SIDE LETTER AGREEMENT

BETWEEN
THE CITY OF SAN JOSE
AND
THE MUNICIPAL EMPLOYEES’ FEDERATION, AFSCME, LOCAL NO. 101 (MEF)

Shift Differential Hours Pilot Program

The City and the Municipal Employees’ Federation (MEF) agree to conduct a Shift Differential Hours
Pilot Program (Pilot Program) for the following classifications:

Public Safety Communications Specialist (8515/8535)
Public Safety Radio Dispatcher (8514/8534)

Senior Public Safety Dispatcher (8513/8533)

Supervising Public Safety Dispatcher (8512)

Senior Airport Operations Specialist I/1l/1ll (3514/3516/3518)

During this Pilot Program, the hours determined by the department to coincide with a Swing or Grave
shift shall be paid using the given shift differential as outlined in Section 12.4 of the MEF Memorandum
of Agreement.

This Agreement is considered part of the tentative agreement for a successor MOA between the
parties. This Agreement shall become effective only as part of the overall tentative agreement for a
successor MOA, when signed by all parties below, ratified by MEF and approved by the City Council.
This Pilot Program is effective only during the term of the 2021-2023 MEF MOA, and shall expire on
June 30, 2023.
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