2021 CITY OF SAN JOSE - ALP NEGOTIATIONS
TENTATIVE AGREEMENT

TERM

July 1, 2021 — June 30, 2024

WAGES

Fiscal Year 2021-2022

In recognition of work performed during the COVID-19 pandemic, a $1,000 one-
time, non-pensionable lump sum payment shall be made to full-time employees
holding positions in classifications assigned to ALP effective June 27, 2021. To
receive the one-time, non-pensionable lump sum payment, a full-time employee
must have been employed in an ALP represented position on May 11, 2021, and
still be employed in an ALP represented position effective June 27, 2021.

In recognition of work performed during the COVID-19 pandemic, a one-time,
non-pensionable lump sum payment shall be made to part-time ALP represented
employees as follows:

Benefit Level Amount of One-Time
Non-Pensionable
Lump Sum Payment

30.00 — 34.00 Hour Benefit Level $750
25.00 — 29.00 Hour Benefit Level $625
20.00 — 24.00 Hour Benefit Level $500
Part-Time Unbenefited Employees $250

To receive the one-time, non-pensionable lump sum payment, a part-time
employee must have been employed in an ALP represented position on May 11,
2021, and still be employed in an ALP represented position effective June 27,
2021. In addition, a part-time unbenefited employee must have worked at least
520 hours from May 3, 2020, through May 1, 2021, and must still be employed in
an ALP represented position effective June 27, 2021.

3% general wage increase effective June 27, 2021. Effective June 27, 2021, all
salary ranges for employees holding positions in classifications assigned to ALP
shall be increased by approximately 3%.

Fiscal Year 2022-2023

3% general wage increase effective the first full pay period of Fiscal Year 2022-
2023. Effective the first full pay period of Fiscal Year 2022-2023, all salary
ranges for employees holding positions in classifications assigned to ALP shall
be increased by approximately 3%.

Fiscal Year 2023-2024

3% general wage increase effective the first full pay period of Fiscal Year 2023-
2024. Effective the first full pay period of Fiscal Year 2023-2024, all salary ranges
for employees holding positions in classifications assigned to ALP shall be
increased by approximately 3%.
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2021 CITY OF SAN JOSE - ALP NEGOTIATIONS
TENTATIVE AGREEMENT

PROFESSIONAL DEVELOPMENT PROGRAM

¢ Professional Development Program (See Attached)
TECHNOLOGY STIPEND

e Technology Stipend (See Attached)
LEAVES

o Executive Leave Proration (See Attached)
o Bereavement Leave (See Attached)

TELECOMMUTING

o Telecommuting (See Attached)
CITY-PAID PARENTAL LEAVE PILOT PROJECT

o City-Paid Parental Leave Pilot Project (See Attached)
SIDE LETTERS

¢ Resuming On-site Work Safely (See Attached)
e Bilingual Pay (See Attached)

HOUSEKEEPING

¢ Housekeeping — Sick Leave Payout (See Attached)

OTHER TERMS

*This agreement is considered tentative and shall not be considered final or binding until
ratified by the membership and approved by the City Council. This document sets forth
the full agreements of the parties reached during these negotiations. Anything not

included in the document is not part of the Tentative Agreement.

FOR THE CITY: FOR THE UNION:

6/16/2021 /qflf\-& O"\J(FV‘ 6/16/21
Jennifer Schemobri Date Terra Chaffee Date
Director of Employee Relations President, ALP
Director of Human Resources
Jﬁmﬁm //m — 6/16/2021
Carolyn Gibson Date

Senior Executive Analyst
Employee Relations
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2021 CITY OF SAN JOSE — ALP NEGOTIATIONS

TENTATIVE AGREEMENT

CITY COUNTERPROPOSAL - PROFESSIONAL DEVELOPMENT PROGRAM

12.1

The City will reimburse each eligible full-time Association employee for up to at

least $1,300$4,000 per fiscal year for certain professional development costs in
accordance with City’s “Professional Development Program — Association of
Legal Professionals of San Jose (“ALP”), as set forth in Section 4.3.6 of the City
Policy Manual on the Effective Date. The amount set forth for professional

materials shall increase to $600$500 per fiscal year.

12.1.1

The City will reimburse each eligible part-time benefited employee

one-hundred percent (100%) of expenses incurred, up to the

maximum amounts per fiscal year listed below, pursuant to the terms

and conditions of the Professional

Development Program for

employees represented by ALP as described in the City Policy

Manual’s Professional Development Program.

Scheduled Work
Hours per Week

Maximum
Reimbursement for Part-

Maximum
Reimbursement for

Time Benefited

Professional Materials

per week

Employees
35-39.9 hours per week $1,300.00 $600.00
30-34.9 hours per week $975.00 $450.00
25-29.9 hours per week $812.50 $375.00
20-24.9 hours per week $650.00 $300.00
Less than 20 hours $0.00 $0.00

12.2 Temporary employees are not eligible for this benefit.
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2021 CITY OF SAN JOSE — ALP NEGOTIATIONS
TENTATIVE AGREEMENT

CITY PROPOSAL — TECHNOLOGY STIPEND
City Proposed Language:

Effective as soon as practicable, eligible employees will receive a monthly
Technology Stipend in the amount of $80. This stipend shall be in lieu of any
Cellular and/or Data Plan Stipend that any employee may be receiving or have
been eligible for.

Any employee who leaves a position in which they are receiving the Technology
Stipend will cease to receive the Technology Stipend. This will occur whenever
an employee is transferred, promoted, reassigned, or otherwise leaves the
specific position in which the employee was authorized to receive the Technology
Stipend.
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2021 CITY OF SAN JOSE — ALP NEGOTIATIONS
TENTATIVE AGREEMENT

CITY PROPOSAL - EXECUTIVE LEAVE

29.1

29.2

Employees will receive forty (40) hours of executive leave per payroll calendar
year with supervisor approval. Forty (40) additional hours may be available,
upon City Attorney approval, for recognition of outstanding performance as part
of the Management Performance Program. Executive leave that is not used by
the end of the payroll calendar year does not accrue or carry over to the following
year.

Effective the first pay period of payroll calendar year 2022, when an employee is

29.3

hired or promoted into a position eligible for Executive Leave, the leave will be
prorated during the first year dependent upon the hire date.

Start Date in Position Hours of
Executive Leave

January 1 — February 28 40 hours
(February 29 on a Leap Year)

March 1 — April 30 32 hours

May 1 — June 30 24 hours

July 1 — August 31 16 hours

September 1 — October 31 8 hours

November 1 — End of Payroll Calendar 0 hours

Year

29.2.1 Effective the first pay period of payroll calendar year 2022, an
employee who is promoted or demoted into an ALP-represented
classification will have the number of Executive Leave hours they
receive upon promotion or demotion reduced on an hour-for-hour
basis based on their usage of Personal Leave and/or Executive
Leave within the same payroll calendar year.

Effective the first pay period of payroll calendar year 2022, an employee on a

reduced work week schedule will receive executive leave as indicated in the
chart below, even if the actual hours worked exceed that amount.

Scheduled Work Hours Benefit Level Hours of
per Week Executive Leave
35-39.9 hours per week 100% 40 hours
30-34.9 hours per week 75% 30 hours
25-29.9 hours per week 62.5% 25 hours
20-24.9 hours per week 50% 20 hours
Less than 20 hours per week Unbenefited None
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2021 CITY OF SAN JOSE — ALP NEGOTIATIONS
TENTATIVE AGREEMENT

29.4293 Executive leave is not an accrued benefit and unused leave does not
carry over from year-to-year.

29.529:4 The City Attorney shall administer executive leave in accordance with the
City’s Executive Leave and Absence policy, as set forth in Section 4.2.4 of the
City Policy Manual in effect on the Effective Date. Further details related to
Executive Leave, including details related to tracking absences less than four
hours, are contained in that policy. Notwithstanding any provision in Section
4.2.4 of the City Policy Manual to the contrary, work schedule flexibility as well as
the ability to avoid tracking or charging absences less than four hours to an
employee’s paid leave balance are subject to supervisory approval.

29.629.5 Reimbursement/contribution is prorated for part-time employees based on
hours scheduled as follows:

30 — 39 hours = 75%

25 — 29 hours = 62.5%

20 — 24 hours = 50%

Less than 20 hours = none
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2021 CITY OF SAN JOSE — ALP NEGOTIATIONS
TENTATIVE AGREEMENT

CITY PROPOSAL- BEREAVEMENT LEAVE

City Proposed Language:

35.1

35.2

35.3

Each full-time or benefited part-time employee shall be granted
bereavement leave with full pay for up to forty (40) hours to attend to the
customary obligations arising from the death of any of the following
relatives of such employee or employee’s spouse or employee’s domestic
partner.

= Parent/Step parent = Grandparent/Step-grandparent
= Spouse/Domestic partner = Grandchild

= Child/Step child = Great grandparent

= Brother/Sister = Son/daughter in-law

= Step Brother/Step Sister = Brother/sister in-law

= Half Brother/Half Sister » Step-great grandparents

All leave must be used within thirty (30) feurteen—{(14) calendar days

following the death of an eligible person as described in Section 35.1.
Under extreme circumstances, the thirty (30) fourteen—14) day
requirement may be waived by the City Attorney. The decision of the City
Attorney shall be final with no process for further appeal.

The City Attorney shall otherwise administer bereavement leave, and
Association members shall have the right to bereavement leave, in
accordance with the City’s Bereavement Leave policy, as set forth in
Section 4.2.5 of the City Policy Manual in effect on the Effective Date.
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2021 CITY OF SAN JOSE — ALP NEGOTIATIONS
TENTATIVE AGREEMENT

CITY COUNTERPROPOSAL - TELECOMMUTING

City Proposed Language:

ALP and the City Attorney will follow the process and gquidelines provided in City
Policy Manual, Section 4.2.14, Flexible Workplace Policy. The City will provide
advance notice of any changes to the Flexible Workplace Policy that are subject
to the meet and confer process.
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SIDE LETTER AGREEMENT

BETWEEN
THE CITY OF SAN JOSE
AND
THE ASSOCIATION OF LEGAL PROFESSIONALS OF SAN JOSE (ALP)

City-Paid Parental Leave Pilot Program

Effective as soon as practicable, the City of San Jose (“City”) and the Association of Legal
Professionals of San Jose (ALP) agree to conduct a City-Paid Parental Leave Pilot Project (“Pilot
Program”).

The terms and conditions of the Pilot Program shall be as follows:

Effective for births, adoptions or foster care placements that occur after the implementation of
the Pilot Program, full-time employees shall be eligible for City-Paid Parental Leave for a
maximum of one (1) week consisting of up to forty (40) hours of continuous paid time off for the
following City-Paid Parental Leave reasons:

a) The birth of a child of the employee or the employee’s registered domestic partner.
b) The placement, through adoption or foster care, of a minor child with the employee or
the employee’s registered domestic partner

In addition to the forty (40) hours of continuous paid time off, full-time employees shall also be
eligible use up to 120 hours of their available sick leave for City-Paid Parental Leave reasons

o “Child” means a biological, adopted, or foster child who is under 18 years of age.

An individual may be eligible for City-Paid Parental Leave on any day in which he or she is
unable to perform his or her regular or customary work because of one or more City-Paid
Parental Leave reasons.

To be eligible for the City-Paid Parental Leave an employee must have passed probation and
completed at least 2,080 hours of service from the most recent date of hire.

Employees must complete a Leave of Absence Application 30 days prior to the commencement
of leave where possible and submit required documentation upon request by the City. Requests
for City-Paid Parental leave are subject to approval by the employee’'s Department
Director/designee.

City-Paid Parental Leave shall be provided once per payroll calendar year. City-Paid Parental
Leave is not an accrued benefit and not subject to pay out upon termination of employment.
Thus, employees are not paid out their City-Paid parental Leave when they leave the City and
City-Paid Parental Leave may not be carried over beyond the end of the last day of pay period
26 for each payroll calendar year. City-Paid Parental Leave is a “use it or lose it” benefit based
on the payroll calendar year. The payroll calendar year begins the first day of pay period one
and ends the last day of pay period 26.

All leave provided under this Pilot Program runs concurrently with qualifying leave under the
federal Family and Medical Leave Act and California Family Rights Act.



ALP Side Letter — City-Paid Parental Leave Pilot Project
June 16, 2021

o City-Paid Parental Leave and the use of available sick leave balances for City-Paid Parental
Leave reasons must be used and completed no later than 12 months from the birth or
placement of a child.

This Agreement is considered part of the tentative agreement for a successor MOA between the
parties. This Agreement shall become effective only as part of the overall tentative agreement for a
successor MOA, when signed by all parties below, ratified by ALP and approved by the City Council.

FOR THE CITY: FOR THE UNION:
6/16/2021 Ao (Ltu,%w
6/16/21
Jennifer Schembri Date Terra Chaffee Date
Director of Human Resources President, ALP

Director of Employee Relations

céﬁ,u@n %) Z/m - 6/16/2021

Carolyn Gibson Date
Senior Executive Analyst
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SIDE LETTER AGREEMENT

BETWEEN
THE CITY OF SAN JOSE
AND
THE ASSOCIATION OF LEGAL PROFESSIONALS OF SAN JOSE (ALP)

Resuming On-Site Work Safely

The City will continue to provide the Association of Legal Professionals of San Jose (ALP) with advance
notice on issues concerning COVID-19 that are subject to the meet and confer process, including
changes to the city/state or county guidelines.

This Agreement is considered part of the tentative agreement for a successor MOA between the
parties. This Agreement shall become effective only as part of the overall tentative agreement for a
successor MOA, when signed by all parties below, ratified by ALP and approved by the City Council.

FOR THE CITY: FOR THE UNION:

6/16/2021 ATon @‘“’%’ 6/16/21
Jennifer Schembri Date Terra Chaffee Date
Director of Human Resources President, ALP

Director of Employee Relations

‘/g’ﬁm@m % //m L 6/16/2021

Carolyn Gibson Date
Senior Executive Analyst
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SIDE LETTER AGREEMENT

BETWEEN
THE CITY OF SAN JOSE
AND
THE ASSOCIATION OF LEGAL PROFESSIONALS OF SAN JOSE (ALP)

Bilingual Pay

The City and the Association of Legal Professionals of San Jose (ALP) agree to continue discussions
related to the City’s Bilingual Pay Policy and related MOA provisions.

This Agreement is considered part of the tentative agreement for a successor MOA between the
parties. This Agreement shall become effective only as part of the overall tentative agreement for a
successor MOA, when signed by all parties below, ratified by ALP and approved by the City Council.

FOR THE CITY: FOR THE UNION:

6/16/2021 /Ijﬂn.n W 6/16/21
Jennifer Schembri Date Terra Chaffee Date
Director of Human Resources President, ALP

Director of Employee Relations

(,gmﬁyt %//m - 6/16/2021

CarolynGibson Date
Senior Executive Analyst



2021 CITY OF SAN JOSE — ALP NEGOTIATIONS
TENTATIVE AGREEMENT

CITY PROPOSAL — HOUSEKEEPING

City Proposed Language:

31.1

31.2

Members of the Federated City Employees’ Retirement System hired on or
before September 29, 2012, who retire with at least fifteen (15) years of service
are eligible to receive, upon retirement, payout for a portion of their unused
earned sick leave at the rate of:

Accrued Sick Leave Hours Sick Leave Payout

0 — 399 Hours 50% of final hourly rate
400 — 799 Hours 60% of final hourly rate
800 - 1,200 Hours 75% of final hourly rate

Effective June 22, 2013, for the purposes of sick leave payout, an employee’s
sick leave balance and hourly rate shall be frozen. This means that an employee
will receive no more in sick leave payout after having met the requirements
contained herein than they would have been entitled to on June 22, 2013. Any
sick leave usage after June 22, 2013, will come first from the sick leave balance
accrued after June 22, 2013. An employee will continue to accrue sick leave
after June 22, 2013, but it may not be used for sick leave payout purposes.

For example, if an employee’s hourly rate is $40 and their sick leave balance is
1000 hours on June 22, 2013, if they meet eligibility requirements, they shall
receive payout of their sick leave balance at the time of retirement using the
formula above, but no more than 1000 hours and at an hourly rate of no more
than $40. This will occur even if the employee has subsequently earned more
than 1000 hours in sick leave or received a pay increase so that their hourly rate
is higher than $40. In this example, if the employee does not have available sick
leave to use that was accrued after June 22, 2013, and uses sick leave and
reduces their sick leave balance on June 22, 2013, to 800 hours, they will only be
entitled to a sick leave payout of 800 hours, regardless of any sick leave accrued
after June 22, 2013. This means that if sick leave payout hours are reduced by
usage, they are not able to be reestablished in the sick leave balance subject to
payout.

City of San Jose
June 16, 2021
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2021 CITY OF SAN JOSE — ALP NEGOTIATIONS
TENTATIVE AGREEMENT

31.3344 Employees hired on or after September 30, 2012, shall not be eligible for
any sick leave payout.

31.434-5 Part-time and temporary employees are not eligible for this benefit.

31.534.6 Agreement to the changes to Sick Leave Payout in this Article 31 shall
not be considered a waiver by the City, the Association or the employees
represented by the Association, of any rights or assertions each may have
regarding any issue related to Sick Leave Payout, including but not limited to any
rights or assertions related to any vested rights employees may or may not have
related to Sick Leave Payout as modified herein and/or before such modification.

31.631.7 Nothing in this section is intended to expand either party’s rights, which
each may have, regarding Sick Leave Payout.

City of San Jose
June 16, 2021
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