Santa Cruz, Shasta, Sierra, Siskivou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yube Counties.

Emplover Payments Straight — Time Overtime Hourly Rate®
CLASSIFICATION Basic Health Pension  Vacation/ Training Other Hours® - Total Daiiy Saturday” Sunday
(Journevperson) Hourly and Holiday* Payments’ Hourly and
Raie Welfare Rate 11/ 2% 1t X Holiday*
“Aresl
Miliwright $53.97 $t1.43 $10.40 §5.11 $0.98 $4.15 7.5 $86.06 $107.99  $133.29  $107.99  $133.29  $133.29

DETERMINATION: NC-23-33-1-2019-2, NC-23-31-1-2015-2A and NC-23-31-1-2019-2B (FOR SECOND AND THIRD SHIFTS)

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet af http://arwe:.dir.ca.0ov/OPRL/PWAppWace/PW AppWageStart asp. To obtain
any apprentice wage rates as of July 1, 2008 and prior w0 September 27, 2012. please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship

Standards' website at http:/iwww.dir.ca povidas/dag html.

* Does not apply 10 tenant improvement of repovation projects i occupied bulldings with a total contract value of $5 million or Jess.
“ The overume rates for shift work are based on the non-shift overtime rates on page 34,
" In the event that work cannot be performed Monday through Friday bevause of inclement weatber or major mechanical breakdown. employees may voluntarily make up such day on
Samurdav ané shall be paid af the applicable straight time raies.
¢ AREA 1 - Alameda, Contra Costz, Marin, Napa, Sas Francisco, Sar Mateq, Santa Clara, Solano, and Sonoma Cournties.
AREA. 2 - Monterey, San Benito. and Santa Cruz Counties.
ARFEA 3 - El Dorado, Placer, Sacramento, San Joaquin and Yolo Counties.
AREA, 4 - Alpine, Amador, Butte. Calaveras, Colusa, Del Norte, E} Dorado, Fresno. Glenn, Humbold, Kings. Lake, Lassen, Madera, Mariposa, Mendocino, Merced,
Modoc, Nevada Placer, Plumas, Shasta, Sierra, Siskivou, Stanislaus, Sutter, Tehama, Trnity. Tulare, Tuohuone, and Yuba Counties,
4 Area 3 mcludes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the werritory
inside the city limits of Placerville. Area 4 inciudes the portions of Placer and El Dorado Counties not covered in Area 3.
© Includes an amount per hour worked for Work Fees. The Vacation amount is $2.95 per hour worked for Carpenter; $2.85 per bour worked for Millwright.

¥ Annuity Trust Fund, Indusiry Promotion, Carpenters laternational Training Fund, Carpenter Employers Contract Administration, and Vacation/Hofiday/Sick Leave Admin.

£ Daily overtime applies after 7 % hours worked at the straight-time rate for second shift and after 7 bours worked at the straight-time rate for third shift.

¥ For building construction, rate applics to the first 2 hours prior to the start of the regular or approved day, or the first 4 hours after the end of the approved or regular work
day, not to exceed a total of 4 hours in any 1 work day. For heavy, highway and engineering construction rate applies 1o the first 4 hours prior to the start of the regular or
approved day, or the first 4 hours after the end of the approved or regular work day, 1ot to exceed a total of 4 hours in any 1 work day

* Rate applies to the first 8 hours for building construction and for the first 10 hours worked on beavy, highway and engineering conswruction.

3 Miljwrright Annnity Trust Fund, Industry Promotion, Carpenters luternational Training Fund, Work Preservation, and Vacation/Holiday/Sick Leave Admin.

¥ Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Umion as desiguaied offfholidays listed in the Holiday .
Provision.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing bourdy wage rate for Holiday work shall be paid, shall be all holidays w the collective bargatning
agreement, applicable to the particular craft, classification. or type of worker employed on the project which is on file with the Director of Industrial Relations.  If the prevailing rate.
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain
the holiday provisions for the current determinations on the Internet at http:/Awww.dir.ca.gow/OPRL/DPreWageDetermination itm. Holbiday provxsmns for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, comiraciors shall make wave] andior subsistence payments to each
worker ta execute the work. You may obtaio the travel and/or subsistence provisions for the current determinations on the Internet at
htip/fwww. dix.ca.«ov/OPRL/DPreWageDevermination hom. Trave} and/or subsistence requirements for current or superseded deferminations may be obtained by contacting the Office

of the Direcior — Research Unit at {415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

DETERMINATION: NC-23-31-1-2019-2

ISSUE DATE: Angust 22, 2019

CRAFT: #CARPENTER AND RELATED TRADES (THIRD SHIFT)*

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

EXPIRATION DATE OF DETERMINATION: June 30, 2020** The rate {a be paid for work performed after this date has been determaned. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now, Comtact the Office of the Director - Research Unit for specific rates at (415) 7034774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Def Norte, £] Dorade, Fresno, Glenn, Flumboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Siersa, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yola, and Yuba Counties.

Emplover Pavments

CLASSIFICATION Basic Health  Pension  Vacauon/

(Journeyperson) Hourly and Holiday*
Rate Welfare

“Areal

Carpenter $57.73 $11.45 $10.40 $5.02

Hardwood Ficorlayer, Power  Saw

Operaior, Saw Filer, Shingler, Steel

Scaffold and Sieel Shoring Erecror §57.89 $11.45 $10.40 §5.02

Footnotes listed on page 34C

(Recognized Holidays and Subst Payment fo also listed on page 34C)

Training

$0.98

$0.98

Ofher
Paymcnts"

$2.64

$2.64

Hours®

7

7

Straight — Time

Total
Hourly
Rate

$88.20

$88.38

Overtime Hourly Rate”

Daily Suturday” Sunday

and
11/2%" 2X 114% 2% Holiday"
$10624  $13149  $10624 13149  $131.49
£106.47  $131.7¢  $10647  S131.79  $131.79







DETERMINATION: NC-23-31-1-2019-2A

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020%* The rate to be patd for work performed afier this date has been determined. If work will extend past this date, the new rate must be
paid and should be mcorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. :
LOCALITY: All Localities within Alarneda, Aipine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocina, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Beniia, San Francisco, San Joaquin, San Matee, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano,
Sonoma, Stanislaus, Sutier, Tehamgz, Trinity, Tulare, Tuolumne, Yolo, and Yubs Coununes.

Emplover Pavments Stratoht — Time Overtime Hourly Rate®
CLASSIFICATION : Buasic HRealth Pension  Vacation! Trainming Other Hourst Total Daily Saturday” Sunday
(Joumeyperson) Hourly and Holiday® Payments Howly 1 j/m%* 2X 1 /ax ax and
Rate Welfare Rate - Holidag"

Bridge Builder/Highway Carpenter $57.71 $11.45 $10.40 $5.02 $0.98 $2.64 7 - $88.20 $106.24  $13149  §j06.24  $131.49  $131.49

DETERMINATION: NC-23-31-1-2019-2B

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020%* The rate to be paic for work performed after this date has been detenmnined. If work will extend past this date, the new rate must be
pmd and shoujd be incorporated in contracts eniered into now. Contact the Offiee of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alamedz, Alpine, Amador, Butie, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin. Maripose,
Mendocine, Merced. Modoc, Monterey pa, Nevada, Piacer, Plumas, Sacramento, Sar Benito, San Francisco. San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano,
Sonoma, Stanislaus, Sutier, Tehama, Trinity, Tutare, Tuoiumne, Yolo. and Yuba Counties.

Employer Payments ] Straieht — Time Overtime Hourly Rate®
CLASSIFICATION Basic  Healthand Pension  Vacation/ Training Other THougs? Total Daily Saturday” Sunday
{Jowrneyperson) Hourly Welfare Holiday® ' Payments' Hourly 1%t 2X 1i0% . 2% and
Rate. Rate Holiday"
“Areal
Millwright $57.83 §$11.45 $10.40 $5.13 $0.98 $4.15 7 $89.92 $107.99  $i332%  §10799  §i33.29  §i53.29

Footrotes fisted on page 34C

{Recognized Holidaﬁrs and Subsistence Payment footnotes also iisted on page 34C)







GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #MODULAR FURNITURE INSTALLER (CARPENTER)

DETERMINATION: NC-23-31-15-2019-2

ISSUE DATE: August 22, 2019 ] .

EXPIRATION DATE OF DETERMINATION: June 30, 2020%* The rate to be paid for work performed after this date has been determined. If work will extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415)
703-4774.

LOCALITY: Al Localities within Alameda, Alpine, Amador, Bufte, Calaveras, Colusa, Contra Costa, Del Norte, £l Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Pavments Straight-Time = - Overtime Houriy Rate
Classification Basic ~ Health  Pension® Vacation/ Training Other  Hours Total Daily Saturdayd Sunday/
{Journeyperson) Hourly  and Holiday< Payments Hourly Holiday
: Rate Welfare Rate 11/2X 112X 2X

*AREA 1 .

Master Insialier $33.13 $10.30 $7.75 $4.26 $0.20 $0.42 8 $58.09 $73.655. $75.655 $93.22
Lead Installer 30.91 10.30 7.75 4.29 0.20 0.42 8 53.87 69.325 69.325 84.78
Installer 27.46 10.30 7.25 429 0.20 0.42 8 49.92 63.650 63.650 77.38

# lndicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAnpWapge/PW ApnWageStart.asp.

To obtain any apprentice wage rates as of July 1, 2008 and prior t¢ September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at htip://www. dir.ca. sov/das/das. hunl, :

. “AREA 1: Alameds, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
“““““ —AREAZ—Monterey;, Sanr Betto;and-Santa-Cruz-Countres:
AREA 3: Alpine, Amador, Butie, Calaveras, Colusa, Del Norie, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Jeaguin, Shasta, Sierra, Siskivou, Stanistaus, Sutter. Tehama, Trinity, Tulare, Tuolumne,,
Yolo, and Yuba Counties.
b Inchudes an amount for Annuity Trast Fund.
¢ Includes an amount for Work Fee.
S Rate applies for the first 10 hours enly. All hours worked in excess of ten hours on Saturdays shall be paid a1 double time (2X).

RATIC: The ratio of employees shall be based on the increments of eight (8) employees. It is understood that the emplovee ratio shall apply on a company-wide
basis. For every eight (8) emplovees, the employer shall employ one (1) Master Installer, two (2) Lead Installer, and five (5) Installer. For crew size of over eight
(8) emplovees, please contact the Office of the Director — Research Unit at (415) 7034774,

Al drapefy installation shall be performed by employees at the Installer level or above.

RECOGNIZED HOLIDAYS: Holidavs upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable 10 the particular craft. classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively barzained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

bttp-/iwwe. dir.ca.govioprl/DPre WageDetermination. htm. Holiday provisions for cusrent or superseded determinations may be obtained by contacting the Office of

i the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall make travel and/or subsistence
payments to each worker 10 execute the work. You may obtain the travel,and/or subsistence provisions for the current determinations on the Internet at

http:www. dir.ca gov/oprl/DPre WaeeDelermination htra. Travel and/or subsistence reguirements for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7. CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1775 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #DRYWALL INSTALLER/LATHER (CARPENTER)

DETERMINATION: NC-31-X-16-2019-1

¥SSUE DATE: Augunst 22, 2019

EXPIRATION DATE OF DETERMINATION: Junc 30, 2020%*. The rate to be paid for work performed after this date has been determined. I work will extend past
this date, the new rate must be paid and should be mcorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415)
703-4774.

LOCALFTY: All localities within Alameda, Alpmc Amador, Butte, Calaveras, Colusa, Contra Costa, el Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacrameénto, San Benito, San Francisco, San Joaqum San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskjyou, Sclano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Emplover Pavments Straicht-Time Qvertime Hourly Rate

CLASSIFICATION Basic Health : Total . . Sunday
(Journeyperson) Hourly and Vacation/ Other Hourly Daily Saturday and

: ’ Rate Welfare  Pension Holiday* Training Payments Hours  Rate 112X 112X Holiday
“Areal
Drywall Instatler/

Lather $50.50 $11.45 $13.15 $5.02 $0.92 $1.09 8 $82.13 "$107.38  "$107.38  $132.63

Stocker, Scrapper® 25.25 1145 584 497 - 0.10 8 47.61 "60.235 h60.235 72.86
Stocker, Scrapper 25.25 11.45 1.44 497 - 0.10 - 8 4321 55,835 "55.835 68.46

#indjcates an apprenticeable craft. The current apprentice wage rates are gvailabie on the Internet (@ http://www_dir ca gov/OPRL/PW AppWace/PWAppWazeStartasp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hiip:/f

www.dir.ca. govidas/das html.

© Area 1 - Alameda Contra Costa, Marin, Napa San Francisco. San Mateo. Santa Clara. Sofano and Sonoma counties.

PAreal- Monterey, San Reniio, and Santa Cruz Counties.
¢Area 3 - El Dorado!, Placer, Sacramento, San Joaquin, and Yolo Counties.
“Arez 4 - Alpine, Amador Burtte, Calaveras, Colusa, Del Norte, EI Doradd’, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
wMendocino, Merced, Modoc, Nevada, Placer', Plumas, Shasta, Sierra, Stskiyou, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba
Counties.
¢ Employed by the same contractor for 2000 hours (consecutively or cumulatively).
7 Includes an amount for Annuity Trust Fund,
¢ Inclodes an amount for Work Fees.
bRaie applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other time s paid at the Sunday and Holiday overtime rate.
Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or major mechanical breakdown,
T Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of EI Dorado County west of and including Highway 49 and the territory
inside the city limirts of Placerville. Area 4 mcludes the portions of Placer and El Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at htip://www dir.ca.gov/OPRL/DPreWageDetermination htm.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
10 each worker to execute the work. You may obtain the travel and/or subsisience provisions for the cuirent determinations on the Internet at

hitp:/fwww_dir.ca. gov/OPRL/DPre WageDetermination. htm. Travel and/or subsistence rcqutrements for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415} 703-4774.

wh
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (CARPENTER)

DETERMINATION: NC-23-31-11-2019-3

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: Junc 30, 2020%* The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts cntcrcd into now. Contact the Office of the Director
— Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norie, El Dorado, Fresno, Glenn,
Humboldt, Kings. Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento,
San Benito. San Francisco, San Joaquin, San Mateo, Santa Clara, Saota Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourlv Rate
Classification Basi¢  Health Pension Vacation/  Training Other Hours  Total Daijly  Saturday  Sunday
(Jourmneyperson} Hourly  and Holiday Payments Hourly and
Rate  Welfare Rate 112X 112X Holiday
Pile Driver, Wharf,

and Dock Builder $49.75¢ 1145 b14.60 °6.22 1.03 40.35 8 83.40 4108.275 108275 133.150
Diver (wet) up 1o .

50 fi depth &7 9927 1145 *14.60 6.22 1.03 20.35 & 13292 9182.555 9182.555 232.190
Diver’s Tender © 5473 1145  °14.60 °6.22 1.03 30.35 8 88.38 9115.745 °115.745 143.110
Assistant Tender 49.75 1145 ‘14.60 ©6.22 1.03 30.35 8 83.40 9108.275 9108275 133.150
Diver (stand-by) 5573 1145  "14.60 6.22 1.03 4035 8 89.38 9117.245 9117.245  145.110

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34.

PLEASE NOTE: To obtain wage rate mformation for Saturation Diver, Manned Submersible, Manifold Operator/Life Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please
contact the Office of the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http://www.dir.ca.gov/OPRL/PWD. To obtain

any apprentice wage rates as of July I, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the

Division of Apprenticeship Standards' website at bttp://www.dir.ca. gov/das/das.html.

¢ Inchudes Industry Promotion, Carpenters International Training Fund, Pile Drivers Employers Contract Administration, LMCC and
Vacation/Holiday/Sick Leave Admin (VHSLA).

® Includes an amount per hour for Annuity Trust Fund. Pursuant to Labor Code Sections I773.1 and [773.8, the amount paid for this emplovcr
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be Jess than
the general prevailing rate of per diem wages.

¢ Includes an amount per hour for work fees.

¢ Rate applies to the first 2 daily overlime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime
rate. For work associated with cast-in-place piles, drill shaft, Tubex piles, Tubex grout injection piles, geo piles, soil improvement piles, sand
piles, augured cast iv place piles, CISS and CIDH: Rate applies to all hours worked after 8 hours Monday-Friday and all hours worked on Saturday.

¢ Shall receive a minimurmn of 8 hours pay for any day or part thereof worked. '

f For specific rates over 50 ft depth, contact the Office of the Director — Research Unit.

£On bridges, powerhouses and dams, men working from bosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any
device used as a substitute for or in lieu thereof (excluding piledriving rigs) shall receive $0.15 per hour above this rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project. which is on file with
the Director of Industrial Relations. [If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at hitps://www,dir.ca eov/opri/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. 'Y ou may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at htps://www.dir.ca. gov/opri/DPre WageDetermination.htm. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415} 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND. 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

' CRAFT: #ELEVATOR CONSTRUCTOR
DETERMINATION: NC-62-X-1-2020-1
ISSUE DATE: February 22, 2020
EXPIRATION DATE OF DETERMINATION: December 31, 2020%* The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact
the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,

Fresno, Glenn, Humboldt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Mono, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra,
Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Portions® of Kern, San Bernardino and San Luis Obispo are detailed below.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension® Vacation/ Training Other Hours Total Daily  Saturday Sunday
(Journeyperson) Hourly and Holiday Payments Hourly o and
Rate  Welfare Rate 1172X¢ 11/2X¢ Holjday

Mechanic $69.78 15.725 1841  4.19 0.63 0.48 8§ 109215 144.105 144.105 178.995P
Mechanic (Employed in

industry more than 5 years) 69.78 15.725 18.41 5.58 0.63 0.48 8 110.605 145495 145495 180.385°
Helper® 48.85 15.725 1841 293 0.63 0.48 8 87.025 111.450 111.450 135.875b
Helper (Employed in . '

industry more than 5 years) 48.85 15. 725 1841  3.91 6.63 0.48 8 88005 112430 112430 136.855°

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
htip:/fwww.dir.ca.gov/OPRL/PW AppWage/PWAppWageStart.asp.

¢ Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Office of the Director -
Research Unit. ' ‘
® For pajd holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the

Holiday rate for all hours worked.
¢ Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more
information on the use of Helpers contact the Office of the Director - Research Unit.
¢ For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.
¢ Includes an amount for Annuity Trust Fund.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which 1s on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which. the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPre WageDetermination.un. Holiday provisions
for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements
for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

'FOR COMMERGIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND BREDGING PROJECTS
CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective untif superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Director —
Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amadar, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresna, Glenn, Humboldt, Kings, Lake, Lassen, Madera,

Marin, Mariposa, Mendacino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba caunties.

' Employer Payments ' Straight-Time Overtime Hourly Rate

Classification Basic Health  Pension Vacation Training  Other Hours' Total Daity/ Sunday and
{Journeyperson) Hourly and and Payments Haurly Saturday” Holiday
Rate Welfare Holiday® - Rate 11/2X 2X
Classification Group® . : )
Area 1° Area 1° Area 1° Area 1°

Group 1 $49.02 $13.88  $10.78 $4.61 $1.07 $0.79 8 $80.15 $104.66 $120.17

Group 2 $47.48 §$13.88  $10.78 $4.61 $1.07 $0.79 8 $78.62 $102.37 $126.11

Group 3 $46.01 $13.88  $10.78 $4.61 $1.07 $0.79 8 $77.14 $100.15 $123.158

Group 4 $44.83 $13.88  §$10.78 $4.61 $1.07 $0.79 8 $75.76 $98.08 $120.38

Group & $43.36 $13.88  $10.78 $4.61 $1.07 $0.79 8 §74.49 $96.17 $117.85

Group & $42.04 $13.88  $10.78 $4.61 $1.07 $0.79 8 $73.17 $94.19 $115.21

Group 7 $40.90 $13.88  $10.78 $4.61 $1.07 $0.79 8 $72.03 $92.48 $112.93

Group & $39.78 $13.88  $10.78 $4.61 $1.07 $0.79 8 $70.89 $90.77 $110.85

Group A $37.55 §13.88  $10.78 $4.61 $1.07 $0.79 8 $68.68 . $87.46 $106.23

ALL CRANES AND ATTACHMENTS: .

Group 1 $50.85 ~T $13.88  $10.78 $4.61 $1.07 $0.79 8 $81.78 $107.11 ¢ $132.43 t
Truck Crane Assistant to Engineer $43.68 $13.88  $10.78 $4.61 $1.07 $0.79 8 $74.81 $96.65 $118.49
Assistant to Engineer $41.39 $13.88  $10.78 $4.61 §1.07 $0.79 8 $72.52 $93.22 $113.91

Group 1-A $49.90 $13.88  $10.78 $4.61 $1.07 $0.79 8 $81.02 $105.98 $130.93
Truck Crane Assistant to Engineer $42.93 $13.88  $10.78 $4.61 $1.07 $0.79 . 8 $74.06 $95.52 $116.99
Assistant to Engineer $40.64 $13.88  §$10.78 $4.61 §1.07 $0.79 8 $71.77 $92.0¢ $112.41

Group 2-A $48.14 $13.88  $10.78 $4.61 §1.07 $0.79 g $79.27 $103.34 C$127.41
Truck Crane Assistant to Engineer $42.67 $13.88  §10.78 $4.61 $1.07 $0.79 8 $73.80 $95.14 $116.47
Assistant to Engineer $40.43 $13.88  §10.78 $4.61 $1.07 $0.79 8 $71.56 $91.78 $111.99

Group 3-A $46.40 $13.88  $10.78 $4.61 $1.07 $0.79 8 $77.53 $100.73 $123.93
Truck Crane Assistant to Engineer $42.43 $13.88  $10.78°  $4.61 $1.07 $0.79 8 $73.56 $94.78 $115.99
Hydraulic $42.04 $13.88 . $10.78 $4.61 $1.07 $0.79 8 §73.17 $94.19 $115.21
Assistant to Engineer $40.15 $13.88  $10.78 $4.61 $1.07 $0.79 8 $71.28 $91.36 $111.43

Group 4-A $43.36 .. $1388 $10.78 $4.61 $1.07 $0.7¢ 8 $74.48 - $96.17 $117.88

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at http:/www.dir.ca.gow/OPRL/PWAppWage/PWAppWageStart.asp.

* For classifications within each group, see pages 39B-40.

b AREA 1- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanistaus,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Calusa, Del Norte, £} Dorado, Fresna, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Vionterey, Nevads, Placer, Plumas, Shaste;-SterraSiskiyou,-Sonoma-Tehama, Tutare, Toolumne-and-Frinity-counties:
“ AREA 2 - Modoc, and portions of Alpine, Amadar, Cataveras, Colusa, Del Narte, E] Dorado, Fresno, Glenn, Humbaidt, Lake, Lassen, Madera, Mariposa, Mendocina,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tualumne and Trinity counties. (Portions of counties falling in each area detailed on page 41).
¢ Saturday in the same work week may be worked at siraight-time if a job is shut down during the normal work week due to inclement weather.
“ Inciudes an amount for supplemental dues.
" When three shifts are employed for five (5) or more consecuiive days seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall canstitute a day of wark,
for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7} hours of work far eight (8) hours
of pay at the nor-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 38A.

RECOGNIZED HOLIDAYS: Holidays tpon which the general prevailing hourly wage rate for Holiday work shall be paid, shal be alt holidays in the collective bargaining agreement, applicable to
the particular craft, classfication, or type of worker employed on the praject, which is on file with the Directar of Industrial Relations. I the prevailing rate is not based on a collectively bargained
rate, the holidays upon which the prevaliing rate shall be paid shali be as provided in Section 6700 of the Gavernment Code. You may obtain the holiday provisions for the current determinations

- on the Internet at htp:/iwww.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be abtained by contacting the Office of the Director
~ Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labar Code Sections 1773.1 and 1773.9, contractors shall make trave! and/or subsisience payments to each worker to execute
the work. You may obtain the travel and/or subsistence provisions for the current determinations on the intemnet at hitp./Awww.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or
subsistence requirements for current or superseded determinations may be obtained by cantacting the Office of the Directar — Research Unit at (415) 703-4774.
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DETERMINATION: NC-23-63-1-2020-1

CLASSIFICATIONS

GROUP 1

Drilf Equipment, over 200,000 Ibs

Operator of Helicopter (when used in erection work)
Hydraufic Excavator 7 cu yds and over

Power Shovels, over 7 cu yds

GROUP 2

Highline Cableway

Hydraulic Excavator 3 1/2 cu yds up fo 7 cu yds

Licensed Construction Work Boat Operator, On Site

Microtunneling Machine

Power Blade Operator (finish)

Power Shovels, (over 1 cu yd and up to and including 7 cu
yds m.r.c.)

GROUP 3

Asphalt Milling Machine

Cable Backhoe

Combination Backhoe and Loader over % cu yds

Continuous Flight Tie Back Machine

Crane Mounted Continuous Flight Tie Back Machine,
tonnage to apply

Crane Mounted Driff Attachments, Tonnage to apply

Dozer, Slope Board

Drill Equipment, over 100,00¢ Ibs up to and
including 200,000 lbs

Gradall

Hydrautic Excavator up to 3 1/2 cu yds

Loader 4 cu yds and over

Long Reach Excavator

Multiple Engine Scrapers (when used as push pull)

Power Shovels, up to and including 1 cu yd

Pre-Stress Wire Wrapping machine

Side Boom Cat, 572 or larger .

Track Loader 4 cu yds and over .

Wheel Excavator (up to and including 750 cu yds per hour}

GROUP 4

Asphalt Plant Engineer/Boxman

Chicago Boom

Combination Backhoe and Loader up 1o and including % cu yds

Concrete Batch Plants (wet or dry) ’

-Dozer andlor Push Cat

Dritt Equipment, over 50,000 Ibs up to and
including 100,000 Ibs

Pull-Type Elevating Loader

Gradesetter, Grade Checker (GPS, mechanical or otherwise)

Grooving and Grinding Machine

Heading Shield Operator

Heavy Duty Drilling Equipment, Hughes, LDR, Watson 3000 or
simitar

GROUP &

Cast-In Place Pipe Laying Machine

Combination Stusher and Motor Operator

Concrete Conveyor or Concrete Pump, Truck or
Equipment Mounted

Concrete Conveyar, Building Site

Concrete Pump or Pumpcrete Guns

Drifling Equipment, Watson 2000, Texoma 700 or similar

Drilling and Boring Machinery, Horizontal (not to apply to
wateriines, wagon drilis or jacknammers)

Concrete Mixers/ali

Man and/or Material Hoist

Mechanical Finishers (concrete) (Clary, Johnson, Bidwell
Bridge Deck or similar types)

Mechanical Burm, Curb and/or Curb and Gutter Machine,
Concrete or Asphalt

Mine or Shaft Hoist

Portable Crushers .

Power Jumbo Operator (setfing slip-forms, etc., in funnels)

Screedman (automatic or manual)

Seif Propelled Compacior with Dozer

Tractor with boorn, D6 or smalier

Trenching Machine, maximum digging capacity over 5 L.
depih

Vermeer T-600B Rock Cutter or similar

GROUP 8

Armor-Coater (or similar)

Ballast Jack Tamper

Boom-Type Backfilling Machine

Asst. Plant Engineer

Bridge and/or Gantry Crane

Chemical Grouting Machine, truck mounted

Chip Spreading Machine Operator

Concrete Barrier Moving Machine

Concrete Saws (self-propelled unit on streets, highways,
airports, and canals)

Deck Engineer

Drill Doctor

Drill Equipment, over 25,000 Ibs up to and
inciuding 50,000 Ibs

Drilling Equipment Texoma 600, Hughes 200
series or simitar up to and including 30 ft. m.r.c.

Helicapter Radioman

Hydro-Hammer or similar

Line Master

Skidsteer Loader, Bobcat larger than 743 series or similar
{with attachments)

Locomotive

Rotating Extendable Forklift, Lult Hi-Lift or simitar

Assistant to Engineer, Truck Mounted Equipment

Grouting Machine Operator

Highline Cableway Signaiman

Stationary Belt Loader (Kolman or similar)

Lift Slab Machine (Vagtborg and similar types)

Maginnes Internal Full Slab Vibrator

Material Hoist (1 Drum)

Mechanical Trench Shield

Partsman (heavy duty repair shop parts room)

Pavement Breaker with or without Compressor
Combination

Pipe Cleaning Machine (tractor propefled and
supported)

Post Driver

Roller (except Asphalt), Chip Seal

Self Propelied Automatically Appiied Concrete
Curing Machine {on streets, highways, airports
and canals)

Self Propelied Compactor (without dozer)

Signalman

Slip-Form Pumps (Jifting device for concrete forms)

Super Sucker Vacuum Truck

Tie Spacer

Trenching Machine (maximum digging capacity up)
to and including 5 ft depth

Truck Type |oader

GROUP 8

Bit Sharpener

Boiler Tender

Box Operator

Brakeman

Combination Mixer and Gompressor
(shoicrete/gunite)

Compressor Operator

Deckhand

Fireman

Generators

Gunite/Shotcrete Equipment Operator

Heavy Duty Repairman Hsiper

Hydraulic Monitor

Ken Seal Machine {or similar)

Mast Type Forklift

Mixermobile

Assistant to Engineer

Purnp Operator

Refrigerator Plant

Reservoir-Debris Tug (Self-Propelied Floating)

Ross Carrier (Canstruction site)

Rotomist Operator

Self Propelled Tape Machine

Shuttlecar

Heavy Duty Repairman and/or Welder

Lime Spreader

Loader under 4 cu yds

Lubrication and Service Engineer (mobile and grease rack)

Mechanical Finishers or Spreader Machine (asphalt, Barber-
Greene and similar)

Miller Formiess M-9000 Slope Paver o5 similar

Partable Crushing and Screening plants

Power Blade Suppoit

Roller Operator, Asphalt

Rubber-Tired Scraper, Self-Loading (paddie-wheels, etc)

Rubber-Tired Earthmoving Equipment (Scrapers)

Slip Form Paver (concrete)

Small Tractor with Drag

Soil Stabilizer (P&H or equal)

Spider Plow and Spider Puller

Timber Skidder

Track Loader up 10 4 yards

Tractor Drawn Scraper

Tractor, Compressor Drill Combination

Tubex Pile Rig

Unlicensed Construction Work Boat Operator, On Site

Welder

Woods-Mixer (and other similar Pugmill equipment)

Pavement Breaker, Truck Mounted, with compressor
combination

Paving Fabric Installation and/or Laying Machine

Pipe Bending Machine (pipelines only)

Pipe Wrapping Machine (Tractor propelied and supporied)

Screedman, (except asphaltic concrete paving)

Self-Loading Chipper

Self Propelied Pipeiine Wrapping Machine

Tractor

GROUP 7
Ballast Regulator
Cary Lift or similar
Combination Slurry Mixer and/or Cieaner
Coolant/Siurry Tanker Operator
(hooked to Grooving/Grinding Machine}
Drilling Equipment, 20 ft and under m.r.c.
Drilt Equipment, over 1,000 lbs up to and
including 25.000 Ibs
Firernan Hot Plant

39B

Self Propelied Power Sweeper Operator
(includes Vacuum Sweeper)
Slusher Operator
Surface Heater
Switchman
Tar Pot Fireman
Tugger Haist, Single Orum
Vacuum Cooling Plant
Welding Machine (powered other than by electricity)







DETERMINATION: NC-23-63-1-2320-1

GROUP 8-A
Articulated Dump Truck Operator
Elevator Operator
Wirni Excavator under 25 H.P. (Backhoe-Trencher)
Skidsteer Loader, Bobcat 742 series or
Smaller and similar (without attachments)

ALL CRANES AND ATTACHMENTS:
GROUP i
Cranes over 350 tons
Derrick aver 350 tons
Self Profelled Boom Type Lifting Device over 350 tons

GROUP 1-A

Clamshelis and Draglines over 7 cu yds

Cranes over 100 tons

Derrick, over 100 tons

Derrick Barge Pedestal mounted over 100 tons

Saif Propelled Boom Type Lifting Device Over 100 tons

GROUP 2-A

Clamshells and Draglines over 1 cu yds up to and
including 7 cu yds )

Cranes over 45 tons up to and inciuding 160 tons

Derrick Barge 100 fons and under

Mobile Seif-Erecting Tower Crane (Potain} over 3 stories

Self Propelied Boom Type Lifting Device over 45 tons

Tower Cranes

GROUP 3-A -
Clamshells and Draglines up to and including 1 cu yd
Cranes 45 tons and under
Mobile Seli-Erecting Tower Crane (Potain), 3 stories
and under
Self Propelied Boom Type Lifting Device 45 tons
and under

GROUP 4-A
Boom Truck or dual-purpose A-Frame Truck,
Non-Rotating over 15 tons.

- Truck Mounted Rotating Telescapic Boom

Type Lifting Device, Manitex or simitar
(Boom Truck -over 15 tons)

Truck-Mounted Rotating Telescopic Boom Type
Lifting Device, Manitex or Similar (Boom Truck),
under 15 tons

40







DESCRIPTION FOR AREAS 1 AND 2:

Area 1 is all of Northem California within the following Township, State
and/or county Boundaries:

Coemmencing in the Pacific Ocean on the extension of the Southerly
fine of Township 188, of the Mount Diabio Base and Meridian,
Thence Easterly along the Southerly line of Township 185, to the
Northwest comer of Township 20S, Range 6E,
Thence Southerly to the Southwest corner of Township 203, Range 6E,
Thence Easterly to the Northwest corner of Township 218, Range 7E Thence
Southerly to the Southwest corner of Township 218, Range 7E
Thence Easterly to the Northwest corner of Township 228, Range SE,
Thence Southerly to the Southwest corner of Township 228, Range 9E,
Thence Easterly to the Northwest corner of Township 238, Range 10E,
Thence Southerly 1o the Southwest corner of Township 24S, Range 10E,
Thence Easterly to the Southwes! corner of Township 248, Range 31E,
Thence Northerly to the Northeast comer of Township 208, Range 31E
Thence Westerly to the Southeast comer of Township 198, Range 29E,
Thence Northerly to the Northeast corner of Township 175, Range 29E,
Thence Westerly to the Southeast comer of Township 165, Range 28E,
Thence Northerly to the Northeast comer of Township 135, Range 28E,
Thence Westerly to the Southeast comer Township 128, Range 27E,
Thence Northerly to the Northeast comer of Township 12S, Range 27E,
Thence Westerly 1o the Southeast corner of Township 11§, Range 26E,
Thence Northerly to the Northeast corner of Township 118, Range 26E,
Thence Westerly 10 the Southeast comer of Township 108, Range 25E,
Thence Northerly to the Nertheast comer of Township 98, Range 25E,
Thence Wasterly to the Southeast comer of Township 83, Range 24E,
Thence Northerly to the Northeast comer of Township 8S, Range 24E,
Thence Westerly 1o the Southeast comner of Township 73, Range 23E,
Thencz Northerly to the Northeast corner of Township 6S, Range 23E,
Thence Westerly to the Southeast comer of Township S, Range 20E,
Thence Northerly to the Northeast corner of Township 58S, Range 20E,
Thence Westery to the Southeast corner of Township 4S, Range 19E,
Thence Northerly to the Northeast corner of Township 18, Range 19E,
Thence Westerly to the Southeast corner of Township 1N, Range 18E,
Thence Northerly to the Northeast comer of Township 3N, Range 18E,
Thence Westerly to the Southeast comer of Township 4N, Range 17&,
Thence Northerdy to the Northeast corner of Township 4N, Range 17E,
Thence Westerly to the Southeast corner of Township 5N, Range 15E,
Thence Northerly to the Northeast corner of Township 5N, Range 15E,
Thence Westerly to the Southeast corner of Township 6N, Range 14E,
Thence Northerly to the Northeast corner of Township 10N, Range 14E,
Thence Easterly along the Southern line of Township 11N, to the
California / Nevads State Border, )
Thence Northerly along the California / Nevada State Border 1o the
Northerly jine of Township 17N,
Thence Westerly to the Southaast corner of Township 18N, Range 10E,
Thence Noriherly to the Northeast corner of Township 20N, Range 10E,
Thence Westerly to the Southeast comer of Township 21N, Range 9E,
Thence Northerly to the Nartheast comner of Township 21N, Range SE,

Thence Westerly along the California / Oregon State Border to the

Westerly Boundary of Township Range 8W,
Thence Southerly to the Southwest corner of Township 43N, Range 8W,
Thence Eastery to the Southeast corner of Township 43N, Range 8W,
Thence Southerly to the Southwest comer of Township 42N, Range 7W,
Thence Eastedy to the Southeast comer of Township 42N, Range 7W,
Thence Southerly to the Southwest comer of Township 41N, Range 6W,
Thence Easterly to the Northwest comer of Township 40N, Range 5W,
Thence Southerly to the Southwest comer of Township 38N, Range 5W,
Thence Westerly to the Northwest corner of Township 37N, Range 6W,
Thence Southery to the Southwest comer of Township 35N, Range 6W,
Thence Westerly 1o the Northwest comer of Township 34N, Range 10W,
Thence Southerly fo the Southwest corner of Township 31N, Range 10W,
Thence Easterly to the Northwest comner of Township 30N, Range 8W,
Thence Southerly to the Southwest comer of Township 30N, Range 8W,
Thence Easterly to the Northwest comer of Township 29N, Range 8W,
Thence Southerly to the Southwest comner of Township 23N, Range 8W,
Thence Easterly to the Northwest comer of Township 22N, Range 8W,
Thence Southerly o the Southwest corner of Township 16N, Range 8W,
Thence Westedly to the Southeast comner of Township 16N, Range 9W,
Thence Northerly io the Northeast corner of Township 16N, Range 9W,
Thence Westeny to the Southeast. corner of Township 17N, Range 12w,
Thence Northetly to the Northeasi corner of Township 18N, Range 12W,
Thence Westerly to the Northwest comer of Township 18N, Range 15W,
Thence Southerly to the Southwest corner of Township 14N, Range 15W,
Thence Eastery to the Northwest comer of Township 13N, Range 14W,
Thence Southerly fo the Southwest comer of Township 13N, Range 14W,
Thence Easterly to the Northwest corner of Township 12N, Range 13W,
Thence Southedy to the Southwest corner of Township 12N, Range 13W,
Thence Easterly to the Northwest comer of Township 11N, Range 12W,
Thence Southerly into the Pacific Ocean

and Commencing in the Pacific Ocean on the extension of the Humboldt

Base Line,
Thence Easterly to the Northwest comer of Township 18, Range 2E,
Thence Southerly to the Southwest corner of Township 23, Range 2E.
Thence Easterly to the Northwest corer of Township 35, Range 3E,
Thence Southerly to the Southwest corner of Township 58, Range 3E,
Thence Easterly to the Southeast corner of Township 58, Range 4E,
Thence Northerly to the Northeast corner of Township 48, Range 4E,
Thence Westerly to the Southeast comer of Township 38, Range 3E,
Thence Northery to the Northeast corner of Township 5N, Range 3E,
Thence Easterly to the Southeast comer of Township 6N, Range 5,
Thence Northerly to the Northeast corner of Township 7N, Range 5E.,
Thence Westerly to the Southeast comer of Township 8N, Range 3E,
Thence Northerly to the Northeast corer of Township 9N, Range 3E,
Thence Westerly to the Southeast comer of Tawnship 10N, Range 1E,
Thence Northedy fo the Northeast corner of Township 13N, Range 1E,

Thence Westerly to the Southeast comer of Township 22N, Range BE,
Thence Northerly to the Northeast corner of Township 22N, Range 8E,
Thence Westerly to the Northwest corner of Township 22N, Range 8E,
Thence Northerly to the Southwest corner of Township 27N, Range 8E,
Thence Easterly to the Southeast corner of Township 27N, Range 8E,
Thence Northerly to the Northeast corner of Township 28N, Range 8E,
Thence Westerly to the Southeast corner of Township 29N, Range 6E,
Thence Northerly to the Northeast corner of Township 32N, Range 8E,
Thence Westerly to the Northwest comer of Township 32 N, Range 8E,
Thence Northerly to the Northeast comer of Township 35N, Range 5E,
Thence Westerly to the Southeast corner of Township 36N, Range 3E,
Thence Northerly 1o the Northeast comer of township 36N, Range 3E,
Thence Westetly 1o the Scutheast corner of Township 37N, Range tW,
Thence Noriherly 1o the Northeast comer of Township 38N, Range TW,
Thence Westerly to the Southeast corner of Township 38N, Range 2W,
Thence Northerty 1o the Northeast carner of Township 40N, Range 2W,
Thence Westerly to the Southeast comer of Township 41N, Range 4W,
Thence Northerly to the Northeast comer of Township 42N, Range 4W,
Thence Westerly 1o the Southeast corner of Township 43N, Range 5W,
Thence Northerly to the California / Oregon State Border,

41

Thence VWesterly into the Paciiic Ocean,
excluding that portion of Northern California contained within the
following Jines:
Commencing at the Southwest corner of Township 12N, Range 11E, of
the Mount Diablo Base and Meridian,
Thence Easterly to the Southeast comer of Township 12N, Range 16E,
Thence Northerly to the Northeast comer of Township 12N, Range 16E.
Thence Westerly to the Southeast comer of Township 13N, Range 15E,
Thence Northerly fo the Northeast comer of Township 13N, Range 15E,
Thence Westerly to the Southeast comer of Township 14N, Range 14E,
Thence Northery to the Northeast comer of Township 16N, Range 14E,
Thence Westerly to the Northwest corner of Township 16N, Range 12E,
Thence Southerly to the Southwest corner of Township 16N, Range 12E,
Thence Westerly to the Northwest corner of Township 15N, Range 11E,
Thence Southerly to the point of beginning at the Southwest comer of
Township 12N, Range t1E,

Area 2 shall be all areas not part of Area 1 described above.






GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)
(SPECIAL SINGLE AND SECOND SHIFT}

DETERMINATION: NC-23-63-1-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: June 30, 2020 Effective until supersedsd by a new determinaiion issued by the Director of industnal Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localiies within Alameda. Alpine, Amador, Butte, Cataveras, Colusa. Contra Costa, Del Norte, El Dorada, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendacine, Merced, Modoc, Monterey, Napa, Nevada, Flacer, Plumas, Sacramento, San Benite, San Francisco, San Joaguin, San Mateo, Sante Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanisiaus, Sutier, Tehama, Trinity, Tulare. Tuclumne, Yolo, and Yuba counties.

Emplayer Payments Straight-Time Overtime Hourty Rate

Classification Basic Health Pension Vacation Training Other Hours Total Daity/ Sunday and
(Joumeyperson) Hourly and and Payments Hourly Saturday’ Holiday
Rate Weifare Holiday® Rale 1 442X 2X
Classification Group®
Area 1* B Area 1° Ares 1° Area 1®

Group 1 $53.35 $13.88  $10.78 $4.61 $1.07 $0.79 8 $84.48 $111.18 $137.83

Group 2 §51.62 $13.88  $10.78 $4.61 $1.07 $0.79 8 $82.75 $108.56 $134.37

Group 3 ’ $49.96 $13.88  $10.78 $4.61 $1.07 $0.79 8 $81.08 $106.07 $131.05

Group 4 $48.40 $13.88  $10.78 $4.61 $1.07 $0.79 8 $79.58 $103.75 $127.93

Group § 546.98 $13.88  §10.78 $4.61 $1.07 $0.79 8 §78.11 $101.60 $325.08

Group & $45.48 §13.88 $10.78 $4.81 $1.07 §0.7¢ 8 578.61 $99.35 §122.09

Group 7 $44.20 $13.88 $10.78 $4.81 $1.07 $0.76 ] §75.33 897.43 $119,53

Group 8 $42.93 $13.88  $10.78 $4.61 $1.07 $0.79 8 $74.08 $95.53 $116.99

Group 8-A $40.42 . $13.88  $10.78 54.61 §1.07 $0.79 8 $71.55 . $91.76 $111.97

ALL CRANES AND ATTACHMENTS: .

Group 1 $55.08 $13.88  §$10.78 $4.61 $1.07 $0.79 & $86.21 $113.75 $141.28
Truck Crane Assistant to Engineer  $47.25 $13.88 $10.78 $4.61 $1.07 $0.79 3 $78.38 $102.01 $125.83
Assistant to Engineer $44 86 $13.88  $10.78 $4.61 $1.07 $6.79 3 $75.7¢ $98.12 . $120.45

Group 1-A $54.33 513.88 $10.78 $4.61 $1.07 $0.79 8 $85.46 $112.63 . 138,79
Truck Crane Assistant to Enginear  $46.50 $13.88  $16.78 $4.61 $1.07 $0.78 8 $77.63 $100.88 ¢ 812413
Assistant to Engineer $43.61 $i3.88  $10.78 $4 61 $1.07 $C.78 8 575.04 $97.00 ¢ §118.95

Group 2-A $52.34 $13.88  $10.78 $4.81 §1.07 80.7¢ <] 5$83.47 $10¢.84 $135.81
Truck Crane Assistant to Engineer  $46.21 $13.88  $10.78 $4.61 $4.07 80.78 8 $77.34 $100.45 $123.55
Assisiant to Enginear $435.68 $12.88 51078 $4.81 §1.07 $0.79 8 $74.81 $96.65 $118.49

Group 3-A $50.38 $13.88  $10.78 $4.61 $4.07 $0.79 8 $861.51 $108.70 $131.89
Truck Crane Assistant to Engineer  $45.94 $13.88 $10.78 $4.81 $1.07 $0.79 8 §77.07 $100.04 $123.01
Hydraulic $4548 ' $13.88  $10.78 $4.61 $1.07 $0.79 8 $76.61 $09.35 . $122.09
Assistant to Engineer $43.37 513.88  $10.78 $4.61 $1.07 $0.79 8 $74.5C $96.1¢ $117.87

Group 4-A $46.98 §13.88 $10.78 $4.61 §1.07 $0.79 8 $78.11 $101.60 $125.09

# Indicates an appreniiceable crafl The current apprentice wage rates are available on the Intemet at http/Avww dir.ca.gow/ OPRUPWAppWage/PWAppWageStart.asp.

" ® For classifications within each group, see pages 39B-40,

® AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Sante Clara, Santz Cruz, Selano, Stanislaus,
Sutter, Yolo and Yuba counties; and partions of Aipine, Amador, Calaveras, Colusa. Del Norte, El Dorado, Fresno, Glenn, Humboldt. Lake, Lassen, Madera, Maripesa, Mendocine,

Monterey, Nevada, Placer, Plumas, Shaste, Sierra, Siskiyou, Sonoma, 1ehama, Tuare, TUoIUmng and 11inity Countss.
¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, E| Dorado, Frasno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Montarey, Nevada, Placer, Plumas, Shasta. Sierra, Siskiyou, Senama, Tehama, Tularz, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41).
4 Saturday in the same work week may be worked at straight-time i a job is shut down during the normal work week due to inclement waather.
® Includes an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevaifing hourly wage rate for Holiday work shall be paid, shall be alt holidays in the collective bargaining agreement, applicable
te the particular craft, classification, or type of worker emplayed on the project. which is on file with the Director of Industrial Relations.  If the prevafling rate is not based on 2 collectively
bargained rate, the holidays upon which the prevailing rate shalf be paid shall be as provided i Section 670C of the Government Code. You may obtain the haliday provisions far the curent
determinations on the internet at http:/Awww.dir.ca.gov/OPRI/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accardance with Labor Code Sections 1773.1 and 1773.8, contractors shalt make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intemet at http:/Awww.dir.ca.gov/OPRLDPreWageDeterminatior.htm. Travel
and/for subsistence requirements for curment o superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415} 703-4774.

39A


http://vAvw.dir.ca.gov/OPRiVPWAppWag6/PWAppWageStart.asp
http://www.dir.ca.gov/OPRVDPreWageDetermmaticin.htm
http://www.dir.ca.gov/OPRVDPreWageDetermination.htm




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 177Q, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # OPERATING ENGINEER {BUILDING CONSTRUCTION}®

DETERMINATION: NC-23-63-1-2020-1A

ISSUE DATE: February 22, 2020 .
EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Qffice of the Director
- Research Unit at {415} 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alpine, Amador, Butie, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocine,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito. San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanistaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yale, and Yuba counties.

Employer Pavments Straight-Time Qvertime Hourly Rate

Classification Basic Health  Pension Vacation Training  Other Hours® Total Daily! Sunday and

{Journeyperson) Hourly and and ' Payments Haourly Saturday® Holiday

’ Rate Weliare Holiday® Rate 11/2X 2X ¢

Classtfication Group® . ’ :

Ares 1° Area 1” Area 1° Area 1°

Group 1 $47.60 $13.88 $10.78  $4.81 $1.07 $0.79 8 $78.73 $102.53 $126.33

Group 2 $46.15 $13.88 $10.78  $4.61 $1.07 $0.79 8 $77.28 $100.36 $123.43

Group 3 $44.75 $13.85 §10.78 $4.61 $1.07 $0.79 8 $75.88 $58.26 $120.63

Group 4 $43.42 $13.88 $10.78  8$4.61 $1.07 $0.79 8 $74.55 $96.26 $117.97

Group 5 $42.21 $13.88 §10.78  $4.61 $1.07 $0.79 8 $73.34 $94.45 $115.55

Group 6 ’ $40.94 $i3.88 §10.78 $4.61 $1.07 $0.79 8 $72.07 $92.54 $113.01

Group 7 $39.85 13.88  $10.78 $4.61 $1.07 $0.79 8 $70.98 $90.91 $110.82

Group 8 $38.77 $13.88 $10.78  $4.61 $1.07 $C.79 8 $69.80 $89.29 $108.67

Group 8-A $36.65 $13.88 $10.78 $4.61 $1.07 $0.7¢ 8 $67.78 [ $88.11 B $104.43

ALL CRANES AND ATTACHMENTS: .

Group 1 $48.2C §13.88  $10.78  $4.61 $1.07 $0.78 8 $80.33 $104.93 $129.53
Truck Crane Assistant to Engineer $42.54 $13.88 $10.78 $4.61 $1.07 $0.7¢ 8 8§73.67 $94.94 $116.21
Assistant to Engineer $40.37 $13.88 $10.7¢& $4.61 $1.07 %072 8 $71.50 $91.69 $111.87

Group 1-A $48.45 $13.88 $10.78  $4.61 $1.07 $0.79 8 $79.58 $103.81 $128.03
Truck Crane Assisiant to Engineer $41.79 $13.88 $10.78 $4.61 $1.07 $0.79 8 §72.82 $83.82 $114.71
Assistani to Engineer $39.62 $13.88 §10.78  $4.61 $1.07 $0.79 8 $70.75 $90.56 $110.37

Group 2-A $45.76 . $13.88 $10.78 $4.61 $1.07 $0.79 & $77.88 $101.27 $124.85
Truck Crane Assistant 1o Engineer $41.55 i $13.88 $10.78 $4.61 $1.07 $C.79 8 $72.68 $23.46 $114.23
Assistant to Engineer $39.40 $13.88  $10.78  $4.61 $1.07 $0.79 8 $7C.53 $90.23 $108.93

Group 3-A ) $45.12 ' §13.88  $10.78  $4.61 $1.07 $0.7¢ 8 $76.25 $98.81 ¢ 121.37
Truck Crane Assistant to Engineer $41.31 i $13.88  $10.78 $4.81 $1.07 $0.7¢ 8 $72.44 . $93.10 113.78
Hydrautic $40.94 ! $13.88 $10.78 $4.84 $1.07 $0.7¢ 8 §72.07 . $82.54 $113.01
Assistant to Engineer $39.15 $13.88 $10.78 $4.61 $1.07 $0.7% 8 §70.28 . $89.86 $108.43

Group 4-A $42.21 . $13.88 §10.78 $4.61 $1.07 $0.7¢ 8 $73.34 $94.45 $1158.55

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/iwww. dir.ca.gov/OPRUPWAppWage/PWAppWageSiart. asp.
° Faor classifications within each group, see pages 398-40.
b - tte, Kirgs, Merced, Napa, Sacramento, San Beniio, San Joaguin, Sants Cruz, Stanislaus, Sutier, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras,

Colusa, Del Norte, Ei Darado, Fresne, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendaocine, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama,
Tualumne and Trinity counties.
¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Nore, El Dorado, Fresno, Glenn, Humboldl, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuctlumne and Trinity counties. (Portions of counties falling in each area detailed on page 41).
9 Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week dug to inclement weather.
¢ Includes an amount for supplemental dues.
" Whnen three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of work,
for which eight (8) times the straight time hourly rate shail be paid at the non-shift wage rate for the second shift. The third snift shall be seven (7} hours of work for eight {8) hours
of pay at the non-shift wage rate.
¢ Fortotal base bid project valug of less than $3,000,000 only. The Operating Engineer {Heavy and Highway Work) dstermination is applicable for all work $3,000,000 and above.
Where there is a published or, advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes
of the three million dollars ($3,000,000) threshold.

NOTE: For Special Single and Second Shift rates, please see page 40C.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the
particular craft, classification, or type of warker employed on the project, which is on file with the Director of industrial Relations.  If the pravailing rate is not based on & collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govemment Code. You may obtain the holiday provisions for the current determinations on the Internet at
hitp: iwww. dir.ca. gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {(415)
703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contractors shall make travef andfor subsistence payments o each worker fo execute the
‘ work. You may obtain the travei and/or subsistence provisions for the current determinations on the Internet athttp:/Awww:.dir.ca.gov/OPRL/DPreWageDetermination. him. Travet andfor subsistence
requirements for current o5 superseded deferminations may be obtained by contacting the Office of the Director — Research Unit at (415) 7054774
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 177¢, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER {BUILDING CONSTRUCTION)'
{SPECIAL SINGL.E AND SECOND SHIFT)

DETERMINATION: NC-25-63-1-2020-1A
ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Director of industrial Relations. Contact the Office of the Dlrectur

— Research Unit at {415) 703-4774 for new rates afier 10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Dzl Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendacino, Merced, Modoc,

Monterey, Napa, Nevada, Placer, Piumas, Sacramento, San Benita, San Joaqum Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuoiumne,

Yoio, and Yuba counties.

__ EmployerPayments Straight-Time QOvertime Hourly Rate

Classification Basic Health  Pension Vacation Training Other Hours " Total Daily/ Sunday and

{Joumeyperson) Hourly and and Payments Hourly Saturday® Holiday

Raie Welfare Haliday® Rate 1 172X 2X

Classification Group®

Area 1° Arez 1" Area 1" Ares 1"

Group 1 $51.75 $13.88 §1078  $4.61 $1.07 $0.79 8 $82.88 $108.76 $134.63

Group 2 $50.11 $13.86 $10.78 $4.61 $1.07 50.79 8 $81.24 $106.30 $131.35

Group 3 $48.55 $13.88  $10.78  §4.61 $1.07 $0.79 8 $79.68 $1¢3.98 $128.23

Group 4 $47.03 $13.88 $10.78  $4.61 $1.07 $0.79 8 $78.16 $101.68 $125.18

Group 5 $45.68 $13.88  $10.78  $4.61 $1.07 $0.79 8 $78.81 $99.65 $122.45

Group 6 $44.24 $13.88 $10.78 $4.61 $1.07 $0.79 8 $75.37 $97.49 $119.61

Group 7 ) $43.03 §13.88 $10.78  $4.61 $1.07 $0.79 8 $74.16 $95.68 $117.1$

Group 8 $41.82 $13.88 $10.78  $4.61 $1.07 $0.79 8 $72.95 $95.86 $114.77

Group 8-A $39.43 $13.88 $10.78 $4.61 $1.07 $0.79 8 §70.56 . $90.28 $109.99

ALL CRANES AND ATTACHMENTS:

Group 1 $53.46 $13.88  $10.78  $4.61 $1.07 $0.79 8 $84.59 $111.32 $138.05
Truck Crane Assistant to Engineer $45.97 $13.88  $10.78 $4.61 $1.07 $0.79 8 §$77.10 $100.06 $123.07
Assistant to Engineer $43.51 $13.88  $10.78 $4.861 $1.07 $0.79 8 §$74.64 $96.40 $118.15

Group 1-A $52.714 $i3.88  $10.78 $4.61 $1.07 $0.79 g $83.84 $110.20 $136.585
Truck Crane Assistant 1o Engineer $45.22 $93.88  $10.78 $4.61 $1.07 $0.79 8 $76.35 $98.96 $121.57
Assistant to Enginser $42.78 $13.88  $10.78 $4.61 $1.07 $0.79 & $73.89 $95.27 $116.85

Group 2-A $50.80 $13.88  $10.78  $4.6% $1.07 $0.79 <] $81.93 $107.33 $132.7:
Truck Crane Assisiant to Engineer $44.95 $13.88  $10.78 $4.61 $1.07 $0.79 8 §76.08 $98.56 $121.03
Assistant to Enginser $42.52 $13.88  $10.78  $4.61 $1.07 $0.79 8 $73.65 $94.9% $116.17

Grous 3-A $48.94 $13.88 $1078  $4.61 $1.07 $C.78 8 $80.07 $104.54 $126.01
Truck Crane Assistant to Engineer $44.68 $13.88 $1C.78 $4.81 $1.07 $0.75 8 $75.81 $98.15 $120.48
Hydraulic $44.24 $13.88  $10.78 $4.61 $1.07 $C.78 8 $75.37 $97.49 $119.61
Assistant to Enginear ' $42.24 . §13.88  $10.78 $4.81 §1.07 $0.79 8 $73.37 . $94.49 $115.64

Group 4-A $45.68 ' $13.86 31078 $4.61 $1.07 $0.7¢ 8 $76.81 N $99.85 $122.49

#indicates-amrapprenticeable-craft—Fhe-eurent-apprentice-wege-rates-arc-aveilable-or-thednternet-athitpHwwindir-ca-gowWOPREPWAppWage/PWAspWage Startasp-

? For classifications within each group, see pages 39B-40.
b

AREA 1 - Buite, Kings, Mercad, Napa, Sacramento, San Benito, San Joaquin, Sante Cruz, Stanislaus, Sutter, Yolo, and Yuba counties; and portions of Aipine, Amador, Calaveras,

Colusa, Del Norte, Ei Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Montgrey; Nevada, Placer, Plumas. Shasta, Sierra, Siskiyou, Sonoma, Tehama,

Tulare, Tuolumne and Trinity counties.
¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norie, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portrons of counties falling in each area detailed on page 41).

9 Saturday in the same work week may be worked at siraighi-time if a job is shut down during the normal work week due to inclement weather.

© includes an amount for suppiementat dues.

' For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is appiicable for all work $3,000,000 and above.

Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes
of the three mitlion dollars {$3,000,000) threshold.

RECOGNIZED HOLIDAYS; Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the
particular craft, classification, or type of warker employed on the project, which is on file with the Director of indusirial Relations.  if the prevailing rate is noi based on a collectively bargained rate. the
holidays upon which the prevaiiing rate shall be paid shall be as provided in Segation 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Intemet at
http:/iww. dir.ca.gov/OPRL/DPreWageDeiermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the OFF ice of the Director — Research Unit at (415)

705-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the
work. You may obtain the fravel and/or subsistence provisions for the current determinations on the Internet at http:/fwww.dir.ca.gov/OPRL/IDPreWageDetermination.htm. Travel and/or subsistence

requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Ressarch Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

. : CRAFT: # OPERATING ENGINEER
PETERMINATION: NC-63-3-75-2019-1
ISSUE DATE: August 22,2019
EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Director of Indusirial
Relations. Contact the Office of the Director — Research Unit (415) 703~4774 for the new rates after 10 days from the expiration date, if no subsequent
determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa. Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San -
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra. Siskiyou. Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Emplover Pavments Straight-Time - Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday* Sunday and
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday* Rate 112X 112X 2X

Classification Group? :

Area 1° Area 1? Area 1® " Area 1P Area 1P
Group I $37.71 13.88 1035  4.24 1.06 0.8 8 6812 86.975 86.975 105.83
Group I1 34.11 13.88 1035  4.24 1.06 088 8§ 6452 81.575 81.575 98.63
Group 111 29.50 13.88 1035 424 1.06 088 8§ 5991 74.66 74.66 89.41
Group IV 26.79 9 1388 1035 424 1.06 (088 8 5720 70.595 70.5935 83.99

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

hitp://www.dir.ca.gov/OPRL/PWApn Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and priorto September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

http:/fwww. dir.ca.gov/das/das. html.

2 For classifications within each group, see below,

b AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Maieo, Santa Clara,
Santa Cruz, Solano, Staruslaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, E] Dorado. Fresno,
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare,
Tuohumne and Trinity Counties.

¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, E]l Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey. Nevada, Placer, Plumas, Shasta, S)err& Siskivouw, Sonoma, Tehama, Tulare, ;uolumnc and Trinity Counties.
(Portions of counties falling in each area detailed on page 41).

4 Includes an amount for Supplemental Dues.

¢ Saturdays in the same work week may be worked at straight-time if a job is shut down duung the normal work week due o inclement weather, major
mechanical breakdown or shortage of materials beyond the control of the Individual Employer.

coI]echve bargammo agreement. apphcable o thc partlculaf craﬁ c]aqexﬁcauon or type of workcr cmploycd on thc proyect \hhlch is on ﬁlc W Ith thc
Director of Industrial Relations. If the prevailing rate 1s not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet

at htto://www . dir.ca.govioprl/DPre WageDelermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.

TRAYVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htin. Travel and/or subsistence requirements for current or superseded determinations may
be obtained by contacting the Office of the Director — Research. Unit at (415) 703-4774.

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer's Equipment
Hydro Seeder Machine

Group 1 Roller

Landscape Finish Grade Operator. All finish grade work regardiess of the Rubber-Tired and Track Earthmoving Equipment

equipment used, and all equipment with a horsepower rating of more than 65. ~ Skiploader
Straw Blowers
Group II Trencher - 35 Horsepower up to 65 Horsepower
Landscape Operator up to 65 H.P. All equipment with a manufacturer's
horsepower rating of 65 or less except equipment covered by Group I or Group III
Group III. The following equipment shall be included in Group II except Landscape Utility Operator
when used for finish work so long as its manufacturer's horsepower rating is  Small Rubber-Tired Tractor

65 or less. Trencher - Under 35 Horsepower
A-Frame and Winch Truck
Rackhoe Group IV
Forklift (Jobsite) Assistant Landscape Utility Operator
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS
CRAFT: # OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT)

DBETERMINATION: NC-63-3-75-2019-1

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates afier 10 days from the expiration date, if no subsequent
determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Emplover Pavments Straight-Time Overtime Hourlv Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday* Sunday &
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday! Rate - 112X 112X 2X

Classification Group?

Area 1P ' Area 1P Area 1 Area 1P  Area 1®
Group [ $41.12 13.88 10.35 424 1.06  0.88 8 71.53 92.09 92.09 112.65
Group 11 - 37.07 13.88 1035 424 1.06  0.88 8 67.48 86.015 86.015 104.55
Group I 31.88 ©13.88 1035 424 1.06  0.88 8§ 6229 ¢ 78.23 78.23 94.17
Group IV 2898 13.88  10.35 424 1.06  0.88 8 39.39 - 73.88 73.88 88.37

# Indicates ap apprenticeable craft. The current apprentice wage rates are available on the Internet at

http:/fwww dir.ca.20v/OPRL/PW App Wage/PW App WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

htwp:/iwww. dir.ca.gov/das/das html.

@ For classifications within each group, see below.

b AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara,
Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties: and portions of Alpine. Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Lake, Lassen, Madera. Mariposa, Mendocino. Monterey, Nevada, Placer, Plumas, Shasta. Sierra, Siskiyou, Sonoma, Tehama, Tulare,
Tuolumne and Trinity Counties.

¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Momterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma. Tehama, Tulare, Tuolumme and Trinity Counties.
(Portions of counties falling in each area detailed on page 41).

4 Includes an amount for Supplemental Dues.

¢ Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather, major
mechanical breakdown or shortage of materials beyond the control of the Individual Empjoyer.

col]ect}ve bargamm e agrccment apphcab]c to the pamcular craft, classification, or tvpe of worker emp]oyed on the pro;ect whlch is on ﬁle W1th the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet

at htip:/fwww.dir.ca.govioprl/DPreWageDetermination htm. Heliday provisions for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall make travel and/or
subsistence payments to each worker to exccute the work. You may obtain the travel and/or subsisience provisions for the current determinations on the
Internet at http://www.dir.ca.gov/opri/DPreWageDetermination. htm. Travel and/or subsistence requirements for current or superseded determinations may
be obtained by contacting the Qffice of the Director — Research Unit at (415) 703-4774.

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer's Equipment
Hydro Seeder Machine

Group | Roller

Landscape Finish Grade Operator. All finish grade work regardless of the Rubber-Tired and Track Earthmoving Equipment

equipment used, and all equipment with a horsepower rating of more than 65.  Skiploader
. Straw Blowers

Group IE Trencher - 35 Horsepower up o 65 Horsepower
Landscape Operator up to 65 H.P. All equipment with a manufacturer's _
horsepower rating of 65 or less except equipment covered by Group I or Group Il

Landscape Utility Operator
Small Rubber-Tired Tractor
Trencher - Under 35 Horsepower

Group IIL. The following equipment shall be included in Group II except
when used for finish work so Jong as its manufacturer's horsepower rating is

63 or less.
A-Frame and Winch Truck Group IV
Backhoe Assistant Landscape Utility Operator
Forklift (Jobsite)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # DREDGER OPERATING ENGINEER
(CLAMSHELYL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)

DETERMINATION: NC-63-3-12-2019-1

ISSUE DATE: August22, 2019

EXPIRATION DATE OF DEFTERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butie, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,

Lassen, Madera, Marin, Mariposa. Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento. San Benito, San Francisco, San Joaquin,
San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments ~ Straight-Time Overtime Hourly Rate

Classification Basic Health Pension® Vacation Training  Other  Hours Total Daily® Saturday®® Sunday
(Journeyperson) Hourly and and Payments Hourly : and
Rate Welfare Holiday? Rate 112X 112X Ho%i%ay
Classification Group? :
First Shift Area 1° Area 1P Arca 1° Area 1" ‘ Area1®
Group 1 $47.88 13.88 1405 597 0.49 0.30 8 82357 106.51 . 106.51 130.45
Group 2 42.92 13.88  14.05 597 0.49 0.30 g 7761 99.07 99.07 120.53
Group 3 41.80 13.88 1405 597 0.49 0.30 8§ 7649 97.39 97.39 118.29
Group 4 38.50. 13.88  14.05 597 . 049 0.30 8§ 7319 92.44 92.44 111.69
Special Single & ,
Second Shift  Area 1P Areq 1P Area 1? - Area1® Area 1"
Group 1 $52.19 13.88 1405 597 0.49 0.30 8  86.88 112,975 112.975 139.07 :
Group 2 46.61 13.88 1405 597 0.49 0.30 g 8130 104.605 © 104.605 127.91
Group 3 45.35 13.88  14.05 5.97 0.49 0.30 8 80.04 102.715 102.715 125.39
Group 4 41.64 13.88  14.05 5.97 0.49 0.30 8 7633 97.150 97.150 117.97

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http.//www.dir.ca. gov/OPRI/PW AppWace/PWAppWageStart as
obtain any apprentice wage rates as of July 1, 2008 and prior to Sepiember 27, 2012, please contact the Division of Apprenticeship Standards or refer 1o the Division of
Apprenticeship Standards' website at http://www, dir.ca.gov/das/das html.

. To

# For classifications within each group, see below.

b AREA | - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaqmn San Mateo, Santa Clara, Santa Cruz,
Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, FHumboldt, Lake,
Las‘:en Madera_ Manposa Mendocmo Monterex, chada, Placer, P]umas Shasta, Sierra, Smlqyou, Sonoma, Tehama Tnm*v , Tulare, and Tuolumne counties.

‘\/Eendocmo Montcre\ Nevada. Placer, Plu.mas Shasta Szerra. Slskjyou. Sonoma. Tchama. Tnmi) Tularc and fuolumne coum]es (Portlons of counties falhng in
each area detailed on page 41).
¢Includes an amount for Supplemental Dues.
¢ Includes an amount for Annuity Trust Fund.
f Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due to inclement weather.
& Rate applies 10 the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid at the Sunday and Holiday
overtime rate.

GROUP 1 GROUP 2 GROUP 3 GROUP 4
Chief Engineer Dredge Dozer Booster Pump Operator Bargeman
Day Mate (Captain) HDR/Welder Deck Engineer ‘ Deckhand
Leverman/Operator ) Deck Mate Fireman
' Dredge Tender Leveehand
Watch Engineer Oiler
Welder
Winch Man

RECOGNIZED HOLIDAYS: Holidays upon which the genera) prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agrecment, applicable 1o the particular craft, classification. or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at htip://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.  Holiday provisions for cument o7 superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker 1o execule the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
htep//www dir.ca.gov/OPRL/DPreWageDetermimnation htm. Travel and/or subsistence requirements for curient or superseced deierminations may be obtained by contacting the Office of
the Director — Research Unit at (415) 703-4774, .
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) "
“AND
# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)

DETERMINATION: NC-23-102-13-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: June 28, 2020** The rate to be paid for work performed after this date has been determined. If work will extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at
(413) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado, Fresno, Glenn, IHumboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano, Sonoma, Stanislaus, Sutter, Tebama, Tronity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourfy Rate
Classification Basic Heaith Pension® Vacation  Training  Other Hours Total Daily © Saturday *' Sunday
(Journeyperson) Howly  and and Payments Hourly And
Rate Welfare ¢ Holiday ® Rate 112X 112X Holiday®

TRAFFIC CONTROL AND RELATED CLASSIFICATIONS

AREA 1¢ :
Traffic Control Person 1 32.02 8.50 12.55 3.05 0.50 0.25 8 56.87 72.88 72.88 88.89
Traffic Control Person I 2052 8.50 12.35 3.05 0.50 0.25 8 54.37 69.13 69.13 83.89
Construction Zone Traffic

Control Pilot Car, Flag Person  31.72 8.50 12.55 3.05 0.50 0.25 8 56.57 72.43 72.43 £8.29

DETERMINATION: NC-23-102-13-2020-1A

ISSUE DATE: February 22, 2020

.:.XPIR”LTIO\ DAIL OF DETERMINATION: June 28, 7070** The rate to be paid for work performed after this date has been determined. If work will extend past
-onfracts entered into now. Contact the Office of the Director ~ Research Unit for specific rates at

(415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amadot, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa. Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas. Sacramento, San Benito, San Francisco, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, and Yuba Counties.

STRIPER AND RELATED CLASSIFICATIONS

Emplover Payments Straight-Time Overtime Hourly Rate
Chassification Basic Heaith © Pension® Vacation  Training Other Hours Total Daily ¥ Saturday °* Sanday
(Journeyperson) Hourly and and Payments Hourty - and
Rate Welfare Holiday ® Rate 112X 112X  Holiday

Group 1 34.91] - 850 11.94 3.08 0.50 (.22 8 59.12 76.575  76.575 94.03
Group 2 33.41 8.50 11.94 3.05 0.50 0.22 8 57.62 74325 74325 51.03
Group 3 31.66 8.50 11.94 3.05 0.50 0.22 8 55.87 7170 7170 87.53
Group 4 29.56 8.50 11.94 3.05 (.50 0.22 8 53.77 68.55  68.53 83.33
Group § Group 2 Group 3 Group 4
Traffic Striping Applicator Traffic Delineating Device Applicator Traffic Surface Abrasive Blasier Parking Lots, Game Courts & Playground

Traffic Protective System Installer Pot Tender Striping Applicator

Pavement Markings Applicator Decorative Asphalt Surfacing Laborer

Decorative Asphalt Surfacing Applicaior
Footnotes are listed op page 444
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Determination: NC-23-102-13-2020-1 and NC-23-102-13-2020-1 A

e

Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

ntpufwww dir.ca. cov/OPRL/PW AppWaoe/PW AppWageStart. asp.

a Includes an amount for the Annuity Trust Fund.

Includes an amount for Supplemental Dues.

¢ Saturdays or scheduled sixth (6%) consecutive work day in the same work week may be worked at straight-time if the job is shut down during the normal work week
due to inclement weather, major mechanical breakdown or Jack of materials beyond the control of the employer. .

d AREA I - Alameda, Contra Costa, Marin, San Francisco, San Mateo and Santa Clara Counties.

AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Mader& Mariposa, Men docmo
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou. Solano, Sonoma,
Stanislaus, Suttcr, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

Includes an amount for Retiree Health & Welfare

One and one-half (1-1/2) the straight time hourly rate of pay shall be paid for all work performed i excess of forty hours (40) a week or eight hours (8) a day and

the sixth (6th) consecutive day worked or Saturdays.

Two times (2x) the straight time hourly rate of pay shall be paid for all work performed on the seventh (7th} consecutive day worked, or Sundays and holidays.

h The rates of the Laborer classifications for the craft of Traffic Control/Lane Closure (Laborer) do not apply to traffic control work associated with parking and highway
improvement projects in San Joaquin, Tuolumne, and Yolo Counties. For traffic control work associated with parking and highway improvement projects in these three
counties, the mintmum rate of pay is that of the Painter classifications for the craft of Parking and Highway Improvement Painter (Painter).

o

- 0

(131

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be al} holidays in the coliective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevalling rate is not based on a collectively bargained rare, the holidays upon which the prevailing rate shall be paid shall be as provided-in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at hp.//www.dir.ca. gov/OPRL/DPre WageDetermination htm.
Holiday provisions for current or superseded deierminations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1.773.9, contractors shall make travel and/or subsisience
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intemet at

http:fwww dir.ca.gov/OPRE/DPreWageDetermination itm.  Travel and/or subsistence requirements for current or superseded deferminations may be obtained by
contacting the Prevailing Wage Unit at (415) 703-4774. :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAYY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #STERL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®

DETERMINATION: NC-23-63-1-2020-2D

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: June 30, 2026* Effective untif superseded by a new detemmination issued by the Director of indusiria) Relations. Contact the Office
of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subseguent determination is issued.

LOCAL!Tif: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, De} Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, L.ake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenio, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solane, Sonoma, Stanistaus, Sutier, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments Straighi-Time Qvertime Hourty Rate
Classification Basic Health Pension  Vacation  Training Other Hours® Total Daily” Saturday*®®  Sunday and
(Jaurneyperson) ) Hourly and and Payments Hourly . Hoaligay
: Rate Welfare Hafigay® Rate 112X 1 1/2X 2X

Group A-1 $51.62 $13.88 $10.78 $4.61 $1.07 $0.79 8 $82.75 $108.58 $108.56 $134.37
Truck Crane Assistant to Engineer $44.30 $13.88 $10.78 $4.81 $1.07 $0.79 8 $75.43 $97.58 $97.58 $119.73
Assistant to Engineer $42.07 $13.88 $10.78 $4.61 $1.07 $0.79 8 $73.20 $94.24 $94.24 - $118.27
Group 1 $50.87 $13.88 $10.78 $4.61 $1.07 $0.78 8 $82.00 810744 §107.44 $132.87
Truck Crane Assistant to Engirieer 843.55 $13.88 $10.78 $4.61 $1.07 $0.79 8 $74.68 596.46 $96.46 $118.23
Assistant to Enginesr $41.32 $13.88 $10.78 $4.61 $1.07 $0.79 8 $72.45 $33,11 $83.11 $118.77
Group 2 $48.10 $13.88 $10.78 $4.61 $1.07 $0.79 8 $80.23 $104.78 $104.78 $129.33
Truck Crane Assistant to Engineer $43,33 $13.88 $10.78 $4.81 $1.07 §0.79 8 $74.46 $96.13 $96.13 $117.79
- Assistant'io Engineer $41.08 $13.88 $10.78 $4.61 $1.07 $0.79 8 $72.18 $32.71 §92.71 $113.23
Group 3 $47.62 §13.88 $10.78 $4.61 $1.07 $0.79 8 $78.75 $102.58 $102.56 $126.37
Truck Crane Assistant o Engineer-  $43.06 $13.88 $10.78 $4.61 $1.07 $0.79 8 §74.1¢ $35.72 $85.72 $117.25
Hydraulic $42.67 $13.88 $10.78 $4.61 $1.07 $0.79 8 $73.80 $95.14 $95.14 $116.47
Assistani to Engineer . $40.83 $13.88 $10.78 $4.61 $1.07 $0.79 & $71.86 $32,38 $92.38 . $112.79
Group 4 $45.60 $13.88 $10.78 $4.61 $1.07 $0.79 8 7673 $92.53 $99.53 $122.33
Group & $44.30 $13.88 $10.78 $4.61 31.07 $0.79 8 $75.43 $97.58 $47.58 $116.73

# indicates an apprenticeabie craft. The current apprentice wage rates are available on the intemnet at hitp:/Aww.dir.ca.gov/OPRL/PWApPpWage/PWAppWage Start.asp.

® Saturday in the same work week may be worked at straight-time rates i a job is shut down during the normal work week due to inclement weather.

" Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Holiday overtime rate.

© For Building Construction, see page 408

¥ Includes an amount for supplementat dues.

® When three shifts are employad for five (5} or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of
wark. for which eight (8} times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of wark for
eight (8} hours of pay at the non-shift wage rate.

GROUP A-1 GROUP 3
Cranes over 350 Tons ) Cranes, 45 tons and under .
Dervick over 350 Tons Self Propelied Boom [ype Litiing Device, 45 tons and Unoe
Self Profelied Boom Type Lifting Devices over 350 Tons
GROUP 4
GROUP 1 Chicago Boom
Cranes over 100 fons Forkiift, 10 tons and over
Derrick over 100 tons Heavy Duty Repairmanielder
Seli Propelied Boom Type Lifting Device over 100 tons
GROUP §
GROUP 2 Boom Cat

Cranes over 45 tons up ta and including 100 tons
Derrick, 100 tons and under

Self Propelled Boom Type Lifiing Device, over 45 tons
Tower Grane

NOTE: For Special Single and Second Shift rates, please see page 45A.

RECOGNIZED HOLIDAYS; Holidays upon which the general prevailing hourty wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,

applicable to the particutar craft, classification, or type of worker empioyed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on 2
callectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the curren! determinations on the Intemet at http:/Avww.dir.ca.gov/OPRL/DPraWageDetermination.ntm. Holiday provisions for current or superseded determinations may be obtained by

contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contraciors shall make travel and/ar subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current deterrinations on the Yniemet at hitp:/iwww.dir.ca.gov/OPRL/DPreWageDetermination, him.

“Travel andior subsistence requirements jor current or superseded determinations may be obtained by contaciing the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR GF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1778.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®
: {SPECIAL SINGLE AND SECOND SHIFT) '

DETERMINATION: NC-23-83-1-2020-2D

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: June 30, 2020 Effective until superseded by a new determinatian issued by the Director of industrial Relations. Contact the
Office of the Director — Research Unit al {415) 703-4774 for new raies after 10 days from the expiration date, if no subsequent determination is issued.

LLOCALITY: All jocalities within Alameda, Alpine, Amador, Blitie, Calaveras, Colusa, Centra Gosta, Del Norte, El Darada, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,

IMadera, Marin, Mariposa, Mendocino, Merced, Modoc, Monierey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Matea,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solana, Sonoma, Stanisfaus, Sutter, Tehama, Trialty, Tulare, Tuolumne, Yole, and Yuba counties.

Employer Payments Straight-Time Overfime Hourly Rate

Ciassification Basic Health  Pension Vacation Training  Other Hours Total Daily”  Saturday*® Sunday and
{Joumeypersan) Hourly and and Payments Hourly Holiday
Rate . Welfare Holiday* Rate 112X 112X 2X
Group A-1 - ) $56.17 $13.88 $10.78 $4.61 $1.07 $Q0.79 & $87.30 $115.39 $115.39 $143.47
Truck Crane Assistani to Engineer  $47.94 $13.88 $10.78 $4.61 $1.07 $0.79 8 $79.07 $103.04 $103.04 $127.01
Assistant io Engineer $45.42 §12.88 $10.78 $4.61 $1.07 $0.79 8 $76.55 $99.26 $99.26 $121.87
Group 1 : $55.42 $13.88 $10.78 $4.61 $1.07 $6.79 8 $86.55  §114.26 °  $114.26 $141.97
Truck Crane Assistant to Engineer  §47.18 $12.88 $10.78 $4.61 §1.07 $0.79 8 $78.32  $101.82 - $101.82 $125.51
Assistani ta Engineer $44.67 $13.88 $10.78 $4.61 $1.07 $0.79 8 $75.80 $98.14 $98.14 $120.47
Group 2 $53.44 $13.88 $10.78 $4.61 $1.07 $0.79 8 $84.57  $111.28  $111.26 $138.04
Truck Crane Assistant to Engineer  §46.04 $13.88 $10.78 $4.61 $1.07 $0.7¢ 8 $78.07  $101.54  $101.54 $125.01
Assistant to Engineer $44.39 $13.88 $10.78 $4.8% $1.07 $0.79 8 $75.52 $97.72 $97.72 $119.91
Group 3 $51.76 $13.88 $10.78 $4.61 $1.07 $0.79 8 $82.89  $108.77  $108.77 $134.85
Truck Crane Assistant to Engineer $46.64 §13.88 $10.78 $4.61 §1.07 $0.79 8 §77.77 $101.08 $101.08 $124.41
Hydraulic $46.21 $13.88 $10.78 $4.61 $1.07 $0.78 8 $77.34 $100.45 $100.45 $123.55
Assistant to Engineer $44.13 $72.88 $10.78 $4.61 $1.07 $0.79 8 $75.26 $97.33 $97.33 $116.3¢
Group 4 $49.50 $13.88 $10.78 $4.61 $1.07 $0.79 8 $80.63  $105.38  $105.38 $130.13
Group 5 $48.03 $12.88 $10.78 $4.61 $1.07 + $0.78 8 $79.16  $108.18 §108.18 $127.1¢

# Indicates an apprenticeable crafl. The current apprentice wage rates are available on the internet at http:/Aww.dir.ca.gov/OPRL/IPWAppWage/PWAppWageStart asp.
# Saturday in the same work week may be worked at straight-time rates i a job is shut down during the normat work week due to inclement weather.

Rate applies to the first 2 daily overtime hours and the first 8 baurs on Saturday only. Alt other time is paid at the Sunday/Haliday overtime rate.

For Building Construciion, see page 408

includes an amount for suppiementat dues.

©
3

I3

GROUP A-1 ' ) GROUP 3

: Cranes over 350 Tons Cranes, 45 fons and under
Dermick over 350 Tons Seli Prapelied Boom Type Liffing Device, 45 tons and under
Self Profelled Boom Type Lifting Devices over 350 Tons
GROUP 4
GROUP 1 Chicago Boom
Cranes over 100 tons Forklift, 10 tons and over
Derrick over 100 tons Heavy Duty Repairman/Welder
Sell Propelied Boom Type Lifting Device over 100 tons
GROUP 5
GROUP 2 Boom Cat

Cranes over 45 tons up to and including 100 tons
Derrick, 100 tons and under

Seif Propelled Baom Type Lifting Device, over 45 tons
Tower Crane

RECQGNIZED HOLIDAYS: Holidays upon which the general prevaiiing hourly wage rate for Holiday waork shall be paid, shali be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of industrial Relations,  If the prevailing rate is not based on a
coltectively bargained rate, the holidays upor which the prevailing rate shali be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at hitp:/Awww.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obfained

by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with L.abor Code Sections 1773.1 and 1773.8, contractors shall make travel and/or subsistence payments to each worker
to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://iwww.dir.ca.gov/OPRL/DPreWageDetermination.him.

Travel andior subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Divectar — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCEAL BUILDING, RIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-83-1-2020-18

ISSUE DATE: February 22, 2020 »
EXPIRATION DATE OF DETERMINATION: June 30, 2020 Effective until superseded by a new determinatian issued by the Directar of industrial Relations, Contact the Office of the
Director — Research Unit at (415) 703-4774 for new rates afier 10 days fram the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amadar, Butte, Calaveras, Calusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,

Madera, Marin; Mariposa, Mendocino, Merced, Modoc, Manterey, Napa, Nevada, Placer, Piumas, Sacramento, San Benito, San Francisco, SanJoaguin, San Mateaq,

Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba caunties.

Emplover Payments Straight-Time Qvertime Hourly Rate
Classification Basic Health Pension  Vacation  Training Other Hours® Total Daily®  Saturday’ Sunday and
{Journeyperson) Hourly and and Payments Houry Holiday
Rate Welfare Holiday” Rate 1172% 11/2% 2X
Group A-1 $50.98 $13.88 $10.78 $4.61 $1.07 ‘$0.79 8 $82.12 $107.62  $107.62 $133.11
Truck Crane Assistant to Engineer $44.01 $13.88 $10.78 $4.61 $1.07 $0.79 8 $75.14 $97.15 $97.15 $119.15
Assistant to Engineer $41.73 $13.88 $10.78 $4.61 $1.07 $0.79 8 $72.86 $93.73 $83.73 $114.59
Group 1 $50.24 $13.88 $10.78 $4.61 $1.07 $0.79 8 $81.37 $106.48  $106.49 $131.61
Truck Crane Assistant to Engineer $43.26 - $13.88 $10.78 $4.61 $1.07 $0.79 8 $74.39 $96.02 $96.02 $117.65
Assistant to Engineer $40.98 $13.88 $10.78 $4.61 $1.07 $0.79 8 $72.11 $92.60 $92.60 " $113.09
Group 2 $48.42 $13.88 $10.78 $4.61 $1.07 $0.79 8 $79.58 $103.76  $103.76 $127.97
Truck Crane Assistant to Engineer $43.01 $13.88 $10.78 $4.61 $1.07 $0.7¢ 8 $74.14 $85.85 $85.65 $117.15
Assistant to Engineer $40.71 $13.88 $10.78 $4.61 $1.07 $0.7¢ 8 1 $71.84 $92.20 $92.20 $112.55
Group 3 $46,74 $13.88 $10.78 $4.61 §$1.07 $0.7¢ 8 $77.87 $101.24 $101.24 $124.61
Truck Crane Assistant to Engineer $42.72 $13.88 $10.78 $4.61 §$1.07 $0.79 8 $73.85 $95.21 $95.21 $116.57
Assistant to Engineer $40.49 $13.88 $10.78 $4.861 $1.07 $0.79 8 $71.62 $91.87 $81.87 $112.11
Group 4 $44.97 $13.88 $10.78 $4.61 $1.07 $0.79 8 ' $76.10 $98.59 $98.59 $121.07
Group 6 ' $42.33 $13.88 $10.78 $4.61 $1.07 $0.79 8 $73.46 $94.63 $94.63 $115.79
Group 8 $40.10 $13.88 $10.78 $4.61 $1.07 $0.79 8 $71.23 $91.28 $91.28 $111.33

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.

* Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normial work week due to inclement weather.

® Includes an amount for supplemental dues.

¢ Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate,

¢ When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of
work, for which eight (8) times the straight fime hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shalf be seven (7) hours of work for
eight (8) hours of pay at the non-shift wage rate. '

GROUP A-1 GROUP 3
Cranes over 350 Tons Derrick Barge Pedestal Mounted Under 45 Tons
Derick-over350-Tons Self Propelied Boom Type | iffing Device 45 Tons And Linder
Self Profelled Boom Type Lifting Devices over 350 Tons Shid/Scow Piledriver, Any Tonnage
GROUP 1 ° Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
Clamshelis QOver 7 Cu Yds GROUP 4
Dervick Barge Pedestal Mounted Over 100 Tons ) Assistant Operator
Self Propelied Boom Type Lifting Device Over 100 Tons Forklift, 10 Tons And Over
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons . Heavy Duty Repairman/\Welder
GROUP 2 .
Clamshells Up To And Including 7 Cu Yds GROUP &
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tans Deck Engineer
Fundex F-12 Hydraulic Pile Rig
Self Propelled Boom Type Lifting Device Over 45 Tons GROUP 8
Truck Crane Or Crawler, Land Or Barge Mounied, Over 45 Tons Deckhand
Up To And including 100 Tons Fireman

NQTE: For Special Single and Second Shift raies, please see page 478.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Haliday work shall be paid, shall be all holidays in the coliective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed an the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a
cofiectively bargained raie, the holidays upon which the prevailing rate shalt be paid shall be as provided in Section 6700 af the Government Code. You may obtain the haliday
provisions for the current determinations on the Internet at http:/Avww.dir.ca.gaviOPRL/DPreWageDetermination.htm. Holiday provisions for cuirent or superseded determinations may
be abtained by contacting the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain the travel and/or subsistence provisians for the current determinatians on the Internet at
hitp:/www. dir.ca.gov/OPRL/DPreWageDetermination.htm. Trave! and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK}
(SPECIAL SINGLE AND SECOND SHIFT)

- DEYERMINATION: NC-23-63-1-2020-1B
ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective uniil superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if na subsequent determination is issued.

LOCALITY: All Jocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Ef Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierva, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trintty, Tulare, Tuclumne, Yoio, and Yuba counies.

Employer Payments Straight-Time - QOvertime Hourly Rate
Classification Basic Health Pension  Vacation  Training Other Hours Total - Daily’  Saturday® Sunday and
{Jourmeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday” Rate 1 172X 1 172X 2X
Group A-1 ’ $55.46 $13.88 $10.78 $4.61 $1.07 $0.7¢ 8 $86.59 $11432 $114.32 $142.05
Truck Crane Assistant to Engineer $47.61 $12.88 $10.78 $4.61 $1.07 $0.79 8 $78.74 $102.55  $102.55 $126.35
Assistant to Engineer ’ $45.04 $i3.88 $10.78 $4.61 -$1.07 $0.7¢ 8 $76.17 $98.69 $98.69 $121.21
Group 1 ) $54.71 $13.88 $10.78 $4.61 $1.07 $0.79 8 $85.84 $113.20 $113.20 $140.55
Truck Crane Assistant to Engineer  $46.86 $13.88 $10.78 $4.61 $1.07 $0.79 . 8 $77.69  $101.42  §101.42 $124.85
Assistant to Engineer $44.29 $13.88 $10.78 $4.61 $1.07 $0.79 8 $75.42 $97.57 $87.57 11971
Group 2 $52.86 $13.88 $10.78 $4.61 $1.07 $0.79 8 $83.79 $110.12 $110.12 $136.45
Truck Crane Assistant to Engineer $46.59 $13.88 $10.78 $4.61 $1.07 $0.79 8 $77.72 $101.02  $101.02 $124.31
Assistant to Engineer $43.99 $13.88 $10.78 $4.61 $1.07 $0.79 8 $75.12 $97.12 $97.12 119.11
Group 3 $50.78 $13.88 $10.78 $4.61 $1.07 $0.79 8 $81.91 $107.30 $107.30 §132.69
Truck Crane Assistant to Engineer $46.26 $13.88 $10.78 $4.61 $1.07 $0.79 8 $77.39 $100.52  $100.52 $123.65
Assistant to Engineer $43.75 $13.88 $10.78 $4.61 $1.07 $0.79 8 §$74.88 $96.76 $96.76 $118.63
Group 4 $48.78 $13.88 $10.78 $4.61 $1.07 $0.79 8 $79.81 $10430  $104.30 §128.69
Group 6 $45.81 $13.88 $10.78 $4.61 . $1.07 $0.79 8 $76.94 $29.85 $99.85 §122.75
Group 8 $43.31 $13.88 $10.78 $4.61 $1.07 $0.79 8 §74.44 $86.10 $36.10 $117.75

# Indicates an apprenticeable crafl. The current apprentice wage rates are available on the internet at http:/Aww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp,

° Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.
® includes an amount for supplemental dues.
¢ Rate applies to the first 2 daily overiime hours only. Ali other time is paid at the double time rate.

GROUP A-1 GROUP 3 :

Cranes over 350 Tons Derrick Barge Pedestal Mounted Under 45 Tons

Derrick over 350 Tons Self Propelied Boom Type Lifting Device 45 Tons And Under
———Sgif Profelied Boom Type tifting Devices over 356 Tors - Shid/ScowPitedriver Any Tontage

. Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under

GROUP 1 }

Clamshelis Over 7 Cu Yds . GROUP 4

Derrick Barge Pedestal Mounted Over 100 Tons Assistant Operator

Self Propelied Boom Type Lifting Device Over 100 Tons Forklift, 1¢ Tons And Over

Truck Grane Or Crawler, Land Qr Barge Mounted Over 100 Tons Heavy Duty Repairman/Welder

GROUP 2 GROUP &

Ciamshelis Up To And Including 7 Cu Yds ’ Deck Engineer

Derrick Barge Pedestal Mounted 45 Tons Up To And including 100 Tons

Fundex F-12 Hydraulic Pile Rig : GROUP 8

Self Propelled Boom Type Lifting Device Over 45 Tons Deckhand

Truck Crane Or Crawier, Land Or Barge Mounted, Over 45 Tons Fireman

Up To And Including 100 Tons

RECOGNIZED HOLIDAYS: Hotidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ali holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industriat Relations. If the prevailing rate is not based on a
colleciively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Intemet at hitp:/Awww. dir ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker
1o execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
hitp:/Amaww.dir.ca.gov/OPRL/DPreWageDetermination.ntm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office
_of the Director — Research Unit af {415} 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION T\"IADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT T CALIFORNIA LABOR CODE PART 7. CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCLAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFAICATIONS
DETERMINATION: NC-23-102-3-2020-1
JSSUE DPATE: February 22, 2020
EXPIRATION DATE OF DETERM.E\ATION Jane 28, 2020** The rate te be paid for work performed afier this date has been determined. If work wilt extend pasi this date. the new rate must be paid and shou]t] be
incorporated in contracts entered imo now. Contact the Office of the Diresior — Research Unit for specific rates at (415) 703-4774.
LOCALITY. Al localities within Alameda. Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorada, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Marin, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Matec, Santa Clarz, Santa Cruz, Shasta, Sierra, Siskiyow, Solano, Sonoma, Stanistaus, Sutter, Tehama,
‘Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straighi-Time Overtime Hourly Rate
Classification® Basic Elealth Pension  Vacation  Training Other Hours™ Total Daily Saturday® Sunday/
(Journeyperson) Hourly and . and Payments Hourly Holiday
Rate® Welfare Holiday Rate 112X 112X 2X

AREA 1°¢
Construction Speciahst 32.4¢ 8.50 12.35 3.03 0.50 Q.23 8 57.34 73,59 73.59 89.83
Group 1; Group 1(BY 31,79 8.50 12.55 3.05 0.50 0.23 8 56.64 72.54 72.54 88.43
Group 1 (A) 32.01 8.50 12.55 3.05 .50 0.25 8 56.86 72.87 72.87 BY.87
Group 1(C) 31.84 8.50 12.55 3.08 0.50 0.25 8 56.69 72.61 72.61 88.53
Group 1(E} 32.34 8.50 12.55 3.05 0.50 0.25 8 57.19 7336 7336 89.55
Group 1(G) 31.9¢ 850 12.55 3.05 0.50 0.25 8 36.84 72.84 72.84 88.83
Group 2 31.64 8.50 12.55 3.05 0.50 0.25 & 56.49 7231 72,31 88.13
Group 3; Group 3(A} 31.54 8.50 12.55 3.05 0.30 .25 8 5639 7216 72.56 87,93
Group 4; Group 6(B} 2523 8.50 12,55 3.05 0.50 0.25 g 50.08 62.70¢ 62.70°% 25319
Group 6 32.75 8.50 12.55 3.05 0.50 .25 8 57.60 73.98 75.98 90.35
Group 6 (A) 3225 8.50 12,55 3.05 0.5¢ 0.25 8 57.10 73.25 73.25 85.35
Graup 6 (Ch 31.66 850 12.35 3.05 0.50 0.25 b3 56.51 72.34 7234 8817
Group 6 (D} 32.37 8.50 12.55 3.45 0.5¢ 023 8 5722 73.41 73.41 89.59
Group 6 (E} 31.3% 8.50 12.55 3.05 0.50 0.23 8 56.24 71.94 71.94 87.63
Group 7~ Stage | (1% & months) 22.08 850 12.55 C3.05 0.50 0.25 8 46,93 57.97 5797 69.01

Stage 2 (2™ 6 months) - 25.23 850 12.55 3.05 0.50 0.25 8 50.08 62.70 62.70 75.31

Stage 3 (3™ 6 months) 28.39 8.50 12.55 3.05 0.50 .25 8 53.24 67.44 67.44 81.63

FLEASE GQ TO FAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

# Indicates ar: apprenticeable crafi. The current apprentice wage rates are available on the Inierpet at hrp: Awww.dir.ca.20vW/OPRL/PW App Wage/PW AppWageStart asp, )
a GROUP 1(D)- \JA]NTENANCE OR RFPATR 'I'RACK.M.’ET\T AND ROAD B;_.DS AI\D ALl, F..MPLOYEES PERi OR]\rﬂ'NG WOR.K COV]:RED BY THTS Cr l\S%IFlC,ATION SHAL.L R}'CFTVF $¢.25 PER

APPLY T WORK BELOW G'ROLND LFVEL IN OPEV CUT THJS SHALL APPLY TO CUT AN'D C‘O\"ER WORK OF SU'BWA\ CONSTRU(,TIOI\ AF 'I“EI{ TFM'PORARY COVEIU 1AS
BEEN PLACED.
GROUP 1(ff) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.50 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUP (A}
b SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME [F JOB 1S SHUT DOWN DURING THE NORMAL WORX WEEK DUE TO INCLEMENT WEATHER,
MAJOR MECHANICAL BREAXDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.
AREA | - ALAMEDA CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUNTIES.
AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL. DORADO, FRESNC, GLENN, HUMBOLDT, KINGS, LLAKE, LASSEN, MADERA, MARIPOS A, MENDOCINOG,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA_ SIERRA, SISKIYOU, SOLANG, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.
SERVICE LANDSCAPE LLABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE {5) DAY S WITHIN A WEEK.
GROUP 1(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY. SEE PAGE 50 FOR DETALLS.
WEIEN THREE SHIFTS ARE EMPLOYED FOR FIVE (5} OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-HALF (7 %) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIGD), SHALL
CONSTITUTE A DAY OF WORK_ FOR WHICH EIGHT (8) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PAID AT THE NON-SHIFT WAGE RATE FOR THE SECOND SHIFT. THE THIRD
SHIFT SHALL BE SEVEN (7) HOURS OF WORK FOR EIGHT (8) HOURS PAY AT THE NON-SHIFT WAGE RATE.
ZONEPAY AT THREE DOLLARS ($2.00) PER HOUR. FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO TEIE BASE RATE FOR WORK PERFORMYD QUTSIDE THE
 FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES, PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCRIPTION AND EXCEPTIONS,

o

oo

e

RECOGNIZED BOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL BOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICUL AR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS. [F THE PREVAILING RATE IS NOT BASED OM A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTADN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HTITP:/WWW DIR . CA GOV/OPRL/DPREWAGEDETERMINATION HTM. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING
THE GFFICE OF THE DIRECTOR — RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TG EACH WORKER TG EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL ANTDVOR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HTTP//WWW.DIR.CA.GOV/OPRL/DPREWAGEDETERMINATIONHTM. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE
OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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DETERMINATION NC-23-102-1-2020-1 and NC-23-102-1-2020-1A.

CONSTRUCTION SPECIALIST

ASPHALT IRONERS AND RAKERS

CHAINSAW )

CONCRETE DIAMOND CHAINSAW

LASER BEAM IN CONNECTION WITH LABORER’S WORK

MASONRY AND PLASTER TENDER

MECHANJCAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER
CAST IN PLACE MANHOLE FORM SETTERS

PRESSURE FIPELAYERS

DAVIS TRENCHER — 300 OR SIMILAR TYPE (AND ALL SMALL TRENCHERS)
STATE 1ICENSED BLASTERS AS DESIGNATED

DIAMOND DRILLERS

DIAMOND CORE DRILLER

MULTIPLE UNIT DRILLS

HIGH SCALERS (INCLUDING DRILLING OF SAME)

HYDRAULIC DRILLS

CERTIFIED WELDER

GRQUP 1 (FOR CONTRA COSTA COUNTY ONLY, USE GROUP | (G) FOR SOME OF THE
FOLLOWING CLASSIFICATIONS)

ASPHAJLT SPREADER BOXES (ALL TYPES)

BARROQ, WACKER AND SIMILAR TYPE TAMPERS

BUGGYMOBILE

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYERS

CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER

CERTIFIED HAZARDOUS WASTE WORKER (INCLUDING LEAD ABATEMENT)

COMPACTORS OF ALL TYPES

CONCRETE AND MAGNESITE MIXER AND % YARD

CONCRETE PAN WORK

CONCRETE SANDERS, CONCRETE SAW

CRIBBERS AND/OK SHORING .

CUT GRANITE CURB SETTER

DRI PAK-IT MACHINE

FALLER, LOGLOADER AND BUCKER

. FORM RAISERS. SLIP FORMS

GREEN CUTTERS

HEADERBOARD MEN, HUBSETTERS, ALIGNERS BY ANY METHOD

HIGH PRESSURE BLOW PIPE (1-1/2" OR OVER, 102 LBS. PRESSURE/OVER}

HYDRO SEEDER AND SIMILAR TYPE

TACKHAMMER GPERATORS

TACKING OF PIPE OVER 12 INCHES

TACKSON AND SIMILAR TYPE COMPACTORS

KETTLEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAY-KOLD, CREOSOTE, LIME
CAUSTIC AND SIMILAR TYPE MATERIALS {APPLYING MEANS APPLYING DIPPING, OR
HANDLING OF SUCH MATERIALS)

LAGGING, SHEETING, WHALING, BRACING, TRENCH-JACKING, LAGGING HAMMER

MAGNESITE, EPOXY RESIN. FIBER GLASS AND MASTIC WORKERS (WET/DRY)

NGO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPA[R OF VOIDS

PAVEMENT BREAKERS AND SPADERS, INCLUDING TOOL GRINDER

PERMA CURBS

PRECAST-MANHOLE SETTEKS

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PYPELAYING)

PRESSURE PIPE TESTER

POST HOLE DIGGERS-AIR. GAS, AND ELECTRIC POWER BROOM SWEEPERS

POWER TaMPERS OF ALL TYPES, EXCEPT AS SHOWN IN GROUP 2

RAM SET GUN AND STUD GUN

RIPRAP-STONEP AVER AND ROCK-SLINGER, INCLUDING PLACING OF SACKED CONCRETE

AND/OR SAND (WET OR DRY) AND GABIONS AND SIMILAR TYPE

ROTARY SCARIFIER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER

ROTO AND DITCH WITCH

ROTOTILLER

SAND BLASTERS, POTMEN, GUNMEN, AND NOZZLEMEN

SIGNALING AND RIGGING

SKILLED WRECKER (REMOVING AND SALVAGING OF SASH, WINDOWS, DOORS, PLUMBING

PRPELAYERS (INCLUDING GRADE Ck HECK]T\JG 1'\1 "‘O’QNECTIOI\ WITH PTP;*,LA\’ING)
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PL.ASTIC PIPE LAYER,
PRESSURE PIPE TESTER, NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF
VOIDS, PRECAST MANHOL}' SE'I‘I'ERS, CAST IN PLACE MANHOLE FORM SETTERS IN

GROUP i(H)
SEE FOOTNOTE A ON PAGE 49

GROUP 2

ASPHALT SHOVELERS

CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM

CHOKE-SETTER AND RIGGER (CLEARING WORK)

CONCRETE BUCKET DUMPER AND CHUTEMAN

CONCRETE CHIPPING AND GRINDING

CONCRETE LABORERS (WET OR DRY)

DRILLERS HELPER, CHUCK TENDER. NIPPER (ONE CHUCKTENDER ON SINGLE MACHINE
OPERATION WITH MINIMUM OF ONE CHUCKTENDER FOR EACH TWO MACHINES ON
MULTIPLE MACHINE OPERATION. JACKHAMMERS IN NO WAY INVOLVED IN THIS JTEM )

GUINEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZI EMAN, ADDUCTORS

HYDRAULIC MONITOR (OVER 100 LBS. PRESSURE)

LOADING AND UNLOADING, CARRYING AND HANDLING OF ALL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE CONSTRUCTION

PITTSBURGH CHIPPER, AND SIMILAR TYPE BRUSH SHREDDERS

SEMI-SKILLED WRECKER (SALVAGING OF OTHER BULLDING MATERIALS) - SEE ALSO
SKILLED WRECKER (GROUP 1)

SLOPER

SINGLEFOQOT, HAND HELD, PNEUMATIC TAMPER

ALL PNEUMATIC, ATR, GAS AND ELECTRIC TOOLS NOT LISTED IN GROUPS | THROUGH 1 (F)

JACKING OF PIPE-UNDER 12 INCHES

GROUP 3

CONSTRUCTION LABORERS INCLUDING BRIDGE LABORERS. GENERAL LABORERS AND
CLEANUP 1.ABORERS

DEMOLITION WORKER.

DUMPMAN, LOAD SPOTTER

FLAGPERSON/FEDESTRIAN MONITOR

FIRE WATCHER

FENCE ERECTORS, INCLUDING TEMPORARY FENCING

GUARDRAIL ERECTORS

GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR
LANDSCAPE MAINTERANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT
PERIOD)

TETTING

LIMBERS. BRUSH LOADERS, AND PILERS

PAVEMENT MARKERS (BUTTON SETTERS)

PAVERS/INTERLOCKING PAVERS (ALL TYPES) AND INTERLOCKING PAVER MACHINES

MAINTENANCE, REPAIR TRACKMEN AND ROAD BEDS

STREETCAR AND RAILROAD CONSTRUCTION TRACK LABORERS

TEMPORARY AIR AND WATER LINES, VICTAULIC OR SIMILAR

TOOL ROOM ATTENDANT (JOBSFTE ONLY)

TREE REMOVAL

WHEELE ARROW, INCLUDING POWER DRIVEN

GROUP 3 (A} ~ SEE GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF VEHICLES, WHEN IN CONFUNCTION WITH
LABORER’S DUTIES)

GROLP 4

ALL FINAL CLEANUP OF DEBRIS, GROUNDS AND BUILDINGS NEAR THE COMPLETION OF
THE PROJECT INCLUDING BUT NOT LIMITED TO STREET CLEANERS (NOT APPLICABLE
TO ENGINEERING OR HEAVY HIGHWAY PROJECTS)

CLEANING AND WASHING WINDOWS (NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE
LABORERS (SUCH AS GARDENER, HORTICULTURE, MOWING, TRIMMING. REPLANTING,

ANDELECTRIC FECFURES) WATERING DURING PLANT ESTABLISHMENT PERIOD) ON NEW-CONSTRUCTION
TANK CLEANERS BRICK CLEANERS (JOB SITE ONLY)
TREE CLIMBERS MATERIAL CLEANERS (FOB SITE ONLY)
TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING, RELINING, OK .

SIMILAR NOTE: AN ADDITIONAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER
TRENCHLESS LABORER’S WORK, CAMERA CONTROLLER, CCTV THE PLANT ESTABLISHMENT PERIOD OR WARRANTY PERIOD 1S PUBLISHED ON PAGE 57
TURBO BLASTER OF THESE GENERAL DETERMINATIONS.

VIBRA-SCREED-BULL FLOAT IN CONNECTION WITH LABORER’S WORL
VIBRATORS

GROUP 1 (A)

ALL WORK OF LOADING, PLACING AND BLASTING OF ALL POWDER & EXPLOSIVES
OF WHATEVER TYPE, REGARDLESS OF METHOD USED FOR LOADING AND PLACTNG

JOY DRILL MODEL TWM-2A

GARDENER-DENVER MODEL DH 143 AND SIMILAR TYPE DRILLS

TRACK DRILLERS

JACK LEG DRILLERS

WAGON DRILLERS

MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER

BLASTERS AND POWDERMAN

TREE TOPPER

BIT GRINDER

GROUP 1 (B) ~ SEE GROUP I RATES

SEWER CLEANERS (ANY WORKMEN WHO HANDLE OR COME IN CONTACT WITH RAW
SEWAGE IN SMALL DIAMETER SEWERS) SHALL RECEIVE $4.00 PER DAY ABOVE GROUP
I WAGE RATES. THOSE WHO WORXK INSIDE RECENTLY ACTIVE, LARGE DIAMETER
SEWERS, AND ALL RECENTLY ACTIVE SEWER MANHOLES SHALL RECEIVE §5.00 PER
DAY ABOVE GROUP | WAGE RATES.

GROUP 1.{C

BURNING AND WELDING IN CONNECTION WITH LABORER’S WORK

SYNTHETIC THERMOPLASTICS ANI} SIMILAR TYPE WELDING

GROUP 1 ()
SEE FOOTNOTE A ON PAGE 49

GROU? } (E)

WORK ON AND/OR IN BELL HOLE FOOTENGS AND SHAFTS THEREOF, AND WORK ON AND
IN DEEP FOOTINGS (DEEP FOOTINGS IS A HOLE 13 FEET OR MORE TN DEPTH)

SHAFT IS AN EXCAVATION OVER FIFTEEN (15) FEET DEEP OF ANY TYPE

GROIP &
STRUCTURAL NOZZLEMAN

GROUP 6 (A}

NOZZLEMAN GNCLUDING GUNMAN, POTMAN)
RODMAN

GROUNDMAN

GROUP 6 (B) — SEE GROUP 4 RATES

GUNITE TRAINEE (ONE GUNITE LABORER SHALL BE ALLOWED FOR EACH THREE (3)
JOURNEYMAN (GROUP &, 64, 6C, OR GENERAL LABORER) ON A CREW. IN THE ABSENCE
OF THE JOURNEYMAN, THE GUNITE TRAINEE RECEIVES THE JOURNEYMAN SCALE.).

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE.

GROUP 6 (&)
REBOUNDMAN

GROUP 6 (DY
ALIGNER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNTTNG OR SHOT CRETE

GROUP 6 (E} ‘
ALIGNER HELPER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT
CRETE

GROUP ?

ENTRY LEVEL LANDSCAPE LABORER (RATIQO FOR ENTRY LEVEL IS ONE IN THREE. AT
LEAST ONE SECOND PERTOD ENTRY LEVEL AND AT LEAST ONE THIRD PERIOD ENTRY
LEVEL MUST BE EMPLOYED BEFORE EMPLOYING ANOTHER FIRST PERIOD TRAINEE).

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME TOB SITE.






GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BULLDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #.ABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shift)

DETERMINATION: NC-23-102-1-2020-1A

18SUE DATE: Februarg 22, 2020

EXPIRATION DATE OF DETERMINATION: June 28, 2020%* The rate Lo be paid for work performed after this date has been determined. 1f work wdl extend past this date, the new rate must be paid and should be
" incorporated in contracts entered into now. Contact the Ofﬁce of the Director-Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Et Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Marin, Mendocino,

Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacra.mcniog San Ben‘no, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta. Sterra. Siskivou, Solano, Sonoma, Stamslaus, Sutter, Tehama,

Trinity, Tulare, Tuolumne, Yolo, and Yuba Counries.

Emplover Payments Straight-Time Overtime Hourlv Rate
Classification® - Basic © Health Pension Vacation  Training Other Hours Totat Daily Saturday" ' Sunday/
(Journeyperson) Hourly and and Payments Howurly Holiday
Rate' Welfare - Holiday Rate 11/2X 112X 2%
AREA 1€ . )
Construction Speciatist 3549 8.50 12.55 3.05 .50 0,25 g 60.34 78.09 78.09 95.83
Group 1; Group 1(B)° 34.79 8.50 12.55 3.08 0.50 0.25 8 5964 77.04 77.04 94.43
Group 1 {A) 35.01 8.50 12.55 3.08 .50 .25 8 59.86 77.37 77.37 94.87
Group 1 (C) 34.84 8.50 12.55 3.05 0.5¢ 0.25 8 59.69 77.11 77.11 94.53
Group 1 (E) 35.34 8.30 12.55 3.05 0.30 0.25 8 60,19 77.86 77.86 95.53
Group 1 {3) 34.99 8.50 12.55 3.05 Q.50 025 8 59.84 77.34 77.34 94.83
Group 2 ~ 34.64 8.50 12.53 3.05 0.50 0.25 & 59.4% 76.81 76.81 . 94.13
Group 3; Group 3(A) 34.54 8.50 12.55 3.05 .50 0.25 8 59.39 76.66 76.66 93.93
Group 4; Group 6(B) 2823 8.50 12.55 3.05 .50 0.25 8 53.08 67.20% 67.20° 81.31°
Group 6 3375 8.50° 1255 3.05 .30 0.25 8 60.60 78.48 78.48 96.33
Group 6 {A} 3325 8.50 12.55 3.05 .30 .25 8 60.10 T 77.73 9535
Group 6 (C) 34.66 £.50 12.55 3.05 .50 .25 b 39.51 76.84 76.84 94,17
Group 6 (D) 3537 8.50 12.55 3.05 0.50 0.25 8 6022 7791 77.93 95.59
Group 6 (E) 34.39 8.50¢ 12.55 3.05 030 0.25 8 59.24 76.44 76.44 93.63
Group 7 — Stage 1 (1% 6 months) 25,08 8.5¢ 12.55 3.05 0.3¢ .25 8 49.93 62,47 62.47 75.01
Stage 2 (2* 6 months) 2823 830 12.55 3.05 0.50 0.25 8 53.08 67.20 67.20 81.31
8 56.24 71.94 71.94 87.63

Stage 3 (3" 6 months) 3139 £.50 12.55 3.0 0.50 0.25

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

# Indicates an apprenticeable crafl. "The current apprentice wage rates are available on the Internet at Iittp:/fwww. dir.ca. gov/OPRL/PWAppWage/P'W AppWageStart.asp.
a  GROUP (D}- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMBNG WORK COVERED BY THIS CLASSIFICATION SRAYL RECEIVE $0.25 PER

PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUGCTURES NOT SPECIFICALLY COVERED HEREIN. THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TQ CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.
GROUP 1{H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS’N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.50 PER BOUR ABOVE THEIR APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUP {(A).
b SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER
MAFOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.
AREA 1 - ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUNTIES.
AREA 2 - ALPINE, AMADOR, BUTTE. CALAVERAS, COLUSA, DEL NORTE, EL. DORADQ, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADER A, MARIPOS A, MENDOCING,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTQ, SAN BENITQ, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANQO. SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUCLUMNE, YOLO AND YUBA COUNTIES.
SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK.
GROUP 1(B) RECEIVES AN ADDITTONAL AMOUNT EACH DAY. SEE PAGE 50 FOR DETAILS.
ZONE PAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISIONS FOR MAP DESCRIPTION AND EXCEPTIONS.

e

(=%

o

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WELCH JS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS. ¥ THE PREVAILING RATE 1S NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE BOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 670¢ OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HTTP://WWW DIR CA GOV/OPRL/DPREWAGEDETERMINATION.HIM. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING
THE OFFICE OF THE DIRECTOR —~ RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TO EACH WORKER 70 EXECUTE THE WORK., YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HITP/WWW . DIR.CA GOV/OPRL/DPREWAGEDETERMINATION HTM. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE
OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR ~ RESEARCH UNIT AT (413) 7034774,

56-A
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TUNNEL WORKER (LABORER}
DETERMINATION: NC-23-102-11-2019-1
ESSUE DATE: August 22, 2019
EXPIRATION DATE OF BETERMINATION: June 30, 2020%* The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774. -

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa. Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Slerra, Siskivou, Solano, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare,
Teolumne, Yolo, and Yuba Counties.

_Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturday® Sunday
{Journeyperson) Hourly  and * Holiday® Payments Hourly and .
Rate Welfare Rate 112X 112X Holiday
Diamond driller, groundman, gunite or
shofcrete nozzieman $39.08 - 8.50 12.55  3.05 0.96 0.25 8 64.39 83.93 83.93 103.47

Rodman, shaft work and raise {(below actual or _
excavated ground Jevel) $38.85 8.50 12,55 3.05 0.96 0.25 8 64.16 83.39 83.59 103.01

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car is Jifted, conerete finisher in tunnel, concrete/screed man, grout pumpiman
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and
raise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment

interchangeable) $38.60 8.50 12.55 3.05 0.96 0..25 8 63.91 83.21 83.21 102.51 -

Steel form raiser and setter, timberman, retimberman (wood or steel or substitute materials), tugger, cabl ctcﬁd.er, certified welder, chucktender, -
powderman-primer house  $38.60 8.50 1255 3.05 0.96 0.25 8 63.91 83.21 83.21 102.51

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including :
rodding and spreading 38.15 850 - 1255  3.05 0.96 0.25 8 63.46 82.54 82.54 101.61

Dumpman (any method), grout crew, reboundman, swamper/brakeman,
watchman - §37.61 8.50 12,55 3.05 0.96 0.25 8 62.92 81.73 81.73 100.53

When designated by an employer, state licensed blaster receives $1.00 per hour above miner’s rate.

Note: Rates for tunnel WOrkers Working inl COmpressed aif as well as thell Support classifications are avaiiabie by request. Please comtact the Officeof ——
the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

httpy//www.dir.ca.gov/OPRL/PWApp Wage/PWAppWaceStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,

2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

http://www.dir.ca.gov/das/das html.

¢ Includes an amount for supplemental dues.

® Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Excludes
Alameda, Contra Costa, and San Francisco Counties.

¢ All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the
counties of Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLEDAYS: Holidays upon which the general prevailing hourly wage raie for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular crafi, classification, or type of worker emploved on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the bolidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at htip:/fwww.dir.ca.2ov/OPRT /DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director —~ Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp://www.dir.ca.govw/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #TUNNEL WORKER (LABORER) (Special Single and Second Shift)

DETERMINATION: NC-23-102-11-2019-1A

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: lune 30, 2020%* The rate to be paid for work performed after this date has been determined. [f work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, EI Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties. )

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturday® Sunday
(lourneyperson) Hourly  and Holiday* Payments Hourly . and
‘ Rate  Welfare Rate 112X 112X Holiday

Diamond driller, groundman, gunite or

shotcrete nozzleman $42.08 8.50 1255 3.05 0.96 0.25 8 67.39 88.43 88.43 109.47
Rodman, shaft work and raise (below actual or

excavated ground level) $41.85 - 830 1235 3.05 0.96 0.25 8 67.16 88.09 88.09 109.01

Bit grinder, blaster, driller. powderman-heading, cherry pickerman-where car is lifted, concrete finisher in tunnel, concrete/screed man, grout pumpman
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and
ratse work, nippet, nozzleman on slick line, sandblaster-potman (work assignment

interchangeable) $41.60 8.50 1255 3.05 0.96 0.25 8 66.91 87.71 - 87.71 ~108.51

Steel form raiser and setter, timberman, retimberman (wood or steel or substitute materials), tugger, cabletender, certified welder, chucktender,
powderman-primer house  $41.60  8.50 1255 3.05 . 0.96 0.25 8 66.91 87.71 87.71 108.51

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including
rodding and spreading $41.15 8.50 12.55 3.05 0.96 0.25 8 66.46 87.04 87.04 107.61

Dumpraan (any method), grout crew, reboundman, swamper/brakeman,
watchman $40.61 8.50 1255 3.05 0.96 0.25 8 65.92 86.23 86.23 106.53

When desmnated bv an empiover statc hccnsed blastcr FGCCWCS $1.00 per hour above miner’s rate.
e e 2 assifications are available by request. Please contact the Office of

the Dxrcctor Reqea,rch Dmt at (413) 703 4774

# Indicates an apprenticeable craft. The current apprentice wage raies are available on the Internet @

http:/fwww.dir.ca.cov/OPRL/PW AppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,

2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

bttp://www.dir.ca.gov/das/das. html.

¢ Includes an amount for supplemental dues.

b Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Excludes
Alameda, Contra Costa, and San Francisco Counties.

¢ All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the
counties of Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable 10 the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. I the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at ntp://www.dir.ca. gov/OPRL/DPreWageDetermination him. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774. ’

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments o each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http//www.dir.ca. sov/QPRL/DPreWageDeterminationhtm. Travel and/or subsistence requirements for current or supcrseded determmalmns
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: SLURRY SEAL WORKER (LABORER)

DETERMINATION: NC-23-102-1B-2019-2
ISSUE DATE: August22,2019
EXPIRATION DATE OF DETERMINATION: March 31, 2020%* The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into

now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Gleon, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, .

Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanisfaus. Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

Emplover Pavments Straight-Time Overtime Hourly Rates
Cilassification Basic Health Pension Vacation/ Training Hours Total Daily  Saturday’ Sunday/
(Journeyperson) Hourly  and Holiday Howrly: . : - Holiday

Rate®  Welfare Rate 112X 112X  2X

Mizxer Operator $37.93 8.50 9.59 3.05 0.10 8§ $59.17 §78.135 $78.135 $97.10
Shuitle/Line Driver 31.93 8.50 9.59 3.G5 0.10 8 53.17 69.135°  69.135 85.10
Squeegee/Sealer 30.43 8.50 9.59 3.08 0.10 8 51.67 66.885 66.885 82.10
Utility-Maintenance Man 2943 8.50 9.59 3.05 0.10 8 50.67 65.385 65.385  80.19

Saturdays in the same work week may be worked at straight-time if job 1s shut down during the normal work week due to
inclement weather, major mechanical breakdown or lack of materials beyond the control of the employer.

Zone Pay at three dollars (§3.00) per hour, factored at the applicable overtime muitiplier, will be added to the base rate for work
performed outside the Free Zone described by the boundaries along township and range lines. Please see travel and subsistence
provision for map description and exceptions.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at
http:/fwww.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Gffice of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determivations on the Tuternet at http://www.dir.ca.gov/OPRL/DPreWageDetermination. tm. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774. :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING,VHIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ASBESTOS REMOVAL WORKER (LABORER}

DETERMINATION: NC-102-67-1-2020-1

ISSUE BATE: February 22, 2020

EXPIRATION DATE OF DETERMINATEON June 28, 2020** The rate to be paid for work perfonned after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact
the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, SlSkIyOU Solane,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolurne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time  Overtime Hourly Rate
Classification Basic Health Pension Vacation/ Training Other Hours Total Holiday®
(Journeyperson) Houwrly and Holiday? . Payments Howly 1-12X* 2X
Rate  Welfare Rate
Asbestos Removal Specialist I 28.49 5.84 8.23 2.75 0.46 0.18 8 45.97 60.215 © 74.46
Asbestos Removal Specialist] 27.11 5.84 2.76 2.75 0.46  0.18 g§ . 39.10 52.655 66.21

Asbestos Removal Worker 2400  5.84 2.25 2.75 0.46 0.18 8 35.48 47.48 59.48

DETERMINATION: NC-102-67-1-2020-1A

ISSUE DATE: February 22,2020 ’

EXPIRATION DATE OF DETERMINATION: June 28, 2020%* The rate td be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact
the Office of the Director —~ Research Unit for specific rates at (415) 703-4774.

LOCAL[TY All !ocahtles within Alameda A]pme Amador Butte Calaveras Colusa Contra Costa Del Norte EI Dorado Fresno,

P}umas Sacra_mento San Bemto San Francxsco San Toaqum San Mateo Sama Clara, Santa Cruz Shasta, Slerra, Slsklyou Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolamne, Yolo, and Yuba Counties.

Lead Removal Worker? 3181 9.00 1221 275 0.65 0.22 8§  56.64 72.545 88.45

Lead Removal Worker® 30.81  9.00 1221 275 0.65 0.22 8  55.64 71.045 86.45

¢ Includes an amount for Supplemental Dues.

b Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7%
consecutive day of work in a workweek. All work on Saturdays and Sundays shall be paid at the rate of one and one-half (1 1/2) times the
regular rate of pay, unless the Saturday and Sunday work is part of an established workweek.

¢ Rate applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of 8 hours on
the 7% consecutive day of work in a workweek.

¢ Rate applies to all localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties.

¢ Rate applies io all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin,
Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

(Recognized Holidays and Subsistence Payment footnotes listed on page 52C)
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- NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR
1926.58, the California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified
by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further
information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (916) 574-2993.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing bourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shail be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)
703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the trave] and/or subsistence provisions for the
current determinations on the Internet at httpy//www.dir.ca.eov/OPRIL/DPre WageDetermination.htm. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)
703-4774. -
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7. CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

DETERMINATION: NC-23-203-1-2019-1
ISSUE DATE: August 22, 2019
EXPIRATION DATE OF DETERMINATION: June 30, 2020%* The rate to be pald for work performed after this date has been determined. If

work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director

— Research Unit for spemﬁc rates at (413) 703-4774.

LOCALITY:

CRAFT: # CEMENT MASON

Al} Tocalities W1thm Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,

Humboldt, Kings. Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Sama Cruz, Shasta, Sierra, Siskiyow, Solano, Sonoma, Stanislaus, Sutter, Tehama,

Trinity, Tulare, Tuolumnc Yolo, and Yuba counties.

CLASSIFICATION
(JOURNEYPERSON)

Cement Mason

Basic

Hourly

~Rate

$37.10

Mastic Magnesite Gypsum, Epoxy,

Polyester, Resin and all composition

masons, swing or ship form
scaffolds

$38.10

Emplover Payments

Health
and
‘Welfare

8.50.

8.50

Pension

11.21

11.21

Vacation
and
Holiday

5.912

5.91°

Training

0.59

0.5%

Other

0.10

0.10

Straight-Time

Hours?

8

8

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http/www.dir.ca cov/OPRL/PWApp Wace/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to

Total
Hourly
Rate

63.41

64.41

Overtime Hourlv Rate
Daily Saturday® Sunday

. and
11/2X 112X . Holiday
81.96 81.969 100.51
83.46 83.46¢ 102.51

September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

btip://www.dir.ca. gov/das/das himl.

¢ Includes an amount for supplemental dues.
b Where nmultiple sh1fts are worked the dav c.hzﬁ shall work elgm (8) hours and for such work thev shall be pald the rcvular qtrzught tune rate for

+ time ratefor

oy
g5 .m&;u. EHOCTH

ewht 8) hours 1f a thlrd (3“‘) shift is workcd they shall work seven (7) hours and for such work thf:) shai bc pa1d clght ¢ 8) hours regular straight
time pay. No multiple shift shall be started for less than five (5) consecutive days.
¢ Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to inclement weather or
major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant).
¢ Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED HOLIPAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations.
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on

the Internet at ht

obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate

Jiwww.dir.ca.gov/OPRI/DPreWageDetenmination.htm. Holiday provisions for current or superseded determinations may be

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at httn://www.dir.ca. gov/OPRL/DPre WageDetermination.htm. Trave] and/or subsistence requirements for current or

superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

U
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAT RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BU'[LDI'NG, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # CEMENT MASON (SPECIAL SINGLE SHIFT)

DETERMINATION: NC-23-203-1A-2019-1

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
- Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa. Nevada, Placer, Plumas, Sacramento. San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare. Tuolumne, Yolo, and Yuba counties.

Employer Pavments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension  Vacation  Training Other Hours Total Daily Saturday® Sunday
(JOURNEYPERSON) Hourly and and Hourly and
Rate Welfare Holiday Rate 112X 11/2X Holiday

Cement Mason $40.10 8.50 11.21 5.91® 0.59 0.10 8 66.41 86.46 86.46° 106,51
Mastic Magnesite Gypsum, Epoxy,

Polyester, Resin and all composition

masons, swing or slip form : v

scaffolds $41.10 8.50 11.21 5.91# 0.59 0.10 8 67.41 87.96  87.96° 108.51

# Indicates an apprentiéeab}e craft. The current apprentice wage rates are available on the Internet @
http:/fwww.dir.ca.gov/OPRL/PWAppWage/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
Septernber’ 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http/fwww. dir.ca.gov/das/das html.

¢ Includes an amount for supplemental dues.

® Saturdays in the same work week may be worked at straight time if a job 1s shut down during the normal work week due to inclement weather or
major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant).
¢ Raie applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be alf holidays in .
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing raie is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at htip://www.dir,ca.20v/OPRIL/DPreWageDetermination htm. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER

DETERMINATION: NC-63-3-9-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: June 30, 2020** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Ceolusa, Contra Costa, Del Norte, E] Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Employer Payments Staight-Time  Qvertime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation Training Other Hours Total Daily® Saturday® Sunday/
(JOURNEYPERSON) Hourly and and Payment Hourly Holiday
Rate Welfare® Holiday Rate 112X 112X 2X
Group 1 $49.17  13.88 10.57 6.30 1.13 0.24 & 81.29 105.875105.875 130.46
Group 2. 47.17 1388 10.57 6.30 1.13 0.24 8 79.29 102.875 102.875 126.46
Group 3 40.83  13.88 10.57 6.30 1.13 0.24 & 7295 93365 93365 113.78
Group 4 ' 35.60 1388 10.57 6.30 1.13 0.24 8 6772 85.520 85.520 103.3

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
httpi/Awww. dir.ca.cov/OPRI/PW AppWage/PWAppWageStart.asp. * Amount shall be paid for all bours worked up to 173 hours
per month. »

® Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is
paid at the Sunday/Holiday overtime rate. '

CLASSIFICATIONS:
Group | Group 2 Group 3 Group 4
ASNT Level II-I1 AWS-CWI Geotechrical Driller ACI
DSA Masonry TCC Certified Stwoctural Inspector ——SoilstAsphalt Dritters Helper
DSA Shotcrete NICET Level I Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor System: Inspector  Excavation and Backfill NICET Level 1
NICET Level IV Building/Construction Inspector NICET Leve]l I Proofload Testing
NDT Level Two Torque Testing
NACE
NDT Level One

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidayvs upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at

http://www dir.ca.gov/OPRI/DPre WageDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at littp://www.dir.ca.gov/QPRL/DPreWageDetermination.htm. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRJAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SHEFT)

DETERMINATION: NC-63-3-9-2020-1

ISSUE DATE; February 22, 2020

EXPIRATION DATE OF DETERMINATION: June 30, 2020%* The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solana, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Emplever Payments Straicht-Time  Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily® Saturday® Sunday/ -
(FOURNEYPERSON) Hourly and and Payment Hourly ' Holiday
Rate Welfare? Holiday Rate 112X 112X 2X
Group | §55.32 13.88 10.57 6.30 1.13 0.24 8 8744 115100 115.100 142.76
Group 2 53.07 13.88 10.37 6.30 113 0.24 8§ 8519 111.725 111,725 13826
Group 3 45.93 13.88 10.57 6.30 1.13 0.24 8§ 78.05 101.015 101.015 12398
“Group 4 40.05 13.88 10.57 6.30 1.13 0.24 8§ 7217 92195 92195 11222

# Indicates av apprenticeable craft. The current apprentice wage rates are available on the Internet @
beepAwww. dir.ca, eov/OPRL/PW App Wage PWADpWageStart.asp.
2 Amount shall be paid for all hours worked up to 173 hours per month.
b Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is
paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS:
Group 1 Group 2 Group 3 Group 4
ASNT Level -1l AWS-CWI —Geotechmical Driffer ACH
DSA Masonry ICC Certified Structural Inspector Soils/Asphalt Drillers Helper
DSA Shotcrete NICET Level I Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wail/Floor System Inspector ~ Excavation and Backfill NICET Level I
NICET Level IV Building/Construction Inspector NICET Level I1 .. Proofload Testing
NDT Level Two Torque Testing
NACE
NDT Level One

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at

vt dvww. dir.ca. cov/OPRIL/DPre WageDetermination.bun. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http:/www.dir.ca.cov/OPRL/DPre WageDetermination htm. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CCNSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2019-1

ISSUE DATE: August 22,2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination 1ssued by
the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, EI Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Pavments Straight-Time Overtime Hourly Rate
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday® Sunday/
(Journeyperson)  Howrly and Holiday - Payments Hourly Holiday

Rate  Welfare ' Rate 1 1/2X 11/2X 2X

Group 1 $32.80 $18.44 §7.00 $2.30 $0.90  2$0.63 8  $62.07 $78.47 §7847 $94.87
Group 2 33.10 1844  7.00 2.30 0.90 *0.63 8 6237 7892 7892 9547
Group 3 3340 1844  7.00 2.30 0.90 *0.63 8 62.67 7937 7937 96.07
Group 4 3375 1844 7.00 2.30 0.90 *0.63 8 63.02 79.895 79.895 96.77
Group 5 34.10 1844  7.00 2.30 0.90 20.63 8 63.37 8042 8042 9747
Group 6 USE DUMP TRUCK YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED

Group 8 (Trainee)®
4 Step I - 1% 1000 Hours
e Step 1T — 2™ 1000 Hours
f Step I ~ 3™ 1000 Hours

# Supplemental Dues and Contract Administration.
bSaturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due to inclement weather or major mechanical breakdown, or lack of materjals beyond the control of the Employer,

¢ An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual
employers with Jess than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4)
journey level Teamsters, '

4 Sixty-five percent (65%) of the Journey level wage for the type of equlpment operated, plus full fringes without
Vacation/Holiday.

¢ Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday. ‘

! Eighty-five percent (85%) of the Journey level wage for the type of equipment operated plus full fringes without
Vacation/Holiday.

$ For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which 1s on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at hitp://www dir.ca.gov/OPREL/PreWaeeDetermination. htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Direcior — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel

and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current

determinations on the Internet at http://www.dir.ca.gov/OPRL/PreWageDetermination.htm. Travel and/or subsistence requirements for current
or superseded determinations may be obtained by coniacting the Office of the Director — Research Unit at (415) 703-4774.
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DETERMINATION: NC-23-261-1-2019-1 and NC-23-261-1-2019-1A

CLASSIFICATIONS:

GROUP 1}

Dump Trucks under 6 yards

Single Unit Flat Rack (2 axie unit)

Nipper Truck (When Flat Rack Truck is used appropriate
Flat Rack shall apply)

Concrete pump truck {When Flat Rack Truck is wsed
appropriate Flat Rack shall apply)

Concrete pump machine

Snow Buggy

Steam Cleaning

Bus or Manhaul Driver

Escort or Pilot Car Driver

Pickup Truck

Teamster Oiler/Greaser/and or Serviceman

Hook Tenders

Team Drivers

Warehouseman

Tool Room Attendant (Refineries)

Fork Lift and Lift Jitneys

Warehouse Clerk/Parts Man

Fuel and/or Grease Truck Driver or Fuelman

Truck Repair Helper

Fuel Island Attendant, or Combmation Pit and/or Grease
Rack and Fuel Island Attendant

GROUP 2

Dump Trucks 6 yards Under 8 yards
Transit Mixers through 10 yards

Water Trucks Under 7000 gals.

Jetting Trucks Under 7000 gals.

Single Unit flat rack (3 axle unit)
Highbed Heavy Duty Transport

Scissor Truck

Rubber Tired Muck Car (not self-loaded)

GROUP 3 (continued)
Truck Mounted Self Propelled Strest Sweeper with or without

Self-Contained Refuse Bin and or Vacuum Unit

Boom Truck - Hydro-Lift or Swedish Type Extension or Retracting
Crane

P.B. or Similar Type Self Loading Truck

Combination Bootman and Road Oiler

Dry Distribution Truck (A Bootman when employed on such
equipment, shall receive the rate specified for the classification
of Road Oil Trucks or Bootman)

Ammonia Nitrate Distributor, Driver and Mixer

Snow Go and/or Plow

GROUP 4

Dump Trucks over 25 yards and under 65 yards

Vacuum Trucks 7500 gals and over.

Truck Repairman

Water Pulls - DW-10s, 20s, 21s and other similar equipment when
pulling Aqua/pak or Water Tank Trailers

Helicopter Pilots

Lowbed Heavy Duty Transport (up to and including 7 axJes)

DW 10s, 20s, 21s and other similar Cat type, Terra Cobra,
LeTourneau Pulls, Tournorocker, Euclid and similar type
Equipment when pulling fuel and/or grease tank trailers or other
miscellaneous trailers

GROUP 5

Dump Truck 65 yards and over

Holiand Hauler

Lowbed Heavy Duty Transport (over 7 axles)

GROUP 6 (Use dump truck yardage rate)
Articulated Dump Truck

Bulk Cement Spreader (w/ or w/o Auger)
Dumpcrete Track :

Skid Truck (Debris Box}

Rubber Tired Truck Jumbo

Winch Truck and “A” Frame Drivers
Combination Winch Truck With Hoist
Road Oil Truck or Bootman
Buggymobile

Ross, Hyster and similar Straddle Carrier
Small Rubber Tired Tractor

Truck Dispatcher

GROUP 3

Dump Trucks § yards and including 24 yards
Transit Mixers Over 10 yards

Water Trucks 7000 gals and over

Jetting Trucks 7000 gals and over

Vacuum Trucks under 7500 gals

Trucks Towing Tilt Bed or Flat Bed Pull Tratlers
Heavy Duty Transport Tiller Man

Tire Repairmman

Dry Pre-Batch Concrete Mix Trucks
Dumpster or Similar Type
Slurry Truck

GROUP 7 (Use appropriate Rate for the Power Unit or the Equipment Utilized)
Heater Planer

Asphalt Burper

Scarifier Burner

Fire Guard

Industrial Lift Track (mechanical tailgate)

Utility and Clean-up Truck

Composite Crewman

GROUP 8
Trainee
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER (SPECIAL SINGLE SHIFT RATE)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2019-1A

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by
the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10
days from the expiration date, if no subsequent determination'is issued. a

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday® Sunday/
(Journeyperson)  Hourly and Holiday Payments Hourly Holiday
Rate  Welfare Rate 11/2X 112X 2X

Group 1 $34.80 $18.44  $7.00 £2.30 $0.90  2$0.63 8  $64.07 $81.47 $81.47 $98.87
Group 2 3510 1844  7.00 2.30 0.90 40.63 8 64.37 8192 8192 9947
Group 3 3540 1844  7.00 230 0.90 20.63 8 64.67 8237 8237 100.07

- Group 4 3575 18.44 7.00 2.30 0.90 20.63 8 65.02 82.895 82.895 100.77
Group 5 36.10 1844  7.00 2.30 0.90 70.63 8 65.37 8342 8342 101.47

- Group 6 . USE DUMP TRUCK YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED

Group 8 (Trainee)*
¢ Step T — 15 1000 Hours
¢ Step I — 2™ 1000 Hours
f Step I — 3% 1000 Hours

@ Supplemental Dues and Contract Administration.
b Saturday in the same work week may be worked at straight-time hourly rate if a jOb is shut down during the normal work

week due 10 inciement weatner of Major mechanical Empioyer-

¢ An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual
employers with-less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter one (1) for every four (4)
journey level Teamsters.

¢ Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

¢ Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

 Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes w1thout
Vacation/Holiday.

¢ For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker empioyed on the project,
which is on file with the Director of Industrial Refations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at http//www.dir.ca.gov/OPRL/PreWageDetermination. htm. Holiday provisions for carrent or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsisience pavments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at htip//www dir.ca.gov/OPRL/PreWaceDetermination.htm. Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7. CHAPTER 1. ARTICLE 2, SECTIONS 1770, 1773 AN 1773.1

CRAFT: LANDSCAPE MAINTENANCE LABORER

(APPLIES ONLY TO ROUTINE LANDSCAPE MAINTENANCE WORK NOT NEW LANDSCAPE CONSTRUCTION}

DETERMINATION: NC-LML-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: March 31, 2020* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit (415} 703-4774 for the new rates after 10 days from the expiration date, if no subsequent

determination is issued.

LOCALITY:

Amador ..o,
Butte, Glenn, and Plumas
Calaveras.....coveveeevneernnn
Colusa and Sutter.............

Contra Costa..ocoooevivinens,
Del Norte and Humboldt..
Fresno. i
Kings..oovieiiiiiin,

Lake and Mendocino........

Lassen, Modoc, Shasta,
Siskiyou and Trinity
Madera, Mariposa and Mes
Marin.. oo
MoODtErey..ooveeerirreeeaecenenn

NEBE oo v
Nevada and Sierra.............
Placer oo
SACTAMENTO. .eeeerireeeeeeeenns

San Benito...oovoooeve e

= .
SaT AN CISCO T

' SEE OEA COVERPAGE FOR CITY

Emplover Pavments Straight -Time Overtime
Basic Health Pension Vacation Holiday Training Hours Total - 1 1/2x
Hourly and Hourly
Rate Welfare Rate

THIS IS BELOW CITY OF SAN JOSE LIVING WAGE RATES
OF SAN JOSE LIVING WAGE RATES

THIS IS BELOW CITY OF SAN JOSE LIVING WAGE RATES
SEE OEA COVERPAGE FOR CITY OF SAN JOSE LIVING WAGE RATES

San Joagquin........cveeceeeees
San Mateo...oovvieeeceeeenns
Santa Clara...cccooovevveeeenns
Santa CriZe.cooeorveee e,

THIS IS BELOW CITY OF SAN JOSE LIVING WAGE RATES
SEE OEA COVERPAGE FOR CITY OF SAN JOSE LIVING WAGE RATES







DETERMIEINATION: NC-LML-2020-1

$0.20 after 3 vears of service; $0.27 after 5 years of service.
Computation is based on first years of employment. This rate should be increased by any applicable vacation increase as stated in other footnotes.
$0.25 afier 7 years of service.

$0.38 after 3 vears of service.

$0.37 after 5 vears of service; $0.49 after 15 years of service.
$0.19 after 1 vear of service; $0.25 after 2 years of service.
$0.22 afier 1 vear of service; $0.29 after 2 years of service.
$0.31 after 5 vears of service.

$0.24 afier 5 vears of service.

$0.23 after 2 vears of service; $0.35 afier 6 years of service.
$0.26 afier 1 year of service; $0.39 after 5 years of service.
$0.27 afier 1 year of service; $0.40 afier 5 years of service.
$0.26 afier 7 years of service.

$0.31 after 3 vears of service; $0.46 after 7 years of service.
$0.27 after 3 vears of service; $0.40 after 5 years of service.
$0.23 after 2 years of service.

$0.23 afier 7 vears of service.

R N -

Lol o o

g

B

! This determination does not apply to work of a landscape laborer employed on landscape construction (work incidental to construction or post-construction
maintenance during the plant installation and establishment period). The following is a description of the landscape work cover under this determination:

ROUTINE — mowing, watering, pruning, trimming, weeding, spraying, occasional planting and replacement of plants and janitorial work
incidental to such landscape maintenance.

COMPLEX — servicing of irrigation and sprinkler systems, repairing of equipment use in such landscape maintenance.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director
of Industrial Relations. If the prevailing rate 15 not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

http:/Awww, dir.ca. gov/OPRI/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774. ’

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments io each worker to execute the work. You may obtain the trave] and/or subsistence provisions for the current determinations on the
Internet at hutp./www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at {(415) 703-4774.
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GENERAL PREVAILING WAGE NDETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2. SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND BREDGING PRQJECTS

CRAFT: # TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-83-1-2020-1C

ISSUE DATE: February 22, 2020 .
EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded hy a new determination issued by the Director of industrial Relations. Contact the Office of the
Director — Research Unit at (415) 7034774 for new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Et Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modac, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Sotano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Qvertime Houry Rate
Classification Basic Health  Pension Vacation Training  Other Hours® Total Daity! Sunday and
{Joumeyperson) Hourly and and Payments : Hourly Saturday” Holiday
Rate Welfare Hohday® Rate 5 142X 2X

Classification Group

Arez 1° Area 1° Area 1* Area 1°
Underground Rate :
Group 1-A $47.48 $13.88  $10.78 $4.61 $1.07 $0.79 8 $78.82 $102.37 $126.11
Group 1 $45.02 $13.88  $10.78 $4.61 $1.07 $0.79 8 $76.15 $98.66 $121.47
Group 2 $43.76 $13.88  $10.78 $4.61 $1.07 $0.79 8 §74.89 $96.77 $118.65
Group 3 $42.43 $13.88 . $10.78 $4.61 $1.07 $0.79 8 $73.56 $94.78 $1156.99
Group 4 $41.29 $13.88 $10.78  §4.61 $1.07 $0.79 8 §72.42 $93.07 $113.71
Group 5 $40.15 $13.88  $10.78 $4.61 $1.07 $0.79 8 $71.28 $91.36 $111.43
Shafts Stopes & Raises
Group 1-A $47.59 $13.88  $10.78 $4.61 $1.07 $0.79 8 $78.72 $102.52 $126,31
Group 1 $45.12 §13.88  $10.78 $4.61 $1.07 $0.79 8 $76.25 $98.81 $121.37
Group 2 $43.86 §13.88  $10.78 $4.61 $1.07 $0.79 8 $74.99 $96.92 $118.85
Group 3 $42.53 $13.88  $10.78 $4.61 $1.07 $0.78 8 $73.66 $94.93 $116.19
Group 4 . $41.39 $13.88  $10.78 $4.61 $1.07 $0.79 8 $72.52 $93.22 $113.91
Group § $40.25 $13.88  $10.78 $4.61 §1.07 $0.79 8 $71.38 $91.51 $111.63
CLASSIFICATIONS:
GROUP 1-A GROUP 2 GROUP 4
Tunnel Bore Machine Operator - 20 feet in diameter or more Combination Slusher and Motor Operator Combination Slurry Mixer Cleaner

Concrete Pump or Pumpcrete Guns Grouting Machine Operator

GROUP 1 ) Power Jumbao Operator Motorman
Heading Shield Operator
Heavy Duty Repairman/Weider GROUP 3 GROUP 5
Mucking Machine Drilt Doctor Bit Sharpener
Raised Bore Oparator Wine or Shaft Hoist Brakeman
Tunnej Mole Bore Operator Combination Mixer and Compressor (Gunite)

Tunnel Boring Machine Operator 10 ft up to 20 ft Compressor Operator
’ Assistant to Engineer
Pump Operator
Slusher Operator

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the tnternet at hitp:/Avww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.
® AREA 1- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateg, Santa Clara, Santa Cruz, Solano, Stanislaus,
Sutter, Yol and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Bl Dorado, Fresno. Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Maonsterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.
® AREA 2 - Modoc, and portions of Alpine, Amador, Cataveras, Colusa, Del Norte, E! Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyol, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41},
¢ Inciudes an amount for supplemental dues,
9 Saturday in the same work week may be worked at straight-ime if a job is shut down during the normal work week due to inclement weather.
* When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of
wark, forwhich eight (8) times the straight ime hounly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven {7) hours of work for
eight (8) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Secﬁnd Shift rates, please see page 58A.

RECOGNIZED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, appiicable to the
particular craft, classification, or type of worker émployed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upen which the prevailing rate shali be paid shall be as provided in Section 6700 of the Government Coge. You may obtain the holiday provisions for the current determinafions on the Internet
at htip:/Amvww.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Direcior — Research Unit at

(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contractors shall make travel and/or subsistence payments fo each worker to execute the
work. You may obtain the fravel and/or subsistence provisians for the current determinations on the Internet at http:/www.dir.ca.gow/OPRL/DPreWageDetermination.htm, Trave! and/or subsistence

requirernents for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # TUNNEL/UNDERGROUND {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION; NC-23-63-1-2020-1C

JISSUE DATE: February 22, 2020 :
EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effeciive unfii superseded by a new determination issued by the Director of Industrial Relafions. Contact the Office of the Director —
Research Unit at (415} 703-4774 for new rates after 10 days from the expirafion date, if no subsequent determination is issued.

LOCALITY: All localiies within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento. San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara. Santa Cruz, Shasta, Sierra, Siskiyou, ’
. Solana, Sonema, Stanislaus, Sutter, Tehama, Trinity, Tutare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Houry Rate
Classification Basic Health  Pension Vacation Training  Other Haurs Total Daily/ Sunday and
(Joumeyperson) Hourly and and Payments Hourly Saturday® Holiday
Rate Welfare Holiday® . Rate 1 142X 2X
ClassHication Group
Area 1° ' Area 1° Area 1° T Aeat®

Underground Rate
Group 1-A $51.62 $13.88 $10.78 $4.61 $1.07 50.79 8 $82.75 N i $108.56 $134.37
Group 1 $48.83 $13.88  §$10.78 $4.61 $1.07 $0.79 8 $79.96 §104.38 $128.7¢
Group 2 $47.42 $13.88 $10.78 $4.61 $1.07 $0.79 8 $78.55 $102,26 $125.97
Group 3 $45.94 $13.88  $10.78 $4.61 $1.07 $0.79 8 $77.07 $100.04 $123.01
Group 4 $44.64 $13.88 $1C.78 $4.61 $1.07 $0.79 8 $75.77 $98.08 $120.41
Group § $43.37 $13.88  $10.78 $4.61 $1.07 $0.79 8 §74.50 $96.19 $117.87
Shafts Stopes & Raises R .
Group 1-A $51.73 $13.88 $10.78 $4.61 $1.07 $0.79 g $82.86 $108.73 $134.589

roup 1 ) $48.94 $13.88  §10.78 $4.61 $1.07 $0.79 8 $80.07 $104.54 $129.01
Group 2 $47.53 $13.88 $10.78 $4.61 $1.07 $0.79 8 $78.66 v $102.43 i $126.19
Group 3 $46.05 $13.88  $10.78  $4.61 $1.07 $0.79 8 $77.18 ¢ $100.21 $123.23
Group 4 ’ $44.75 $13.88  §10.78 $4.61 $1.07 $0.79 8 $75.88 i 598.26 §120.63
Group § $43.48 $13.88  $10.78 $4.61% $1.07 $0.79 & $74.61 - $86.35 $118.09
CLASSIFICATIONS:
GROUP §-4 GROUP 2 GROUP 4
Tunnel Bore'Machine Operator - 20 feet in diameter or more Combinatian Slusher and Motor Operaior Combination Slurry Mixer Cleaner

Congcrete Pump or Pumpcrete Guns Grouting Machine Operator

GROUP ¢ . Power Jumbo Operator Matorman
Heading Shield Operator ’
Heavy Duty Repairman/Welder . GROUP 3 GROUP 5§
Mucking Machine Drikt Doctor Bit Sharpener
Raised Bare Operator Mine or Shaft Hoist Brakeman
Tunnel Mole Bore Operatar Combinafion Mixer and Compressor (Guhite)
Tunnel Boring Machine Operator 10 ft up ta 20 ft Compressor Operator

Assistant io Engineer

PumpCperator
Siusher Operator

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at hitp:/Avww.dir.ca.gov/OPRL/IPWAppWage/PWAppWageStart.asp.

2 AREA 1- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Matea, Santa Clare, Santa Cruz, Solane, Stanisiaus,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Bl Dorada, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monteray, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.

® AREA 2 - Madoc, and portions of Alpine, Amador, Cajaveras, Colusa, Del Narte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocing,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma. Tehama, Tulare, Tuolumne and Trinity counties, {Portions of counties falling in each area detailed on page 41).
© includes an amount far supplemental dues,

° Saturday in the same work week may be worked at straight-time if & job is shut dawn during the normal wark week due to inclement weather.

RECOGNIZED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shalt be ali holidays in the coflective bargaining agreement, appiicable to the
particular craft, classification, or type of worker employed on the project, which is on fiie with the Director of industrial Relations. If the prevaifing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govemnment Code. You may obtain the holiday provisions for the current determinations on the Internet
at http:/iwww.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at
(415) 703-4774. .

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make fravel and/or subsistence payments ta each worker to execute the

work, You may obtain the travel and/ar subsistence provisians for the current determinations on the Intemet at hitp:/mww.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TREE MAINTENANCE' (LABORER)
{APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LANDSCAPE CONSTRUCTION?)

DETERMINATION: NC-102-X-21-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: Tune 30, 2020** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and shouid be mcorporated In contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

Locality: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, De! Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION(s)? Basic  Health Pension Vacation Training Other Hours Total Daily Sunday/
(Journeyperson) . Hourly and and Hourly Holiday
‘ ‘ Rate ~ Welfare Holiday Rate 11/2X° 2X
AREA 1°¢
Senior Tree Trimmer $26.10  $6.00  $06.90 £2.07 - $0.05 8 $35.12 $48.17 $61.22
Tree Trimmer $23.16  $6.00  $0.90 $1.87 - $0.05 8 $31.92 $43.47 $55.02
Groundsperson $20.10  $6.06  $0.90 $1.72 - $0.05 8 $28.77 . $38.82 $48.87

@ There shall be at least one Senior Tree Trimmer on crews of three or more. .
" Monday thru Saturday shall constitute a workweek. Rate applies to first 4 overtime hours Monday thru Saturday, and all time
worked in excess of forty (40) hours per workweek. All other time 15 paid at the Sunday and Holiday double-fime rate.
¢AREA I -MARIN, MONTEREY, NAPA, SAN BENITO, SAN FRANCISCO, SAN MATEQ, SANTA CLARA, SANTA CRUZ, SOLANO, AND
_SGNOMA COQUNTIES.

AREA 2 - ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNOQO,
GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOS A, MENDOCING, MERCED, MODOC, NEVADA, PLACER. PLUMAS,
SACRAMENTO, SAN JOAQUIN, SHASTA, SIERRA, SISKIYOU, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE,
YOLO, AND YUBA COUNTIES.

! This determination does not apply to the work of a landscape laborer employed on landscape construction (work imcidental 1o construction or post-
construction maintenance during the plant installation and establishment period) or to tree trimming work involving line clearance.
2 This determination does not apply to tree trimming, removal, or planting work performed on construction or landscape construction contracts.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of warker employed on the project, which is on file with the
Director of Industrial Relations. 1f the prevailing rate is not based on a collectively bargained rate, the bolidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the internet
at hup:/Awww.dir.ca sovioptl/DPreWageDetermination.btm. Holiday provisions for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the wavel and/or subsistence provisions for the current deferminations on the
internet at hitp://www.dir.ca. govioprl/DPre WaseDetermination.btm. Travel and/or subsistence requirements for current or superseded determinations
may be obtained by contacting the Office of the Director — Research \Unit at (415) 703-4774.
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LOCALITY: SANTA CLARA COUNTY
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DETERMINATION: S7C-2020-1

£445 BRI

BRICKLAYER, BLOCKLAYER:
BRICKLAYER, BLOCKLAYER,
STONEMASON
FOINTER, CLEANER, CAULKER,
WATERPROOFER

BRICK TENDER

CARPET, LINOLEUM,

SOFT FLOOR LAYER

FLOOR COVERING HANDLER AFTER 3

YEARS

ELECTRICIAN:
COMM & SYSTEM INSTALLER
COMM & BYSTEM TECH.
INSIDE WIREMAN, TECHNICIAN
CABLE SPLICER
MATERIAL HANDLER

FIELD SURVEYOR:
CHIEF OF PARTY
INSTRUMENTMAN
CHAINMAN/RODMAN

GLAZIER

MARBLE FINISHER

MARBLE MASON

PAINTER:
BRUSH AND SPRAY
METALIZING AND THERMAL SPRAY

INDUSTRIAL PAINTER
SANDBLASTER, 81EAM CLEANER,
WATERBLASTER

EXOTIC MATERIALS

PAPERHANGER, WALLCOQVERING, LEAD

ABATEMENT
TAPER
PLASTERER
PLASTER TENDER
PLUMBER:
UNDERGROUND UTHLITY PIPEFTTER

LANDSCAPE PIPEFITTER
UNDERGRQUND UFILITY ASSISTANT
JOURNEYMAN ~

LANDSCAPE ASSISTANT JOURNEYMAN

i Bi22120

8/22/2019

82212019 |

§ 202212020

212212020

22212020

/2212

H
i

212212020

212212020

2/22/2020

om0 |
2/22/2020

" 82212019

8/22/2019 :

8/22/2018¢ § 04/30/2020**

22020

22202020 3
| 20222020 10

- 06130/2020"
123172020 | A1
06/30/2020™ | A

82212019+
8222018

: 06/30/2020"
8/22/2018

06/30/2020™*

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATTONS

PURSURNT T0 CALIEORNIA TAROR CODE PRRT 7. CHAFIKR 1, ARTICLE 2, SECTIONS 1770

FOR COMMFRCLAL BYILDING,

HIGHWAY,

HEAYVY CONSTRUCTION AND DREDGIWG PFROJECTS

06/30/2020** | A
U690/2020"

12/31/2020™ © A

| 22010 | 07I312020°

06/30/2020*

08/30/2020*

06/30/2020**

25450 |

EMPLOYER PAYMENTS

8.670

STRAIGHT-TIME

0.05

8.0

44 660

94620 : &
101.580
71220

OVERTIME HOURLY RATE

o]

K 57230 i K

A 102370

94,620
101.580

57.230

127.080

118.480
127.190
88120

129.670
69.810

127.080 |

..50840
96.840

91.590 {AG

90.840

. sean

91.590

92.340

105210

91.360

112650
120,650

143,650 |

114.650
Ao 130040
109.200




GERERAL PREVALLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFOPNIA LAROR CODE PART 7, CHAPTER 1, ARIICLE 2, SECTIONS 1770, 1773 NND 1773.4

FOR COMMERCIAL BUILDING, HIGHWAY. HEAVY COWSTRUCTION AND DREDGING PROJECTS

LOCALITY: SANTA CLARA COUNTY

STRAIGHT-TIME

PLUMBER, STEAMFITTER,

i

L

i
stiiciend

i

REFRIGERATION FITTER (HVAC) 8/2272019 3, /2020 1 A 83.91C (AR 16710
SPRINKLER FITTER (FIRE PROTEGTION 2/22/2020  08/02/2020"* | A 65250 11.740 19.740 - 0.550 8.0 98.880 131510 | € 131.510 164.130
AND FIRE CONTROL SYSTEMS)
ROOFER
ROOFER, KETTLEMAN 8/22/2019 © 07/31/2020™ ¢ 8.0 {Ax 84320 TAY 84320 104,220 |
HELPER 50, 4
KETTLEMAN (2 KETTLES) 8.0 AX 87320 {AY  87.320 108.220
BITUMASTIC, ENAVELER, COAL TAR. . ) I RN £ O Kol GO T
PITCH AND MASTIC WORKER 8/22/2019 10.210 8230 8.0 66.420 |ax 87320 {aAv 87.320 108.220
SHEET METAL WORKER 8/22/2019 Az 14600 :BA 20440 8.0 107,640 (82 141,730 {BB 141730 175.820
OTAL SHEET METAL CONTRAGT OF ISR [RATI- . 0e e TN e ‘
$200,000 OR LESS 8/22/2018 | 06/28/2020** i # 53670 [AZ  14.600 B8 128.270 BB 128.270 158.090
SeHVILE MECHANIC (I01AL SriEE] VDTAPARI SRS SR ST R ‘
METAL CONTRACT OF $200,000 OR 8/22/2019 | 06/28/2020** {# 42250 iBC 14000 iBA 15480 - 1.430 0.710 8.0 73.870 18D 96.250 8D 96.250 118.620 :
LESS)
SERVICE [ECHNICIAN (1O 1AL SHEEI B
METAL CONTRACT OF $200,000 OR 8/22/2019 | 06/28/2020™ | H 14,000 ;BA  10.210 - 1.430 0.710 8.0 64,390 8D 84.240 8D 84.210 104.030
LESS) | ] ]
AIR CONLNFIUNING SPECIALIST (10 1AL - o
SHELET M)ETAL CONTRAGT OF §200,000 8/22/2019 | 06/28/2020%* | H 14.000 |8a - 1.410 0.710 8.0 54500 i8B 71.780 i®B 71780 89.050
OR LESS - . 3
AlR CONDIHONING JOURNEYMARN : . :
{TOTAL SHEET METAL CONTRACT OF 8/22/2019 | 06/28/2020** | H 8.0 65.890 iBB 86.280 |BB 86.280 106.670
$200,000 OR LESS) 5 s U SRR SO
METAL DECK & SIDING i 8222019 0B/30/2020* i H 8.0 77630 188 99790 (B8 99.790 121.960
8e TERRAZZO FINISHER 8/22/2018 ; O *iBH 8.0 53590 {BB 60.440 BB £9.440 85,290
pG TERRAZZO WORKER 8/22/2018 | 06/30/2019* : &K 8.0 72.800. {85 92810 {88 92810 112.820
TILE FINISHER - 2/22/2020 5 03/31/2020* : @i 61.340 { D 61.340 75,810
RED CIRCLED FINISHER 2/2212020 | 03/ 71510 : D 71510 88.920
TILE SETTER 2222020 03/31/20207 3 B 47400 93760 30 e 17,460
EOQOTNOTES ESUUTRII
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR

PURSUANT TO CALIFORMIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, $
LOCALITY: SANTA CLARA COUNTY

DETERMINATION: S§TC-2020-1

LCTIONS 1770,

F INDUSTRIAL RELATIONS

1773 AND 1773.1

EFFECTIVE UNTIL SUFERSEDED BY A NEW DETERMINATION 1SSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS.
FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXFIRATION DATE TF NO SUBSEQUENT DETERMINATION IS ISSUBD.

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST T
CONTRACTS ENTERED INTO NOW. CONTACY THE OFFICE OF THE DIRECTOR - RESEARCH UNIT FOR SPECTFIC RATES AT (

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET R E

THE BASIC HOURLY RAYE AND EMPLOYER PAYMENTS ARE WOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR TI
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION TS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY FROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEL,

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB 18 SEUT DOWN DURING THE NORMAL WO
RATE APPLIES TO THWE FIRST 2 DAILY OVERTIME HOURS AND THE FTRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS
INCLUDED IN ‘

STRATGHT-TIMEL HOURLY RATE.

RATE APPLIES TC THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PATD AT THE SUNDAY/HOLIDAY RAT

INCLUBES AMOUNT FOR VAC/HOL. AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE
IM THE SAME WORK WRFK MAY BE WORKED AT STRAIGHT-TIME

INCLUDED IN BASIC IIOURLY RATE.

FIRST 10 HOURS WORKED ON SATURDAY. ALIL, OTHER TIME
IF JOB IS SHUT DOWNDURING THE NORMAL WORK WEEK DUE

RATE APPLIES TO THE FIRST 4 DAILY OVERYIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL QTHER T

TN ADDITION, AN AMOUNT EQUAL TO 3% OF THE

I ADDITION, AN
HOURLY RATES.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST § HQURS WORKED ON SATURDAY. ALL OTHER TIM

INCLUDES AMOUNT WITHHELD FOR WORKING DUES,

IN ADDITION, AN
PURSUANT TO LABOR CCDE SECTIONE 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS
HOURLY RATES FOR STRAIGHT TIME AND OVERITIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEL
INCLUDES AMOUNT EQUAL TO 0.5% OF THE HOURLY RATE FOR THE ADMINISTRATIVE MAINTENANCE FUND AND THE REMAIN]
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS UP TO A MAXIMUM OF 10 HOURS IN ANY ONE WEEK OR THE FIRS
DURING THE WEEK. IF QVERTIME IS WORKED MONDAY THROUGH FRIDAY, SUBRTRACT THAYT AMOUNT OF TiME
TIME IS PAID AT THE SUNDAY/HOLIDAY RATE. .

THE MATERIAL HANDLER MAY BE UTILIZED IN CONJUNCTION WITH BOTH INSIDE AND LINE PROJRCTS. THE RATIO OF MA
THREE (3} JOURNEYMEN.

ALL CREWS, WITEOUT CONSTDERATION TO THE NUMBER OF IMDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PAR
AND CONSTRUCTION ZURVEY WORK.

INCLUDES AN AMOUNT PRR HOUR WORKED FOR ANNUITY TRUST FUND,

INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS, MOMDAY THROUGH FRIDAY.

RATE APPLIES TO THE FIRST 12 OVERTIME HOURS WORXRD. ALL OTRER OVERTIME
HOURS OF WORK ON AN 8 HOUR DAY, MONDAY THROUGH FRIDAY, THREN THE RALANCE

CERTIFIED MANIPULATOR WORK SHALL RECETVE $%.25 PER HOUR AROVE TIE BASIC
IREE PENSION.

ALT, OTHER OVERTIME IS PAID AT

IS PAID AT THE SUNDAY/HOLIDAY RJ
OF THE 40 HOURS, UP TO 8 HOURS,

WAGE RATE

INCLUDES AN AMOUNT PER HKOUR WORKED FOR IUPAT, ILARP, AND RE

INCIUDRS AMOUNTS FOR TNDUSTRY FUND, WORK PRESERVATION FUND, AND LABCR MANAGEMENT COOPRRATION INITIATIVE

TE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED ON DESIGNATED DAYS OFF; ALL O
RATE. ) ) )
EMPLOYEES WORKING O ANY BUSPENDED ?LATFORM/SCA?FFOLD SHALL BE PATD AN ADDITIONAL $20.00 PER DAY ABOVE 1

INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.
RATE APFLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OVHER OVERTIME IS PAID AT THE DOUBLE

CONTACT THE OFFICE

RTS DATE, THE
Al5)

AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTCRED AT THE APPLICABLE OVERTIME MULTIPLIER,

FROM THE TIME ALLOWED AT TIME AND OWE HALF

OF THE DIRECTOR - RESEARCH UNIT AT {415) 703-4774

NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN
703-4774.

[T2://WWW.DIR.CM, GOV/OPRL/ PWAPPWAGE / PWAPPWAGRSTART . ASE.

[S CRAFT OR CLASSIFICATION.

AND VACATION TRUST ¥UND.

KWEEK DUE TO INCLEMENT WEATHER.

FALD AT THE SUNDAY AND HOLIDAY CVERTIME HOURLY RATE.

=

tS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS

TQ INCLEMENT WEATHER.

fME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HQURLY RATES ¥OR THE NATIONAL EMPLOYEES BENEFIT BOARD.

1S ADDED TO THE TQOTAL HQOURLY RATE AND OVERTIME

E IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERT[ME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.
SMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATS,

BUT THE TOTAL
WAGES .

NG AMOUNT IS FOR THE JOINT ELRCTRICAL INDUSTRY FUND,

T 8 HOURS WORKED CN SATURDAY IF NG OVERTIME BAS BEEN WORKED
{1 1/2) ON SATURDAY. ALL OTHER

'ERIAL HANDLER TO JOURNEYMEN SHALL BE ONE (1) MATERIAL HANDLER TO

Y. A CREW CONSISTS OF ONE (1) OR MORE FEMPLOYEES PERFORMING FIELD

THE SUNDAY/HOLIDAY RATE.

AT, IN THE EVENT IT IS NOT REASONABLY POSSIBLE TO COMPLETE 40
MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

'HER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTEME

HE WAGE RATE,

IME RATE.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE .DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SRCTIONS 1770, 1773 AND 3773.1
LOCALITY: SANTA CLARA COUNTY

- DETERMINATION: $TC-2020-1

EMPLOYEES SHALL BE ENTITLED 10 HIGH TIME PREMIUNM WHENEVER THF WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE AMOUNT OF THE PREMIUM
SHALL BE AS FOLLOWS: AN ADDITIONAL $2.00 PER HOUR ABOVE BASIC HOURLY RATE WHEN WORKING OVER 50 FEET ABOVE GROUND OR WATER LEVEL, $4.00 PER HQUR WHEN WORKING FROM 100 TO
180 FEET AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. EMPLOYRES SHALL BE ENTITLED TO $3.00 PER HOUR ABOVE THE BASIC HOURLY RATE WHEN PERFORMING WORK FROM OR TO A
SUSPENDED PLATFORM SUGCH AS SAFLSPAN, QUICKDECK OR COMPARABLE PLATFORM SYSTEMS ON BRIDGE AND OVERPASS TYPE WORK. '

DESIGNATED DAYS OFF SHALL BE, PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TC THE HOLIDAY PROVISIONS ¥OR A LIST OF DESIGNATED DAYS OFF.

EMPLOYEES SHALL BE ENTLITLED TO HIGH TIME PREMTUM WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS 7O BE WORN BY THE EMPLCYEE. THE AMOUNT OF THE PREMIUM
SHALL BE AS FOLLOWS: AN ADDITIONAT, $4.00 PER HOUR WHEN WORKING FROM 10¢ TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. EMPLOYEES
SHALL BE ENTITLED TO $3.00 PER HOUR ABOVE THE BASIC IIOURLY RATE WHEN PERFORMING WORK FROM OR TO A SUSPENDED PLATFORM SUCH AS SAFESPAN, QUICKDECK OR COMPARABLE PLATFORM
SYSTEMS ON BRIDGE AND OVERPASS TYPE WORK.

TNCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF

RATE APPLTES TO THE FIRST 4 DATLY OVERTIME HOURS AND THE FInoT 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN
THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME TF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEALHER.

INCLUDES AN AMOUNT WLTHEELD FOR DUES CHECKOFF WHICH T$ NOT FACTORED IN OVERTIME AND HOLIDAY WAGE RATES. EMPLOYEES WORKING ON AND BEHIND PLASTER GUNS SHALL RECEIVE AN
ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

PURSUANT 10 LABOR CODE SECTTONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THTS FMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TRXABLE BASIC HOURLY WAGE RATE, BUT THE TOYAL
HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERRL PREVAILING RATE OF PER DIEM WAGES.

THERE MUSQ BE AT LEAST ONZ JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

THERE MUST BE AT LEAST ONE JOURNEYMAN PLPEYITTER PER CONTRACTOR ON EACH JOBSITE. TUIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMSED EXCLUSIVELY BY ALL CLASSIFICATIONS OGTILINED IN THIS AGREEMENT WITHOUT THE SUFERVISION
OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUFERVISION OF A JOURNEYMAN.

THERE SHATJ BE N0 MORE TIHAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSTSTANT JOURNEYMAN PIPEFLITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.

THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYRED PER CONTRACTOR ON EACH JOBSITE. THIS
AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLLSHMENT. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY 'W'BIS AGREEMENT. THIS WORK MAY BEL PERFORMED EXCLUSIVELY
BY ALL CLASSTIFICATIONS OUELINED IN THIS AGREZMENT WITHOU! THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOUREEYMAN

INCLUDES AN AMOUNT FOR HEALTH AND WELFARE EXTENDED RESERVE WHICH IS ¥ACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PRURSUANT TO TABOR CODE SECTTONS 1773.% AND 1773.8,
THE AMCOUNT PAID FOR THES EMPLOYER PAYMENT MAY VARY RESULTING IMN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NQT
BE LESS THAN THE GENERAL PREVAILING RATE (fF PER DIEM WAGES.

INCLUDES AN AMOUNT FOR 401A-PART B PENSION WHICH IS ¥ACTORED AT THE APPLICABLE OVERTIME MULIIPLIXR. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID
FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THANM
THE GENERAL PREVAILING RATE CF PER DIEM WAGES.

$0.50 TO SUPPLEMENTAL UNEMPLOYMENT.
AMOUNT IS FOR CONTRACT ADMINISTRATION
SATURDAY MAY BE PATD AT STRAIGHT TIME IF THE WORK WEEK IS TUESDAY TEROUGH SATURDAY.
INCLUDES AN AMOUNT WITHHELD FOR DUES CHECK OFF WHICH IS NOT FACTORED IN OVERTIME AND HOLIDAY WAGE RATES.
RATE APPLIES 10 HE FIRST 2 OVERTIME HOUR3 ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.
N 'H¥ EVENT THAT CONDF7T1ONS ON ONE OR MORE DAYS DURING THE REGULAR WORK WEEK FREVENT EM?LGYEES FROM WORKING ON SCHEDULED WORKX DURING SUCH WELX, WORK MAY BE PERFCRMED ON
SATURDAY AT STRAIGHT TiME RATES OF PAY.

INCLUDES SMOEIL'l' AND SHC. FRFFECTIVE 1/1/2013, PURSUANT ©0 LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PALD FOR THI§ EMPLOYER PAYMENT MAY VARY RESULTING'IN A LOWER
TAXARLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN ''HE GENERAL PREVAILING RATE OF PER DIEM WAGES.

INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER, PURSUANT TO LABOR CCDE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR TEIS
EMPLCYER PAYMENT MAY VARY RESULTING IN A LOWRR TAXABLE BASIC HOURLY WAGE RATH, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OQVERTIME MAY NOT BE LESS THAN THE GENERAL
PREVAILING RATE OF PER DIEM WAGES. ’ ’ .

RATE APPLIES TO THE FIRST 2 DAILY OVERIIME HOURS AND THE FTRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PFAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURTY RATE.

INCLUDES SHC. EFFECTIVE 1/1/2013, PURSUANT TO TAROR CODE SECTIONS 1773.1 AND 1773.8, TEE AMOUNT PATD FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE
BASTC HOURLY. WAGE RATE, RUT THE TOTAL HEOURLY RATES FOR STRATGET TIME AND OVERTIME MAY NOT Bi LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES. .
RATE APPLIES TQ FIRST 4 DAILY COVERTIME HOURS AND THE FIRST 8 BOURS WORKED ON SATURDAY DURING.THE EMPLOYEES NORMAL WORKING HOURS. ALL OTHER OVERTIME HOURS SEALL BE PAID
AT THE SUNDAY AND HOLIDAY DCUBLE TIME RATE. )

INCLUDES AN AMOUNT FOR PENSIOW FACTORED AT THE OVERTIME MUGLTIPLIER RATE.

INCLUDES $0.05 FOR SCHOLAR FUND. .

THE RATIO OF TER?AZZO FINISHER HOURS '1'C TERRAZiO WORKER IiOURS SHATL NOT EXCEED TWC (2) TG ONE {1).
INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH i$ NOT FACTORED IN THE OVERTIME RATRS.
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GENERAL PREVAILING WACE DETERMINATION MADE BY THE DIRECTOR
PURSUANT TO CALIFORNTA LABCR CODE PART 7, CEAPTER 1, AR

58
LOCALITY: SANTA CLARA COUNTY
DETERMINATION: STC-2020-1

F INRDUSTRIAL RELATIONS

CCTIONS 1770, 1793 AND 177301

INCLUDES AMOUNT WiTHHRELD FOR DUES CHECK OFF, WHICH IS FACTORED TN THE OVERTIME RATES. ANY EMPLOYEE WORK

REGULAR WAGES.

RATE APPLIES TO FIRZT YEAR OF EMPLOYMENT ONLY; $0.88 AFTER Z YEARS OF EMPLOYMENT.

BATE APPLIES TC ALL TIME WORKED IN EXCEZS3 OF § HOURS PER DAY OR 40 HOURE FHR WEEK AND FOR ALL HQURS ON
THAT MAY BE REQUIRED FOR VACATTON/HOLIDAY PAYMENT.

RATE APPLIES TO FIRST YEAR OF FMPTLOYMENT ONLY; $0.72 AFIER 2 YEARS OF EMPLOYMENT.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLIY WAGE RATE FOR HOLLDAY WORK SHALJL

AGREEMENT, APPLICAELE TO THE FARTICULAR CRAFT, CLASSTFICATICN, OR T¥PL COF WORKESR EMPLOYED ON THE PROJEC]
IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVA
THE GOVERNMENT CODE. YOU MAY ORTATIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMTINATTONS OM THE INTERH
HOLIDAY FPROVISIONS FOR CDRRENT OR SUPERSFDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF

TRAVEL AND/OR SUBSISTENCE PAYMENT: TN ACCORDANCE WLUTH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTOR
EXECUTL THE WORK. ¥OU MAY OBTAIN THE TRAVEL AND/OR SURSTSTENCE PROVISIONS FOR THE CURRENT DETERMINATION
HITE://WWW.DIR.CA, GOV/QFRL/DPREWAGEDETERMTNATION. HTHM. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURREN
THE DIRECTQOR - RESEARCH UNTT AT {£15) 7034774,

STC-2020-1-Determination

ING UNDERGROUND SIALL RECEIVE $§1.00 PER HQUR TN ADDITION T0O

SUNDAYS AND HOLIDAYS, RATE DOES NOT INCLUDE ANY ADDITIONAL AMOUNT

BE PAIT:, SHALL BE ALL HOLIDAYS TN THE COLLECTIVE BARGAINTNG

', WHICH IS ON FILE WITR THE DIRECTOR OF INDUSTRIAL RELATIONS.
LING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF
ST AT HTT?://WWW,DIR.CA.GOV/OPRL/DPREWAGEDETERMINATION . HTM.

THE DIRECTOR - RESEARCH UNIT AT {415) 703-4774.

SHALL MAKL TRAVLEL AND/OR BUBSISTENCE PAYMENTS T0 EACH WORKER TO
1S ON THE INTERMNET @
1T OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED FROM THE QFFLCE OF



HTTP://WWW,DIR.CA.GOV/OPRL/DPREKAGF,DETERMINATION.HTM
HTTP://WWW.DIR.CA.GOV/OPRL/DPREWAGF.DETERMINATION.HTM




STATE OF CALIFORNIA : GAVIN NEWSOM, Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit :

455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

i P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

PEDETERMINED INCREASES FOR

ELECTRICAL UTILITY LINEMAN (C-61-X-3-2020-1)
LINEMAN, CABLE SPLICER, POWDERMAN

GROUNDMAN

ALLLOCALITIES WITHIN THE STATE OF CALIFORNIA

EXCEPT DEL NORTE, MODOC, AND SISKIYOU COUNTIES

This predetermined increase for the above named craft applies only to the current determination for work being performed on
public works projects with bid advertisement dates on or after March 3, 2026, until this determination is superseded by 2 new
determination or a predetermined increase modification notice becomes effective.

‘When referencing our prevailing wage determinations, please note that if the prevailing wage rate determination, which was in
effect on the bid advertisement date of a project has a single asterisk (*) after the expiration date, the rate will be good for the
life of the project. However, if a prevailing wage rate determination has double asterisks (**) after the expiration date, the rate
must be updated on the following date to reflect the predetermined rate change(s).

ELECTRICAL UTILITY LINEMAN: LINEMAN, CABLE SPLICER
Determination C-61-X-3-2020-1 is currently in effect and expires on May 31, 2020%*

Effective June 1, 2020, there will be an increase of $2.05 to wages and/or fringes.
Effective June 1, 2021, there will be an increase of $2.05 to wages and/or fringes.

There are no further increases applicable to this determination.

ELECTRICAL UTTLITY LINEMAN: POWDERMAN
Determination C-61-X-3-2020-1 is currently in effect and expires on May 31, 2020%*

Effective June 1, 2026, there will be an increase of $1.94 to wages and/or fringes.
Effective June 1, 2021, there will be an increase of $1.94 to wages and/or fringes.

There are no further increases applicable to this determination.

ELECTRICALUTILITY LINEMAN: GROUNDMAN
Determination C-61-X-3-2020-1 is currently in effect and expires on May 31, 2020%*

Effective Jupe 1, 2028, there will be an increase of $1.65 to wages and/or fringes.
Effective June 1, 2021, there will be an increase of $1.64 to wages and/or fringes.

There are no further increases applicable to this determination.

Issued February 22, 2020, Effective March 3, 2020 until superseded.

This page will be updated when wage rate information become available.
Last updated: March 3, 2020






STATE OF CALIFORNIA Gavin Newsom, Governor
DEPARTMENT OF INDUSTRIAL RELATIONS :
Office of the Director - Research Unit s
455 Golden Gate Avenue, 9t Floor MAILING ADDRE sz (3
San Francisco, CA 94102 _ PO Box 420605 W

4 San Francisco, CA 94142-0603 X

PREDETERMINED INCREASE FOR

TREE TRIMMER (HIGH VOLTAGE CLEARANCE)
(Determination C-TT-61-1245-12-2020-1)

IN ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS,
COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT,
KERN, KINGS, LAKE, LASSEN, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED,
MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO,
SAN FRANCISCO, SAN JOAQUIN, SAN LUIS OBISPO, SAN MATEO, SANTA CLARA, SANTA
CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANQO, SONOMA, STANISLAUS, SUTTER,
TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the above referenced
determination for work being performed on public works projects with bid advertisement dates on
or after March 3, 2020, until this determination is superseded by a new determination or a
predetermined increase modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk
(*) after the expiration date, the rate will be good for the life of the project. However, if a
prevailing wage rate determination has double asterisks (**) afier the expiration date, the rate must
be updated on the following date to reflect the predetermined rate change(s).

TREE TRIMMER
Determination C-TT-61-1245-12-2020-1 is currently in effect and expires on May 30, 2020%*. ‘

Effective May 31, 2020, there is a $1.66 increase allocated as follows: $0.64 to the Basic Hourly
Rate, $1.00 to Pension, $0.01 to Vacation and $0.01 to Holiday." o

Effective May 30, 2021, there 1s a $1.63 increase allocated as follows: $0.64 to the Basic Hourly
Rate and $0.99 to Pension. _

Effective January 1, 2022, there 1s a $0.77 increase allocated as follows: $0.77 to Pension.

There will be no further increases applicable to this determination.

Issued 2/22/2020, Effective 3/3/2020 until superseded.

This page will be updated when wage rate breakdown becomes available
Last Updated: March 3, 2020






TRIMMER TRAINEE START (0-6 MONTHS)
Determination C-TT-61-1245-12-2020-1 1s currently in effect and expires on May 30, 2020**.

Effective May 31, 2020, there is a $1.14 ncrease allocated as follows: $0.44 to the Basic Hourly
Rate and $0.70 to Pension.

Effective May 30, 2021, there is a $1.13 increase allocated as follows: $0.45 to the Basic Hourly
Rate and $0.68 to Pension. '

Effective January 1, 2022, there is a $0.77 increase allocated as follows: $0.77 to Pension.
There will be no further increases applicable to this determination.

TRIMMER TRAINEE START (6-12 MONTHS)
Determination C-TT-61-1245-12-2020-1 is currently in effect and expires on May 30, 2020**.

Effective May 31, 2020, there is a $1.33 increase allocated as follows: $0.51 to the Basic Hourly
Rate, $0.80 to Pension, $0.01 to Vacation and $0.01 to Holiday.

Effective May 30, 2021, there is a $1.30 increase allocated as follows: $0.51 to the Basic Hourly
Rate and $0.79 to Pension.

Effective January 1, 2022, there is a $0.77 mcrease allocated as follows: $0.77 to Pension.
There will be no further increases applicable to this determination.

TRIMMER TRAINEE START (AFTER 12 MONTHS)
Determination C-TT-61-1245-12-2020-1 is currently in effect and expires on May 30, 2020%*.

Effective May 31, 2020, there is a $1.44 increase allocated as follows: $0.57 to the Basic Hourly
Rate, $0.85 to Pension, $0.01 to Vacation and $0.01 to Holiday.

Effective May 36, 2021, there 1s a $1.51 increase allocated as follows: $0.58 to the Basic Hourly
Rate and $0.93 to Pension.

Effective J'anuary 1, 2022, there 1s 2 $0.77 increase allocated as follows: $0.77 to Pension.

There will be no further increases applicable to this determination.

Issued 2/22/2020, Effective 3/3/2020 until superseded.

This page will be updated when wage rate breakdown becomes available
Last Updated: March 3, 2020






GROUND PERSON FIRST 6 MONTHS
Determination C-TT-61-1245-12-2020-1 1s currently in effect and expires on May 30, 2020%*.

Effective May 31, 2020, there is a $0.39 increase allocated as follows: $0.38 to the Basic Hourly
Rate and $0.01 to Pension. .

Effective May 30, 2021, there is a $0.39 increase allocated as follows: $0.38 to the Basic Hourly
Rate and $0.01 to Pension. .

There will be no further increases applicable to this determination.

' GROUND PERSON AFTER 6 MONTHS ,
Determination C-TT-61-1245-12-2020-1 is currently in effect and expires on May 30, 2020%*.

Effective May 31, 2020, there is a $0.67 increase allocated as follows: $0.41 to the Basic Hourly
Rate, $0.24 to Pension, $0.01 to Vacation and $0.01 to Holiday.

Effective May 30, 2021, there 1s a $0.65 increase allocated as follows: $0.42 to the Basic Hourly -

Rate and $0.23 to Pension.
Effective January 1, 2022, there is 2 $0.77 increase allocated as follows: $0.77 to Pension.

There will be no farther increases applicable to this determination.

Issued 2/22/2020, Effective 3/3/2020 until superseded.

This page will be updated when wage rate breakdown becomes available
Last Updated: March 3, 2020






STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director -~ Research Unit A
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

: P. O, Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

PREDETERMINED INCREASE FOR

METAL ROOFING SYSTEMS INSTALLER
(Determination C-MR-2019-1J )

METAL ROOFING SYSTEMS INSTALLER
(Determination C-MR-2019-1JA )

IN ALL LOCALITIES WITHIN SAN FRANCISCO,
SAN MATEO AND SANTA CLARA COUNTIES

This predetermined increase for the above named craft applies only to the above referenced
determination for work being performed on public works projects with bid advertisement dates on or
after September 1, 2019, until this determination is superseded by a new determination or a
predetermined increase modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*)
after the expiration date, the rate will be good for the life of the project. However, if a prevailing wage
rate determination has double astenisks (*¥*) after the expiration date, the rate must be updated on the
following date to reflect the predetermined rate change(s).

METAL ROOFING SYSTEMS INSTALLER
Determinations C-MR-2019-1J AND C-MR-2019-1JA are in effect and expire on June 28, 2020%*.

Effective June 29, 2020, there will be an increase of $3.25 to wages and/or fringes.

Effective June 28, 2021, there will be an increase of $3.50 to wages and/or fringes.

There will be no further increases applicable to this determination.

Issued 8/22/2019, Effective 9/1/2019 until superseded.

This page will be updated when wage rate breakdown becomes available
Last Updated: September 1, 2019






STATE OF CALIFORNIA . Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit

455 Golden Gate Avenue, 9% Floor

San Francisco, CA 94102

MAILING ADDRESS: &
P. O. Box 420603
San Francisco, CA 94142-0603

PREDETERMINED INCREASE FOR

ASBESTOS WORKER, HEAT & FROST INSULATOR MECHANIC
(NC-3-16-1-2020-1)

IN ALL 46 NORTHERN CALIFORNIA COUNTIES AND MONO COUNTY

This predetermined increase for the above named craft applies only to the current determination for
work being performed on public works projects with bid advertisement dates on or after March 3,
2020, until this determination is superseded by a new determination or a predetermined increase
modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*)
after the expiration date, the rate will be good for the life of the project. However, if a prevailing wage
rate determination has double asterisks (**) after the expiration date, the rate must be updated on the
following date to reflect the predetermined rate change(s).

ASBESTOS WORKER. HEAT & FROST INSULATOR: MECHANIC
Determination NC-3-16-1-2020-1 is currently in effect and expires on July 31, 2020%*,

ZONE1;
e Effective August 1, 2020, there will be an increase of $3.20 to be allocated to wages and/or
fringes. '
e Effective August 1, 2021, there will be an increase of $3.25 to be allocated to wages and/or
fringes. - ‘
ZONE 2: v
- e Effective Angust 1, 2020, there will be an increase of $2.65 to be allocated to wages and/or
fringes.

e Effective August I, 2021, there will be an increase of $2.80 to be allocated to wages and/or
fringes.

There will be no further increases applicable to this determination.

Issued 2/22/2020, Effective 3/3/2020 until superseded.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: March 3, 2020






STATE OF CALIFORNIA ) Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit £
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

. P. O. Box 420603 W&TCE
San Francisco, CA 94102 San Francisco, CA 94142-0603 %

PREDETERMINED INCREASES FOR

BUILDING/CONTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER
(NC-63-3-9-2020-1)
BUILDING/CONTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER
(SECOND SHIFT) (NC-63-3-9-2020-1)

IN

ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE,

EL DORADG, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIN, MARIPOSA,
MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO,
SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA,
SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE,
TUOLUMNE, YOLO AND YUBA COUNTIES

The predetermined increases for the above named crafts applies only to the above-referenced determination for work
being performed on public works projects with bid advertisement dates on or after March 3, 2020 until this
determination is superseded by a new determination or a predetermined increase modification notice becomes
effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate determination
which was in effect on the bid advertisement date of a project has a single asterisk (*) after the expiration date, the
rate will be good for the life of the project. However, if a prevailing wage rate determination has double asterisks
(**} after the expiration date, the rate must be updated on the following date to reflect the predetermined rate
change(s).

BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER: Group 1 and
Group 2 (All Shifts)

The above determinations are currently in effect and expire on June 30, 2020%*.
Effective July 1, 2020, there will be an increase of $3.45 allocated to wages and/or employer payments.
There will be no further increases applicable to these determinations.

BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER Group 3 (All
Shifts)

The above determinations are currently in effect and expire on June 30, 2020%*,

Effective July 1, 2620, there will be an increase of $§2.58 allocated to wages and/or employer payments.

There will be no further increases applicable to these determinations.

Issued 2/22/2020, effective 3/3/2020 until superseded.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: March 3, 2020






Predetermined Increases for Building/Construction Inspector and Field Soils and Material Tester
Page 2 of 2

BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER: Group 4 (All
Shifts)

The above determinations are currently in effect and expire on June 30, 2020%*.
Effective July 1, 2026, there will be an increase of $1.84 allocated to wages and/or employer payments.

There will be no further increases applicable to these determinations.

Issued 2/22/2020, effective 3/3/2020 until superseded.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: March 3, 2020.






STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit

455 Golden Gate Avenue, 9% Floor

San Francisco, CA 94102

MAILING ADDRESS: [i§
P.O. Box 420603 \ACE<be
San Francisco, CA 94142-0603 oo -3¢/ /

X

PREDETERMINED INCREASE FOR

CARPENTER AND RELATED TRADES (NC-23-31-1-2019-2)
ALL AREAS AND ALL SHIFTS

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA,
DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN,
MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY,
NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO,
SAN JOAQUIN, SAN MATEOQO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA,
SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY,
TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the current determination for
work being performed on public works projects with bid advertisement dates on or after September 1,
2019, until this determination is superseded by a new determination or a predetermined increase
modification notice becomes effective.

When referencing our prevailing wage determinations, please note that i1f the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*)
after the expiration date, the rate will be good for the Iife of the project. However, if a prevailing
wage rate determination has double asterisks (**) after the expiration date, the rate must be updated
on the following date to reflect the predetermined rate change(s).

CARPENTER (Except Millwright and Bridee Builder): All Areas and All SKifts

Determination NC-23-31-1-2019-2 is currently in effect and expires on June 30, 2020**. The
predetermined increases applicable to Determination NC-23-31-1-2019-2 are as follows:

Effective July 1, 2020, there will be an increase of $2.77 to be allocated to wages and/or employer payments.
Effective July 1, 2021, there will be an increase of $2.87 to be allocated to wages and/or employer payments.
Effective July 1, 2022, there will be an increase of $2.98 to be allocated to wages and/or employer payments.

There will be no further increases applicable to this determination.

Issued 8/22/2019, Effective for projects advertised for bids on or after 9/1/2015.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: September 1, 2019






STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit

455 Golden Gate Avenue, 9% Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. 0. Box 420603 W& (L
San Francisco, CA 94142-0603

PREDETERMINED INCREASE FOR

CARPENTER AND RELATED TRADES (NC-23-31-1-2019-2A)
BRIDGE BUII DER/HIGHWAY CARPENTER (ALL AREAS AND ALL SHIFTS)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA
COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC,
MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO,
SAN FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ,
SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER,
TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the above referenced determination for
work being performed on public works projects with bid advertisement dates er or after September I, 2019, until
this determination 1s superseded by a new determination or a predetermined increase modification notice becomes
effective. :

When referencing our prevailing wage determinations, please note that if the prevailing wage rate determination
which was in effect on the bid advertisement date of a project has a single asterisk (*) after the expiration date,
the rate will be good for the life of the project. However, if a prevailing wage rate determination has double
asterisks (**} after the expiration date, the rate must be updated on the following date to reflect the predetermined
rate change(s).

BRIDGE BUILDER/HIGHWAY CARPENTER (Al Areas and All Shifts):
Determination NC-23-31-1-2019-2A is currently i effect and expires on June 30, 2020**. The
predetermined increases applicable to Determination NC-23-31-1-2019-2A are as follows:

Effective July 1, 2820, there will be an increase of §2.77 to be allocated to wages and/or employer payments.
Effective July 1, 2021, there will be an increase of $2.87 to be allocated to wages and/or employer payments.
Effective July 1, 20622, there will be an increase of §2.98 to be allocated to wages and/or employer payments.

There will be no further increases applicable to this determination.

Issued 8/22/2019, Effeétive for projects advertised for bids on or after 9/1/2019.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: September 1, 2019 ’






STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit

455 Golden Gate Avenue, 9t Floor

San Francisco, CA 94102

MAILING ADDRESS:
. P. O. Box 420603
San Francisco, CA 94142-0603

PREDETERMINED INCREASE FOR

CARPENTER AND RELATED TRADES (NC-23-31-1-2019-2B)
' MILLWRIGHT (ALL ARFAS AND ALL SHIFTS)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA
COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC,
MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO,
SAN FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ,
SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER,
TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the above referenced determination for
work being performed on public works projects with bid advertisement dates on or afier September I, 2019, until
this determination is superseded by a new determination or a predetermined increase modification notice becomes
effective. ’

When referencing our prevailing wage determinations, please note that if the prevailing wage rate determination
which was in effect on the bid advertisement date of a project has a single asterisk (*) after the expiration date,

- the rate will be good for the life of the project. However, if a prevailing wage rate determination has double
asterisks (**) after the expiration date, the rate must be updated on the following date to reflect the predetermined
rate change(s).

MILEWRIGHT (All Aveas and A}l Shifts):
Determination NC-23-31-1-2019-2B 1s cwmrently in effect and expires on June 30, 2020**.  The
predetermined increases applicable to Determination NC-23-31-1-2019-2B are as follows:

Effective July 1, 2020, there will be an increase of $2.77 to be allocated to wages and/or employer payments.
Effective July 1, 2021, there will be an increase of $2.87 to be allocated to wages and/or employer payments.
Effective July 1, 2022, there will be an increase of $2.98 to be allocated to wages and/or employer payments.

There will be no further increases applicable to this determination.

Issued 8/22/2019, Effective for projects advertised for bids on or after 9/1/2019.

This page will be updated when the wage rate breakdown information becomes available.
Last Updated: September 1, 2019






STATE OF CALIFORNIA : Gavin Newsom, Governor

" DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director ~ Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS: [~

) P. 0. Box 420603 (&5
San Francisco, CA 94102 San Francisco, CA 94142-0603 { N

PREDETERMINED INCREASES FOR
CEMENT MASON (NC-23-203-1-2019-1)
CEMENT MASON (SPECIAL SINGLE SHIFT) (NC-23-203-1A-2019-1)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA,
DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN,
MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO,

SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU,
SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE,
YOLO, AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the current determination for
work being performed on public works projects with bid advertisement dates on or after September 1,
2019, unti] this determination is superseded by a new determination or a predetermined increase
modification notice becomes effective.

‘When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (¥)
after the expiration date, the rate will be good for the life of the project. However, 1f a prevailing wage
rate determination has double asterisks (**) after the expiration date, the rate must be updated on the

Fallasrrmag data to raflant thao swradataraniad vnta Ahanaalo)
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CEMENT MASON: All Classifications g
Determination NC-23-203-1-2019-1 and NC-23-203-1A-2019-1 are currently in effect and expire on
June 30, 2020%*.

Effective July 1, 2020, there will be an increase of $2.45 to be allocated to wages and or employer
. payments.

Effective July 1, 2021, there will be an increase of $2.45 to be allocated to wages and or employer

payments. ,

Effective July 1, 2022, there will be an increase of $2.25 to be allocated to wages and or employer

payments. '

There will be no further increases applicable to this determination.

Issued 8/22/2019, Effective 9/1/2019 until superseded.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: September 1, 2019






STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:
: P. O. Box 420603

San Francisco, CA 94102 San Prancisco, CA 94142-0603

PREDETERMINED INCREASE FOR
DRYWALL INSTALLER/EATHER (CARPENTER) ALL ARFAS AND ALL SHIFTS
(DETERMINATION NC-31-X-16-2615-1)

IN ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA
COSTA, DEL NORTE, EL DORADQO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA,
MARIN, MARTPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS,
SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA
CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY,
TULARE, TUOLUMNE, YOLO & YUBA COUNTIES.

This predetermined increase for the above named craft applies only to the current determination for work being
performed on public works projects with bid advertisement dates on or after September 1, 2019, until this
determination is superseded by a new determination or a predetermined increase modification notice becomes
effective. .

When referencing our prevailing wage determinations, please note that if the prevailing wage rate determination,
which was in effect on the bid advertisement date of a project, has a single asterisk (*) after the expiration date, the
rate will be good for the life of the project. However, if a prevailing wage rate determination has double asterisks (**)
after the expiration date, the rate must be updated on the following date to reflect the predetermined rate change(s).

DRYWALL INSTALLER/LATHER (CARPENTER) (All Areas and All Shifts):
Determination NC-31-X-16-2019-1 is currently in effect and expires on June 30, 2020%%*.

Effective July 1, 2020, there will be the following increases:
$0.25 to Pension
$0.07 to Vacation/Holiday (Work Fee)
$0.05 to Training
30.02 to Other Payments
$0.25 to Employer Payments

Effective Auvgust 1, 2020, there will be an increase of $2.15 to Basic Hourly Rate.

Effective July 1, 2021, there will be the following increases:
$0.30 to Pension
$0.07 to Vacation/Holiday (Work Fee)
$0.05 to Training
$0.02 to Other Payments
$0.25 to Employer Payments
$2.20 to Basic Hourly Rate

Effective July 1, 2022, there will be the following increases:
$0.35 to Pension
$0.08 to Vacation/Hohday (Work Fee)
$0.05 to Training
$0.02 to Other Payments
$0.25 to Employer Payments
$2.25 to Basic Hourly Rate

Continued on next page.






STOCKER., SCRAPPER (emploved bv same contractor for 2000 hours. consecutively or cumulatively) (All Areas and
All Shifts): . .

Effective July 1, 2620, there will be the following increases:
$0.07 to Vacation/Holiday (Work Fee)
$0.07 to Pension
$0.25 to Employer Payments

Effective August 1, 2020, there will be an increase of $1.08 to Basic Hourly Rate.

Effective July 1, 2021, there will be the following increases:
$0.09 to Pension
$0.07 to Vacation/Holiday (Work Fee)
$0.25 to Employer Payments :
$1.10 to Basic Hourly Rate

Effective July I, 2022, there will be the following increases:
$0.18 to Pension
$0.08 to Vacation/Holiday (Work Fee)
$0.25 to Employer Payments
§1.13 to Basic Hourly Rate

STOCKER, SCRAPPER (All Areas and All Shifts):

Effective July 1, 2020, there will be the following increases:
$0.04 to Pension
$0.07 to Vacation/Holiday
$0.25 to Employer Payments

Effective August 1, 20628, there will be an increase of $§1.08 to Basic Hourly Rate.

Effective July 1, 2021, there will be the following increases:
$0.04 to Pension
$0.07 to Vacation/Holiday (Work Fee)
$0.25 to Emplover Payments
$1.10 to Basic Hmn'}y Rate

Effective July 1, 2022, there will be the following increases:
$0.03 to Pension
$0.08 to Vacation/Holiday (Work Fee)
$0.25 o Employer Payments
$1.13 to Basic Howrly Rate

There will be no further increases applicable to this determination.

Issued August 22, 2019, effective for projects advertised for bids on or after 9/1/2019.
Last Updated: September 1, 2019






STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit ) £
455 Golden Gate Avenue, 9t Floor MAILING ADDRESS: / i

; P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

PREDETERMINED INCREASES FOR

ELEVATOR CONSTRUCTOR
(NC-62-X-1-2020-1)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL
NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, INYO, KINGS, LAKE, LASSEN, MADERA,
MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER,
PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN MATEOQO, SANTA

CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKITYOU, SOLANO, SONOMA, STANISLAUS,
SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES
PORTIONS OF KERN®, SAN BERNARDINCF, AND SAN LUIS OBISPO® COUNTIES
(*Applies to portion of these counties north of the Tehachapi Line.)

This predetermined increase for the above named craft applies only to the above-referenced
determination for work being performed on public works projects with bid advertisement dates on or
after March 3, 2020, until this determination is superseded by a new determination or a predetermined
increase modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination, which was in effect on the bid advertisement date of a project, has a single asterisk (*)
after the expiration date, the rate will be good for the life of the project. However, if a prevailing wage
rate determination has double asterisks (**) after the expiration date, the rate must be updated on the
following date to reflect the predeterinined rate change(s).

The predetermined increases applicable to determination NC-62-X-1-2020-1 are as follows:

MECHANIC (including Mechanic emploved in industry more than 5 vears)
Determination NC-62-X-1-2020-1 is currently in effect and expires on December 31, 2020%*.

Effective on January 1, 2021, there will be $3.44 increase to be allocated to wages and/or fringes.
Effective on January 1, 2022, there will be $3.56 increase to be allocated to wages and/or fringes.

‘There will be no further increases applicable to this determination.

HELPER (including Helper emploved in the industrv more than 5 vears)
Determination NC-62-X-1-2020-1 is currently in effect and expires on December 31, 2020%*.

Effective on January 1, 2021, there will be $2.76 increase to be allocated to wages and/or fringes.
Effective on January 1, 2022, there will be §2.85 increase to be allocated to wages and/or fringes.

There will be no further increases applicable to this determination.

Issued 2/22/2020, Effective 3/3/2020 until superseded.

This page will be updated when wage rate breakdown information becomes available.
Last Updated: March 3, 2020






STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit ’
455 Golden Gate Avenue, 9% Floor MAIqug 1;?1 134}’3565053
San Francisco, CA 94102 San Francisco, CA 94142-0603

'PREDETERMINED INCREASES FOR

LABORER AND RELATED CLASSIFICATIONS
{Determination NC-23-102-1-2020-1)

LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shift)
(Determination NC-23-102-1-2020-14) :

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA,

DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA,
MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER,
PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN MATEO,
SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS,
SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES

These predetermined increases apply to the above referenced determinations for work being performed on public
works projects with bid advertisement dates on or after March 3, 20620 until this determination 1s superseded by
a pew determination or a predetermined increase modification notice becomes effective.

‘When referencing our prevailing wage determinations, please note that if the prevailing wage rate determination
that was in effect on the bid advertisement date of a project has a single asterisk (*) after the expiration date, the
rate will be good for the life of the project. However, if a prevailing wage rate determination has double asterisks
(**) after the expiration date, the rate must be updated on the following date to reflect the predetermined rate
change(s).

LABORER: All Classifications, Areas and All Shifts (Except Group 7, Stage 1-3}

Effective June 29, 2020, there will be an increase of $1.95 to be allocated to wages and/or fringes.
Effective June 28, 2021, there will be an increase of $1.95 to be allocated to wages and/or fringes.
Effective June 27, 2022, there will be an increase of $2.00 to be allocated to wages and/or fringes.

There will be no further increases applicable to these determinations.

LABORER: Groﬁp 7 - Stage 1 (1% ¢ Months)(All Areas)(All Shifts)

Determinations NC-23-102-1-2020-1 and NC-23-102-1-2020-1A are currently in effect and expire on
June 28, 2020%* ' .

Effective June 29, 2020, there will be an increase of $1.36 to be allocated to wages and/or fringes
Effective June 28, 2021, there will be an increase of $1.36 to be allocated to wages and/or fringes.
Effective June 27, 2022, there will be an increase of $1.40 to be allocated to wages and/or fringes.

Issued 2/22/2020, Effective 3/3/2020 until superseded.
This page will updated when wage rate breakdown information becomes available.
Last Updated: March 3, 2020 :






There will be no further increases applicable to these determinations.

LABORER: Group 7 - Stage 2 (224 6 Months)(All Areas)(All Shifts)

Determinations NC-23-102-1-2020-1 and NC-23-102-1-2020-1A are currently in effect and expire on
June 28, 2020%*,

Effective June 29, 2028, there will be an increase of $1.56 to be allocated to wages and/or fringes
Effective June 28, 2021, there will be an increase of $1.56 to be allocated to wages and/or fringes.
Effective June 27, 20622, there will be an increase of $1.60 to be allocated to wages and/or fringes.

There will be no further increases applicable to these determinations.

LABORER: Grgup 7 - 'Sta,q,e 3 (31 6 Months) (All Areas} All Shifts)

Deterninations NC-23-102-1-2020-1 and NC-23-102-1-2020-1A are currently in effect and expire on
June 28, 2020%*.

Effective June 29, 2028, there will be an increase of $1.75 to be allocated to wages and/or fringes
Effective June 28, 2021, there will be an increase of $1.75 to be allocated to wages and/or fringes.
Effective June 27, 2022, there will be an increase of $1.80 to be allocated to wages and/or fringes.

There will be no further increases applicable to these determinations.

Issued 2/22/2020, Effective 3/3/2020 until superseded.
This page will updated when wage rate breakdown mformation becomes available.
Last Updated: March 3, 2020







STATE OF CALIFORNIA _ Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit

455 Golden Gate Avenue, 9t Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. O. Box 420603
San Francisco, CA 94142-0603

_ PREDETERMINED INCREASES FOR
MODULAR FURNITURE INSTALLER (CARPENTER) CLASSIFICATIONS
(Determination NC-23-31-15-2019-2)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA,
DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN,
MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO,
SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA,
SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE,
TUOLUMNE, YOLO, AND YUBA COUNTIES

This predetermined increase for the above named craft applies only to the above-referenced
determination for work being performed on public works projects with bid advertisement dates on or
after September 1, 2019 until this determination is superseded by a new determination or a
predetermined increase modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project, has a single asterisk (*)
after the expiration date, the rate will be good for the life of the project. However, if a prevailing
wage rate determination has double asterisks (**) after the expiration date, the rate must be updated
on the following date to reflect the predetermined rate change(s).

MODULAR FURNITURE INSTALLER (All classifications)
Determination NC-23-31-15-2019-2 is currently in effect and expires on June 30, 2020%*,
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Rate, $0.25 to Health & Welfare, $0.05 to Pension, $0.04 to Vacation/Holiday, and $0.05 to
Training. : '

e Effective July 1, 2021, there will be a §1.75 increase allocated as follows: $1.40 to Basic Hourly
Rate, $0.25 to Health & Welfare, $0.05 to Vacation/Holiday, and $0.05 to Training.

e Effective July 1, 2022, there will be a $1.80 increase allocated as follows: $1.46 to Basic Hourly
Rate, $0.25 to Health & Welfare, $0.04 to Vacation/Holiday, and $0.05 to Training.

There will be no further increases applicable to this determination.

Issued 8/22/2019 Effective 9/1/2019 until superseded.

This page will be updated when wage rate breakdown mformation becomes available.
Last Updated: September 1, 2019
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455 Golden Gate Avenusi9 Floor ADDRESS REPLY TO:
San Francisco, CA 9410 ‘ P.O. Box 420603

San Francisco, CA $4142-0603

PREDETERMINED INCREASES FOR

PARKING AND HIGHWAY IMPROVEMENT PAINTER (PAINTER)
(NC-200-X-17-2019-2)

N ALL LOCALITIES WITHIN SAN JOAQUIN, TUOLUMNE, AND YOLO COUNTIES
(REF: 200-X-17)

This predetermined increase for the above named craft applies only to the current determination for work
being performed on public works projects with bid advertisement dates on or after September 1, 20619, until
this determination is superseded by a new determination or a predetermined increase modification notice
becomes effective. ’

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was 1n effect on the bid advertisement date of a project has a single asterisk (*) after the
expiration date, the rate will be good for the life of the project. However, if a prevailing wage rate
determination has double asterisks (**) after the expiration date, the rate must be updated on the following
date to reflect the predetermined rate change(s).

PARKING AND HIGHWAY IMPROVEMENT PAINTER: All Classifications

Determination NC-200-X-17-2019-2 is currently in effect and expires on June 30, 2020**,

P

Effective July 1 PAIYALN there will be an increase of $0.65 allocated as follows: $0.65 to Pension.

There will be no further increases applicable to this determination.

Issued 8/22/2019, Effective 9/1/2019 until superseded.

This page will be updated when wage rate breakdown information becomes avaitable.
Last Updated: September 1, 2019






STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director ~ Research Unit

455 Golden Gate Avenue, 9t Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. O. Box 420603
San Francisco, CA 94142-0603

PREDETERMINED INCREASE FOR

PILE DRIVER (CARPENTERY)
(NC-23-31-11-2019-3)

IN 46 NORTHERN CALIFORNIA COUNTIES

“The predetermined increases for the above named craft applies only to the above referenced determination for
work being performed on public works projects with bid advertisement dates on or after September 1, 2019,
until this determination is superseded by a new determination or a predetermined increase modification notice
becomes effective. :

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*) after the
expiration date, the rate will be good for the life of the project. However, if a prevailing wage rate
determination has double asterisks (**) after the expiration date, the rate must be updated on the following
date to reflect the predetermined rate change(s).

PILE DRIVER (CARPENTER): All Classifications
Determination NC-23-31-11-2019-3 is currently in effect and expires on June 30, 2020%*,

Effective July 1, 2020: there will be an increase of $2.77 to be allocated to wages and or fringes.
- Effective July 1, 2021: there will be an increase of $2.87 to be allocated to wages and or fringes.
Effective July 1, 2022: there will be an increase of $2.98 to be allocated to wages and or fringes.
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Please note for “Pile Driver-Bridge Builder™- see Northern California Carpenter.

Issued August 22, 2019, Effective Septembei' 1, 2019 until superseded.
This page will be updated when wage rate breakdown information becomes available.

ELast Updated: Sepiember 1, 2019






STATE OF CALIFORNIA GAVIN NEWSOM, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director ~ Research Unit )
455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:

. P, O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

PREDETERMINED INCREASES FOR

SLURRY SEAL WORKER (LABORER)
{(Determination NC-23-102-1B-2019-2)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA,

DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA,
MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER,
PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN MATEO,
SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS,
SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES

These predetermined increases apply to the above referenced determination for work being performed on public
works projects with bid advertiserment dates on or after September 1, 2019 until this determination is superseded
by a new determination or a predetermined increase modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate determination
that was in effect on the bid advertisement date of a project has a single asterisk (*) after the expiration date, the
rate will be good for the life of the project. However, if a prevailing wage rate determination has double asterisks
(**) after the expiration date, the rate must be updated on the following date to reflect the predetermined rate
change(s).

Sharrv Seal Worker (Laborer): Mixer Operator

Determination NC-23-102-1B-2019-2 is currently in effect and expires on March 31, 2020**,

Effective April 1, 2020, there will be an increase of $2.00 to be allocated to wages and/or fringes.

There will be no further increases applicable to this determination.

Shurrv Seal Worker (Laborer): Shuttle/Line Driver

Determination NC-23-102-1B-2019-2 is currently in effect and expires on March 31, 2020%%,
Effective April 1, 2020, there will be an increase of $2.00 to be allocated to wages and/or fringes.

There will be no further increases ‘applvicable to this determination.

Issued 8/22/2019, effective 9/1/2019 until superseded.

This page will updated when wage rate breakdown information becomes available.
Last Updated: 8/22/2019






Sfurrv Seal Worker (Faborer): Squeegee/Sealer

Determination NC-23-102-1B-2019-2 is currently in effect and expires on March 31, 2020%*.
Effective April 1, 2026, there will be an increase of §2.00 to be allocated to wages and/or fringes.
There will be no further increases applicable to this determination.

Slurry Seal Worker (Laborer): Uglity Maintenance Map

Determination NC-23-102-1B-2019-2 is currently in effect and expires on March 31, 2020%*,
Effective Apfﬁ 1, 2620, there will be an increase of $2.00 to be allocated to wages and/or fringes.

There will be no further increases applicable to this determination.

Issued 8/22/2019, effective 9/1/2019 until superseded.

This page will updated when wage rate breakdown information becomes available.
Last Updated: August 22, 2019







STATE OF CALIFORNIA . Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit

455 Golden Gate Avenue, 9t Floor

San Francisco, CA 194102

MAILING ADDRESS: f&
P. O. Box 420603 %
San Francisco, CA 94142-0603

PREDETERMINED INCREASES FOR-

TRAFFIC CONTROL/LANE CLOSURE (LABORER)
(NC-23-102-13-2020-1)
~AND o
PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)
(NC-23-102-13-2020-1A)

IN ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS,
COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT,
KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MARIN, MENDOCINO, MERCED, MODOC,
MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO,
SAN FRANCISCO, SAN JOAQUIN', SAN MATEOQ, SANTA CLARA, SANTA CRUZ, SHASTA,
SIERRA, SISKIYOU, SOLANOQO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY,
TULARE, TUOLUMNE', YOLO', AND YUBA COUNTIES.

The predetermined increases for the above named crafts apply only to the current determinations for work being
performed on public works projects with bid advertisement dates on or after March 3, 2620, unti] these
determinations are superseded by a new determination or a predetermined increase modification notice becomes
effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*) after the
expiration date, the rate will be good for the life of the project. However, if a prevailing wage rate
determination has double asterisks (**) after the expiration date, the rate must be updated on the following date
to reflect the predetermined rate change(s).

TRAFFIC CONTROL/LANE CLOSURE (LABORER) and PARKING AND HIGHWAY
IMPROVEMENT PAINTER (LABORER)

Determinations NC-23-102-13-2020-1 and NC-23-102-13-2020-1A are currently in effect and expire on
June 28, 2020%*.

Effective June 29, 2020, there will be an increase of $2.16 to be allocated to wages and/or fringes.

Effective June 28, 2021, there will be an increase of $2.24 to be allocated to wages and/or fringes.

Effective June 27, 2022, there will be an increase of $2.33 to be allocated to wages and/or fringes.

There will be no further increases applicable to these determinations.

Issued 2/22/2020, Effective 3/3/2020 until superseded.
* County not covered by Parking And Highway Improvement Painter (Laborer) - Striper And Related Classifications.
This page will be updated when wage rate breakdown information becomes available.

Last Updated: March 3, 2020






STATE OF CALIFORNIA ‘ Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATHONS .
Office of the Director — Research Unit MAILING ADDRESS:

455 Golden Gate Avenue, 9t Floor P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

- PREDETERMINED INCREASES FOR
TREE MAINTENANCE (LABORER}
{NC-102-%-21-2020-1)

IN ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA,
CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES.

This predetermined increase for the above named craft applies only to the above-referenced
determination for work being performed on public works projects with bid advertisement dates on or
after March 3, 2020, until this determination is superseded by a new determination or a predetermined
increase modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination, which was in effect on the bid advertisement date of a project, has a single asterisk (*)
after the expiration date, the rate will be good for the life of the project. However, if a prevailing wage
rate determination has double asterisks (**} after the expiration date, the rate must be updated on the
following date to reflect the predetermined rate change(s). ’

The predeterrhined increases applicable to determination NC-102-X-21-2020-1 are as follows:

TREE MAINTENANCE (LABORER):

Determination NC-102-X-21-2020-1 is currently in effect and eXpires on june 30, 2020™*,

Effective July 1, 2020, there will be an increase of $1.35 to be aliocated to wages and/or fringe benefits.
Effective July 1, 2021, there will be an increase of $1.35 to be allocated to wages and/or fringe benefits.
Effective July 1, 2022, there will be an increase of $1.35 to be allocated to wages and/or fringe benefits.
Effective July 1, 2023, there will be an increase of $1.35 to be allocated to wages and/or fringe benefits.
Effective July 1, 2024, there will be an increase of $1.35 to be allocated to wages and/or fringe benefits.
Effective July 1, 2025, there will be an increase of $1.35 to be allocated to wages and/or fringe benefits.

" There will be no further increases applicable to this determination.

Issued 2/22/2020, Effective 3/2/2020 until superseded. _
This page will be updated when wage rate breakdown information becomes available.
Last Updated: March 3, 2020






STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:

. P. Q. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

PREDETERMINED INCREASES FOR

TUNNEL WORKER (LABORER) (ALL SHIFTS)
(NC-23-102-11-2019-1)

IN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL
NORTE, EL DORADOQO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA,
MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA,
PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO,
SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO

AND YUBA COUNTIES ‘

This predetermined increase(s) for the above named crafi(s) applies only to the above-referenced
determination for work being performed on public works projects with bid advertisement dates on or
after September 1, 2019, until this determination is superseded by a new determination or a
predetermined increase modification notice becomes effective.

When referencing our prevailing wage determinations, please note that if the prevailing wage rate
determination which was in effect on the bid advertisement date of a project has a single asterisk (*)
after the expiration date, the rate will be good for the life of the project. However, if a prevailing wage
rate determination has double asterisks (**) after the expiration date, the rate must be updated on the
following date to reflect the predetermined rate change(s).

The predetermined increases applicable to Determination NC-23-102-11-2019-1 are as follows:

TUNNEL WORKER (LABORER): Al Classifications

Determination NC-23-102-11-2019-1 is currently in effect and expires on June 30, 2020%%*,

Effective July 1, 2028, there will be an increase of $2.24 to be allocated to wages and/or fringes.
Effective July 1, 2021, there will be an increase of $2.32 to be allocated to wages and/or fringes.
Effective July 1, 2022, there will be an increase of $2.40 to be allocated to wages and/or fringes.

There will be no further increases applicable to this determination.

Issued 8/22/2019, Effective 9/1/2019 until superseded.

This page will be updated when wage information becomes available.
Last Updated: 9/1/2019
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