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2023 CITY OF SAN JOSE — ABMEI NEGOTIATIONS

CITY PROPOSAL — HOUSEKEEPING ON HEALTHCARE PROGRAM
City Proposed Language:
53 Health Insurance

5.31 Eligible employees may elect health insurance coverage under one of

the avallable plans for employee only or employee and dependents.

AII available plans have a 4-tier rate structure (Employee Employee
plus spouse/domestic partner, Employee plus Child(ren), and Family).

5.3.1.1 An employee may not be simultaneously covered by City-
provided medical benefits as a City employee and as a
dependent of another City employee or retiree.

53.2 Medical insurance Provider with the Second Highest Overall

Employee Enrollment. The City pays ninety eighty-five percent
(9085%) of the cost of the lowest priced Non- Deductlble HMO plan

plan—Co -Pay Plan of the medlcal insurance provnder with the second
highest overall employee enrollment for the employee or the
employee and dependent coverage, and the employee pays ten
percent (10%) of the full premium cost of the lowest priced Non-
Deductible Co-Pay Plan of the medical insurance provider with the
second highest overall employee enrollment.

5.3.3

plan—eptren&Any deductlble plans offered by the medlcal insurance

provider with the second highest overall employee enrollment and
whose cost is below ninety percent (90%) of the full premium cost of
the lowest priced Non-Deductible HMO Co-Pay Plan will be offered to
full-time employees at no cost.

5.3.4 Medical Insurance Provider with the Highest Overall Employee
Enrollment. The City will pay eighty-five percent (85%) of the full
premium cost of the lowest priced Non-Deductible HMO Co-Pay Plan
of the medical insurance provider with the highest overall employee
enrollment for the employee or the employee and dependent
coverage, and the employee pays fifteen percent (15%) of the full
premium cost of the lowest priced Non-Deductible Co-Pay Plan of the
medical insurance provider with the highest overall employee

enroliment. Go-pays—for—Non-Deductible—HMO—plans—shall-be -as
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If the employee selects a plan other than the lowest priced Non-

5.3.6

Deductible HMO Co-Pay Plan, the employee pays the difference
between the total cost of the selected plan and the City’s contribution
toward the lowest priced Non-Deductible HMO Co-Pay Plan.

Default Healthcare Plan. —New full-time employees and current

employees not previously eligible to receive benefits who are hired
into a full-time benefits eligible position and who do not sign up for a
healthcare plan within thirty (30) calendar days from their hire date,
will be automatically enrolled in the lowest cost HMIO Deductible plan
offered by the medical insurance provider with the second highest
overall employee enrollment at the time the employee is automatically
enrolled.

54 Dental Insurance

541

54.2

The City will offer-previde dental coverage for eligible full-time employees
and their dependents. As of the date of this Agreement, the plans include
a PPO an-indemnity plan and a DHMO plan. -These plans pregrams are
described in the City of San Jose Employee Benefits Handbook available
on the City’s website and in pamphlets available in the Human Resources
Department._—All available plans_—will-have a 4-tier rate structure
(Employee, Employee plus spouse/domestic partner, Employee plus
Child(ren) and Family).

The City will provide dental coverage in the lowest priced plan for eligible
full--time employees and their dependents. -If an employee selects a plan
other than the lowest priced plan, the City will pay ninety-five percent
(95%) of the full premium cost for the selected dental coverage for eligible
full time employees and their dependents and the employee shall pay five
percent (5%) of the full premium cost for the selected plan—As-efthe-date

Each eligible full-time employee and dependents shall receive

Orthodontia coverage in the Delta Dental Plans: the PPO plan must be

medically necessary and has a lifetime maximum amount of $2,000, the
DHMO plan will include a copayment of $1,000, and orthodontia coverage
(both _medically and non-medically necessary) is limited to once per
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54.3

eligible member per lifetime.

Retirees who meet the eligibility requirements defined in Ordinance No.

22261 amending Sections 3.24, Part 24, and 3.28, Part 17, Title 3 of the

San Jose Municipal Code are entitled to dental insurance coverage as a

benefit of the Federated Retirement System.

5.4.4 An employee may not be simultaneously covered by City-provided dental
benefits as a City employee and as a dependent of another City

employee or retiree.

5.5

Payment-in-Lieu of Health and Dental Insurance

5.5.1

.84

The purpose of the payment-in-lieu of health and/or dental insurance
program is to allow employees who have double health and/or dental
insurance coverage to drop the City's insurance and receive a
payment-in-lieu. Effective January 1, 2016, payment-in-lieu of health
and/or dental insurance will have a 4-tier structure (Employee,
Employee plus Spouse/Domestic Partner, Employee plus Child(ren)
and Family). The payment-in-lieu amounts will be adjusted effective
the first pay period in the payroll calendar year 2016, which starts

December 20, 2015.

Employees who qualify for and participate in the payment-in-lieu of
health and/or dental insurance program will receive the following per

pay period:
Health Insurance Tier Health-in-Lieu | Dental-in-Lieu
Employee $89.09 $6.65
Employee__—plus__—spouse/domestic | $147.87 $13.30
partner
Employee plus Child(ren) $129.39 $11.64
Family $221.84 $19.95
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9.9.3

5.5.4

5.56.5

2.5.8

5.5.7

A City employee who receives health and/or dental coverage as a
dependent of another City employee or retiree shall be eligible for the
employee only coverage for the payment-in-lieu of health and/or
dental program.

The payment-in-lieu of health and/or dental insurance program is
available to full-time employees who are not on a reduced workweek
of less than thirty-five (35) regular hours per week or unpaid leave and
have alternate group health and/or dental coverage. -To qualify, a new
an_—employee must attest that the employee and all covered
dependents have or will have minimum essential coverage under an
alternate group medical/dental plan and an employee who has a life
qualifying event must provide proof of alternate group coverage to
Human Resources. Alternate coverage must be acceptable by the
City.

Enroliment in the payment-in-lieu of health and/or dental insurance
program can only be done during the first 30 days of employment,
during the annual open enroliment period, or within 30 days of a
qualifying event (defined in the Human Resources Benefits Handbook
as a change in marital, dependent or work status of the employee or
the employee’s spouse) occurring anytime during the year.
Employees who miss the 30-day time limit after a qualifying event
must wait until the next open enrollment period to enroll in the
payment-in-lieu of insurance program. Enrollment in the payment-in-
lieu of insurance program may be canceled by the employee only
during the annual open enroliment period unless the employee loses
alternate group coverage. Enroliment or cancellation during the open
enrollment period will become effective the first pay period of the
following calendar year.

Payments for the in-lieu insurance program will be discontinued if an
employee becomes ineligible for the program. An employee’s
ineligible status would include but not be limited to the following
situations: employment status changes from full to part time,
employee is on an unpaid leave of absence, employee is on a
reduced work week of less than thirty-five (35) regular hours per
week, or employee loses or does not have alternate insurance
coverage. An employee whose in-lieu payments are discontinued
may enroll, if eligible, in a health and/or dental plan during the next
annual open enrollment period.

If an employee loses alternate coverage, the employee may enroll in a
City health and/or dental plan outside of the open enroliment period.
To be eligible, the employee must provide verification that alternate
coverage has been lost.

5.5.7.1 Health Insurance. To enroll in a City health insurance plan
following loss of alternate coverage, the employee must
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5.5.7.2

pay all unpaid premiums (City and employee contributions)
and refund any excess in-lieu payments required to make
the coverage effective on the date when alternate
coverage ceased. Re-enrollment in the plan shall be in
accordance with the carriers’ enrollment procedures.

Dental Insurance. Enroliment-in—a-City-dental-insurance
: j
plan _Iellemng loss—of—alternate i will—become
efiectve tlne. AFst-of-the—mer th'le’llemng payment G.I o
dex ta“ P tlnelugl Itln_e City's pay;ell plleelel ss—Re
retreactive—To enroll in _a City dental insurance plan
following the loss of alternate coverage, the employee
must pay all unpaid premiums (City and employee
contributions) and refund any excess in-lieu payments
required to make the coverage effective on the date when
alternate coverage ceased. Re-enrollment in the plan shall
be in accordance with the carrier's enrollment procedures.
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