MANAGER’S BUDGET ADDENDUM #8

SAN JOSE Memorandum

CAPITAL OF SILICON VALLEY

TO: HONORABLE MAYOR AND FROM: Roberto L. Pefia
CITY COUNCIL
SUBJECT: OFFICE OF RETIREMENT DATE: May 17,2023

SERVICES’ FY23-24 PROPOSED
ADMINISTRATIVE BUDGET

RECOMMENDATION

Approve the Office of Retirement Services’ (ORS) proposed administrative expense budget for
Fiscal Year 2023-2024.

BACKGROUND

In October 2017, the City Auditor issued Report 17-06, Audit of Retirement Services: Greater
Transparency Needed in the Budgeting Process, Interactions Among Stakeholders, Investment
Policies, and Plan Administration. The first finding that the City Auditor outlined in the report
was that ORS’ budget process was not well defined. Thus, the City Auditor provided several
recommendations, which were related to the approval of the budget by City Council:

e Recommendation #2: The Office of Retirement Services should include its proposed
personnel budget and staffing plan for City Council approval as part of the comprehensive
annual budget outlined in Recommendation #3.

e Recommendation #3: The Office of Retirement Services should prepare a comprehensive
annual budget document covering the entire aggregate expense of administering each plan.

e Recommendation #4: In compliance with the City Charter, the Office of Retirement
Services should formally request each retirement board annually adopt the annual budget
document that has also been approved by the City Council.

In order to comply with the recommendations by the City Auditor, the ORS combined proposed
administrative expense budget is being brought forward through the Manager’s Budget Addendum
(MBA) process to be approved as part of the Mayor’s June Budget Message.



HONORABLE MAYOR AND CITY COUNCIL

May 17, 2023

Subject: Office of Retirement Services’ FY23-24 Proposed Administrative Budget
Page 2

ANALYSIS
Administrative and Comprehensive Budget Analysis

Historically, ORS prepared an annual administrative expense budget that was approved by both
the Police and Fire Department Retirement Plan and Federated City Employees’ Retirement
System Boards individually at their March and April meetings (Attachments A and D). Due to the
City Auditor’s recommendations, ORS prepared a comprehensive budget through the MBA
process.

The administrative expense budget is divided into four categories: personal services, non-
personal/equipment, professional services, and medical providers. Table 1 below shows the
combined ORS administrative expense budget for both plans. The estimated amount is lower than
the adopted budget for fiscal year 2022-2023 mainly due to staffing vacancies and savings in all
the other categories due to planned projects not being completed from lack of resources and/ or
general cost savings.

The proposed budget for personal services increased mainly due to the upgrade of two positions
to address the increased complexity of the plans and adding a temporary Medicare Analyst
position. The proposed budget for non-personal/equipment increased mainly due an increase in the
information technology budget for a financial reporting system and cubicle reconfigurations, as
well as general increases across the board for inflation. The proposed budget for professional
services increased due to increases in legal and temporary staffing services, as well as inflation.
The proposed budget for medical services remained flat. The total proposed budget increased by
7.2% to $13.1 million, which is the amount that ORS is requesting the City Council to approve.

TABLE 1 - Office of Retirement Services Proposed Administrative Budget

Expense Category 2022-2023 2022-2023 2023-2024 % Increase | % Increase
Modified Estimate Proposed (Decrease) | (Decrease)
(A) (B) (C) (A to C) (Bto C)
Personal Services $8,449,000 $8,356,000 $9,098,000 7.7% 8.9%
Non-personal / $1,593,000 $1,476,000 $1,731,000 8.7% 17.3%
Equipment
Professional Services $1,748,000 $1,857,000 $1,834,000 4.9% (1.2%)
Medical Services $415,000 $341,000 $415,000 0.0% 21.7%
TOTAL $12,205,000 | $12,030,000 | $13,078,000 7.2% 8.7%

The amounts in the table above are included in the source and use statements, which are part of
the City Manager’s 2023-2024 Proposed Operating Budget documents. However, the source and
use statements are shown for display purposes only, and the medical providers category is
combined with the professional services in the source and use statements.

As part of recommendation #3 by the City Auditor, the ORS prepared a comprehensive proposed
budget that encompassed both revenue and expenses of the plans described in Table 2 below. The
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budget documents consisted of the typical presentation that was historically presented to the
Boards (Attachments A and D), as well as a memo explaining the various components of the
budget and the proposed budget itself (Attachments B and E). These presentations, memos and
budgets were presented to the Boards individually at the March and April meetings for both the
Police and Fire and Federated Boards, respectively. The table below combines both plans to

represent the Office of Retirement Services’ proposed comprehensive budget.

TABLE 2 - Office of Retirement Services Proposed Comprehensive Budget

2021-2022
Actual

2022-2023
Modified

2022-2023
Estimate

2023-2024
Proposed

Source of Funds

Beginning Balance —
Claims Reserve

$8,271,906,000

$7,731,525,000

$7,731,525,000

$8,080,720,000

expenses*

COLAs 27,100 28,500 17,000 19,500
City Contributions 475,194,000 459,423,000 437,944,000 464,738,000
Participant 81,098,000 83,056,000 83,066,000 85,054,000
Contributions

Investment (Loss) /

Income, net of (529,265,000) 473,240,000 409,355,000 427,373,000

Total Source of Funds

$8,298,960,100

$8,747,272,500

$8,661,857,000

$9,058,719,500

Use of Funds

COLAs 27,100 28,500 17,000 19,500
Benefits 497,149,000 510,056,000 511,388,000 538,122,000
Health Insurance 57,546,000 57,297,000 57,702,000 58,120,000
Personal Service 7,519,000 8,449,000 8,356,000 9,098,000
Non-Personal/

Equipment 2,282,000 1,593,000 1,476,000 1,731,000
Professional Fees 2,912,000 2,163,000 2,198,000 2,249,000

Ending Balance —
Claims Reserve

$7,731,525,000

$8,167,686,000

$8,080,720,000

$8,448,511,000

Total Use of Funds

$8,298,960,100

$8,747,272,500

$8,661,857,000

$9,057,850,500

* Based on the 2021 Annual Fee Reports, total management and incentive fees for the pension and healthcare trusts for
the Police and Fire Plan was $71.8 million and for the Federated System was $44.6 million for a total of $116.4 million.

It should be noted that the personal services costs reflected in the above table can vary from the
amount included in the City Manager’s 2023-2024 Proposed Operating Budget due to the City’s
assumptions used to calculate salary, retirement, and benefit costs when compared to those that
were approved by the Federated Retirement Board and the Police and Fire Retirement Board in
March.

This combined comprehensive budget nets the investment manager fees and other consultant
expenses against investment income. Please see Attachments C and F for the most recent calendar
year Comprehensive Annual Fee reports that were presented to the Boards. As indicated in the
Fee reports for calendar year 2021, the management and incentive fees for the Police and Fire and
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Federated pension plans and healthcare trusts totaled $71.8 million with a fee ratio of 1.56% and
$44.6 million with a fee ratio of 1.55%, respectively, for a combined total of $116.4 million. The
Fee reports include management fees, incentive fees, consultant fees and other investment fees,
some of which were based on calculations by the investment managers. Please note the Fee reports
for calendar year 2022 are expected to be completed in August and will be presented to the City
Council thereafter.

Investment Fee Analysis

Since the Comprehensive Fee Report for calendar year 2022 will not be available until November
2023 and ORS’ commitment to transparency and desire to meet the spirit of the City Auditor’s
recommendation #3, ORS has prepared a Pro Forma Investment Fee Analysis of potential
investment fees for the 2023-2024 fiscal year.

Below are pro forma fee projections in dollar terms calculated by multiplying each plan’s asset
allocation policy targets as of May 2023 by calendar year 2021 fee ratios and plan assets as of
December 2022. Please note these projections are based on many assumptions with a wide
margin of error.

Notes on Methodology

e The Pro Forma fees shown are approximations of projected fees with a wide margin of
error.

e Actual fund management fees will vary as the composition of underlying funds and fund
types changes over time.

e Incentive fees do not reduce the Fund’s income from investments. Such “fees” (carried
interest) are a profit share that affords the fund manager an ownership alignment with the
other equity partners. The IRS does not treat carried interest income the same as fee income
to managers. Accordingly, while for convenient reference we refer to the managers’ equity
interest as a “fee”, that reference needs to be understood in the context of aligning our
interests with the managers. Unlike a fee, the manager only earns the incentive amount if
we also earn a profit over a set hurdle amount.

e Actual incentive fees will vary from the values shown since incentive fees are calculated
based on the actual performance of underlying funds which is uncertain and subject to
change. Calendar year 2021 incentive fee ratios are used as the reference point for
estimation purposes, but do not reflect the current performance or expected future
performance of investments.

e Other investment-related costs include salary and benefits compensation for investment
staff (including a 50% allocation for the CEO), cost of consultants (general, absolute return,
risk), custodian bank, other third-party vendors utilized by the investment program, and
investment staff travel.

e The calendar year 2022 Fee Report is expected to be available by November 2023.

e Some values may not sum due to rounding.
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A summary of the pro forma fees for a combination of all four retirement plans is below and
followed by a breakdown of each plan individually. The total pro forma fund management fees,
incentive fees, and operating expenses of $143.8 million with a fee ratio of 1.77% compares to
$125.6 million with a fee ratio of 1.55% in calendar year 2021 as shown in the 2021 Fee Reports.
Total pro forma other investment-related costs of $5.3 million with a fee ratio of 0.07% compares
to $5.2 million with a fee ratio of 0.06% as shown in the 2021 Fee Reports.

All Retirement Plans - Pro Forma Estimated Fund Management Fees (5 mm) by Asset Class:
Pro Forma Fees (SMM)
Management ncentive Fees Operating Total
Fees Expenses Expenses
Asset Clazs
Growth
Public Equity 11.5 0.3 0.7 128
Private Markets 220 7e.1 7. 107.1
Emerging Market Debt 1.5 1.6 0.1 3.2
High Y'ield Bonds 0.8 0.0 0.0 0.6
Low Beta
Market Meutral Strategies 47 56 0.8 15.0
Immunized Cash Flow 0.4 0.0 0.0 0.4
Short-Term Investment Grade Bonds 0.0 0.0 0.0 0.0
Other
Core Real Estate 28 06 0.6 359
Commodities 01 0.0 0.1 0.2
TIPS 01 0.0 0.0 0.1
Inwestment Grade Bonds 06 0.0 0.0 06
Leng Term Government Bonds 0.0 0.0 0.0 0.0
Total Plan 44.2 90.2 9.3 143.8
All Retirement Plans - Pro Forma Estimated Other Estimated Other Investment-Related Costs ($mm):
Other Vendors  Total Other
Investment Staff Salary and Benefits Consultants Custodian and Travel Costs Other Costs Fee
($ mm) ($ mm) {$ mm) ($ mm) {$ mm) Ratio
2.3 1.1 1.1 0.9 53 0.07%
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Ezdorated Pogzi P
2021 Fee Ratios Fro Forma Fees [$RR]
Palicy Target Management Incentive Feos Opzrating Tatal Management Incentive Fees Operating Tatal
Fucz Eipanzes Eipcnze Focs Eaipcnzes Eaipcnzes
Azzek Class
Growth
Public Equity 43.00% 0.51% UGN EY 002k 0.54% 4.3 01 0.3 4.5
Private Markets 21.00% 1.20% 4.06% 0.5T% 5E3% T2 24.3 2.2 ok
Emerging Market Debe 3.00% 0.52% 0.30% 0.05% 1.7T% or 05 o0 15
High Tield Bonds 2.00% 0.38% 0.00% 0.00% 0584 k= an .0 0.z
Low Bcta
Mlarket Meutral Strateqgics 5.00% 2.058% 4.27% 0.41% 676X 18 3T 0.4 5.8
Immunized Cash Flow £.00% 0.05% 0.00% 0.00% 0.05% ad an o0 0.1
Oither
Coore Real Estate 5.00% 063k 0.14% 0.14% 0.31% oA 02 0.2 13
Commodities 0.00% 0.00% 0.00% 0.00% 0.00% a0 an o0 0.0
TIPE 2.00% 0.05% 0.00% 0.00% 0.05% o0 o0 0.0 0.0
Investment Grade Bonds £.00% o 0.00% 0.00% a11% 03 an o0 0.3
Long Term Gavernment Bonds 2.00% 0.05% 0.00% 0.00% 0.035% ki) oo 0.0 0.0
1i: a2l Fil | ALI
odsrated H
2021 Fee Ratios Fro Farma Fees [$RIR]
A Management q Operatin Tokal Management q Operatin Tatal
Palicy Target FS&’ Incentive Foes anm__ﬁ? . FE&-’ Incentive Foes anmﬂf R
Azt Clazs
Growth
Public Equity 55.00% 0.23% 0.00% 002k 0.25% 05 ) a0 0.5
Low Ecta
Shart-Term Investment Grade
Eonds 6.00% 0025 0.00% 0.00% 0.02% 0o o 0o 0o
Other
Core Real Estate 12.00% 0.54% 0.00% 0.00% 0.54% 02 ) a0 0.2
Commadities 5.00% 042y 0.00% 0.27% 0.63% 01 oo o0 0.1
Investment Grade Bonds 14.00% 0.02% 0.00% 0.01% 0.03% an ) a0 .04
Long Term Government Bondz 5.00%] 0.03% 0.00% 0.00% 0.03% 0o 0o 0o 0.0
Police & Fire P Fund M '] t Fees by Asset Clazs
2021 Fee Ratioz Pro Forma Feez (SRR
Palicy Targat Management Incentive Facs Operating Taotal Management Incentive Feass Operating Tatal
Fooz ipcnses Bipcnze Focs Baipcnzes Eaipcnzes
Azzek Clazs
Graowth
Fublic Equity 42.00% 0.34% 0ms 0.02% 0.37% B.6 0z 04 1.2
Private Mlarkets 25.00% 127% 4.62% 0.41% 6.30% 4.5 538 4.8 3.3
Emerging Market Debt 2.00% 0.55% 0.93% 0.06% 1.54% 0.5 03 a1 1.7
High Tizld Bonds 2.00% 0.38% 0.00% 0.00% 0.38% 0.4 o0 o0 0.4
Low Ezta
Mlarket Meutral Strateqies 3.00% 2.06% 4.24% 0.32% 6.62% 2.3 54 04 3.2
Immunized Cash Flow 13.00% 0.05% 0.00% 0.00% 0.05% 03 an a0 0.3
Oither
Core Real Estate 5.00% 0.62% 0 0 0.30% 14 03 0.3 2.1
Commoditics 0.00% 0.13% 0.00% 0.00% 0.18% .0 a0 an .04
TIPE 2.00% 0.05% 0.00% 0.00% 0.05% 0.0 oo oo 0.0
Inwestment Grade Bonds 4.50% 0.15% 0.00% 0.00% 0.15%] iR a0 an 0.3
Long Term Gavernment Bonds 1.50%] 0.03% 0.00% 0.00% 0.035% oo k] ki) 0.0
ald Sll Sl R
Police & Firg szck Clacs: _
2021 F ce Ratios Pro Forma Fees [$MAR]
Palicy Target Management Incentive Feos Operating Tokal Management Incentive Fees Operaking Taotal
Focz Exponcos Exponze Eicz Expepzos Expopzes
Aszek Class
Growth
Public Equity SE.00% 0.04% 0.00% 0.02% 0.06% ad 0.0 ) ad
Low Beta
Ehort-Term Investment Grade
Eonds £.00% 0.01% 0.00% 0.00% 0.01% o o o o
Other
Core Real Estate 12.00% 0.63% 012% 0.14% 0.35% 02 oo oo 0.3
Commaditics £.00% 042% 0.00% 0.27% 0.63% ad 0.0 ) ad
Investment Grade Bonds 14.00% a0z 0.00% 001 0.03% 0.0 0.0 ) 0.0
Long Term Gavernment Bondz 5.00% 0.035% 0.00% 0.00% 0.03% oo oo 0o 0.0

A
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COORDINATION

This memorandum has been coordinated with the City Manager’s Budget Office.

/s/
ROBERTO L. PENA
Chief Executive Officer

For more information on this memorandum, please contact Roberto L. Pefia, CEO, 408-794-
1000.

Attachment A: Police and Fire Department Retirement Plan Budget Proposal Presentation

Attachment B: Police and Fire Department Plan FY 23-24 Proposed Budget

Attachment C: Police and Fire Department Plan Comprehensive Annual Fee Report for Calendar
Year 2021

Attachment D: Federated Retirement System Budget Proposal Presentation

Attachment E: Federated Retirement System FY23-24 Proposed Budget

Attachment F: Federated Retirement System Comprehensive Annual Fee Report for Calendar
Year 2021
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RETIREMENT PLAN
FISCAL YEAR 2023-2024
BUDGET PROPOSAL
REVISED PERSONNEL

April 6, 2023



Police & Fire Proposed Administrative Budget
for FY 2023-2024 - ORIGINAL

2022-

2023 22002223_ 2023-2024 | % Increase | % Increase
Expenses Adopted/ Proposed () | (Decrease) | (Decrease)
Forecast
Modified ©) (»)) (B to D) (Cto D)
(B)
gersf’””e' $3,936,730 $4,463,000 $4,435,225 $4,839,000 8.42% 9.10%
ervices
E‘°”.‘Pers°““e' / 682,592 795,000 717,975 859,000 8.05% 19.64%
quipment
Professional 798,000/ 13.16%/ 0
Services 1,060,191 998.000 958,092 903,000 (9.52%) (1.64%)
Medical Services 86,899 270,000 254,997 270,000 0.00% 5.88%
$6,326,000/ 8.62%/
Total $5,766,412 $6.526,000 $6,366,289 $6,871,000 5 299 8.61%

() - Detail for changes provided in the following slides

A ——_



Police & Fire Proposed Administrative Budget
for FY 2023-2024 - REVISED

2022-

2023 22002223_ 2023-2024 | % Increase | % Increase
Expenses Adopted/ Proposed () | (Decrease) | (Decrease)
Forecast
Modified ©) (»)) (B to D) (Cto D)
(B)
gersf’””e' $3,936,730 $4,463,000 $4,435,225 $4,792,000 7.37% 8.04%
ervices
E‘°”.‘Pers°““e' / 682,592 795,000 717,975 859,000 8.05% 19.64%
quipment
Professional 798,000/ 13.16%/ 0
Services 1,060,191 998.000 958,092 903,000 (9.52%) (1.64%)
Medical Services 86,899 270,000 254,997 270,000 0.00% 5.88%
$6,326,000/ 7.87%)/
Total $5,766,412 $6.526.000 $6,366,289 $6,824,000 4.579% 7.19%

() - Detail for changes provided in the following slides

A ——_



Personnel Services Analysis — ORIGINAL

22002223‘ 22002223‘ 2023-2024 | % Increase | % Increase
Expenses Adopted Forecast Proposed | (Decrease) | (Decrease)
P ) (B to D) (C to D)
(B) (&)
Personnel Services $3,936,730 $4,463,000 $4,435,225 $4,839,000 8.42% 9.10%
AL ERIRIUE | ) g 43.00 43.00 45.00 2 2
for both plans
Full time employee
(FTE) allocated to 20.00 21.50 21.50 22.50 1.00 1.00
Plan
Actual filled FTEs for
both plans S 38.00
FTEs allocated to Plan 18.50 19.00

» Personnel Services increased from last year’s budget due to:

Propasals, budgeting three return to work retirees for the full year and increased
benefit rates

) Proposals for FY23-24 included in budget
Upgrading the Account Tech position to an Accountant I/l
Adding a Medicare Analyst to the Health Team in Benefits

Upgradin 9 the vacant Office Specialist to a Senior Office Specialist and adding another
Senlor Office Specialist for the Front Desk




Personnel Services Analysis — REVISED

22002223‘ 22002223‘ 2023-2024 | % Increase | % Increase
Expenses Adopted Forecast Proposed | (Decrease) | (Decrease)
b (D) (B to D) (C to D)
(B) (@)
Personnel Services $3,936,730 $4,463,000 $4,435,225 $4,792,000 7.37% 8.04%
AL ERIRIUE | ) g 43.00 43.00 44.00 ] ]
for both plans
Full time employee
(FTE) allocated to 20.00 21.50 21.50 22.00 0.5 0.5
Plan
Actual filled FTEs for
both plans S 39.00
FTEs allocated to Plan 18.50 19.50

» Personnel Services increased from last year’s budget due to:

Proposals, budgeting three return to work retirees for the full year and increased
benefit rates

» Proposals for FY23-24 included in budget
Upgrading the Account Tech position to an Accountant I/l
Adding a Medicare Analyst to the Health Team in Benefits (overstrength)
Upgrading the vacant Office Specialist to a Senior Office Specialist




Current Organizational Chart for Retirement Services, including budget

Pe rson nel Se Fvices proposals, of which the Police & Fire receives one half of a full-time
employee (FTE) - ORIGINAL

____________________________ City Council e
1 1

Board of Administration for the Police and Board of Administration for the Federated City of
Fire Department Retirement Plan Employees' Retirement System

Chief Executive Officer
—————————— Roberto L. Pena

Chief Investment Officer ~ F=—=—=—=—=—=—= !
Prabhu Palani Executive Assistant Senior Internal Auditor Chief Operating Officer
Linda Alexander Houman Boussina Barbara Hayman
; Staff Specialist Staff Specialist
Senianinvestment Michelle San Miguel Vacant
Officer
Jay Kwon
Senior Investment Benefits Division Manager Accounting Division Manager
Sandra Castellano Benjie Chua Fo! ;
Ofﬁcer ! 4 Department Information
Dhinesh
Canarathiaboan | | Technology Manager
p: pp AARANA AR
[ [ [ | Shilpi Dwivedi
: . Senior Health i : Senior Analyst - Senior Analyst - Senior Accountant
Retirement Ret Inv Operations Senior Supenisor, | - Deborah Sattler
. Analyst : Benefits Benefits .
Investment Investment Supenvisor Admin Y Information Systems
Teresa Meyer- o Y Amy Dickinson Han Van |
— Officer 3 Analyst Ron Kumar ERRNY Marivic Co-Garcia Analyst
Eric Tsang - Arun | I I Senior Accountant May Cheung
1 Nallasivan Benefits Analyst — Benefits Analyst |— Gina Rios |
- : Financial Analyst Health Analyst Staff Specialist Tami Imai Anh Trinh
Retirement i - [ L
| " t 1 Operations Tara Tran Patricia Olague Network Technician
n\gfﬁ men _: Julie He | | Accountant Il 1]
Christi C?Ir\l 1 | Benefits Analyst — Benefits Analyst |— Nam Cao Chris Ha
L Christina Wang | : Investment Staff Specialist Staff Specialist Michelle Saechao Theresa Sitchler
= Staff Specialist
Retirement 1 Analyst p Donna Hepp Gretel Calderon
1 Vacant Ellen Lee I
Investment | _J Benefits Analyst — Benefits Analyst |—
Qfﬁcer Staff Specialist Stacee Fischer Jesselle Holcomb
David Aung
' Vacant
PROPOSED o
Chris J. Reyes

FY23-24




Current Organizational Chart for Retirement Services, including budget

Pe rson nel Se rVi ces proposals, of which the Police & Fire receives one half of a full-time
Analys is (cont.) employee (FTE) - REVISED

T City Council [

Board of Administration for the Police and Board of Administration for the Federated City of
Fire Department Retirement Plan Employees' Retirement System

Chief Executive Officer

i Roberto L. Pena
|
|
Chief Investment Officer ~ f=—=—=—=—=—=—=— ! !
Prabhu Palani Executive Assistant Senior Internal Auditor Chief Operating Officer
Linda Alexander Houman Boussina Barbara Hayman
) Stalff Specialist Staff Specialist
SEnion Investiient Michelle San Miguel Vacant
Officer
Jay Kwon
Senior Investment Benefits Division Manager Accounting Division Manager
Sandra Castellano Benjie Chua Fo g
Ofﬁcer ! Y Department Information
Dhinesh
Cahasdthianban | | Technology Manager
LGanapaliiappan | | | | Shilpi Dwivedi
A . Senior Health A : Senior Analyst - Senior Analyst - Senior Accountant
Retirement Ret Inv Operations Senior Supenisor, | - Deborah Sattler
) Analyst : Benefits Benefits .
Investment Investment Supenisor Admin L Information Systems
Teresa Meyer- Y P Amy Dickinson Han Van |
— Officer i Analyst Ron Kumar bt Marivic Co-Garcia Analyst
Eric Tsang L Arun | | I Senior Accountant May Cheung
| Nallasivan Benefits Analyst — Benefits Analyst | Gina Rios |
- : Financial Analyst Health Analyst Tara Staff Specialist Stacee Fischer Jesselle Holcomb
Retirement . . | -
Investment ! Operations Tran Patricia Olague Network Technician
\gfsﬁ © —: Julie He | Accountant Il n
Christi C?Irv 1 [ Benefits Analyst — Benefits Analyst Nam Cao Chris Ha
L LAnnisting Wang | : Investment Staff Specialist Anh Trinh Theresa Sitchler
Staff Specialist
Retirement - Analyst p Donna Hepp
1 Vacant Ellen Lee
Imestment 1} Benefits Analyst |— Benefits Analyst (—
Qfﬁcer Tamilynn Imai Michelle Saechao
David Aung
[ OVET : ngeﬁtsKAnallyst — Staff Specialist  [—
TR 1erma Keenoly- Gretel Calderon
Chavez
PROPOSED o
Chris J. Reyes

FY23-24



SAN JOSE Memorandum

CAPITAL OF SILICON VALLEY

TO: Board of Administration for the FROM: Benjie Chua Foy
Police and Fire Plan

SUBJECT: Consideration of Proposed Budget DATE: March 29, 2023
for Fiscal Year 2023-2024

Approved KM %g«fs‘ Date 03/29/23

RECOMMENDATION

Discussion and action on the proposed budget for fiscal year 2023-2024.

BACKGROUND

The Board approves the contribution rates recommended by the actuary which is made by the City. The
Board also approves the administrative expense budget for reporting on the Source and Use Statements
submitted for inclusion in the City’s operating budget. The amounts approved by the Board are the total
category amounts and not the individual line items. If the individual line item goes over budget, no
approval is required from the Board as long as the total category amount remains under budget. This
proposed budget is provided to the Board for discussion and approval, and if necessary, a revised and
final budget will be prepared for approval at the next meeting. Highlights of the proposed budget are as
follows:

ANALYSIS
SOURCES OF FUNDS
CITY CONTRIBUTIONS

The City contribution for the retirement and health benefit plan for the coming fiscal year is estimated to
be $230,120,000.

The actual contribution amount is based on the City contribution rates recommended by the actuary and
adopted by the Board, applied as a factor against the City’s total covered payroll. The FY24 contribution
amounts assume the Board’s adoption in April/May, as shown in the June 30, 2022 actuarial reports for
pension and healthcare, using the beginning of the year amounts if the City prefunds the Police and Fire
Tier 1 and healthcare contributions, similar to the prior year.

PARTICIPANT CONTRIBUTIONS
Total member contributions are estimated at $45,644,000, a 1.11% increase from the 2022-2023 adopted

amount. Member contributions are calculated based on the contribution rate for each tier. Police Tier 1
contribution rates for pension increased slightly going from 10.99% to 11.09% while their covered payroll
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decreased from $77.5 million to $70.0 million. Fire Tier 1 contribution rates for pension decreased
slightly from 12.11% to 12.00% while covered payroll decreased from $68.7 million to $64.2 million.
Police Tier 2 contribution rates for pension decreased slightly from 14.37% to 14.35% and covered
payroll increased from $84.2 million to $96.5 million. Fire Tier 2 contribution rates for pension
decreased slightly from 15.18% to 15.11%, while covered payroll increased from $29.7 million to $37.2
million. Healthcare contribution rates remain at 8.0% per the Municipal Code for Tier 1 members, while
Tier 2 members are required to go into the VEBA.

INVESTMENT INCOME
Investment earnings are calculated based on the actuarial assumed rate of return of 6.625%. The
beginning fund balance, along with the City’s contributions and member contributions offset with the

expenditures are expected to earn less than the full rate since these amounts will occur throughout the
year.

2023-2024 Estimated Sources of Funds

Participant
Contributions
$45,644,000
8.4%

USES OF FUNDS
PENSION BENEFITS AND HEALTH INSURANCE
The pension benefits budget increased to $282,656,000, an increase of $14,393,000 over the forecast, or

5.37%, which is the average increase for the past five years. Pension benefits include service pensions,
disability and survivorship pensions, death benefits and refunds of contributions.
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The health insurance budget increased to $25,719,000, a decrease of $304,000 over the forecast, or
1.17%, which is the average change for the past five years. Health insurance includes health and dental
insurance subsidies, as well as Medicare reimbursements.

VEBA withdrawals represent the funds taken out of the healthcare plan by Tier 1 members who opted out
and the mandatory movement of Tier 2 members out of the healthcare plan. Fiscal year 2017-2018 had
the largest amount since it was the first year of the opt-in to the VEBA and will continue through calendar
year 2022 for rehired employees with healthcare contributions. There were no VEBA withdrawals in
fiscal year 2021-2022 and future withdrawals are expected to be minimal, if any.

ADMINISTRATIVE EXPENSE BUDGET

The proposed administrative expenses budget of $6,824,000 is a net increase of $498,000 or 7.87% from
the prior year adopted budget of $6,326,000.

PERSONNEL SERVICES

The budget for personnel services was increased to $4,792,000, an increase of $329,000, or 7.37% over
the prior year adopted budget of $4,463,000. The Budget Office’s labor distribution report drives the
personnel budget, which covers all the staff in Retirement Services. The salaries and benefits of all staff,
except for investment staff, is split 50/50 between the Plan and the Federated City Employees’ Retirement
System (System). The investment staff is split 60/40 between the Plan and the System, which is roughly
based on asset size. The number of positions in Retirement Services will increase to 45 from 43 due to
the proposals. The proposed personnel changes for FY23-24 are to: 1) add an Overstrength Medicare
Analyst in the Health section of the Benefits division, 2) upgrade the vacant Office Specialist to a Senior
Office Specialist in the front desk in the Benefits division, and 3) upgrade the vacant Account Tech to an
Accountant I/Il in the Accounting division to address the increasing and more challenging workloads.
Besides the proposed changes, the other reasons for the increase in personnel services is due to the
increased benefit rates, as well as having three, instead of two, reemployed retirees for the maximum time
allowed per the Municipal Code.

NON-PERSONNEL / EQUIPMENT

The budget for non-personnel / equipment was increased to $859,000, an increase of $64,000, or 8.05%
from the prior year adopted budget of $795,000. This category includes rent, insurance, information
technology hardware/software, pension administration annual maintenance fee, postage and printing,
training, travel, and other office expenses. The increase is mainly due to the proposed change in financial
software in IT hardware/software, the cubicle reconfiguration for the Benefits division, and to account for
general increases across the board.

PROFESSIONAL SERVICES

The budget for professional services was increased to $903,000, a decrease of $95,000, or 10.5% from the
prior year modified budget of $998,000. The adopted budget was modified to increase legal services by
$150,000 and temp services by $50,000. If it had not been modified, current year proposed budget would
be $903,000, an increase of $105,000, or 13.2% from the prior year adopted budget of $798,000. Core
professional services comprise of actuarial services, financial audit services, legal services, and temporary
staffing services. The increase is mainly due to the increase in temp services for the Benefits division to
backfill for vacancies and assist with peak periods, as well as increases in actuarial and legal services to
account for the rise in the need of their services in the past few years.



Memo — Police and Fire Board
Subject: Proposed Budget
3/29/23 Page 4 of 4

MEDICAL SERVICES

The budget for medical services remained steady at $270,000. This category is for expenses related to the
processing of disability applicants, which include costs for medical services from independent medical
examiners (IME). The contract with the medical advisor has been terminated so all services will be from
the independent medical examiners.

2023-2024 Budgeted Uses of Funds

Personnel Services, Non-Personnel /
*_ Equipment, $859,000,

4,792,000, 1.5%
> ’ 0.3%
‘ Professional Fees,
l//$1,173,000, 0.4%

Attachment: Proposed Budget for Fiscal Year 2023-2024
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POLICE & FIRE DEPARTMENT RETIREMENT PLAN

Statement of Source and Use of Funds

(A) (B) (C) (D) (A) to (B) (B) - (C) (C) - (D)
2021-2022 2022-2023 2022-2023 2023-2024 Increase Increase Increase
Actual Modified Forecast Proposed (Decrease) (Decrease) (Decrease)
SOURCE OF FUNDS
Beginning Fund Balance
Claims Reserve 5,002,953,000 4,675,142,000 4,675,142,000 4,912,692,000 (327,811,000) 0 237,550,000
Total Beginning Fund Balance 5,002,953,000 4,675,142,000 4,675,142,000 4,912,692,000 (327,811,000) 0 237,550,000
Transfers
City Contributions 242,809,000 235,108,000 235,221,000 230,120,000 (7,701,000) 113,000 (5,101,000)
1970 COLA 500 1,000 500 1,000 500 (500) 500
1980 COLA 6,000 7,000 5,000 7,000 1,000 (2,000) 2,000
1990 COLA 4,000 4,000 4,000 4,000 0 0 0
Total Transfers 242,819,500 235,120,000 235,230,500 230,132,000 (7,699,500) 110,500 (5,098,500)
Revenue
Participant Income 43,769,000 45,141,000 45,151,000 45,644,000 1,372,000 10,000 493,000
Investment Income, net of expenses (321,850,000) 297,789,000 257,830,000 269,526,000 619,639,000 (39,959,000) 11,696,000
Total Revenue (278,081,000) 342,930,000 302,981,000 315,170,000 621,011,000 (39,949,000) 12,189,000
TOTAL SOURCE OF FUNDS 4,967,691,500 5,253,192,000 5,213,353,500 5,457,994,000 285,500,500 (39,838,500) 244,640,500
USE OF FUNDS
Expenditures
Benefits 259,876,000 265,735,000 268,263,000 282,656,000 5,859,000 2,528,000 14,393,000
Health Insurance 26,458,000 25,618,000 26,023,000 25,719,000 (840,000) 405,000 (304,000)
VEBA withdrawals 0 0 0 0 0 0 0
Personnel Services (Ret.) 3,937,000 4,463,000 4,435,000 4,792,000 526,000 (28,000) 357,000
Non-Personnel/Equipment M 1,121,000 795,000 718,000 859,000 (326,000) (77,000) 141,000
Professional Fees 1,147,000 1,068,000 1,213,000 1,173,000 (79,000) 145,000 (40,000)
1970 COLA 500 1,000 500 1,000 500 (500) 500
1980 COLA 6,000 7,000 5,000 7,000 1,000 (2,000) 2,000
1990 COLA 4,000 4,000 4,000 4,000 0 0 0
Total Expenditures 292,549,500 297,691,000 300,661,500 315,211,000 5,141,500 2,970,500 14,549,500
Ending Fund Balance
Claims Reserve 4,675,142,000 4,955,501,000 4,912,692,000 5,142,783,000 280,359,000 (42,809,000) 230,091,000
Total Ending Fund Balance 4,675,142,000 4,955,501,000 4,912,692,000 5,142,783,000 280,359,000 (42,809,000) 230,091,000
TOTAL USE OF FUNDS 4,967,691,500 5,253,192,000 5,213,353,500 5,457,994,000 285,500,500 (39,838,500) 244,640,500
Amount not included in budget since no cash outlay:
Amortization expense for PG3 and GASB 87 $ 439,062 $ 439,062 $ 439,062 $ 439,062
M Non-personnel equipment FY21-22 $ 1,121,000
Rounding in ACFR 654
Amortization expense (439,062)
As shown in Administrative Expenses $ 682,592



POLICE & FIRE DEPARTMENT RETIREMENT PLAN
Total City Contributions & Covered Payroll
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200,000
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50,000
(50,000)
FY 19-20 FY 20-21 FY 21-22 FY 22-23 FY 23-24
(Forecast) (Estimate)
M Total City Contributions 215,831,000 229,767,000 242,809,000 235,221,000 230,120,000
Total City Contribution % Change 5.1% 6.5% 5.7% -3.1% -2.2%
B Total Covered Payroll 230,401,000 237,476,000 248,022,000 260,135,000 267,900,000
Total Covered Payroll % Change 5.4% 3.1% 4.4% 4.9% 3.0%



POLICE & FIRE DEPARTMENT RETIREMENT PLAN

300,000,000

250,000,000

200,000,000

150,000,000

100,000,000

50,000,000

Total Benefits
B Health Insurance
B Pension Benefits
Health Insurance % Change

Pension Benefits % Change

Pension Benefits and Health Insurance

FY 19-20 - Actual

256,039,000
25,031,000
231,008,000
-5.2%
6.0%

FY 20-21 - Actual

270,284,000
25,974,000
244,310,000
3.8%
5.8%

FY 21-22 - Actual

286,334,000
26,458,000
259,876,000
1.9%
6.4%

FY 22-23 - Forecast

294,286,000
26,023,000
268,263,000
-1.6%
3.2%

FY 23-24 -
Proposed

308,375,000
25,719,000
282,656,000
-1.2%
5.4%



POLICE & FIRE DEPARTMENT RETIREMENT PLAN

Administrative Expenses: FY 2023-2024

PERSONNEL SERVICES

Salaries and employee benefits

Total Personnel Services

NON-PERSONNEL / EQUIPMENT
Rent
Insurance
IT hardware / software
Postage and printing
LRS - annual maintenance fee
Training and travel
Other non-personnel / equipment

Office supplies and board meeting expenst

Total Non-personnel / Equipment

PROFESSIONAL SERVICES
Actuary / actuarial audit
External auditor
Legal
Pension administration system
Temporary staffing agencies
Other professional services

Total Professional Services

MEDICAL SERVICES
Independent medical examiners
Medical consultant

Total Medical Services

TOTAL ADMINISTRATIVE EXPENSES

(A) (B) (C) (D) (A) to (B) (B) - (C) (C) - (D)

2021-2022 2022-2023 2022-2023 2023-2024 Increase Increase Increase
Actual Adopted Forecast Proposed (Decrease) (Decrease) (Decrease)
3,936,730 4,463,000 4,435,225 4,792,000 526,270 (27,775) 356,775
3,936,730 4,463,000 4,435,225 4,792,000 526,270 (27,775) 356,775
232,481 222,000 223,875 230,000 (10,481) 1,875 6,125
223,327 256,000 233,436 256,000 32,673 (22,564) 22,564
88,962 109,000 81,571 130,000 20,038 (27,429) 48,429
39,427 60,000 54,798 65,000 20,573 (5,202) 10,202
49,845 50,000 52,160 55,000 155 2,160 2,840
7,770 25,000 21,720 30,000 17,230 (3,280) 8,280
33,203 58,000 38,519 78,000 24,797 (19,481) 39,481
7,577 15,000 11,896 15,000 7,423 (3,104) 3,104
682,592 795,000 717,975 859,000 112,408 (77,025) 141,025
387,400 262,000 283,360 290,000 (125,400) 21,360 6,640
92,837 85,000 84,908 85,000 (7,837) (92) 92
428,380 275,000 370,807 312,000 (153,380) 95,807 (58,807)
16,944 24,000 17,852 24,000 7,056 (6,148) 6,148
90,741 92,000 159,757 132,000 1,259 67,757 (27,757)
43,889 60,000 41,408 60,000 16,111 (18,592) 18,592
1,060,191 798,000 958,092 903,000 (262,191) 160,092 (55,092)
52,969 100,000 98,750 270,000 47,031 (1,250) 171,250
33,930 170,000 156,247 - 136,070 (13,753) (156,247)
86,899 270,000 254,997 270,000 183,101 (15,003) 15,003
5,766,412 6,326,000 6,366,289 6,824,000 559,588 40,289 457,711




POLICE & FIRE DEPARTMENT RETIREMENT PLAN
Administrative Expense Budget

FY 2020 to FY 2024
- $8,000
©
[
O
[%2]
3 $7,000
L
l_
$6,000
$5,000
$4,000
$3,000
$2,000
$1,000
$-
FY 19-20 FY 20-21 FY 21-22 FY 22-23 (Adopted) FY 23-24 (Proposed)
B Admin Exp Budget* $6,369,000 $6,044,000 $6,051,000 $6,326,000 $6,824,000
m % Change 1.8% -5.1% 0.1% 4.5% 7.9%

* Amount includes budget for operations only. 6



OFFICE OF RETIREMENT SERVICES

Departmental Position Detail

2021-2022 2022-2023 2022-2023 2023-2024 Increase/ Increase/
Position Adopted  Adopted Forecast Proposed (Decrease) (Decrease) Explanation

(1) (2) (3) 4) (2to4) (3to4)
Account Clerk Il 1.00 1.00 1.00 1.00 - -
Accountant I/l 1.00 1.00 1.00 2.00 1.00 1.00 Upgrade the Account Tech to an Accountant I/Il
Accounting Technician 1.00 1.00 1.00 0.00 (1.00) (1.00) Upgrade the Account Tech to an Accountant /Il

Upgraded Staff Specialist to Analyst I/l in Benefits Division in December 2022 and
Analyst I/l 6.00 7.00 8.00 9.00 2.00 1.00 Proposed addition of Medicare Analyst for Benefits Division - Overstrength
Assistant Director and Chief Investment Officer 1.00 1.00 1.00 1.00 - -
Department Information Technology Manager 1.00 1.00 1.00 1.00 - -
Deputy Director 1.00 1.00 1.00 1.00 - -
Director of Retirement Services 1.00 1.00 1.00 1.00 - -
Division Manager 2.00 2.00 2.00 2.00 - -
Executive Assistant 1.00 1.00 1.00 1.00 - -
Financial Analyst 1.00 1.00 1.00 1.00 - -
Investments Operations Supervisor 1.00 1.00 1.00 1.00 - -
Information Systems Analyst 1.00 1.00 1.00 1.00 - -
Network Technician I/11/11 1.00 1.00 1.00 1.00 - -
Office Specialist Il 1.00 1.00 1.00 0.00 (1.00) (1.00) Upgrade the Office Specialist to a Senior Office Specialist in Benefits Division
Retirement Investment Analyst I/1| 2.00 2.00 2.00 2.00 - -
Retirement Investment Officer 3.00 3.00 3.00 3.00 -
Senior Accountant 2.00 2.00 2.00 2.00 - -
Senior Analyst 2.00 3.00 3.00 3.00 - -
Senior Auditor 1.00 1.00 1.00 1.00 - -
Senior Office Specialist 0.00 0.00 0.00 1.00 1.00 1.00 Upgrade the Office Specialist in Benefits Division
Senior Retirement Investment Officer 2.00 2.00 2.00 2.00 - -
Senior Supervisor, Administration 0.00 1.00 1.00 1.00 - -
Staff Specialist 7.00 7.00 6.00 6.00 (1.00) - Upgraded Staff Specialist to Analyst I/1l in Benefits Division in December 2022
Total Positions 40.00 43.00 43.00 44.00 1.00 1.00
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Executive Summary

This report marks the seventh anniversary of our annual Fee Report for the Police and Fire Department Retirement Plan (“Police and
Fire”, “Plan”). The goal of the report is to provide transparency and insight into the fees and expenses paid to investment managers
along with the costs of operating the investment program. Pension plan fee data is generally underreported by peers, and typically
represents only the portion of fees that are observable. This excludes often sizable embedded fees (such as incentive fees) that are

deducted from account values of certain fund structures.

It is important to note that fees are a function of asset allocation and portfolio construction, which are byproducts of the Board’s
objectives, investment beliefs, and risk tolerance. Each year, the Board typically reviews the asset allocation considering updated
capital market assumptions and the expected return and volatility of the portfolio associated with those assumptions. The asset
allocations in effect for the period covered by this report, as illustrated in tables 1 and 2.

Asset allocation is typically one of the largest determinants of investment management fees at the portfolio level. Asset allocations
that introduce alternative asset classes (Private Equity, Private Debt, Real Estate, Hedge Funds, etc.) will have higher levels of
investment manager fees, because these asset classes or strategies have higher fee structures than traditional asset classes. In
addition, asset class structuring can have a significant impact on fees. The use of active management versus passive management, as
well as alternative strategies within traditional asset classes, will increase fees. When evaluating investment managers, staff places a
significant emphasis on fees by negotiating for lower fees and analyzing that expected value or return is worth the expected cost.

For calendar year 2021, management and incentive fees for the pension plan totaled $71.8 million with a fee ratio of 1.56% as
compared to $44.6 million and 1.05% for 2020 and $40.1 million and 1.04% for 2019. Fund operating expenses were $4.8 million in
2021 for a fee ratio of 0.10% as compared to $6.8 million and 0.16% for 2020 and $6.5 million and 0.17% for 2019. The health care
trust management and incentive fees totaled $0.3 million with a fee ratio of 0.13% as compared to $0.2 million with a fee ratio of
0.10% in 2020 and $0.1 million with a fee ratio of 0.09% in 2019. Fund operating expenses were $0.1 million in 2021 for a fee ratio
of 0.04% as compared to $0.1 million and 0.03% for 2020 and $0.1 million and 0.06% for 2019. Other investment-related costs
(staff, consultants, custodian bank, investment legal, etc.) for the pension plan increased to $2.8 million with a fee ratio of 0.06%
from $2.4 million with a fee ratio of 0.06% in 2020 after having remained relatively flat over the previous 3 years from 2017-2019
at $2.5 million with a fee ratio of 0.07%. Other investment-related costs for the health care trust totaled $0.1 million with a fee
ratio of 0.06% as compared to $0.1 million and 0.04% for 2020.



Table 1 - Pension Average Asset Allocation for 2021
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Introduction

The fees in this report represent management fees, incentive fees, fund operating expenses, and other investment-related costs that
were incurred during the calendar year. These amounts may include fees that were accrued for the year, but not paid out.

Management fees are fees charged by fund managers to invest and manage assets. Incentive fees are performance-based fees for
exceeding a hurdle return and are only applicable to certain fund structures. It is important to note that incentive fees are a form of
shared economics that are only paid if the manager has produced positive returns or exceeded a predetermined hurdle rate. In some
situations, incentive fees can be negative, reflecting the complexity of fee agreements. Operating expenses include overhead related
to managing a fund that are indirectly borne by investors, which may include professional, administration, research, tax, legal,
custodial and audit expenses for a fund. Trading expenses such as broker commissions are excluded from this report. Other costs
include salary and benefits compensation for investment staff (including a 50% allocation for the CEO), cost of consultants (general,
absolute return, risk), custodian, other third party vendors utilized by the investment program, and investment staff travel.

Though best efforts have been made to capture all material fees and expenses, this report may not include all indirect expenses and
charges that may be paid to managers’ affiliates, consultants, or entities for services rendered to the managers, the funds or portfolio
entities held by certain funds. Future iterations of this report will continue to grow in sophistication, benefiting from industry-wide
initiatives to gain additional transparency, such as the increasing adoption of the Institutional Limited Partners Association (“ILPA”)

fee reporting template.

Data Sources

Staff compiled this fee report using the best available information for each fund manager to develop a comprehensive view of fees.
Fee amounts were reviewed for reasonableness and reconciled to fee schedules. Fees for all managers active at any point during the
year are included in this report, including those that were initially funded or terminated mid-year.



Fees for mutual funds, short term investment funds (Cash), and certain public markets commingled funds that deduct fees directly
from the funds were calculated by multiplying each funds’ fee ratio by the funds” average monthly balance for the year. The average
balances were sourced from the Plan custodian bank, Mellon Bank.

Fees for Private funds were gathered by asking managers to complete the ILPA fee reporting template. The ILPA template is
intended to standardize and codify the presentation of fees, expenses, and carried interest information by fund managers to Limited
Partners. The remaining manager fees were obtained by having the fund managers fill out a fee template designed by staff.

Within the Other Costs section, consultants, custodian, and other vendor costs were sourced from fee invoices from the vendors.
Investment staff salary and benefits were allocated to each of the four San Jose plans by pro-rating the total costs by the average
balance of each plan. Similarly, legal costs incurred by Police and Fire were allocated between the pension plan and health care trust
by pro-rating the total costs by the average monthly balance of each plan.

Total Portfolio Fee Summaries

The tables in this report present fees by asset class and management type. Fees by management type are presented by segregating
investments into four “fund type” categories: passive, active, hedged, and private. Passive strategies are intended to generate a
return that emulates an index. Active strategies include investment managers that attempt to outperform an index on a long only
basis. Hedged strategies generally seek to achieve an absolute return (“alpha”) regardless of market direction (“beta”) by employing
various strategies including long and short positions. Private strategies utilize a diverse set of approaches to invest in illiquid assets,
such as equity of privately held companies or real estate.

Year-over-Year Comparisons

The year-over-year comparison tables in this report present a time series of changes in average weights, fees, fee ratios, contribution
to total plan fee ratios, and a year-over-year attribution. The year-over-year attribution uses the Brinson-Fachler methodology to
decompose the change in contribution to total plan fee ratio into 1) impact due to weight changes, 2) impact due to management fee
ratio changes, 3) impact due to incentive fee ratio changes and 4) impact due to fund operating expense ratio changes.



California Government Code §7514.7 (AB 2833)

Assembly Bill 2833 (“AB 2833”) was approved on September 14, 2016 adding Section 7514.7 to California Government Code. The
addition to the Code requires California public investment funds to make annual disclosures of fees for alternative investment

vehicles at a public meeting.

Tables 15-19 of this report are intended to comply with the law.

Note: Some values on the report may not sum due to rounding.



Table 3 - Pension Fees by Asset Class and Management Type
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High ‘'ield 0.3 = = 0.3 0.3 32 2.0 035 0.00: 0.005 .38 0,35 0.5%% 0.01
Active 0.3 - - 0.3 0.3 gz 18 039 0.00: 0.00:; 0,33 039 0.4 001
Passive 0.0 - - 0.0 0.0 10 0.2 025 0,003 0.00: 0.25% 025 0.0 0.00%
Low Beta 2.3 4.6 0.3 g.3 T2 330 8.59% 0605 117 0.09: 1797 1854 3.4 016
Immunized Cash Flows 0.1 = = 0.1 0.1 196 4.3 0.05: 0.00: 0.00: 0,05 0.05: 0.1 0.00:
Passive 0.1 - - 0.1 0.1 136 4.3 0.05: 0.00: 0.00: 0.05% 0.05: 0.1 0.00%
Market Meutral Strategies 2.2 4.6 0.3 6.8 71 03 2.3 2063 4 245 0.32% .30 662 3.3 016>
Hedged 2.2 4.6 0.3 5.8 Al 103 2.3 206 4. 245 0,32 .30 662 3.3 016
Cazh = = = = = a7 13 0005 0.00: 0.00: 0,003 0,005 0.0% 0.00
Passive - - - - - a7 19 0,002 0.00: 0.00: 0,003 0,002 0.0 0.00:
Other 2.2 0.3 0.3 2.5 2.8 231 2025 0237 0.03: 0.03 0.26% 0,305 3.6 0.06%%
Care Real Estate 13 0.3 0.3 16 13 214 4.6 0625 0,145 014 0.76% 0.914 2.5% 0.04
Bctive 13 0.3 0.3 16 139 214 4654 062 0,145 0143 0. 76 0.91:4 2.5 0.0454
Commadities 0.1 = = 0.1 0.1 51 11 018 0.00: 0.00: 0158 0.8 0.1 0.00:
Lctive 0.1 - - 0.1 0.1 51 11 01585 0.00: 0.00% 015 0185 0.1 0.00%
TIPS 0.0 = = 0.0 0.0 32 2.0 005 0,005 0,005 0.05% 0,05 0.1 0,005
Passive 0.0 - - 0.0 0.0 32 2.0 005 0.00: 0.00: 0.05% 005 0.1 0.00
Lomg Term Gowt Bonds 0.0 = = 0.0 0.0 135 2.9 0033 0.00: 0.00: 0,033 0,033 0.0 0.00:
Passive 0.0 - - 0.0 0.0 135 2.9 003 0.00: 0.00: 0.03% 003 0.0 0.00%
Investment Grade Bonds 0.7 = 0.0 0.7 0.7 433 3.5 0.155 0.00: 0.005 0.5 0.155 0.354 0.01
Passive 0.1 - 0.0 o1 01 305 6.6 0023 0,003 0.00:; 0.0z 002 0.1 0.00:
Bctive 0.6 - - 0.6 0.5 134 2.9 0455 0,005 0,00 0,455 0,455 0.8 0.01-
Taotal Plan 24.5 47.3 4.5 7.8 T6.6 4,604 100,05 053 103 0,103 1560 1.66 100,05 1.66

The table above illustrates that management, incentive, and operating expenses for the pension plan totaled $76.6 million for 2021
which equated to a total plan fee ratio of 1.66%. The Private Markets and Global Equity asset classes contributed the most to the total
plan fee ratio contributing 1.22% and 0.18% respectively.



Table 4 - Pension Fees by Management Type

Management Mgme. Fee Ratio - * of Contributio
Managemen Incentive Operating and Incent, and Average Fee Ratio - Fee Ratio - Fee Ratio - Fee Ratio - Mgmt, Total n to Total
tFees Fees Expenses Incentive Op Exp Balance Average Manageme Incentive Operating Mgmt and Incent. and PlanFee PlanFee

Fund Type % mm]) $ mm) % mm) Fees (% mm) $ mm) Yeight nt Fees Fees Expenses Incent Fees Op Exp Hatio Ratio
Passive 0.8 - 01 0.8 0.9 2023 44,1 0.0d3 0.00:; 0.01 0.0d4:; 0.05% 12 0.02x
Bctive 3.5 1R 0.6 0.0 0.6 1.652 35.9% 057 0.03 0,04 061 0.64% 13.9% 0.23
Hedged 3.0 5.6 0.4 8.6 3.0 156 4.0 161 302 0.22% 463 4,85 1.8 0.20%
Private n2 411 3.7 523 SE.0 737 16.0: 153 558 0,50 70 7.0 731 1220
Tatal Plan 24.5 47.3 4.5 7.8 VE.6 4,604 100,100 0535 103 0,105 1265 166 100,100 1.66x

For the total pension plan, private management strategies accounted for 1.22% of the total plan fee ratio and represented about 16%
of average plan assets. Hedged management strategies were the next largest contributor to the total plan fee ratio accounting for
0.20% of the total plan fee ratio and represented 4.0% of average plan assets. Passive and active management strategies accounted for
0.02% and 0.23% of the total plan fee ratio and represented 44% and 36% of plan assets, respectively.

Table 5 - Pension Other Investment Costs

Ocher
Investment Staff VYendors Total Octher
Salary and Benefits Consultants Custodian and Travel Coses Other Costs
[$ mm]) [$ mm] [$ mm] [$ mm] [$ mm] Fee Ratio
12 0.5 0.6 0.2 2.5 (.06

Other investment costs for the pension plan equated to a total fee ratio of 0.06%. As previously discussed, other costs include salary
and benefits compensation for investment staff, cost of consultants, custodian, third party vendors utilized by the investment
program, and investment staff travel.



Table 6 - Health Care Fees by Asset Class and Management Type

Management Mgme, Fee Ratio - # of Contributio

Managemen Incentive Operating and Incent. and Average Fee Ratio - Fee Ratio - Fee Ratio - Fee Ratio - Mgmt. Total n to Total

tFees Fees Expenses Incentive Op Exp Balance Average Manageme Incentive Operating Mgmtand Incent, and Plan Fee PlanFee
Asset Class (¥ mm) (¥ mm) (% mm) Fees (% mm) (% mm) Weight nt Fees Fees Expenses IncentFees OpExp Ratio Ratio
Growth 0.1 = 0.0 0.1 01 147 ES. 4 0,042 0003 0.02% 0.045< 0065 23.00 00452
Global Equity 0.1 = 0.0 0.1 01 147 65.4 0,043 0.00:< 0.02% 0.0 0.065 23.00 0045
Passive 01 - 0o 01 01 47 BS54 0.042 0.00: 0.0z 0.0d2 0.06% 23.0% 0.0d2:
Low Beta 0.0 = = 0.0 0.0 43 13.054 0.01< 0003 0.00: 0,07 0,073 1.0%4 0.005
Short Term IG5 Bonds 0.0 = = 0.0 0.0 37 16.35 0.01 0003 0.00% 0,07 0.07: 1.0% 0005
Passive 0.0 - - 0.0 0.0 3T 16.3% 0.01 0.00% 0.00% 0.01+ 0.01 1.0 0.00%;
Cash - - - - - E 2.7 0,003 0.00% 0.00 0.00: 0.00: 0.0 0.005;
Pazsive - - - - - B 2.7 0,00 0,00 0.00 0.00 0.00 0.0 0.00;
Other 0.z 0.0 0.1 0.2 0.3 35 15.654 0.60 0.058% 0.13: 0.68: 0.57 TE.0% 0.4
Core Feal Estate 0.z 0.0 0.0 0.2 0.z 22 3.3 0.70 0123 0143 0.52x 0.97 53.6% 0.0
Active 0.2 0.0 0.0 0.2 0.z 22 3.9 0.70% 0.12% 0145 0.52% 0.97 53.6% 0.0
Commodities 0.1 = 0.0 0.1 0.1 13 5.7 0.42% 0.00% 0.27% 0.42x; 0.63 22,97 0.0d;
Active 0.1 - 0.0 0.1 0.1 13 5.7 0.42% 0.00% 0.27% 0.42%; 0.63 22,47 0.0d%
Tatal Plan 0.3 0.0 0.1 0.3 0.4 225 100.0% 0.12% 0.01 0.04%; 013 015 100.0% 0.5

The table above illustrates that management, incentive, and operating expenses for the health care trust totaled $0.4 million for 2021
which equated to a total plan fee ratio of 0.18%. Core Real Estate contributed the most to the total plan fee ratio adding 0.10%.

Table 7 - Health Care Fees by Management Type

Management Mgme, Fee Ratio - * of Contributio
Managemen Incentive Operating and Incent. and Average Fee Ratio - Fee Ratio - Fee Ratio - Fee Ratio - Mgme, Total n to Total
tFees Fees Expenses Incentive Op Exp Balance Average Manageme Incentive Operating Mgmtand Incent, and PlanFee PlanFee
Fund Type [$ mm]) [$ mm) [$ mm]) Fees % mm] % mm] Weight nt Feas Fees Expenses IncentFees Op Exp Ratio Ratio
Passive 0.1 - 0o o1 01 130 Gd.4 003 0.00: 0.023 003 0.05: 24.0: 0.04%
Bctive 0.z 0.0 0.1 0.2 0.3 35 15.6% 0,605 0.08: 013 065 087 6.0 0,143
Total Plan 0.3 0.0 0.1 0.3 0.4 225 100.0% 0125 0.01 0.04% 013 0,185 100.0% 015

For the total health care trust, active management strategies accounted for 0.14% of the total plan fee ratio and represented 16% of
average plan assets. Passive strategies accounted for 0.04% of the total plan fee ratio and represented 84% of plan assets.



Table 8 - Health Care Other Investment Costs

Other
Investment Staff Salary Vendors Total Other
and Benefits Consultants Custodian and Travel Costs Other Costs
(% mm) (% mm) (% mm) (% mm) (% mm) Fee Ratio
01 0.0 0.0 0.0 01 0.06%

Other investment costs for the health care trust equated to a total fee ratio of 0.06%.



Table 9 - Pension Year-over-Year Comparison by Asset Class and Management Type

Average Weight Management Fees Incentive Fees DOperating Expense | Total Fees (Mgtfincent!Opex] | Fee Ratio (Mgtlincent!Opex) | Contrib to Total Plan Fee Ratio Yo Atribution

Duetoc Dueto

Chang Mgmt Incent
2020 2021 Change 2020 2021 Change| 2020 2021 e 2020 2021 Change Due to Fee Fee Due 1o
Asset Class 2020 2021 Change ($ mm) ($ mm) ($ mm) ($#mm] [($mm] ($mm] |($mm] ($mm) ($mm)| ($mm]  ($ mm) [$ mm) 2020 2021 Change 2020 2021 Change Weight Ratio Ratio Opex
Growth E5.6% 1.3 2.7 18.2 20.0 19 4.7 42.4 277 B2 4.2 -2.0 39.0 BE.6 276 1342 203 069 0923 1455 0.53% 0.00: -0.01 0.562 -0.06%
Global Equity 40,55 4767 53 75 16 = 0.3 0.3 2B 04 -2.2 4.5 81 -0.4 0505 037 -0.13 0205 018 -0.023; -0.05x  0.00 0.01 -0.063;
Passive 13T 22.9% 03 ns nz - - - o1 01 oo 0.4 0g nz 0.05x 0.08% 00T 0.0t 001 0.00: -0.04x 000 0.00:; 0.00:
Aative 208 24.7v 56 7.0 14 - U] U] 25 n3 -2.3 4.2 TS -0 0.323 0663 -0.26x; 013 016 -0.03 -0 00t 001 -0.07
Private Markets 24.3% 193 1 1.3 nz 12z 411 253 3.4 37 0.3 26.7 56.1 233 2600 5.30% 370 0.63: 12z 0,53 -0.07 004 066 0.023
Pazsive 3.3 3.3 oo 0.0 oo - - - 0.0 oo -0.0 0.1 oo -00 0.0%4 0.03% 0.02x 0.00: 0.00: 0.00: 0.0% 0.00: 0.00: 0.00:
Private Equity 6.3 T8 5.1 5.1 oo 0.5 27.0 16.5 10 10 -0.0 16.6 331 16.5 571 315 i 033 072 033 0.0d3 -0.03 0.30: -0.01
Private Debt 4.3 3.3 2.0 15 -0% 0.3 30 21 14 13 -01 4.2 57 15 231 372K 1412 0102 0122 0.03 -0.01 0.00: 0.05x 0.00:
Growth Real Estate 2.9 3.2 25 27 01 0.2 8.4 8.2 0.6 o3 0.3 3.3 12.0 8.6 272 8.01 528 0.08% 0.26% 0185 0.0t =001 0185 0.00:
Wenture 0.0 0.2 03 ns 03 o1 ni nz o1 nz oo ns 10 ns 2537% WMTER -4.58 0.0t 0.02x 0.0t nodx  -002% 00m< -00T
Private Real Azsets 0.3 14 12 15 0.3 0.8 25 18 0.3 n3 0o 21 4.3 2z 5.28% B.7E% 143 0.05% 0.03: 0.04: 0.02x; -0.0ny 003 0.00:
Emerging Markets Debt 2.8 2.4 10 0.3 -01 25 10 -14 0.1 01 -0.0 3.6 20 -16 3.00: 184 -116% 0.08: 0.0 -0.043 -0.0%4 000 -0.03x 000
Aative 0.3 0.7 nz nz -00 - - - oo - -0.0 nz nz -0.0 0.53: 0.53% -0.06; 0.0t 0.00: 0.00: 0.00x; 0.00:; 0.00:; 0.00:
Hedged 2.0 17 0.3 0.8 -01 25 1.0 -14 0.1 0.1 -0.0 3.4 13 -15 407 240 -167 0.0 0.0d: -0.0d: -0.01: 0.00:¢ -0.03 0.00:
High'rield 1.0 2.0 0.1 0.3 0.2 = = = 0.0 = -0.0 0.1 0.3 0.2 031 0.38% 0.07 0.00: 001 0.00: -0.01 0,003 0.003 0.00:
Active 0.2 18 oo 0.3 03 - - - - - - 0.0 0.3 0.3 0.37 0393 0.02x 0.00 .01 001 -0.01 0,002 0.002 0.00
Passive 0.8 0.2 01 oo -01 - - - oo - -0.0 01 0o -01 0305 0.25% -0.05 0.00: 0.00: 0.00: 0.0%: 0.00:; 0003 0.00:
Low Beta 0.3 854 2.4 23 -01 ik 4.5 -3.2 0.4 03 -0.0 0.6 T2 -33 242y 185 -0.57x 0.25% 016 -0.03:; -0.0zx 000  -0.05% 000
Immunized Cash Flows 4.3 0.1 0.1 0o = = = = = = 0.1 01 0o 0.05% 0.05% 0,003 0.00: 0.00: 0.00: 0.00x 0,003 0,003 0.00:
Passive 4.3 0.1 0.1 0o - - - - - - 0.1 01 n.o 0.05% 0.05% 0,00 0.00: 000 0.00: 0.00; 0,003 0,003 0.00:
Market Meutral Strategies 2.3 2.3 22 -01 7.8 4.6 -3.2 0.4 0.3 -0.0 0.5 Al =58 Nit=174 B.BZX -0.83: 0.25% 0162 -0.03: -0.06% 0.0%< -0.03% 0.00:
Hedged 2.5 2.3 22 -01 7.8 4.6 -3.2 0.4 0.3 -0.0 0.5 [Al -3.3 751 G.62K -0.83: 025 0162 -0.03: -0.06% 0.0%2 -0.03 0.00:
Cash 190 = = = = = = = = = = = = 0.00 .00 0,00 0.00 0.00: 0.00 0.0% 0,003 0.003 0.00
Pazsive 1.9 - - - - - - - - - - - - 0.00 0.00 0.00 0.002 0.002 0.002 0.0% 0.002 0.002 0.002
Dther 20.2% 16 22 06 = 0.3 0.3 0.z 03 0.1 13 28 03 021 0.30% 0.0 0.043 0.06% 0.02% 0.0% 0.0%% 0.01 0003
Core Real Estate 4.6 10 13 04 = 0.3 0.3 0.z 03 0.1 12 13 0r 0.73% 0314 017 0.03% 0.0 0.01 0.00x; 0,003 0.01 0.003
Aative 4.6 10 13 0.4 - U] U] 0.z n3 0.1 12 13 nr 0,733 0314 017 0.03: 0.0 001 0.00; 0,003 001 0.00:
Commadities 114 0.1 0.1 0o = = = 0.0 = -0.0 0.1 01 0o 0.43: 018 -0.51 0.00: 0.00: 0.00: 0.00x 0,003 0,003 0.00:
Active 114 0.1 0.1 0o - - - 0.0 - -0.0 0.1 0.1 0.0 0.43: 0152 -0.304 0.00: 0.00 0.00: 0.00 0,003 0.00x 0.00:
TIPS 2.0 0.0 0.0 0.0 = = = = = = 0.0 0.0 0.0 0.05% 0.05% 0.005 0.00: 0.00: 0.00: 0.00: 0.00: 0.00: 0.00:
Pazsive 2.0 0.0 0.0 0.0 - - - - - - 0.0 0.0 0.0 0.05 0.05 0,00 0.00 0.00: 0.00 0.00 0,003 0.003 0.00
Long Term Gowt Bonds 2.9 0.0 0.0 0.0 = = = = = = 0.0 0.0 0.0 0.03% 0.03% =001 0.00z 0.002 0.00z -0.02% 0.00: 0.00: 0.00z
Passive 2.3 0.0 n.o oo - - - - - - n.o 0.0 0o 0.03% 0.03% -0.0% 000 000 000 -0.0z 000 0.003; 000
Investment Grade Bands 3.5 0s 0.7 nz = = = 0o oo -0.0 0s 0 0z 0.03: 015 0.06x; 0.01 0.01 0.00: 0.04:; 0.0% 0,003 0.00:
Passive 7 nz o1 -0z - - - oo oo -0.0 0.3 01 -0z 0.05x 0.0z -0.03x 0.0t 0.00: 0.00: 0.08x; 0.00:; 0.00:; 0.00:
Aitive 2.3 0.3 0.5 0.3 - - - - - - 0.3 0.6 0.3 0433 0.45% -0.043; 001 0073 001 -0.004 0002 0.003; 000
Tatal Plan 100.0% 100,00 0.0 222 24.5 23 22.4 47.3 29.8 5.8 4.8 -2.0 514 6.6 29.2 12T 1.66% 0,45 121 .66 0.45% -0.01:% 0,003 0.523 -0.06%

Note: YoY attribution effects of fund types within assets classes may not sum to the asset class values
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Table 10 - Pension Year-over-Year Comparison by Management Type

Average Weight Management Fees Incentive Fees Dperating Expense Mgmt and Incent Fees Fee Ratio [Mgmt and Incent) ] Contrib to Total Plan Fee Ratio Yo Atribution

Duetoc Dueto

Chang Mgmt Incent
2020 2021 Change 2020 2021 Change| 2020 2021 e 2020 2021 Change Due to Fee Fee Due 1o
Type 2020 2021 Change (% mm) ($ mm) (% mm) ($mm] [($mm] ($mm] |($mm] (¥ mm) ($ mm)| ($mm]  ($ mm) [$ mm) 2020 2021 Change 2020 2021 Change Weight Ratio Ratio Opex
Passive 2.4 e 1 -8.31 0.g 0.8 -00 - - - 0.1 0.1 0.0 0.9 0g -0.0 0.04: 0.05 0.00 0.0z 0.0z 0.00: 0.0 0.00: 0.00: 0.00:
Active 27 35.9% 8.5 T a5 24 - 0s 0s 28 0.6 S22 339 06 07 0862 0.6d4x -0z 0.23% 0.23% 0.00: -0.03c -00 0.01 -0.07
Hedged 5.3% 4.0 -lam 32 30 -0z 0.2 5.6 -6 0.4 0.4 -0.0 139 4.0 -4.3 B.23% .85 -138% 0.33% 0.20: -013 -0.06% 0.0% -0.08 0,00
Private 150 1605 10 1.1 .z 0.z 122 411 5.9 3.4 37 0.3 26,7 56.0 293 .20 760 340 0.63% 1zzm 0.55: 003 -0.03 053 -0.010
Total Plan 100,05 100.032 0.0% 2.2 24.5 23 z2.4 47.3 24.5 5.5 4.8 -2.0 51.4 TE.6 25.2 12t 1.66% 0,455 121 1.66% 0.453 0.0d5 -0.042 053 -0.08%

Table 11 - Pension Year-over-Year Comparison of Other Costs

Inv Seaff Other
Salary and Vendors Total Other
Benefits Consultants Custodian and Travel Costs Ocher Costs
(% mm] (4% mm] (4% mm] (% mm] (4% mm] Fee Ratio
2020 1.0 05 nz 0E 2.4 Q.06
2021 1.2 05 0.E 05 2.8 Q.06
Change nz -0.0 0.3 -0.1 0.4 Q.00
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Table 12 - Health Care Year-over-Year Comparison by Asset Class and Management Type

Average Weight Management Fees Incentive Fees DOperating Expense | Total Fees (Mgtfincent!Opex)| Fee Ratio (Mgt/incent!Opex) | Contrib to Total Plan Fee Ratio Yol Attribution

Duetoc Dueto

Chang Mgmt Incent
2020 2021 Change 2020 2021 Change | 2020 2021 e 2020 2021 Change Due to Fee Fee Due to
Asset Class 2020 2021 Change (¥ mm) (% mm) (¥ mm) ($mm)] ($mm) ($mm) |($ mm) (¥ mm) ($ mm]| ($ mm) ($ mm) (% mm) 2020 2021 Change 2020 2021 Change Weight Ratio Ratio Opex
Growth S6.E% 6543 2% 0.0 0.1 0.0 = = = 0.0 0.0 0.0 0.06 0.03 0.03 0.08: 0.06: 0.00: 0.03% 0.0 0.0%2 -0.02 0.005 0.00: 0.00:
Glabal Equity SE.2% BS54 9.2m 0.0 0.1 0.0 0.1 0.1 0.0 0.08x 0.063 0.00 0.03% 0.0 0.0%2 -0.02: 0,00 0,003 0.00
Pazsive 56.2% B5.43 9.2 0.0 0.1 0.0 - - - 0.0 0.0 0.0 0.1 0.1 0.0 0,08 0.062 0.00 0.03% 0,042 0.0%2 -0.02: 0,00 0,002 0.00
Low Beta 301 19.05 =11 0.0 0.0 -0.0 0.0 0.0 -0.0 0.02x 001 =001 0.01 0.00 0.00 0.02% 0.00 0,002 0.00e
Shart Term |G Bonds 2797 163 -N6% 0o 0.0 -0.0 = = = = = = 0.0 0o -0.0 0.02x 0.01 -0.014 0.0% 0,00 0,00 0.03% 0,00 0,003 0.00:
Passive 279 163 -M.6% 0o 0.0 -0.0 - - - - - - n.o n.o -0.0 0.02x; 001 -0.014 001 0.00:; 0.00:; 003 0.00:; 0.003; 0.00:
Cash 2.3% 27 05 = = = = = = = = = = = = 0.00x 0,003 0.00 0.00% 0,003 0,003 0.00% 0,003 0,003 0.00:
Passive 2.3 2.7 0.5 - - - - - - - - - - - - 0,003 0.003; 000 0,00 0,003 0,003 0,00 0,003 0,003 000
Other 137 15.6x 19 0.1 0.z 0.1 0.z 0.3 01 0,70 087 017 010 014 0.0 0.01% 0.0% 000 0.00:
Core Real Estate 5.9 9.9 10 0.1 0.z 0.1 = 0.03 0.03 0.0 0.0 0.0 0.1 0.2 0.1 0712 0.97 0.26% 0.06% 0.0 0.03 0.00% 0.0%< 0.0 0.00:
Active g1 3.9 17 01 0.2 0.1 - 0.03 0.03 0.0 0.0 0.0 0.1 0.2 0.1 0.7 0.97 020 0.06% 0.0 0.03 0.0 0.0%2 0.012 0.00:
Commodities .8 5.7 10 0.0 0.1 0.0 = = = 0.0 0.0 0.0 0.1 0.1 0.0 063 063 0.0 0.03% 0.0 0.0% .00 0.00 0,003 0.00
Hctive LR 5.7 100 0.0 0.1 0.0 - - - 0.0 0.0 0.0 0.1 0.1 0.0 0.63: 0.63: 0.01:% 0.03% 0,042 0.0%2 0.00 0,00 0,002 0.00
Tatal Plan 100,02 100,02 0.0 0.2 0.3 0.1 = 0.03 0.03 0.1 0.1 0.0 0.2 0.4 0.2 0.1 0.182 0.042 0.1452 0,135 0,042 0.02% 0.0 0.01 0.01:

Note: YoY attribution effects of fund types within assets classes may not sum to the asset class values
Table 13 - Health Care Year-over-Year Comparison by Management Type

Average Weight Management Fees Incentive Fees Dperating Expense | Total Fees (Mgtfincent!Opex) | Fee Ratio (Mgtllncent!Opex) | Contrib to Total Plan Fee Ratio Yo Attribution

Due to  Due to

Chang Magmt Incent
2020 2021 Change 2020 2021 Change| 2020 2021 e 2020 2021 Change Due to Fee Fee Due to
Type 2020 2021 Change (% mm) (% mm]) (¥ mm) ($mm) [$mm) [($mm) |($mm] ($mm) ($mm)| ($mm) ($ mm) ($ mm) 2020 2021 Change 2020 2021 Change Weight Ratio Ratio Opex
Passive v 4.4 -2.7% 01 01 oo - - - oo oo oo 01 01 oo 0.05: 0.05: 0.00: 0.04%; 0.04%; 0.00: 0.00: 0.00: 0.00: 0.00:
Active 12,93 1562 2.7 0.1 0.2 0.1 - 0.0 0.0 0.0 0.1 0.0 0.2 0.3 0.1 073 087 0132 0.03: 0,142 0.04: 0.02% 0074 0074 0.00%
Tatal Plan 100,02 100,02 0.0 0.2 0.3 0.1 = 0.0 0.0 0.1 0.1 0.0 0.2 0.4 0.2 0.1427 0,182 0.04: 0,142 01522 0.0d4:7 0.023 0.01:7 0.01:7 0.01:7

Table 14 - Health Care Year-over-Year Comparison of Other Costs

Seaff Salary Other
and Vendors Total Other
Benefitzs Consultants Custodian  and Trawvel Costs Other Costs
(% mm] % mm] (% mm] (% mm] ¥ mm] Fee Ratio
2020 0.0 0o 0o 0o | 0.0d%
2021 01 0.0 0.0 0.0 1| .08
Changs 01 0.0 - 0.0 1| 0.02%
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Analysis of Pension Year-over-Year Changes by Asset Class

As presented in Table 9, the pension total plan fee ratio increased from 1.21% in 2020 to 1.66% in 2021.

The largest contributor from an asset class perspective was Private Markets (+65 bps), offset by Global Equities (-11 bps) and Market
Neutral Strategies (-8 bps).

Analysis of Pension Year-over-Year Changes by Management Type and Other Costs

As shown in the Table 10, the increase in Private strategies incentive fees contributed +59 bps compared to 2020.

As displayed in Table 11, the Other Costs fee ratio for the 2021 year remained the same as the previous year.

Analysis of Health Care Year-over-Year Changes by Asset Class, Management Type and
Other Costs

As seen in Tables 12 and 13, the Health Care total plan fee ratio increased slightly by 4 bps. A slight increase in weighting to Active
strategies along with the management fees and OpEx associated with those strategies drove the small increase in the fee ratio.

As displayed in Table 14, Other Costs also increased by 2 bps.
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Table 15 — California Government Code §7514.7 Disclosure, Private Equity/Venture Capital

2091 Fees and Fees and ezpenses paid from the Fund to GP and related Fees and
R . I, I Cash Profit | Net IRR | Investment N parties 2021 ($) ezpenses Carried
- Commitmen | Contribution | Distributions | Distributions + | "2 N ! expenses paid I
¥intag ! Remaining Distributed for| Since | Multiple | © paid by all | Interest
Lookup Name Fund Name Address t Amount s Since for Calendar | Remaining Yalue " directly to GP : N
e Year " Inception (3| Yalue 18 oo (s i Tt | Calendar Year | Incept Since o et porticlio | Paid 2021
[£3] Inception ($] year [#] | of Partnership 2021(4) &) Incept an ';;2:' Other |IncentivelCarried | companies [£3]
) parties %] (g P hi Ezp: Interest 2021 (%)
Fees  |pExpenses|Offsets | s Allocation
Harbourirest Partners Wil - 2005 Buyout P| Harbourvest Parners il - 2008 Buyau: p| O1e Financial Center 2005 16,000,000 14,027,840 13318 . 159103 a72 5.7% 15 . 253 3 .
Boston, MA D211
Fantheon USA Fund VI, LF. Fantheon USA Fund VI, LF. E00Mentgomery Strect, 23rd Flocr 2005 40,000,000 22,600,000 10,261,921 - 12,261980 (7.762.584) BB 15 - 12,668 - -
San Fransisco, CA 34111
Fotfolio Advisors Private Equity Fund I, | Portfolic Advisors Private Equity Fund I, suglz:'"cgf;'sggga“ South 2005 25,000,000 22 40,607 311434 . 3434 135,815 5.6% 14 . 10,092 . . .
Harbouriest Partners ¥l - Buyout Fund, | Harbourest Paartners il - Buyaut Fund, || O Fnancisl Senter 2008 16,000,000 14,326,000 It - m 5,267,292 6.0 12 - 27500 1642 1364 -
Boston, MA 02111
Harbourvest Farmers Vil - Venture Fund, | Harbourest Farmers Wil - Venture Fung, | D7 Financial Center 2006 10,000,000 3,800,000 . 5867232 34% 12 . 37,500 1648 1354 .
Eoston, MA 0211
Siguler Guif Distressed Oppartunities Fun| Siguler Guff Distressed Oppartunities Fun fi?\:‘gi'qm"'\:’;;;'z‘;‘h Floer 2008 30,000,000 23,331,045 342062 2410420 TI05EN 1452745 10.3% 16 - 44433 14,092 174,462 - 222,289
o an(:al oM 3 EOOIEYETd, SO
TCWiCrescent Mezzanine Partners ¥, LF| TCWiCrescent Mezeanine Fartners ¥, LP| 2000 2008 20,000,000 13,230,634 2287718 . 2281716 252,752 36% 15 . 2370 . .
TP Opportunities Partmers ||, LP, TP Opportunities Partmers ||, LP, 45 Ealifornia S, Suite 3300 2012 15,000,000 12,260,734 1419293 - 3364271 35,809 15.05¢ 18 . 2,149 7,798 .
San Franeisoo, A 9404
TIOOS3NTE VIO S B0y, Sume
Creseent Mezzanine Fartners WI,LF. | Crescent Mezzanine Partners WLLP. | 2000 2013 20,000,000 19,544,385 2,834,433 286,576 3181359 311089 0.2% 10 . 51561 nase|  aan Az 3310 16474
Industry Wentures Partnership Haldings I, Industry Ventures P artnership Haldings I, | -+ Htaiing Flace, 3rd Flaor, 2012 15,000,000 12,016,611 15,041,193 - 15,041,193 5,460,081 55 14 - 68,340 7302 1202,264 . 579174
San Francisoo, CA 34111
" " 345 California St Suite 3300 .
TP Opportunities Partners Il, LF. TP Opportunities Partners Il, LF. ' 2013 15,000,000 5,282,343 7165,53 . 5190,432 633,226 +2% 12 5,108 55,449 20,168 450,390 . 144,563
San Francisco, CA 34104
“arburg Pincus Private Equity ¥ LP. | Warburg Pincus Private Equity %1, LP. :fw":;""‘f‘rjc :‘;‘;;‘“e 2012 20,000,000 20,770,000 16,719,692 . 19,366,243 2,132,001 X 14 . 4164 25891 3 WF072 ) 280,500
) ) 616 H Street, MW, Suite 450 . i i
57 Stars Global Opporturity Fund 3, L. (57 Stars Giobal Opporturity Fung 3,LP. |, 5 7158 B el 2014 30,000,000 AT | 2323359 33% 12 135436 1773 851281
CCMP Capital Inestars I, LP CCMP Capital Inestars I, LP I?\I?e?\:;'ac: :‘k"“r::“]‘a??gm‘ Floer 2014 20,000,000 17,489,778 18,552,110 227,353 19,209,463 5,275,327 L% 12 . g0t a0 B3 1474,295 Ban| 1483208
Diover Street I, LP. Diover Street I, LP. One Financial Center 2015 30,000,000 10,500,000 2,356,434 2,386,434 (,202,055) 25 5% 06 - 366,252 207,089 2,225,057 -
Boston, MA 02111
Franciseo Partners I¥, LP. Franciseo Partners I¥, LP. One Letterman Dirius, Bl - Suite 410 | g 15,000,000 12,292,500 14,152,182 - 16,528,162 5,600,335 a7 13 - 136,610 (26.688) 119,754 . 1247181
San Franeisco, A 9429
5JPF Private Equity Strategic Partnershi) SJPF Frivate Equity Strategic Partnership] $25 H. Saint Faul 5, Ste. 4300 Dallas, | 5y 304,500,000 174,300,000 | 263,653,039 39,686,466 309,319,507 35007577 37.3%| 195 - 3,086,783 640,405 16,337,578 -
Canuas Yentures 3, LF Canuas Yentures 3, LF 3200 Alpine Fid, Portola Valley, 04 94028 2020 5,000,000 1813,660 2,036,386 . 2,006,386 03 235% 1 . 123384 3889 56,187 .
Invesa Yenture Alpha Fund I, LP, Invesa Yenture Alpha Fund I, LP, 225 Liberty Straet 2020 10,000,000 3057 E4T 4 THTETE - 4 TATETS - 2078% 15 - 104,959 44333 12304 -
New York, NY 10281
Mext Flay Capital Fund I, L Mext Flay Capital Fund I, L 295 Winslow Steet 2020 10,000,000 2,000,000 2,021,361 - 2021361 1173 30.3% 10 96,667 7404 1151
ua i ua i Fredwond City, C.6 34063 . o HE 1l d o : i ! - - i
643 3an Fiamon Yalley Boulevard,
Morthgate Yenture Partners I, LF. Morthgate Yenture Partners I, LF. ; 2020 10,000,000 5,700,000 8,070,310 . 607031 [153.552) 30% I . 63998 6356 . .
Danville, A 34526
Top Tier Yenture Capital [, LP. Top Tier Yenture Capital [, LP. 600 Montgomery Steet, Suie 430, an |, 10,000,200 4,355,351 BETI270 49,056 5720328 124,301 4985% 13 . 100,000 30773 104503 .
Franciseo, CA 34111
) ) 1845 EI Camino Fieal
Innowation Endeavors Fund IV, LF. Innowation Endeavors Fund IV, LF. 2021 4,200,000 733,955 575,244 . 675,244 . -226% 03 . 53679 . . .
Pala &lto, CA 94308 i !

Source: Fund managers, Meketa Investment Group, Neuberger Berman
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Table 16 — California Government Code §7514.7 Disclosure, Private Debt

Fees and Fees and expenses paid from the Fund to GP and related Fees and
- A, . Cash Profit HetIRR | Investment _ parties 2021($) enpenses Carried
- N Contributions o Distributions utions + T a ~ expenses paid N
Vintag | Commitment " Remaining o Distributed for | Since Multiple N paid by all Interest
Lockup Name Fund Name Address Since for Calendar | Remaining Value ! directly to GP ) !
eYear | Amount ($) - Value ($) N Calendar Year | Incept Since portfol Paid 2021
Inception (3] year 2021(8) | of Partnership > and related - . "
) 20211%) ) Incept e Other |IncentivelCamied| companies oY)
parties Management| Partnershi Expense Interest 2021(3)
Fees p Expenses| Offsets s Allocation

345 Park &

GS0S)Partners G50 5J Partners Mok misd 200 | 50000000 43385830 | 3757.832 - 3,757,832 (3,260,387) 4.1 11 - 73,693 34,392 - - - - -
780 Park fsusrue, Btk Floor E

Medley Opporturity Furd L P Mediew Dpportuni Fund I L P Nt 00 | S0000000| @ SUSTZET| 4852337 6,626,247 1,478,554 - zdz 11 - 53,632 72,76 - - - - -
FEmbarcaders Cereer, S Fl

kit Olsk Direct Lending white Clsk Divect Lending e e 2010 | S0000000|  85.337TES| 33029106 - 33,029,106 - 7.84 13 - 271,831 32,01 - - - - -
1 Chares I 5

Cross Ooesn USOESS Furd, LP Cross Dcesn USDESS Furd L LP. i U M3 | A0000000|  TEATLA0T| 63547 36T 7,308,412 - 71 1z)- - omeTs| - - - - -

Paark Square Capital Credit Oppartunities| Park Square Capital Credit Oppartunities Ez:;;“{ﬁgif” House. 53usten S| 5oz | snoonoon|  s1gza0m 39,800 23,504,053 23,583,853 451331 474 12 21355 10,005 46,560 - - 32,301 - 33,376

B s o

Shareline China Value lll, LP. Shareline China Yalue lll LP. 12018 2014 22,500,000 22371573 7.524,831 1.409.620 8.934.451 205,402 4.3 12 - 35,127 21 - - - - -
Coomcabons, BA0E

Cross Ocean USOESS Fundll, L.P. Cross Ocean USOESS Fundll, LP. TOE\:‘ZL‘\?SSI{-#'S‘;/4GIU 2016 5,000,000 60,000,000 20,038,964 17,012,255 37.051.233 - 6.0 1z - 263,113 374,834 - - 800,623 - -

Arbour Lane Credit Opportunity Fund I, L| Arbour Lane Credit Opportunity Fund I, L. ;lo‘aurrﬁ::ﬂalgﬁ‘[lESDZ 2018 12,000,000 23,046,956 15,833,107 8,375,747 24,208,854 2,076,754 24.00 12 - 200,701 92143 - - Ti0.334 - 123,032
201 Main St, #1300

Crestin Pardolio Financing Fund | | Crestine Partfalia FinansingFundl |20\ P i o0 2018 | 12000000 Sagiezd | 2zevie3 3,358,451 6,215,554 1327 EEN 10 - 13,528 56,0701 - - 19,676 - -
250 Park 15th Flk Mew vork, MY

Octagon CLO Opportunity Fund I, L.P. | Detagon CLO Dpportunity Fund L P |32 0 th Floor, Hew verk. 20018 | 50,000,000 42,500,000 (55591 47644610 47,644,610 3,628,805 a8 12 - 85,633 74,715 - - - - 339812
40 West 57th St, 35id Fl

HPS Special Situations Oppartunity Fung HPS Specisl Siuations OpportunitFund " ;‘rk I\:Y “']'ms' oot 2009 | 12,000,000 7,088,645 7,745,0M 534,832 8,279,843 244,813 0.7 12 - 73,598 38,259 - - 197,196 - -
TN Charles Il St

Crozs Oloean USDESS FundIlLP. | Cross DoeanUSDESS FundILLE. | oee 2 - 2020 | 32000000  PSTES2A | 3337TE420 572028 73,950,443 - 200 14 - 3o z50,791 - - 1,025,765 - -
600 S bost Road, Suic 202

Eagle Peirt Defersive Income: Eagle Point Defensive Inoome Green‘:ﬂ E?DEDSZD i 2020 | 12,000,000 6123600 | 6,739,827 170,606 6,970,433 (67,996) 78 11 - 9,483 7,11 - - 4,287 - -
00 Canal 5,

Arbour Lane Credi Dppanunity Fund i | Arbour Lane Cred Dpportunity Fund ILL| £ =280 2021 | 21000000 ZIIEENE | o7iEEsE 1263 2,720,141 75,704 B5 10 - 2,880 34,216 - - 23,951 - -
00 it P am i

Strategic Value Spesial Stuations Fund| Stiategio Value Special Stuations Furd £~ "= T LEME 2021 | B500000|  ZETEO00|  4zIad - 4,233,478 BasE| 03 11 - 52,534 38,103 - - 31,106 - -

Source: Fund managers, Meketa Investment Group
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Table 17 — California Government Code §7514.7 Disclosure, Growth Real Estate/Core Real Estate

Fees and expenses paid from the Fand to GP and related Fees and
Dict Cash Profit | Met IRR |lnrestment Fees and ia parties 2021 (§] cxpenzes Carried
. . i s e cxpemses pai |
Lookep Name Fund Hame Address ¥istag | Commitment Remaining | bendar Distribated directly to GP paid by all | Isterest
& Tear | Amoust (1) Yalue (5] for Calendar | Incept portfolic | Paid 2021
Inception [$) year 2021 () v and related !
s ear 202108} | (%) Iacept | s 2051 (8) companies 5]
Management | Partaer. 2021(8)
Fees p Expenses | Offsets s Allocation
Clarion Lion Propertics Fund Clarion Lion Propertics Fund 230 Park Avenne i i i i i
(PP Pension] PR Pension] o ot Nt 10017 L] FO,000,000 [ E0000,000 | 96172502 F1E,010 33,323,612 146,360 34% 13 T2 44,554
EfluckFiack LS. Care Property EluckReck LS. Care Property 400 Howard Strect i i i i i
(PP Pendion] PR Pendion] San Fromsince G 34105 2013 | 122,000,000 | 122,000,000 [ 103,850,210 45,036,765 145,316,975 583,562 azx 15 517,254 250,456
Clarion Lion Propertics Fund Clarion Lion Propertics Fund 230 Park Avenne
2013 10,000,000 10,000,000 11,300,212 381,035 12,281,307 18,913 24% 15 - 84,855 5441 - - - -
[PF HCT) [PF HCT) Mew ark, NY 10017
EfluckFiock LS. Gore Proprty Fund EluckRock LS. Care Property Fund 400 Howard $trect i i i i i
PR HOT PRHET San Fromsioz, o 4105 2013 10,500,000 10,500,000 5,965,460 3,559,626 12,525,056 50,257 a2k 15 45,350 2150
T4 Realty Core Property Fund T4 Realty Core Property Fund 1Federal Strect 021 soo00000 | 0000000 | 21456526 255,000 691926 i s " i 550 a26a i i i i
[FF Penzion) [FF Penzion) Eoston, Mé 02110 o o o ' o ) ) ’ ’
Clarion Lion Induztrial Trust Clarion Lion Industrial Trust 230 Park Avenne
(PF Pension] (FF Pansion] T v ath, B 10017 2021 13,500,000 13500,000 | 20,488,504 154,314 20,642,518 [2.466) nax 11 - 67,822 1,363 - 235,041 - -
T4 Realty Core Property Fund T4 Realty Core Property Fund 1Federal Strect 021 10,000,000 Jooonon0 | 10725485 11500 10,545,965 i s " i R 1554 i i i i
[FF HCT) [FF HCT) Eiozton, Ma 02110 o o e ’ o ) ) ' '
Clarion Lion Induztrial Trust Clarion Lion Industrial Trust 230 Park Avenne
PRHET] PRHET] o ot Nt 10017 2021 1,700,000 1,700,000 1,582,727 14,150 1,536,307 [0 nax 11 - 6,352 126 - 27,094 - -
Biraokficld Strategic Feal Estate Partners | Brookficld Strategic Feal Estate Partners ﬁi&";“::: z:’rcfo"a‘:“" Floar E0H] 10,000,000 1,354,146 45535404 1,360,515 5,598,222 1029454 18.3% 14 - 45,061 132 - 115,745 - -
Biluckstone Feal Estate Debt Strategies || | Blackstane Feal Estate Debt Strategies Il ;‘:i?;'::"N°Y"“‘°om 2003 12,500,000 12,750,627 28,365 231,520 265,335 - 3% 12 - - - - - - -
European Property Investors Special Oppe] European Property Investors Special Oppo| Doh Square House (Sth Floor) 2013 5,652,643 3,244,502 2,338,186 665,226 3,506,412 [93.065] 1% 13 - 44,310 57427 - 5,440 - -
Brerkeley Square, Londen W1JGDE, UK e e . - - : ) ) -
Orion European Real Estate Fund I¥, C.¥. | Orion European Feal Estate Fund 1Y, TV, f;:::"f\i;fag;ﬁ"di"‘ Square 2013 5,265,654 5605433 3,656,052 294,432 3,380,574 [550,462) EE: 0.3 - 36,054 - - - - -
Frealty Azzociabes Fund ¥, LE, The Fiealty Azzociates Fund %, LE. The ;it—t::a;i?;:os 2013 10,000,000 10,000,000 62,293 935535 1,075,528 [437,685) 126% 16 - 5,224 3,250 - 6,21 - 247,368
Feulptor Real Eztate Fund Il [flka Dch-ZifF)| Sculptor Real Estate Fund Il [Fka Och-Ziff) zx:;‘;;"l'é"]“o“o"];s“' Flocr 2013 20,000,000 13,534,632 5.182,015 3,603,385 8,785,400 224,503 211 15 - 5531 19,815 - 66,359 - 220,656
Brookfield Strategic Fieal Estate Partners || Braokfield Strategic Real Estate Partners | Eia\:;: z:;“:o"a‘;:“ Flaor 205 | zooo0000 | 13636763 | 21593000 4,574,554 26,567,534 360,965 13.5% 16 . 215,474 7143 125 1,513,136 55,391 .
European Property Investors Special Oppe] European Property Investors Special Oppo| Doy Squars House [5th Floor) 2018 20,318,680 18,298,103 | 13,285,334 1,954,501 21,243,434 [48504) 10.5% 14 - 182,502 203,333 - 35,532 - -
Brerkeley Square, Londen W1JGDE, UK T A R S e - " ) -
KSL Capital Partners ¥, LP. KSL Capital Partners I, LF. :300 e Pg;' g;'ézz“ 08 2015 20,000,000 21035034 | 24,518,378 5,074,211 23,393,243 2,378,065 18.8% 15 1238 134,302 30,529 1298 2,385,341 - 324,429
cnver,
DR Growth and Income Fund 1%, LG | DRA Growth and Income Fund 1, LLG ﬁia ?::k“ﬁ'f‘soto’::" ETth Floor 2016 20,000,000 21303514 | 16,536,641 3,123,045 25,665,685 2,464,355 157% 15 - 314,620 20,752 - 1431192 - -
GEM Fiealty Fund Y1, LP. GEM Ricalty Fund Y1, LP. gﬁﬁ:‘g‘:‘:‘l_'\:i;;:f“" Aens #1430, 2017 15,000,000 10,125,000 675,521 1,725,000 1,400,521 114,455 19.8% 13 2,537 63,555 2105 - 194,195 - -
European Property lnvestors Special Oppe] European Property Investors Special Oppo| £ o $quars Houze [Sth Floor) a0ts | 2@%8.464 14277556 | 15,456,564 . 15,456,564 375,001 a.9n 11 . 302,611 36611 . 245377 . .
Brerkeley Square, Londen W1JGDE, UK o e L e . i : -
Tarchlight Debt Oppartunity Fund 1, LP. | Torchlight Dbt Opportunity Fund ¥, LF. ﬁia ':;:‘k"‘"\‘ﬁ“:goﬁ 2015 30,000,000 33TEAT0 | 25,114,384 10,012,523 38,127,307 523,555 a0% 12 - 405,000 67,053 - 221,885 - -
DR Growth and ncome Fund %, LUS | DFRA Growth and Income Fund 3, LU | 520 £22% 420 Stk 2Tth Floor 2020 | 16,000,000 szonis | Tesnaee 2191293 3882,221 . 36.5% 13 - 182,433 23,013 . . . .
Exeter Induztrial Yalue Fund ¥, LP. Excter Industrial Walue Fund ¥, LP. 101w/est Elm Street, Suite 600, 2020 3,500,000 BESOO00 | 10,440,554 - 10,440,554 - 102.5% 16 - 128,250 10,274 - /2,517 - -
Conshohacken, PA 19425
Rackpeint Freal Estate Fund ¥, LP. Fiockpaoint Feal Estate Fund ¥, LP. i’?: Boylztan Strect, Suite 1530, Baston, | na0 1,500,000 5,745,068 7,530,101 - 7,530,101 - 30.5% 12 2,464 2477 20,306 - 348,523 13,085 -
) ) 280 Park Arenue
Tarchlight Diebt Fund I, LF. Torchlight Dbt Fund ¥Il, LF. 2020 3,000,000 2,700,000 2,267,017 455503 2,722,580 21538 14% 0 - 175,500 2110 - - - -
Hew Tork, N 10017

Source: Fund managers, Meketa Investment Group
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Table 18 — California Government Code

§7514.7 Disclosure, Private Real Assets

2021 Fees and Fees and expenses paid from the Fund to GP and related Fees and
I I, L Cash Profit MetIRR |Investment _ parties 20211(%] erpenses Carried
] i Conuibution | Diswibutions | Distibutions + | 2% ! " expenses paid "
Vintag |[Commitment Remaining Distributed for| Since Multiple N paid by all Interest
Lookup Name Fund Name Address s Since for Calendar |Remaining Yalue ! directly to GP . y
eYear | Amount (8] || | Value () 202118) | of b hs|Calendar Year| Incept | Since o lored portfolie | Paid 2021
nception ($) year 31 | of Partnership 20211%) (5] Incept andrelate. Partnershi Other | IncentivelCanie | companies 5]
parties 2021 ($) | monagemen p Expense d Interest 2021(%)
tFees | Empenses |Offsets| s Alloc ation
Erockfield Infrastiucture Fund Il L P, |Erockfield Infrastiucture Fund Il L.P iﬂ‘tﬁf”ﬁ;’ﬁgz"ﬁ?‘h Floor 20 | 20000000  17AR0¢8 | Resz01 971655 18,653,676 80,129 131 14- 196,573 4,105 - - 485,329 3,667 -
T T T T AT
Global Infrastiucture Partners I, LP. | Global Infrastructure Panners I, LP. |Floor, 205 | 20000000 | 8451302 | 20800780 1361466 22,163,266 - 0dx 14 - 345,569 24,921 - - 3576 - -
" 1wt amne
Lime Rock Partners il L P Lime ook Partrers Ul LR 1M Bagby St, Suice 4600 2018 £.000,000 551092 | 5.621.064 459,963 5,081,027 314,888 7.0% 12 - 20,000 9646|4356 - 237,397 - -
Houston, T¥ 77002
] ) 274 Riverside Avenue, Westpon, CT .
Lime Rock Mew Energy Lime Rock Mew Energy o, 2018 5,000,000 4081088 | 2,404,028 3505, 365 5,909,393 22856857  208u 14 - 2,000 63535 5073 - 341425 - -
) ) ) ) 1045 Aweriie of the Americas, 25th
Orien Mine Finance Fund I, LP. Orien Mine Finance Fund I, LP. 2013 5,000,000 4245448 | 4.893.237 08,802 5.002,039 [128.043) 2.2 12 - 6,250 7,661 - - 38,267 - -
Floor, New Yark, MY 10018
T AT
Tembo Capital Mining Furd Tembo Capital Mining Fund London 'l 3EF 2013 5,000,000 1938361  2.010.640 6721 2,017,361 - 27.0% 10 - 270,740 49,755 - - 15,309 9,348 -
Ernlned Lieindiinad
Crestine Co-lnvestll Crestine Co-lnvestll 20Tktein St. #1300 2020 3,150,000 3150000 | 3.936.662 - 3,936,662 - 26.0%4 1z - - 29,434 - - §7.407 - -
Fort Waorth, TX 76102
1345 Auenue of the Americas, 30th
GlobalInfrastructure Partriers W, LP. | Global Infrastructure Panners V. LP.  [Flocr, 2020 | 6,000.000 1365484 | 12132680 - 1,219,260 - 27 0.3 - 105,000 5771 14.643 - - - -
Mew York, v 10105
400 Madisan Auerue, Suite 14T, M
Kimmeridge Energy Fund W, LP. Kimmeridge Energy Fund W, LP. Yok I:Y'“‘” v, Suite = | anen 7,200,000 B442,355 | 9,608,331 1,280,544 0,867,775 496,109 478 17 - 43,939 121466 - - 1188,117 - -
Energy Serices Co-lnuest Energy Services Co-lnuest MA 2020 1,800,000 1800000 | 1800000 - 1,800,000 - 0.0% 10 - - - - - - - -

Source: Fund managers, Meketa Investment Group
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Table 19 — California Government Code §7514.7 Disclosure, Hedge Funds

2021 . F d F d .
) o . =02 Cash Profit | Net IRR |Investment ees and Fees and expenses paid from the Fund to GP and related ees and | Carried
. Commitmen | Contribution _ | Distributions | Distributions + | """ N . expenses paid ! erpenses paid
Yintag ! Remaining e Distributed for| Since | Multiple | °F parties 2021 ($) ) Interest
Lookup Mame Fund Name Address e veur | tAmount s Since Yalue (¢) | o7 Calendar | Remaining Value | 5 R0 E, T O Sinee | directly to GP by all portfolio | oo 00
® Inception (¥] year 2021($) | of Partnership 2021 [$) 11 Incept and related  1py e ment | Partnershi Other |IncentivelCarried res
5] parties 2021 ($) Fees p Ezpenses | Offsets | Expense Interest 2021(%)
DE Shaw Composite Intemational Fund | DE Shaw Composite Intemational Fund :liiiﬁ:“a?:gé;m”c”' SthFloor | TS 39,000,000 62,124,297 . 63,134,297 . 12983 EX: . 1,827,967 133,377 . . 4079259 . 4,079,959
Hudson Bay Cap Structure Arbitrage Enhd Hudson Bay Cap Structure Arbitrage Enha LZLTAI:(ANU: 1?]%[1'; Floor, s (15 38,000,000 13.595.813 - 13595818 - 100035 152 - 131,935 43,640 - - 430,378 - 430,378
lguazu Partners LP Fund lguazu Partners LP Fund 2Embarcadero Center # 1545 NIA A 50,000,000 51,643,433 30,000,000 31643493 - 3003 184 - 763,317 52,305 - - 1,035,261 1,035,261
San Francizoo, CA 3411
Crabel Advanced Trend Fund Crabel &dvanced Trend Fund 1888 fuwenue of the Stars, Suike 2550 [T HtA 64,000,000 65,017,079 5,017,079 - 430 0.36 - 164,302 160,065 - - - -
Los Angeles, G 50067

Source: Fund managers,

State Street, ORS
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FEDERATED CITY EMPLOYEES’
RETIREMENT SYSTEM
FISCAL YEAR 2023-2024
BUDGET PROPOSAL

April 20, 2023



2023-2024 Budget at a Glance

» Development of the budget

» Administrative expense breakdown

» Sources of funds

» Uses of funds

» Proposed administrative budget

» Personnel services analysis

» Non-personnel/equipment analysis

» Professional services analysis

» Medical services analysis

» Analysis and comparisons to other CA plans




Development of the Federated City Employees’
Retirement System FY23-24 Proposed Budget

The Proposed Budget is broken down into the following categories:

»  Sources of Funds
o City contributions - Estimated based on the contribution rates and total covered
payroll shown in the actuarial reports for June 30, 2022
Participant contributions - Estimated based on the contribution rates and total
covered payroll shown in the actuarial reports for June 30, 2022
o Investment income - Calculated using the assumed rate of return based on reserve
plus City’s contributions for the whole year and other activities throughout the year

»  Uses of Funds
Benefits and health insurance - Pension payments, health insurance subsidy,
return of contributions and death benefits. Amounts were calculated based on the
average increase for the past 5 years
o Administrative expense - This represents the operating expenses for the Office of
Retirement Services. The detail is shown in the following slide




Administrative Expense Budget FY23-24

The Administrative Expense Budget portion is categorized into the
following line items:

»  Personnel services - 50% of the Office of Retirement Services direct
staff labor costs including salary and benefits based on the City’s
Budget Office labor reports, except for Investments staff which is
split based on asset size (40% Fed and 60% PF).

»  Non-personnel/equipment - administrative overhead costs such as
rent, supplies, equipment, etc., excluding professional services.

»  Professional services - non-investment professional services
including actuarial, legal, IT and other professional consulting
services.

»  Medical services - this represents an estimate for a contracted
medical advisor and other independent medical examiners.

The Administrative Budget does NOT include investment professional
services, consultants and investment manager fees and capitalized




Sources of Funds

$1,200

$1,000

Millions

$800

$600

$400

$200

$-

FY 19-20 FY 20-21 FY 21-22 FY 22-23 FY 23-24
(Actual) (Actual) (Actual) (Forecast) (Proposed)

m Investment Income (Loss) 93,984,000 775,968,000 (207,415,000) 151,525,000 157,847,000
m Participant Contributions = 35,774,000 35,999,000 37,329,000 37,915,000 39,410,000
- City Contributions 207,860,000 210,200,000 232,385,000 202,723,000 234,618,000

$(200)

$(400)




Uses of Funds

$350
wv
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= $300
=
$250
$200
$150
$100
$50
$—
FY 19-20 FY 20-21 FY 21-22 FY 22-23 FY 23-24
(Actual) (Actual) (Actual) (Forecast) (Proposed)
m Administrative Expense 5,002,000 5,046,000 5,304,000 5,664,000 6,254,000
m Health Insurance 30,779,000 31,871,000 31,088,000 31,679,000 32,401,000
= Pension Benefits 216,728,000 227,206,000 237,273,000 243,125,000 255,466,000

OTE: Amortization expense is not included in administrative expense



Federated Proposed Administrative Budget
for FY 2023-2024

2022- 2022~
2023 2023 2023-2024 | % Increase | % Increase
Expenses Adopted/ Forecast Proposed ) | (Decrease) | (Decrease)
Modified (»)) (B to D) (Cto D)
(&)
(B)
Personnel o o
Services $3,581,518 $3,986,000 $3,920,651 $4,306,000 8.03% 9.83%
E°”.‘Pers°”“e' / 722,127 798,000 758,442 872,000 9.27% 14.97%
quipment
Professional 850,000/ 9.53%/ 0
Services 968,690 950.000 898,981 931,000 (2.00%) 3.56%
Medical Services 31,458 145,000 86,461 145,000 0.00% 67.71%
$5,779,000/ 8.22%/
Total $5,303,793 $5.879.000 $5,664,535 $6,254,000 6.38% 10.41%

M) - Detail for changes provided in the following slides

A ——_



Personnel Services Analysis

2021-
2022
Actual

Expenses

2022- 2022- 2023-
2023 2023 2024 % Increase | % Increase

Adopted | Forecast | Proposed | (Décrease) | (Decrease)

(A)

) (@) (D) (B to D) (C to D)

Personnel Services $3,581,518 $3,986,000 $3,920,651 $4,306,000 8.03% 9.83%

Authorized # of

positions for both 40.00
plans

Full time employee

(FTE) allocated to Plan 20.00
Actual filled FTEs for 37.00
both plans

FTEs allocated to Plan 18.50

43.00 43.00 44.00 1 1
21.50 21.50 22.00 0.50 0.50
39.00
19.50

» Personnel Services increased from last year’s budget due to:
Proposals, budgeting three return to work retirees for the full year and increased

benefit rates

» Proposals for FY23-24 included in budget

Upgrading the Account Tech position to an Accountant I/Il
Adding a Medicare Analyst to the Health Team in Benefits (overstrength)

Upgrading the vacant Office Specialist to a Senior Office Specialist for the Front Desk
~ @49 -



Personnel Services

Board of Administration for the Police and
Fire Department Retirement Plan

Current Organizational Chart for Retirement Services, including budget
proposals, of which the Federated receives one half of a full-time

City Council

employee (FTE)

Board of Administration for the Federated City of
Employees' Retirement System

Chief Investment Officer
Prabhu Palani

Chief Executive Officer
Roberto L. Pena

Executive Assistant
Isela Chaparro

[

Senior Internal Auditor
Houman Boussina

Chief Operating Officer
Barbara Hayman

Senior Investment
Officer

Michelle San Miguel

Staff Specialist

Staff Specialist
Vacant

Jay Kwon

Senior Investment

Benefits Division Manager

Accounting Division Manager

ORS
PROPOSED
FY23-24

Officer Sandra Castellano Benjie Chua Foy
Dhinesh
Ganapathiappan | | | | | |
- " - Senior Accountant
Retirement Ret Inv Operations Senior Health Senior Supervisor, Senior Anglyst - Senior An_a lyst- — Deborah Sattler
X Analyst ; Benefits Benefits
Investment Investment Supervisor Teresa Meyer- Admin Amy Dickinson Han Van |
— Officer =i Analyst Ron Kumar Calvert Marivic Co-Garcia
Eric Tsang k1 Arun I I [ Senior Accountant
: Nallasivan Benefits Analyst Benefits Analyst — Gina Rios
Retrement : Financial Analyst Health Analyst Tara Staff Specialist Stacee Fischer Jesselle Holcomb l
1 Operations Tran Patricia Olague
Inve?tment - Julie He I Accountant Il
Of lcer : Benefits Analyst — Benefits Analyst — Nam Cao

Christina Wang : Investment I Staff Specialist Anh Trinh Theresa Sitchler
Retirement I'-- Analyst Staff Specialist Donna Hepp
|nvestment ! Vacant Ellen Lee - .

— Officer - Beneflts Analy§t — Beneﬂts Analyst
) Tamilynn Imai Michelle Saechao

David Aung

Benefits Analyst — o
; ly Staff Specialist
Sierra Kenoly-
Gretel Calderon
Chavez

Account Clerk Il
Chris J. Reyes

Department Information
Technology Manager
Shilpi Dwivedi

Information Systems
Analyst
May Cheung

Network Technician
1]
Chris Ha




Non-Personnel/Equipment Analysis

22002223_ 22002223_ 2023-2024 | %Increase | % Increase
Proposed (Decrease) (Decrease)
Adopted Forecast (D) (8 to D) (C to D)
Expenses (B) ©
Non-
personnel/ $722,127 $798,000 $758,442 $872,000 9.27% 14.97%
Equipment

» Non-Personnel/Equipment increased from prior year budget
by $74,000 due to the following:

- Increase in the IT budget for new financial reporting system for
$10,000

- Addition of $15,000 for cubicle reconfiguration in the Benefits
division for new staff

- CPl increases for all other areas




Non-Personnel/Equipment Analysis (cont.)

FY23-24
Minor Budget Proposed Budget
Category Budget Basis Amount
Insurance Fiduciary and commercial liability insurance 240,000
Rent Rent for Office of RetlremenF Services (ORS) based on lease amount, 230,000
as well as Common Area Maintenance costs
IT hardware /  Includes proposed phone center and social media, wireless
) : . 130,000
software microphone system for 5th floor Board room and hosting service

Postage and Postage, shipping and printing costs for paystub, open enrollment,

printing contribution rate and newsletter mailings and other communication 100,000
LRS - . I . .
: Pension administration system annual maintenance fee based on
annual maintenance 55,000
foe contract amount

. Board and staff travel including conferences, roundtables, due
Training/Travel

diligence, etc. 30,000
Other non- Includes lease, mileage, communication, dues and subscriptions,
personnel and equipment/furniture, training, supplies, and a buffer for leasehold
: . - 87,000
equipment improvements for the building

NON-PERSONNEL / EQUIPMENT TOTAL $872,000

11




Professional Services Analysis

2022-2023
Adopted/

2022-2023 | 2023-2024 | % Increase | % Increase

Forecast Proposed (Decrease) | (Decrease)

Mo::lBi;’ied ©) ) (B to D) (Cto D)

Professional $850,000/
Services S0 950,000 $898,981 $931,000

2021-2022
Actual

Expenses (A)

9.53%/

[0)
(2.00%) 3.56%

» Professional Services increased by $81,000 from last year’s adopted budget
due to increases in actuarial, legal and temporary staffing services and slight
increases across the board for CPl. The adopted budget was modified to
add $25,000 for legal services and $75,000 for temporary staffing services.

» Other considerations

Cost associated with the new pension administration system are NOT included in the
budget as those costs are being capitalized.

» The following slide is a list major professional services categories, budget
basis and budget amounts.

12




Professional Services - Other Analysis (cont.)

Minor budget FY23-24 Budget
category Budget Basis Amount

Legal

Actuary

Temp Agencies

Audit

Other Professional
Services

Pension Admin

Legal services provided by Reed Smith, Saltzman and
Johnson and Ice Miller LLP - note this budget line excludes
investment legal.

Annual valuation and GASB reports for Pension & OPEB,
benefit calculations, including 415 matters, and other
miscellaneous consultations

Temporary staffing to fill vacant positions and assist with
open enrollment

Annual financial audit agreement amount plus other services

Includes retiree search agency, governance services and
communications consultant

Ad hoc web changes billed per hour; disaster recovery; ad
hoc change request enhancements; web hosting monthly

System (PensionGold) charge

PROFESSIONAL SERVICES OTHER BUDGET TOTAL

$359,000

270,000

132,000

85,000

61,000

24,000

$931,000

13



Medical Services Analysis

2022- 2023-
2023 2024 % Increase | % Increase

(Decrease) | (Decrease)

Forecast Proposed (8 to D) (C to D)

Expenses (®) (»)
Medical Services $31,458 $145,000 $86,461 $145,000 0.00% 67.71%

» Medical services remained flat compared to prior year

» Other considerations:
> Qutside advisor is expensive

- Based on estimate of having 3 cases per month for the medical advisor and 24 cases annually
for the other independent medical examiners

» Below is a summary of medical services provided:
> Obtain medical information from disability applicants, attorneys and workers’ compensation
> Review all medical reports received
- Refer to independent medical examiners

> Summarize relevant medical information and prepare medical report regarding causation,
disability, and medical support of injury

> Attend monthly Disability Committee hearings

14




Personnel Services Analysis - in BPS

Personnel Expense in BPS of Market Value of Assets - Actual as of 6/30/22 or most recent
financial statement (1

“ ” below represents the Federated System, $3,582,000
“ ” below represents the Police and Fire Plan, $3,937,000
” below represents the combined San Jose plans, $7,519,000

Personnel Services as a % of Net Plan Assets 2021-2022 2020-2021
Actual Actual -

45 Federated City Employees’ Retirement System 12 BPS 10 BPS
Police and Fire Department Retirement Plan 8 BPS 8 BPS

40 - Combined San Jose plans 10 BPS 8 BPS
g 35 -| Average for other CA public pension plans -~ 8BPS  8BPS
= Average for other CA public pension plans with
@ 30 - net assets btw $0B-$5B 8 BPS 7 BPS
= Average for other CA public pension plans with
@ 25 - net assets btw $5B-$10B 8 £
= Average for other CA public pension plans with
> 50 net assets over $10B 8 BPSy 7 BPS
¥
]
s 15

2 : 4
10 00
. 2 ~ <
5 . S O &* >
o o o .
O T T T T T T T 1
0 2 4 6 8 10 12 14 16

Personnel Cost in BPS

L Retirement Services gathered and compiled most recent financial information from 22 public pension plans’ ACFRs; Ventura County was

not available at the time this was completed 15



Personnel Services Analysis -in $

Personnel Expense in $ Millions - Actual as of 6/30/22 or most recent financial statement ()
“ 7 below represents the Federated System, $3,582,000
“ " below represents the Police and Fire Plan, $3,937,000

” below represents the combined San Jose plans, $7,519,000

Personnel Services in $ Millions 2021-2022 Actual | 2020-2021 Actual

25 1 Federated City Employees’ Retirement System $3.6 M $3.2 M
23 _ Police and Fire Department Retirement Plan $3.9M $3.7 M
- Combined San Jose plans $7.5M $6.9 M
1 Average for other CA public pension plans $9.4 M $8.9 M
wv
S 18 - Average for other CA public pension plans with
o
E net assets btw $0B-$5B $23M $21 M
“a 15 + Average for other CA public pension plans with
4
's net assets btw $5B-$10B $5'5£A 5305 M
S 13 L . . .
= Average for other CA public pension plans with
< 4
> net assets over $10B $17.7 M * $19.5 M
g 10 L 4
<
= +
5 ’O ? 3 ¢
* o
. X
3 PO L 4
*e
0 T T T T T 1
0 2 4 6 8 10 12

Personnel Cost in $ Millions

L Retirement Services gathered and compiled most recent financial information from 22 public pension plans’ ACFRs,; Ventura County was
not available at the time this was completed



Administrative Cost Comparison - in BPS

Administrative Expense in BPS of Market Value of Assets - Actual as of 6/30/22 or most

recent financial statement ("
“ ” below represents the Federated System, $5,743,000

“ " below represents the Police and Fire Plan, $6,205,000
” below represents the combined San Jose plans, $11,948,000

Admin. Expense in BPS of Market Value of Assets 2021-2022 2020-2021
Actuals Actuals

Federated City Employees’ Retirement System 19 BPS 17 BPS
45
Police and Fire Department Retirement Plan 13 BPS 12 BPS

40 Combined San Jose plans 15 BPS 14 BPS
v Average for other CA public pension plans, including
_E 35 Federated City Employees’ Retirement System U2 b U2 ks
= Average for all CA public pension plans with
:: 30 net assets btw $0B-$5B 15 BPS 14 BPS
£ Average for all CA public pension plans with
© 25 net assets btw $5B-$10B U5 U
© Average for all CA public pension plans with
> 20 net assets over $10B U U
¥
]
g s o,

< ® <
10 <o
+
° ®
S) o ° Oo °
XS
0 ° ¢
0 5 10 20 25

Admin Cost in BPS

L Retirement Services gathered and compiled most recent financial information from 22 public pension plans’ ACFRs; Ventura County was
not available at the time this was completed



Administrative Cost Comparison -in $

Administrative Expense in BPS of Market Value of Assets - Actual as of 6/30/22 or most recent
financial statement @

“ 7 below represents the Federated System, $5,743,000

“ " below represents the Police and Fire Plan, $6,205,000
“ ” below represents the combined San Jose plans, $11,948,000

Admin. Expense in $ Millions 2021-2022 Actuals|2020-2021 Actuals

. Federated City Employees’ Retirement System $5.7 M $5.5M
Police and Fire Department Retirement Plan $6.2 M $5.9 M
20 Combined San Jose plans $11.9 M $11.3 M
Average for other CA public pension plans , including
g 18 Federated City Employees’ Retirement System SLad SIS0 1
= Average for all CA public pension plans with
@ 15 net assets btw $0B-$5B $4.0M $§'7 b
- Average for all CA public pension plans with :
E 13 net assets btw $5B-$10B (57 0 SIS
=) Average for all CA public pension plans with ° -4
S 10 net assets over $10B o263 N S0 14
’ -
g
o]
S 8 +
o_ o
5 °
° ¢ © e
3 ° X
®
® e
0
0 2 4 6 8 10 12 14 16 18 20

Admin Cost in $ Millions

1 Retirement Services gathered and compiled most recent financial information from 22 public pension plans’ ACFRs, Ventura County was
not available at the time this was completed
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SAN JOSE Memorandum

CAPITAL OF SILICON VALLEY

TO: Board of Administration for the Federated FROM: Benjie Chua Foy
City Employees’ Retirement System

SUBJECT: Consideration of Proposed Budget DATE: April 7, 2023
for Fiscal Year 2023-2024

P A ;/}
(/[
Approved / /ﬂ’-{zﬂﬁ dlf (o Date

RECOMMENDATION

Discussion and action on the proposed budget for fiscal year 2023-2024.

BACKGROUND

The Board approves the contribution rates recommended by the actuary which is made by the City. The
Board also approves the administrative expense budget for reporting on the Source and Use Statements
submitted for inclusion in the City’s operating budget. The amounts approved by the Board are the total
category amounts (personnel, non-personnel, professional and medical services) and not the individual
line items (e.g., rent, IT, supplies, printing, etc. in the non-personnel category). If an individual line item
goes over budget, no approval is required from the Board, as long as the total category amount remains
under budget. This proposed budget is provided to the Board for discussion and approval, and if
necessary, a revised and final budget will be prepared for approval at the next meeting. Highlights of the
proposed budget are as follows:

ANALYSIS
SOURCES OF FUNDS
CITY CONTRIBUTIONS

The City contribution for the retirement and health benefit plan for the coming fiscal year is estimated to
be $234,618,000.

The actual contribution amount is based on the City contribution rates recommended by the actuary and
adopted by the Board, applied as a factor against the City’s total covered payroll. The FY24 contribution
amounts assume the Board’s adoption in April/May, as shown in the June 30, 2022 actuarial reports for
pension and healthcare, using the middle of the year amounts and no prefunding.

PARTICIPANT CONTRIBUTIONS

Total member contributions are estimated at $39,410,000, a 3.94% increase from the 2022-2023 adopted
amount. Member contributions are calculated based on the contribution rate for each tier. Tier 1
contribution rates for pension decreased slightly from 7.41% to 7.34% and their covered payroll
decreased from $132.6 million to $128.9 million. Tier 2 contribution rates for pension decreased from
8.13% to 8.01% while covered payroll increased from $237.2 million to $266.8 million. Healthcare

FCERS 4.20.23



Memo — Federated Board
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contribution rates remain at 7.5% per the Municipal Code for Tier 1 and eligible Tier 2 members, while
the City’s contribution is a flat dollar amount of approximately $18.5 million, as calculated by the
actuary.

INVESTMENT INCOME

Investment earnings are calculated based on the actuarial assumed rate of return of 6.625%. The
beginning fund balance, along with the City’s contributions and member contributions offset with the
expenditures, are expected to earn less than the full rate since these amounts will occur throughout the
year.

2023-2024 Estimated Sources of Funds

Participant
Contributions
$39,410,000
9.1%

USES OF FUNDS
PENSION BENEFITS AND HEALTH INSURANCE

The pension benefits budget increased to $255,466,000, an increase of $11,145,000, or 4.56%, which is
the average increase for the past five years. Pension benefits include service pensions, disability and
survivorship pensions, death benefits and refunds of contributions.

The health insurance budget increased to $32,401,000, an increase of $722,000, or 2.28%, which is the
average increase for the past five years. Health insurance includes health and dental insurance subsidies,
as well as Medicare reimbursements.
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VEBA withdrawals represent the funds taken out of the healthcare plan by Tier 1 and eligible Tier 2
members who opted out of the healthcare plan. Fiscal year 2017-2018 had the largest amount since it was
the first year of the opt-in to the VEBA and will continue through calendar year 2022 for rehired
employees with healthcare contributions. There was no VEBA withdrawal in FY2021-2022, and future
withdrawals for FY2022-2023 are expected to be minimal, if any, since 2022 is the last calendar year that
can have any withdrawals.

ADMINISTRATIVE EXPENSE BUDGET

The proposed administrative expenses budget of $6,254,000 is a net increase of 6.38% or $375,000 from
the prior year modified budget of $5,879,000.

PERSONNEL SERVICES

The budget for personnel services was increased to $4,306,000, an increase of $320,000, or 8.03% over
the prior year adopted budget of $3,986,000. The Budget Office’s labor distribution report drives the
personnel budget, which covers all the staff in Retirement Services. The salaries and benefits of all staff,
except for investment staff, is split 50/50 between the System and the Police and Fire Department
Retirement Plan (Plan). The investment staff is split 40/60 between the System and the Plan, which is
roughly based on asset size. The proposed personnel changes for FY23-24 are to: 1) add an Overstrength
Medicare Analyst in the Health section of the Benefits division, 2) upgrade the vacant Office Specialist to
a Senior Office Specialist in the front desk in the Benefits division, and 3) upgrade the vacant Account
Tech to an Accountant I/l in the Accounting division to address the increasing and more challenging
workloads. The number of positions in Retirement Services will increase to 44 from 43 due to the
proposals. Besides the proposed changes, the other reasons for the increase in personnel services is due to
the increased benefit rates, as well as having three, instead of two, reemployed retirees for the maximum
time allowed per the Municipal Code.

NON-PERSONNEL / EQUIPMENT

The budget for non-personnel / equipment was increased to $872,000, an increase of $74,000, or 9.27%
from the prior year adopted budget of $798,000. This category includes rent, insurance, information
technology hardware/software, pension administration annual maintenance fee, postage and printing,
training, travel, and other office expenses. The increase is mainly due to the proposed change in financial
software in IT hardware/software, the cubicle reconfiguration for the Benefits division, and to account for
general increases across the board.

PROFESSIONAL SERVICES

The budget for professional services was reduced to $931,000, a decrease of $19,000, or 2.0% from the
prior year modified budget of $950,000. The adopted budget was modified to increase legal services by
$25,000 and temporary staffing service by $75,000. If it had not been modified, current year proposed
budget would be an increase of $81,000, or 9.5% from the prior year adopted budget of $850,000. Core
professional services comprise of actuarial services, financial audit services, legal services, and temporary
staffing services. The increase to the adopted budget is mainly due to the increase in temp services for the
Benefits division to backfill for vacancies and assist with peak periods, as well as increases in actuarial
and legal services to account for the rise in the need of their services in the past few years. The decrease
from the modified budget is minimal and is due to the expectations that legal and temporary staffing
services will see a slight reduction.
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MEDICAL SERVICES

The budget for medical services remained steady at $145,000. This category is for expenses related to the
processing of disability applicants, which include costs for a medical advisor and medical services from
independent medical examiners (IME).

2023-2024 Budgeted Uses of Funds

Non-Personnel /
Personnel Equipment, $872,000,

Services, 0.3% Professional Fees,
$4,306,000, 1.5% % $1,076,000, 0.4%

Attachment: Proposed Budget for Fiscal Year 2023-2024
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PROPOSED BUDGET

FISCAL YEAR 2023-2024

FEDERATED CITY EMPLOYEES' RETIREMENT SYSTEM

April 20, 2023
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FEDERATED CITY EMPLOYEES' RETIREMENT SYSTEM

Proposed Budget for Fiscal Year 2023-2024

SOURCE OF FUNDS

Beginning Fund Balance
Claims Reserve

Total Beginning Fund Balance

Transfers

COLAs

City Contributions
Total Transfers

Revenue
Participant Contributions
Investment Income

Total Revenue

TOTAL SOURCE OF FUNDS

USE OF FUNDS

Expenditures
COLAs
Benefits
Health Insurance
VEBA Transfers
Personnel Services
Non-Personnel/Equipmen
Professional Fees

¢

Total Expenditures
Ending Fund Balance
Claims Reserve

Total Ending Fund Balance

TOTAL USE OF FUNDS

(A) (B) (C) (D) (A) to (B) (B)-(C) (C)- (D)
2021-2022 2022-2023 2022-2023 2023-2024 Increase Increase Increase
Actual Modified Forecast Proposed (Decrease) (Decrease) (Decrease)

3,268,953,000 3,057,148,000 3,057,148,000 3,168,843,000 (211,805,000) 0 111,695,000
3,268,953,000 3,057,148,000 3,057,148,000 3,168,843,000 (211,805,000) 0 111,695,000
16,600 16,500 7,500 7,500 (100) (9,000) 0
232,385,000 224,315,000 202,723,000 234,618,000 (8,070,000) (21,592,000) 31,895,000
232,401,600 224,331,500 202,730,500 234,625,500 (8,070,100) (21,601,000) 31,895,000
37,329,000 37,915,000 37,915,000 39,410,000 586,000 0 1,495,000
-207,415,000 175,451,000 151,525,000 157,847,000 382,866,000 (23,926,000) 6,322,000
-170,086,000 213,366,000 189,440,000 197,257,000 383,452,000 (23,926,000) 7,817,000
3,331,268,600 3,494,845,500 3,449,318,500 3,600,725,500 163,576,900 (45,527,000) 151,407,000
16,600 16,500 7,500 7,500 (100) (9,000) 0
237,273,000 244,321,000 243,125,000 255,466,000 7,048,000 (1,196,000) 12,341,000
31,088,000 31,679,000 31,679,000 32,401,000 591,000 0 722,000
0 0 0 0 0 0 0
3,582,000 3,986,000 3,921,000 4,306,000 404,000 (65,000) 385,000
1,161,000 798,000 758,000 872,000 (363,000) (40,000) 114,000
1,000,000 1,095,000 985,000 1,076,000 95,000 (110,000) 91,000
274,120,600 281,895,500 280,475,500 294,128,500 7,774,900 (1,420,000) 13,653,000
3,057,148,000 3,212,950,000 3,168,843,000 3,306,597,000 155,802,000 (44,107,000) 137,754,000
3,057,148,000 3,212,950,000 3,168,843,000 3,306,597,000 155,802,000 (44,107,000) 137,754,000
3,331,268,600 3,494,845,500 3,449,318,500 3,600,725,500 163,576,900 (45,527,000) 151,407,000

Amount not included in budget since no cash outlay:

Amortization expense for PG3 and GASB

87 lease interest expenses

M Non-personnel equipment FY21-22

Rounding in ACFR
Amortization expense

As shown in Administrative Expenses

$

$

$

439,062 $ 439,062 $ 439,062 $ 439,062

1,161,000
189
(439,062)
722,127
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FEDERATED CITY EMPLOYEES' RETIREMENT SYSTEM
Total City Contributions & Covered Payroll

400,000

(%]
©
oy
3
3 350,000
ey
'_
300,000
250,000
200,000
150,000
100,000
50,000
(50,000)
FY 19-20 FY 20-21 FY 21-22 FY 22-23 FY 23-24
(Forecast) (Proposed)
| Total City Contributions 207,860,000 210,200,000 232,385,000 202,723,000 234,618,000
Total City Contribution % Change 4.2% 1.1% 10.6% -12.8% 15.7%
B Total Covered Payroll 319,980,000 335,421,000 348,307,000 369,833,000 380,900,000
Total Covered Payroll % Change 7.1% 4.83% 3.8% 6.2% 3.0%
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300,000,000

250,000,000

200,000,000

150,000,000

100,000,000

50,000,000

Total Benefits

Health Insurance % Change
Health Insurance

Pension Benefits % Change

B Pension Benefits

FEDERATED CITY EMPLOYEES' RETIREMENT SYSTEM
Pension Benefits and Health Insurance

FY 2020 - Actual
247,507,000
6.8%
30,779,000
5.7%
216,728,000

FY 2021 - Actual
259,077,000
3.5%
31,871,000
4.8%
227,206,000
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FY 2022 - Actual
268,361,000
-2.5%
31,088,000
4.4%
237,273,000

FY 2023 - Forecast
274,804,000
1.9%
31,679,000
2.5%
243,125,000

FY 2024 - Proposed
287,867,000
2.3%
32,401,000
5.1%
255,466,000



FEDERATED CITY EMPLOYEES' RETIREMENT SYSTEM

Administrative Expenses: FY 2022-2023

(A) (B) (C) (D) (A) to (B) (B)-(C) (C)- (D)
2021-2022 2022-2023 2022-2023 2023-2024 Increase Increase Increase
Actual Adopted Forecast Proposed (Decrease) (Decrease) (Decrease)
PERSONNEL SERVICES
Salaries and employee benefits 3,581,518 3,986,000 3,920,651 4,306,000 404,482 (65,349) 385,349
Total Personnel Services 3,581,518 3,986,000 3,920,651 4,306,000 404,482 (65,349) 385,349
NON-PERSONNEL / EQUIPMENT
Insurance 222,848 240,000 233,361 240,000 17,152 (6,639) 6,639
IT hardware / software 88,961 109,000 81,571 130,000 20,039 (27,429) 48,429
LRS - annual maintenance fee 49,845 50,000 52,160 55,000 155 2,160 2,840
Postage and printing 77,776 85,000 93,841 100,000 7,224 8,841 6,159
Rent 232,481 222,000 223,875 230,000 (10,481) 1,875 6,125
Training and travel 13,652 25,000 30,920 30,000 11,348 5,920 (920)
Office supplies and board meeting expense 7,670 15,000 11,896 15,000 7,330 (3,104) 3,104
Other non-personnel / equipment 28,894 52,000 30,818 72,000 23,106 (21,182) 41,182
Total Non-personnel / Equipment 722,127 798,000 758,442 872,000 75,873 (39,558) 113,558
PROFESSIONAL SERVICES
Actuary / actuarial audit 336,189 227,000 257,072 270,000 (109,189) 30,072 12,928
External auditor 92,837 85,000 84,908 85,000 (7,837) (92) 92
Legal 391,173 390,000 336,122 359,000 (1,173) (53,878) 22,878
Pension administration system 16,944 20,000 17,852 24,000 3,056 (2,148) 6,148
Temporary staffing agencies 90,741 167,000 159,757 132,000 76,259 (7,243) (27,757)
Other professional services 40,806 61,000 43,270 61,000 20,194 (17,730) 17,730
Total Professional Services 968,690 950,000 898,981 931,000 (18,690) (51,019) 32,019
MEDICAL SERVICES
Independent medical examiners 700 40,000 42,000 145,000 39,300 2,000 103,000
Medical consultant 30,758 105,000 44,461 0 74,242 (60,539) (44,461)
Total Medical Services 31,458 145,000 86,461 145,000 113,542 (58,539) 58,539
TOTAL ADMINISTRATIVE EXPENSES 5,303,793 5,879,000 5,664,535 6,254,000 575,207 (214,465) 589,465
Amortization expense 439,062
Rounding 145
Total Admin Expenses per ACFR 5,743,000
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Thousands

B Admin Exp Budget*

% Change

* Amount includes budget for operations only.
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FEDERATED CITY EMPLOYEES' RETIREMENT SYSTEM
Administrative Expense Budget

FY 19-20 FY 20-21 FY 21-22 FY 22-23 (Adopted) FY 23-24 (Proposed)
$5,796,000 $5,430,000 $5,503,000 $5,879,000 $6,254,000
-0.1% -6.3% 1.3% 6.8% 6.4%
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OFFICE OF RETIREMENT SERVICES

Departmental Position Detail

2021-2022 2022-2023 2022-2023 2023-2024 Increase/ Increase/
Position Adopted Adopted Forecast Proposed (Decrease) (Decrease) Explanation

(1) (2) (3) 4 (2to 4) (3to4)
Account Clerk Il 1.00 1.00 1.00 1.00 - -
Accountant l/ll 1.00 1.00 1.00 2.00 1.00 1.00 Upgrade the Account Tech to an Accountant I/11
Accounting Technician 1.00 1.00 1.00 0.00 (1.00) (1.00) Upgrade the Account Tech to an Accountant I/1I

Upgraded Staff Specialist to Analyst I/l in Benefits Division in December 2022 and
Analyst I/l 6.00 7.00 8.00 9.00 2.00 1.00 Proposed addition of Medicare Analyst for Benefits Division - Overstrength
Assistant Director and Chief Investment Officer 1.00 1.00 1.00 1.00 - -
Department Information Technology Manager 1.00 1.00 1.00 1.00 - -
Deputy Director 1.00 1.00 1.00 1.00 - -
Director of Retirement Services 1.00 1.00 1.00 1.00 - -
Division Manager 2.00 2.00 2.00 2.00 - -
Executive Assistant 1.00 1.00 1.00 1.00 - -
Financial Analyst 1.00 1.00 1.00 1.00 - -
Investments Operations Supervisor 1.00 1.00 1.00 1.00 - -
Information Systems Analyst 1.00 1.00 1.00 1.00 - -
Network Technician I/1I/111 1.00 1.00 1.00 1.00 - -
Office Specialist Il 1.00 1.00 1.00 0.00 (1.00) (1.00) Upgrade the Office Specialist to a Senior Office Specialist in Benefits Division
Retirement Investment Analyst I/11 2.00 2.00 2.00 2.00 - -
Retirement Investment Officer 3.00 3.00 3.00 3.00 -
Senior Accountant 2.00 2.00 2.00 2.00 - -
Senior Analyst 2.00 3.00 3.00 3.00 - -
Senior Auditor 1.00 1.00 1.00 1.00 - -
Senior Office Specialist 0.00 0.00 0.00 1.00 1.00 1.00 Upgrade the Office Specialist in Benefits Division
Senior Retirement Investment Officer 2.00 2.00 2.00 2.00 - -
Senior Supervisor, Administration 0.00 1.00 1.00 1.00 - -
Staff Specialist 7.00 7.00 6.00 6.00 (1.00) - Upgraded Staff Specialist to Analyst I/Il in Benefits Division in December 2022
Total Positions 40.00 43.00 43.00 44.00 1.00 1.00
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Board of Administration for the Police and
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OFFICE OF RETIREMENT SERVICES
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Executive Summary

This report marks the seventh anniversary of our annual Fee Report for the Federated City Employees” Retirement System
(“Federated”, “Plan”). The goal of the report is to provide transparency and insight into the fees and expenses paid to investment
managers along with the costs of operating the investment program. Pension plan fee data is generally underreported by peers, and
typically represents only the portion of fees that are observable. This excludes often sizable embedded fees (such as incentive fees)

that are deducted from account values of certain fund structures.

It is important to note that fees are a function of asset allocation and portfolio construction, which are byproducts of the Board’s
objectives, investment beliefs, and risk tolerance. Each year, the Board typically reviews the asset allocation considering updated
capital market assumptions and the expected returns and volatility of the portfolio associated with those assumptions. The asset
allocations in effect for the period covered by this report, as illustrated in tables 1 and 2.

Asset allocation is typically one of the largest determinants of investment management fees at the portfolio level. Asset allocations
that introduce alternative asset classes (Private Equity, Private Debt, Real Estate, Hedge Funds, etc.) will have higher levels of
investment manager fees, because these asset classes or strategies have higher fee structures than traditional asset classes. In
addition, asset class structuring can have a significant impact on fees. The use of active management versus passive management, as
well as alternative strategies within traditional asset classes, will increase fees. When evaluating investment managers, staff places a
significant emphasis on fees by negotiating for lower fees and analyzing that expected value or return is worth the expected cost.

For calendar year 2021, management and incentive fees for the pension plan totaled $44.6 million with a fee ratio of 1.55% as
compared to $23.6 million and 0.95% for 2020 and $19.2 million and 0.89% for 2019. Fund operating expenses were $3.1 million in
2021 for a fee ratio of 0.11% as compared to $4.0 million and 0.16% in 2020 and $3.8 million and 0.18% for 2019. The health care
trust management and incentive fees totaled $0.8 million with a fee ratio of 0.21% as compared to $0.6 million with a fee ratio of
0.21% in 2020 and $0.7 million with a fee ratio of 0.24% in 2019. Other investment-related costs (staff, consultants, custodian
bank, investment legal, etc.) for the pension plan in 2021 were $2.0 million with a fee ratio of 0.07% as compared to $1.7 million
and 0.07% in 2020 and $1.9 million and 0.09% in 2019. Other investment-related costs for the health care trust totaled $0.3 million
with a fee ratio of 0.07% as compared to $0.2 million and 0.06% for 2020 and $0.2 million and 0.07% for 2019.



Table 1 - Pension Average Asset Allocation for 2021
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Table 2 - Health Care Trust Average Asset Allocation for 2021
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Introduction

The fees in this report represent management fees, incentive fees, fund operating expenses, and other investment-related costs that
were incurred during the calendar year. These amounts may include fees that were accrued for the year, but not paid out.

Management fees are fees charged by fund managers to invest and manage assets. Incentive fees are performance-based fees for
exceeding a hurdle return and are only applicable to certain fund structures. It is important to note that incentive fees are a form of
shared economics that are only paid if the manager has produced positive returns or exceeded a predetermined hurdle rate. In some
situations, incentive fees can be negative, reflecting the complexity of fee agreements. Operating expenses include overhead related
to managing a fund that are indirectly borne by investors, which may include professional, administration, research, tax, legal,
custodial and audit expenses for a fund. Trading expenses such as broker commissions are excluded from this report. Other costs
include salary and benefits compensation for investment staff (including a 50% allocation for the CEO), cost of consultants (general,
absolute return, risk), custodian, other third party vendors utilized by the investment program, and investment staff travel.

Though best efforts have been made to capture all material fees and expenses, this report may not include all indirect expenses and
charges that may be paid to managers’ affiliates, consultants, or entities for services rendered to the managers, the funds or portfolio
entities held by certain funds. Future iterations of this report will continue to grow in sophistication, benefiting from industry-wide
initiatives to gain additional transparency, such as the increasing adoption of the Institutional Limited Partners Association (“ILPA”)

fee reporting template.

Data Sources

Staff compiled this fee report using the best available information for each fund manager to develop a comprehensive view of fees.
Fee amounts were reviewed for reasonableness and reconciled to fee schedules. Fees for all managers active at any point during the
year are included in this report, including those that were initially funded or terminated mid-year.



Fees for mutual funds, short term investment funds (Cash), and certain public markets commingled funds that deduct fees directly
from the funds were calculated by multiplying each funds’ fee ratio by the funds” average monthly balance for the year. The average
balances were sourced from the Plan custodian bank, State Street.

Fees for Private funds were gathered by asking managers to complete the ILPA fee reporting template. The ILPA template is
intended to standardize and codify the presentation of fees, expenses, and carried interest information by fund managers to Limited
Partners. The remaining manager fees were obtained by having the fund managers fill out a fee template designed by staff.

Within the Other Costs section, consultants, custodian banks, and other vendor costs were sourced from fee invoices from the
vendors. Investment staff salary and benefits were allocated to each of the four San Jose plans by pro-rating the total costs by the
average balance of each plan. Similarly, legal costs incurred by Federated were allocated between the pension plan and health care
trust by pro-rating the total costs by the average monthly balance of each plan.

Total Portfolio Fee Summaries

The tables in this report present fees by asset class and management type. Fees by management type are presented by segregating
investments into four “fund type” categories: passive, active, hedged, and private. Passive strategies are intended to generate a
return that emulates an index. Active strategies include investment managers that attempt to outperform an index on a long only
basis. Hedged strategies generally seek to achieve an absolute return (“alpha”) regardless of market direction (“beta”) by employing
various strategies including long and short positions. Private strategies utilize a diverse set of approaches to invest in illiquid assets,
such as equity of privately held companies or real estate.

Year-over-Year Comparisons

The year-over-year comparison tables in this report present a time series of changes in average weights, fees, fee ratios, contribution
to total plan fee ratios, and a year-over-year attribution. The year-over-year attribution uses the Brinson-Fachler methodology to
decompose the change in contribution to total plan fee ratio into 1) impact due to weight changes, 2) impact due to management fee
ratio changes, and 3) impact due to incentive fee ratio changes, and 4) impact due to fund operating expense ratio changes.



California Government Code §7514.7 (AB 2833)

Assembly Bill 2833 (“AB 2833”) was approved on September 14, 2016 adding Section 7514.7 to California Government Code. The
addition to the Code requires California public investment funds to make annual disclosures of fees for alternative investment

vehicles at a public meeting.

Tables 15-19 of this report are intended to comply with the law.

Note: Some values on the report may not sum due to rounding.



Table 3 - Pension Fees by Asset Class and Management Type

Management Incentive Operating :l:r:l%::::: Mgmt, Incent, Average Average Fee Ratio - Fee Ratio - Fee Ratio - Fee Ratio - Fe:{;zzo " o, of Total Contribution
Asset Class Fees Fees Expenses Fees and Op Exp Balance Weight Management Incentive Operating Mgmt and In;ent a.rnd Plan Fee to Total Plan
($ mm) ($ mm) ($ mm) ($ mm) ($ mm) Fees Fees Expenses Incent Fees i Ratio Fee Ratio
($ mm) Op Exp

Growth 128 262 26 390 416 2,181 76.0% 0.59% 1.20% 0.12% 1.79% 191% 87.2% 1.45%
Public Equity 44 02 0.3 46 49 1,419 49.4% 0.31% 0.01% 0.02% 0.32% 0.35% 10.3% 0.17%
Passive 04 - 01 04 0.5 77. 26.9% 0.05% 0.00% 0.01% 0.05% 0.07% 1.1% 0.02%
Active 4.0 02 02 42 44 646 225% 0.62% 0.02% 0.04% 0.65% 0.68% 9.2% 0.15%
Private Markets o 253 23 327 350 622 21.7% 1.20% 4.06% 0.37% 526% 5.63% 734% 122%
Passive 0.0 - 0.0 0.0 01 171 6.0% 0.02% 0.00% 0.01% 0.02% 0.03% 0.1% 0.00%
Private Equity 38 194 09 232 241 241 8.4% 1.58% 8.06% 0.39% 9.64% 10.02% 50.6% 0.84%
Private Debt 09 14 0.6 23 29 85 3.0% 1.06% 1.65% 0.68% 272% 3.40% 6.1% 0.10%
Growth Real Estate 17 34 0.5 51 56 85 3.0% 196% 397% 0.60% 5.93% 6.53% 11.7% 0.19%
Venture 0.1 0.0 0.0 01 01 1 0.0% 5.82% 0.57% 342% 6.40% 9.82% 0.2% 0.00%
Private Real Assets 1.0 1.1 02 20 22 38 1.3% 2.56% T7% 0.52% 5.33% 5.86% 7% 0.08%
Emerging Markets Debt 07 0.8 0.0 14 15 84 29% 0.82% 0.90% 0.05% 1.72% 1.77% 3.1% 0.05%
Active 02 - - 02 02 35 1.2% 0.53% 0.00% 0.00% 0.53% 0.53% 0.4% 0.01%
Hedged 0.5 08 0.0 1.3 1.3 49 1.7% 1.02% 1.54% 0.08% 2.56% 2.64% 7% 0.05%
High Yield 02 - - 02 02 56 2.0% 0.38% 0.00% 0.00% 0.38% 0.38% 0.4% 0.01%
Passive 0.0 - - 0.0 0.0 6 0.2% 0.25% 0.00% 0.00% 0.25% 0.25% 0.0% 0.00%
Active 02 - - 02 02 51 1.1% 0.39% 0.00% 0.00% 0.39% 0.39% 0.4% 0.01%
Low Beta 14 29 0.3 43 46 211 7.4% 0.69% 1.36% 0.13% 2.04% 2.18% 9.6% 0.16%
Immunized Cash Flows 0.0 - - 0.0 0.0 103 3.6% 0.05% 0.00% 0.00% 0.05% 0.05% 0.1% 0.00%
Passive 0.0 - - 0.0 0.0 103 3.6% 0.05% 0.00% 0.00% 0.05% 0.05% 0.1% 0.00%
Market Neutral Strateg 14 29 0.3 43 45 67 2.3% 2.08% 427% 0.41% 6.35% 6.76% 9.5% 0.16%
Hedged 14 29 0.3 43 45 7 2.3% 2.08% 427% 0.41% 6.35% 6.76% 9.5% 0.16%
Cash - - - - - 41 1.4% 0.00% 0.00% 0.00% 0.00% 0.00% 0.0% 0.00%
Passive - - - - - 41 1.4% 0.00% 0.00% 0.00% 0.00% 0.00% 0.0% 0.00%
Other 11 02 02 13 15 478 16.6% 0.24% 0.04% 0.04% 027% 0.31% 3.1% 0.05%
Core Real Estate 0s 02 02 10 12 129 45% 0.63% 0.14% 0.14% 0.77% 0.91% 25% 0.04%
Active 0.8 02 02 10 12 129 45% 0.63% 0.14% 0.14% 77% 091% 2.5% 0.04%
TIPS 00 - - 0.0 0.0 56 2.0% 0.05% 0.00% 0.00% 0.05% 0.05% 0.1% 0.00%
Passive 0.0 - - 0.0 0.0 56 2.0% 0.05% 0.00% 0.00% 0.05% 0.05% 0.1% 0.00%
Long Term Govt Bonds 00 - - 0.0 0.0 57 2.0% 0.03% 0.00% 0.00% 0.03% 0.03% 0.0% 0.00%
Passive 0.0 - - 0.0 0.0 57 2.0% 0.03% 0.00% 0.00% 0.03% 0.03% 0.0% 0.00%
Investment Grade Bonds 03 - 0.0 03 03 236 82% 0.11% 0.00% 0.00% 0.11% 0.12% 0.6% 0.01%
Passive 0.0 - 0.0 0.0 0.0 135 7% 0.02% 0.00% 0.00% 0.02% 0.02% 0.1% 0.00%
Active 02 - - 02 02 101 3.5% 0.24% 0.00% 0.00% 0.24% 0.24% 0.5% 0.01%
Total Plan 154 292 3.1 446 477 2,870 100.0% 0.54% 1.02% 0.11% 1.55% 1.66% 100.00% 1.66%

The table above illustrates that management, incentive, and operating expenses for the pension plan totaled $47.7 million for 2021

which equated to a total plan fee ratio of 1.66%. The Private Markets and Public Equity Strategies contributed the most to the total

plan fee ratio at 1.22% and 0.17%, respectively.




Table 4 - Pension Fees by Management Type

Management Incentive Operating :l:r:l%::::: Mgmt, Incent, Average Average Fee Ratio - Fee Ratio - Fee Ratio - Fee Ratio - Fe:ll;zzo " o, of Total Contribution

Fund Type Fees Fees Expenses Fees and Op Exp Balance Weight Management Incentive Operating Mgmt and In;ent a.rnd Plan Fee to Total Plan
($ mm) ($ mm) ($ mm) ($ mm) ($ mm) Fees Fees Expenses Incent Fees i Ratio Fee Ratio
($ mm) Op Exp

Passive 0.6 - 01 0.6 07 1,342 46.7% 0.04% 0.00% 0.01% 0.04% 0.05% 1.5% 0.02%
Active 55 0.3 04 58 62 961 33.5% 0.57% 0.03% 0.04% 0.60% 0.64% 13.0% 0.22%
Hedged 19 36 0.3 55 58 117 41% 1.63% 3.11% 0.27% 475% 5.02% 12.3% 0.20%
Private 74 253 23 327 350 451 15.7% 1.65% 5.60% 0.50% 7.25% 7.75% 73.3% 122%
Total Plan 154 292 3.1 446 477 2,870 100.0% 0.54% 1.02% 0.11% 1.55% 1.66% 100.0% 1.66%

For the total pension plan, Private management funds accounted for 1.22% of the total plan fee ratio and represented about 15.7% of
average plan assets. Active management strategies were the next largest contributor to the total plan fee ratio accounting for 0.22% of
the total plan fee ratio and represented 33.5% of average plan assets. Passive and hedged strategies accounted for 0.02% and 0.20% of

the total plan fee ratio and represented 46.7% and 4.1% of plan assets, respectively.

Table 5 - Pension Other Investment Costs

Yendors
Investment Staff  Consultant Custodia and Total Other
Salary and Benefits & n Travel Costs Other Costs
[$ mm] [$ mm] [$ mm] [$ mm] [$ mm] Fee Ratio
nse 05 05 04 20 007

Other investment costs for the pension plan equated to a total fee ratio of 0.07%. As previously discussed, other costs include salary
and benefits compensation for investment staff, cost of consultants, custodian, third party vendors utilized by the investment

program, and investment staff travel.



Table 6 - Health Care Fees by Asset Class and Management Type

Management Incentive Operating :l:r:l%::::: Mgmt, Incent, Average Average Fee Ratio - Fee Ratio - Fee Ratio - Fee Ratio - Fe;l;zzo " o, of Total Contribution
Asset Class Fees Fees Expenses Fees and Op Exp Balance Weight Management Incentive Operating Mgmt and Incent arnd Plan Fee to Total Plan
($ mm) ($ mm) ($ mm) ($ mm) ($ mm) Fees Fees Expenses Incent Fees i Ratio Fee Ratio
($ mm) Op Exp

Growth 0.5 - 0.0 0.5 0.6 225 59.0% 0.23% 0.00% 0.02% 0.23% 0.25% 61.4% 0.15%
Global Equity 0.5 - 0.0 0.5 0.6 225 59.0% 0.23% 0.00% 0.02% 0.23% 025% 61.4% 0.15%
Passive 01 - 0.0 01 01 178 46.8% 0.05% 0.00% 0.02% 0.05% 0.07% 132% 0.03%
Active 04 - 0.0 04 04 7 12.2% 092% 0.00% 0.02% 092% 0.95% 482% 0.12%
Zero Beta 0.0 - - 0.0 0.0 7 18.6% 0.02% 0.00% 0.00% 0.02% 0.02% 1.3% 0.00%
Short Term IG Bonds 0.0 - - 0.0 0.0 66 17.4% 0.02% 0.00% 0.00% 0.02% 0.02% 1.3% 0.00%
Passive 0.0 - - 0.0 0.0 66 17.4% 0.02% 0.00% 0.00% 0.02% 0.02% 1.3% 0.00%
Cash - - - - - 4 1.2% 0.00% 0.00% 0.00% 0.00% 0.00% 0.0% 0.00%
Passive - - - - - 4 1.2% 0.00% 0.00% 0.00% 0.00% 0.00% 0.0% 0.00%
Other 0.3 - 0.1 0.3 0.3 857 22.5% 0.33% 0.00% 0.07% 0.33% 0.40% 37.4% 0.09%
Core Real Estate 02 - - 02 02 36 9.3% 0.54% 0.00% 0.00% 0.54% 0.54% 32.0% 0.08%
Active 02 - - 02 02 36 9.3% 0.54% 0.00% 0.00% 0.54% 0.54% 32.0% 0.08%
Commodities 0.1 - 0.1 0.1 0.1 20 5.4% & 0.00% 027% & 0.69% 232% 0.06%
Active 0.1 - 0.1 0.1 0.1 20 5.4% 0.00% 0.27% 0.69% 232% 0.06%
Investment Grade Bonds 0.0 - 0.0 0.0 0.0 210 5.5% 0.00% 0.01% 0.02% 0.8% 0.00%
Passive 0.0 - 0.0 0.0 0.0 21 5.5% 0.00% 0.01% 0.02% 0.8% 0.00%
Long Term Government B 0.0 - - 0.0 0.0 87 2.3% 0.00% 0.00% 0.03% 0.5% 0.00%
Passive 0.0 - - 0.0 0.0 9 2.3% 0.00% 0.00% 0.03% 0.5% 0.00%
Total Plan 0.8 - 0.1 0.8 09 381 100.0% 0.00% 0.03% 0.24% 100.00% 0.24%

The table above illustrates that management, incentive, and operating expenses for the health care trust totaled $0.9 million for 2021

which equated to a total plan fee ratio of 0.24%. The Global Equity asset class contributed the most to the total plan fee ratio at 0.15%.

Table 7 - Health Care Fees by Management Type

Management Incentive Operating :::r:l%::::: Mgmt, Incent, Average Average Fee Ratio - Fee Ratio - Fee Ratio - Fee Ratio - Fe;l;zzo " o, of Total Contribution
Fund Type Fees Fees Expenses Fees and Op Exp Balance Weight Management Incentive Operating Mgmt and Incent arnd Plan Fee to Total Plan
($ mm) ($ mm) ($ mm) ($ mm) ($ mm) Fees Fees Expenses Incent Fees i Ratio Fee Ratio
($ mm) Op Exp
Passive 01 - 0.0 01 01 279 73.1% 0.04% 0.00% 0.01% 0.04% 0.05% 15.3% 0.04%
Active 07 - 0.1 07 08 103 26.9% 0.69% 0.00% 0.06% 0.69% 0.76% 847% 0.20%
Total Plan 0.8 - 0.1 0.8 09 381 100.0% 021% 0.00% 0.03% 0.21% 0.24% 100.0% 0.24%

For the total health care trust, active management strategies accounted for 0.20% of the total plan fee ratio and represented 26.9% of

average plan assets. Passive strategies accounted for 0.04% of the total plan fee ratio and represented 73.1% of plan assets.




Table 8 - Health Care Other Investment Costs

Yendors
Investment Staff Consultant Custodia and Total Other
Salary and Benefits - n Travel Costs Other Costs
[$ mm] [$ mm] [$ mm] [$ mm] [$ mm] Fee Ratio
01 01 01 0o 03 007

Other investment costs for the health care trust equated to a total fee ratio of 0.07%.



Table 9 - Pension Year-over-Year Comparison by Asset Class and Management Type

Average Weight Management Fees Incentive Fees Dperating Expense Total Fees (Mgdincent!/Opez) | Fee Ratio (Mgu/lncent!iOpex) | Contrib to Total Plan Fee Ratio Yo Awribution
Chan Due to  Due to
2020 2021 ge Mgmt Incent
2020 2021 Change 2020 2021 Change| [$ s k1 2020 2011 Change 2020 201 2020 201 Dueto  Fee Fee Dueto
Asset Class 2020 201 Change [$ mm]) [$ mm) [$ mm] [$mm] [($mm] ($mm)| mm] mm] mm] |[[$mm] [($mm] [($mm] |[$mm] [$mm) Change |($ mm] [$ mm] Change Weight Ratio Ratio Opex
Growth EES 753 44% 15 128 13 43 6.2 219 3B 28 -0.4 9.3 416 223 1103 191 0802 078%  1458% 0E7 0003 -0058% 072X 006X
Public Equity 4247 49,47 1% 31 44 13 oo 0.2 01 13 0.3 -10 4.4 49 0.5 043%  035% 008 | 018k 01 -0013% -0058% 00 000k -0.05%
Passive 238 2693 38 0z 0.4 0z - - - 01 01 0o 0.3 0.5 0.2 005 007 0oz 00ts 002 0.0 0043 0003 000 000
Active 18.6%% 2257 3.9% 28 40 12 - 0.2 0z 12 0.2 -10 4.0 4.4 0.4 088%  063%  -020% | 016% 015X -0.01% 0012 000%  001%  -0.05%
Private hMarkets 2493 217 -3.2 77 75 0.2 32 253 221 22 23 0.0 131 35.0 219 2 BB 3493 053% 122 0633 003 001 0FF 000
Passive 7= B0 BFE [} oo 0o - - - 0o 0.0 -0.0 01 01 -0.0 002 0.03% 0.01% 0007  0.00% 0.007 008> 000  000%  0.00%
Private Equity B4 8.4 20 43 38 05 24 134 7.0 09 0.9 01 75 241 B.E 477 1002k 528X 0317 084 053 007 -009%  058x 001
Private Debt 2.9% 30 01% 10 039 -01 0.5 14 03 07 0.6 -01 2.2 29 0.7 305 34002 035% 003% 010 001 000k -0.00% 003 001
Growth Real Estate 28 30 0.0 16 17 01 -0.1 34 35 05 0.5 i} 21 56 35 284 BB3X 3692 008 019 01t 000 008 02 000
Wenlure 0.0 0.0 0.0x% - 01 01 - 0.0 0o - 0.0 0o - 01 01 000x  9.82% 982% 000% 000 0.00x 000k 000  000x 000
Private Real Assets 103 13% 0.3% 08 10 02 0.3 11 07 02 0.2 0.0 13 22 10 527  BBEX 0553 005 008 0.033 0012 -0 002% 000
Emerging Markets Debt 275 29 0.2% 05 0.7 02 11 0.8 -03 01 0.0 -0.0 17 15 0.2 249% 17 -0.73% | 007% 005k -0.023% 0003 0003  -002%  0.00%
Active 123 12 0.0 0z 0.2 oo - - - oo - -0.0 0.2 0.2 0.0 0B0  063% 007 | 008¢ 008 0.003 000 0003  000% 000
Hedged 155 175 0.2% 0.4 0.5 01 11 0.8 -03 0o 0.0 0.0 15 13 0.2 407% 264k -143% | 0.08%  005% -0.023% 0012 000 D02 0003
High “ield 0.9% 13% 0.4% 01 0.2 " 01 = - T - 0o = -0.0 01 0.2 01 0313 0.38% 0.07% 0007 0012 0.00% 0003 00035 000k  0.00%
Passive 0.8 0.2 0B 01 oo -00 - - 0o - -0.0 01 0.0 -0.0 030%  0.25%  -005% | 0.00% 000 0.00x 001t 000X 0003 000
Active 0.1 112 105 0.0 0.2 0.2 - - - - - - 0.0 0.2 0.2 037%  0.39% 0.02% 0.00%  0.00% 0.01% 0072 000 0.00% 0003
Low Beta S 74 -3FE 19 14 -0.4 50 29 -2.1 03 0.3 -0.0 7.2 48 -2.6 262% 2 -0.45% | 0.29% 016X -0133% -0.0E3 0003 -0.03% 0.00%
Irmunized Cazh Flows 453 36 -0.95 01 0.0 -0.0 - - - - - - 0.1 0.0 -0.0 0053  0.053% 0.003% 000 000 0.003 001 0003 0003 000
Passive 4.5% 3E% -0.9% 01 0.0 -0.0 - - - - - - 0.1 0.0 -0.0 005%  0.05% 0.00% 0.00%  0.003% 0.003 0.01%  000% 0003 000
Ivlarket Mevutral Strategies 414 234 -18% 18 14 0.4 5.0 219 -21 03 0.3 -0.0 71 45 -2B F04x%  BTVEN 028K | 029k DIEX -013%% 0a0s  00fE 0023 000
Hedged 414 234 183 18 14 -0.4 5.0 249 -2.1 03 0.3 -0.0 71 45 -2.6 704X BTFEH -D28% | 0.29% 06X -0133 00 00t 002 000
Cash 25% 14 -1 = = = = = = = = = = = = 000  0.00% 0.00% 0.00%  0.00% 0.00% 001 0003  0.00% 000
Passive 2.5% 147 -1 - - - - - - - - - - - - 000 0.00% 0.00% 0.00%  0.003% 0003 0.01% 000X  0.00% 000
Other 16.9% M7 -2.3% 03 11 02 - 0.2 02 01 0.2 0.0 11 15 0.4 0243 031 0073 0043  0.05% 0.013% 002 0003  0.0%% 0003
Core Real Estate 4.0% 452 0.5% 0E 08 0z = 0.2 0z 01 0.2 01 0.7 12 0.4 073%  091% [INFES 003%  0.04% 0.0 000 000 00T 000
Active 4.0% 4.5 0.5% 06 0.8 02 - 0.2 02 01 0.2 01 0.7 12 0.4 073 0912 0.18% 0037  0.04% 0012 000k 000 00T 000
TIPS 1754 20 0.3% 0o oo 0o = = = = = = 0.0 0.0 0.0 004%  0.05% 0.0 000% 0003 0.00% 000k 000  000x 0.00%
Passive 1754 20 0.3% 0o 0o 0o - - - - - 0.0 0.0 0.0 004%  0.05% 0.01% 000% 000 0.00% 000k 000 000k 000
Long Term Govt Bonds 105 20 105 0o oo 0o = = = = = 0.0 0.0 0.0 003%  0.03% 000 000% 0003 0.00% 0012 000X 0003 000
Passive 105 20 10 0o 0o 0o - - - - - 0.0 0.0 0.0 003 003 000 000% 000 0.00% 0.0T2 000X 000 000
Investrnent Grade Bonds 0832 8.2 -26% 03 0.3 0o = = 0o 0.0 -0.0 0.3 0.3 0.0 01034 0125 002 00t: 0.0t 0.00% 003+ 000  000x  0.00%
Passive 0= 474 4% 0z 0o -01 - - 0o 0.0 -0.0 0.2 0.0 01 0067 002  -004% | 00%<  000% -001% 0.08%  000%  000% 000
Acitve 0.0% 3.5 3.5% 0.1 0.2 0.1 - - - - - - 0.1 0.2 0.1 0567 0247  -0.33% | 0.00%  0.00% 0.00% 0022 001 0.00% 000X
Total Plan 100.0%% 100.0%% 0.0 14.3 15.4 11 =23 29.2 1399 4.0 31 -0.9 276 477 201 1125 1667 0547 1125 1663 0543 -0.04%  -008%  0.69% -0.083%
Note: YoY attribution effects of fund types within assets classes may not sum to the asset class value
Table 10 - Pension Year-over-Year Comparison by Management Type
Average Weight Management Fees Incentive Fees Operating Expense Total Fees [Mgtlincent!Opex) | Fee Ratio (Mgtllncent!Dpex) | Contrib to Total Plan Fee Ratio oY Attribution
Chan Due to  Due to
2020 201 ge Mgmt Incent
2020 2021 Change 2020 2021 Change| ($ s ¢ 2020 2021 Change Due to Fee Fee Due to
Type 2020 201 Change [$ mm]) [$ mm) [$ mm]) [$mm] [$mm] ($mm)| mm)] mm] mm] |[[$mm] [$ mm] [$mm] 2020 20211 Change | 2020 201 Change Weight Ratio Ratin Opex
Passive 5577 4673 S50 0& 0.6 0o - - - 01 [Nl 0.0 o7 o7 oo 0.05%% 0052 0.003% 003 0.02% 0.00x 010k 000X 000k 000
Hetive 25.2% 338K 83 37 5.5 17 - 0.3 03 14 04 -0 51 B2 1 0823 0643 083 021 022 001 002 001 0 008X
Hedged 5.9% 4.1 -85 23 13 0.4 6.1 36 -25 0.4 03 -0.0 a7 58 -29 605 5.02% -l04% | 035% 0.20% -0.15% 0053 000 -0.05k 0.00%
Private 13.3% 8.7 28 77 7.4 0.2 3.2 25.3 221 2.2 23 0.1 13.1 35.0 219 .00 F.FEH 3.7 053 122 0693 0.07% -0 0.73%  -0.03%
Tatal Plan 100,03 JIES 0.0 14.3 5.4 11 &3 29.2 13.9 4.0 31 -0.9 276 477 201 1125 166 0.543 1123 1B6%% 054> 005  -012%  063%  -0.09%
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Table 11 - Pension Year-over-Year Comparison of Other Costs

In¥ Staff Other
Salary and Consultant Yendors Total Other Other
Benefits - Custodian and Travel Costs Costs Fee
[$ mm] [$ mm] [$ mm] [$ mm] [$ mm] Ratio
2020 06 (TR 02 n4 17 007
2021 nsa 05 05 n4 20 007
Change 01 -0.0 02 -0.0 03 0005

Table 12 - Health Care Year-over-Year Comparison by Asset Class and Management Type

Average Weight Management Fees Incentive Fees Dperating Expense Total Fees [Mgtlincent!Opex) | Fee Ratio [MgtlincentiOpex) | Contrib to Total Plan Fee Ratio YoY Attribution

Chan Due to  Due to

2020 2011 ge Mgmt Incent
2020 2021 Change 2020 2021 Change| [$ (3 (3 2020 2021 Change Due to Fee Fee Due to
Asset Class 2020 2021 Change [$ mm] [$ mm] ($ mm]) [$mm] [$mm] [($mm)| mm] mm] mm) [[$mm] ($ mm] [$ mm]) 2020 2021 Change | 2020 201 Change Weight Ratio Ratio Dpex
Growth 5762 89.07 147 0.37 051 0.14 = = = 0.03 005 -0.04 0.46 056 00 026% 0255 001 0157 0157 0.00% 0.007 0.0 0003 -0.02%
Global Equity 576X 5905 143 0.37 051 014 0.09 00s  -0.04 0.4 056 00 0262  0.25%% 001 0153 0153 0.00% 0,005 00 0003 0023
Fassive 46.3% 46.8% 0.5% n.ov? 0.0s 0oz - - - 0o 004 0o 003 01z 003 007 007 0o0ss 003% 003 0.00% ooz 000k 000 000k
Active .35 12.2% 095 031 0.43 012 - - - 0.06 00 -0.05 0.37 044 0.07 1053 09573 -0.10%% 0,123 0,123 0.00%% 001 0.013% 0.00% 0025
Zero Beta 29.2% 186 06X 0.02 0.m 001 = = = = = = 0.0z 0.0 001 002 002% 0002 0.01% 0.00% 0.00% 0027 000 000 0.00%
Short Terr |G Bonds 28.0% 74 06> 0.0z 0o -0.01 = = = o0z 0.01 -0.01 002 0025 0005 001 0.00% 0.00% 002x 000X 000 000
Passive 28.0% 1745 -6 0.0z 0. -0.01 - - - - - - 0.0z 0.0 -0.01 0022 0025 0002 0.01% 0.00% 0.00% 0025 000 0003 0.00%
Cazh 13% 125 0% = = = = = = = = = = = = 000k 000 0005 0.00% 0005 0.00%% 0007 000k 000 0007
FPassive 13% 127 017 - - - - - - - - - - - - 0.00% 0005 0.00%% 0.00%  0.00% 0.00% 0007 0007 0003  0.00%
Cither 1322 2252 9.2% 0.22 0.29 0.07 - - - 0.04 0.08 0oz 0.26 034 0.08 0622 0403 0222 008k 008 0.0 004k 0042 00022 001
Core Real Estate g.4% 9.3% 0.5% 015 013 0.04 = = = = = = 015 013 0.04 053%  054% -0.05% 0.03% 0.08% 001 000 000k 000 000
Active 89.4% 9.3% 0.9% 015 019 0.04 - - - - - - 0.5 0.1 0.04 0537 0543 -0.058% 0.0%%  0.08% 0,013 0007 0003 000k  0.00%
Cornmnodities 4.8% B4 0.6% 0.08 0.05 0.02 = = = 0.04 0.05 0.0 010 0.14 0.04 0682 0ES% 0002 0.06%  0.06% 0.00% 0007 000 000 0.00%
Active 4872 542 055 0.08 0.03 n.oz2 - - - 0.04 0.0s 0.0 010 0.14 0.04 068%  063% 0005 0.06% 0065 0.00% 000y 000k 000 000
Investment Grade Bonds 0.0% 562 552 - 0.00 0.00 - - - - 0.0 0.oo - 0.0 0.0 000 0025 0022 0.00% 0002 0.00% 0012 000 0003 0.00%
Passive 007 5.5% 5.5% - 0.00 0.00 - - - - 0.0 0o - 0.0 0.0 000% 002 0025 0.00%  000% 0.00%% 00 000k 000k 000k
Long Termn Governrent 0.0z 23% 2.3% = 0.00 0.00 = = = = = = = 0oo 0.00 000% 0037 0033 0.00% 0005 0.00% 001 0007 0003 0.00%
Passive 0.0 230 230 - 0.00 0.00 - - - - - - - 0.00 0.00 0002 003 0033 0003 0005 0.00% S001 0003 0003 000k
Total Plan 0005 00,05 0.0% 061 0.1 0.20 ° ° ° 013 01 -0.02 0.74 03z 013 0.24%  024% 0005 0.24%  024% 0.00% 006%  -0.03% 0002 -002%

Note: YoY attribution effects of fund types within assets classes may not sum to the asset class value

Table 13 - Health Care Year-over-Year Comparison by Management Type

Average Weight Management Fees Incentive Fees Dperating Expense Total Fees (Mgdincent!Opex) Fee Ratio Contrib to Total Plan Fee Ratio Yo Artribution

Chan Due to Due to

2020 201 ge Mgmt Incent
2020 2021 Change 2020 2021 Change| (% £ £ 2020 2021 Change Due to Fee Fee Due to
Tupe 2020 201 Change $ mm) [$ mm) [$ mm) $mm) ($mm) ($mm)]| mm] mm] mm) [($mm] [($mm] [$ mm) 2020 2021 Change | 2020 2021 Change Weight Ratio Ratio Opex
Pazzive 7.0 FEA S -2.4% n.0a 0 0oz - - - 0o 004 0o 0 014 003 0.05% 005 0.00% 004 004% 0.00% 000k 000 000k 0000
Active 24.5% 26.97% 2.4 0.52 0.71 01 - - - 010 007 -0.04 0.63 0.78 0.5 0825  0.76% -0.08%% 0205 0.20% 0005 0.01% 000 0003 002
Total Plan 100.0% 100.0% *0.0% .61 0.81 0.20 = = = 013 0.1 -0.02 0.74 092 (.18 0242  0.24% 0007 0242 0.24% 0.00% 002 000 000% 0027
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Table 14 - Health Care Year-over-Year Comparison of Other Costs

In¥ Staff Other
Salary and Consultant Yendors Total Other Other
Benefits - Custodian and Travel Costs Costs Fee
[$ mm] [$ mm] [$ mm] [$ mm] [$ mm] Ratio
2020 n.og 0.05 004 0.03 020 0062
2021 010 0.05 008 0.05 026 007
Change noz 0.00 noz 0.02 0oy 0.0
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Analysis of Pension Year-over-Year Changes by Asset Class

As presented in Table 9, the pension total plan fee ratio increased by about 54 bps from 1.12% in 2020 to 1.66% in 2021.

The largest driver of the increase from an asset class perspective were Private Markets (72 bps contribution), partially offset by Public
Equity (-9 bps) and Market Neutral Strategy (-11 bps).

Analysis of Pension Year-over-Year Changes by Management Type and Other Costs

As shown in the Table 10 YoY attribution section, benefits from changes in the management fee ratio (-12 bps) and lower manager-
related operating expenses (-9bps) were largely offset by an increase in incentive fee ratio (69 bps)

As displayed in Table 11, Other Costs stayed the same at 0.07% in 2021 and 2020.

Analysis of Health Care Year-over-Year Changes by Asset Class, Management Type and
Other Costs

As seen in Tables 12 and 13, the Health Care total plan fee ratio stayed consistent from 2020 to 2021 at 0.24% in 2020 due to changes
in weight (2 bps) offset by lower operating expense ratio (-2 bps).

As displayed in Table 14, Other Costs remained increased slightly from 2020 to 2021 going from 6 bps to 7 bps.
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Table 15 — California Government Code §7514.7 Disclosure, Private Equity/Venture Capital

Fees and expenses paid from the Fund to GP and related Fees and
2021 - Fees and - -
P L R Cash Profit | Net IRR |Investment - parties 2021 [$] ezpenses Carried
- o Contribution . Distributions | Distributions « - N N ezpenses paid N
¥intage | Commitment . Remaining L Distributed Since Multiple - paid by all Interest
Fund Name Address 5 Since for Calendar | Remaining ¥alue - directly to GP N
Year Amount [$]) . Yalue [$) . For Calendar Incept Since portfolio Paid 2021
Inception [£) wear 2021 () | of Partnership Year 2021 (%) 0 Incept and related ICarrie N T
3] parties 2021($) | pyapagemen | Partnershi Other d Interest 2|]Zr| )
t Fees p Exp Offsets P All: i
221 Michel. Dirive, Minth Fl
P athuw.ay Private Equity Fund Il TiHliche son Sie, Minth Flaar 2004 40,000,000 40,088,130 4,784,429 5061203 [22,411) 6% 15 62,978 42,778 .
Irvine, CA 32612
E00 Mont, Street, 23rd Fl
Panthean Glabal Secandary Fund Il B ontgemery Strest, srdioor 2006 40,000,000 37,840,000 864,348 864,348 (3518566 19% 11 1568 -
San Francisco, CA 34111
Panthecn USA Fund i B0 Mantgamery Stieet, 23rd Floor 2008 40000000 | 37280000 | 18,660,071 550,000 24,560,070 4545572 1035 19 17747 7345 96,523 -
San Francisco, CA 9411
" . One Liberty Square N
Gireat Hill Equity Partriers 1Y Einston, Massachusetts 12109 2008 5,000,000 4223750 3806227 3806237 [1.027] 2405 21 1740 TZHEE
1BE0 17th Street, Suite 201
y 2008 1,764,255 an 15 4,233 11,9233 -
Fartners Group Secondary 2002 Dlerwer, 00 20202 8,522,345 10,123,420 1,500,469
1BE0 17th Street, Suite 201
Partners Group Secondary 2011, LF. o Sl 2011 20,000,000 12083192 | 10,410,281 354,456 12,019,387 3% 13 194,009 182,072 24,363 -
Dlenver, CO 80202
326 M. Saint Paul St., Ste. 4300
PE Strategic Partnership Dallas, TZ“?SZ;‘: = 2m7 274,500,000 172522404 271,245 536 35,967 EED 307,312,261 39,726,604 I6.9 2.0 3128500 641533 16,619,823 -
201 Main St, #1300
i i Fi i ! 2ms 12,792,202 79,943 1043 12 124,754 44,681 103,354 -
Crestline FPortfalio Financing Fort Worth, T T6102 16,000,000 12,626,560 8,283,172 4494629 [ 1
N 1245 El Camino Feal .
Irnowation Endeavars Fund N Palo Alto, G4 94306 2018 4,200,000 4137602 9281 TE.E% 34 SE.000 2,225,969
. 1245 El Camino Fleal .
Innovation Endeavors Fund IV, LP. Falo Alto, CA S4306 2021 4,500,000 838,805 Frakats T4 S22 09
TIPlatform SJFed, LP. 160 Battery Sreet East. Suite 100 HA 50,000,000 5,050,000 817,372 817,372 5.5% 10 6,743 40,028 6595 -

San Francizco, CA 3411

Source: Fund managers, Meketa Investment Group
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Table 16 — California Government Code §7514.7 Disclosure, Private Debt

Fees and expenses paid from the Fund to GP and related Fees and
2021 Fees and
_— s eribati. bt Cash Profit | Het IRR id parties 2021 (1) eIpenses Carried
" .| 8 expenses pai !
Vintag |C ¢ [ Di ted d by all | Interest
Lookep Name Fusd Hame Address fatag | Lommitmen ERANRT | o Calendar retriate directly to GP pard by 3 nberes
e Tear | amomnt (3) || SO | Yetme ) | O 0m () | of Partaersh For Calendar | Incept AN portfol Paid 2021
P ¥ P Yearzo21()| (2) ncept s 2021 Other |InceativelCarried | companies )
[} parties (3] | Management | Partaer Expesse mterest 2021 ()
Fees  |p Expemses|Offsets | = Allocation
345 Park Avenue
G0 84 Partners G0 8 Partners 2010 | sooooooo | s3gesgso | aTsiesz . 3157852 (3.260,35T) 1% 1 - 13,633 34,392 - - - -
Hew ork, WY 10154
) ) 280 Park Avenus, 6th Floor East
Medley Opportunity Fund I, L. Medley Opportunity Fund I, LP. S 2010 | sooooooo | sooansez | 4sseast 6,626,247 475,554 . 2.4% 1 . 53,632 216 . . . .
3 Embarcadera Canter, 5th
“white: Ok Direct Lending “whiti: Oiak Direct Lending miareadars entar et 2010 50,000,000 65,345,525 [ 33,009,001 - 33,029,101 - T.9% 15 - 21,530 32,015 - - - -
an Francisco, G 34111
Cross Ocean USD ESE Fund I, LP. Crozs Ocean USDESE Fund L, LP. T Gharlez |l St 2016 15,000,000 12,007,402 4,007,733 3,402,443 410,245 - 535 12 - 53,523 74,373 - 160,145 - -
Londn, SWTT4EU
Arbour Lane Gredit Opportunity Fund I, | Arbour Lane Credit Oppartunity Fund Il, | 700 Ganal 3¢,
rraur Lans Lredlh Uppartunity Fun T Lans Lredit Uppartunity Fun e 2015 000,000 15,364,657 10,555,405 5,555,531 16,139,256 - 24.0% 12 - 133,501 61,423 - 473536 - 36,061
L. L. Stamford, CT 06302
) o ) o 201 Whain 5%, #1300
Crastlin Portfolio Financing Fund I Creatline Portfalia Financing Fund I 2013 000,000 398415 | 1484794 2,655,374 4,143,768 54 a5% 10 - 3,213 31373 - 3744 - -
Fort Wworth, TX T6102
Octagon CLO Oppartunity Fund I, LF. | Octagen CLO Opportunity Fund I, LP. | 250 Park Ave., 15th Floar, Mew Yark, NY 10177, US4 20t3 | esooooo0 | 2n2so000 (aiso)|  essaza0s 25,522,305 1,514,403 16.8% 12 - 33,316 31,357 - - - 163,306
40 ezt 5Tth 5, 35rd F
HPS Spacial Situtions Opportunity Fund | HES Spesia Situstions Dpportuniey Fund [ ' 8% P P Tent 2013 000,000 4,124,430 5,163,341 356,555 5,513,596 163,208 307% 12 - 53,065 25506 - 131464 - -
e Tork,
) ) 201 Whain 5%, #1300
Crestline Co-lnvest Il Crestline Co-lnvest I Fort Wworth, TX 76102 2020 1,300,000 1,300,000 2,374,435 2,374,435 26.0% 12 1,620 12,247 13022
T Charlez 1 5t
Crazs Ocean LSO ESS Fund I, LP. Crass Ozean LSO ESS Fund I, L. o 2020 | 13,000,000 s | taTms62 321767 13,087,129 - 20.0% 14 - 163,712 141,070 - 576,333 - -
Londn, SWTT4EU
BO0 3t boat Road, Suit 202
Eagle Paint Defensive Incame Eagle Paint Defenzive Incame eamboat Raad, Sl 2020 5,000,000 4,082,400 4533218 113,735 4,646,356 [45,331) Tax 11 - 6322 1413 - 2,858 - -
Greenwich, CT 06550
‘rbur Lune Credit Opportunity Fund I, | Arbour Lune Credit Opportunity Fund I, | 700 Canal t,
o o Stonors o 05302 2021 3,000,000 1540552 1523,358 22 1530,080 65% 10 1620 13,247 13022
Stratagic Yalus Special Situtions Fund ¥ | Strategic Yalus Special Situations Fund v | 100 2% Putnam e 2021 7,500,000 1,575,000 2,051,336 2,051,336 3,362 40.3% 1 40,081 13,431 44,053
rategic Value Special Situtions Fun ratagic Value Specil Stustions Fund ¥ | 7 7 PEIR 500, 515, 051, 051, [3.382) ; ; ! . :
) ) 201 Whain 5%, #1300
Creztline Co-lnvestment Creztline Co-lnvestment Fort Wworth, TX 76102 NA 1,600,000 1,571,454 1,081,332 - 1,081,392 - 10.0% 12 - 160 17,244 - 1593 - -

Source: Fund managers, Meketa Investment Group
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Table 17 — California Government Code §7514.7 Disclosure, Growth Real Estate/Core Real Estate

2021 Fees and Fees and ezpenses paid from the Fund to GP and related Fees and
) ] S i 1 Cash Profit | NetIRR |Investment ) parties 2021 ($) ezpenses | Carried
o Commitmen | Contribution | pistributions | Distributions « | 00" ! expenses paid ¥
Vintage Remaining Distributed | Since * paidbyall | Interest
Lookup Name Fund Name Address v tAmount | s Since for Calendar | Remaining Yalue . directly to GP !
ear o Iouption 81| YU B | o N (8) | of Partnerahip | fo" Calendar | lncep | Since e e - - portfol Paid 2021
€ P L] P | vear 2021(8) o Incept . Partnershi Incentive/Ca sompanies res
(L] parties 2021 ($) | panagemen p Other d Interest 2021(3)
tFees | Exp Offsets | Exp i
) ) ) 230 Pk fwenue
Clarion Lion Properties Fund (Fed Pensii Clarion Lion Fropertiss Fund {Fed Pensid - LSBT0 2019 49000000 | 42000000 |  Segta4ns 1923584 50,636,829 29,719 943 13 435,047 27512 - E
) ) ) 230 Fark Avenue
Clarion Lion Properties Fund (Fed HC] | Clarian Lion Properties Fund [Fed HC) 2019 12,000,000 12000000 | 12447727 71047 14,347,962 21970 9.4 13 106529 5738 . .
New York, NY 10017
#00 Howard Shieet
BlackRock LS. Core Froperty Fund [Fed BlackRock LS. Core Froperty Fund [Fed 2013 T2o00000 | T2000000 | 78446634 283413 7830 344,382 331 13 304573 147,803 . .
San Francisco, CA 94105
BlackRock U.3. Core Froperty Fund [Fed BlackFiock U.3. Core Py Fund (Fed 0 ard Stiest 2019 20500000 | 20500000 |  zzezason 563,523 25,024,868 99,085 9.4 13 870 2088 . .
ackFiosk: LS. Care Property Fund (Fed BlackRiock S, Gore Frapenty Fund (Fed (LS00 1500, 500, 623, 636 024, X an ; y
TFederal Street
TA Riealty Core Fropeny Fund (Fed Pend TA Rizaly Ciore Propeny Fund (Fed Pend o " RS0 2021 22,000,000 17,000,000 | 16,800,260 199,750 18438137 . 87 1 N9 778 . .
1Federal Sreet
T4 Realty Core Property Fund [Fed HC] | T4 Realty Core Property Fund [Fed HC] 2021 11000000 nooogon | 10,870,750 129,250 1,930,559 . 87 1 20852 5,098 . .
Boston, MA 02110
) ) ) ) |z30Pank uenue
Clarion Lion Industrial Trust [Fed Pensio Clarion Lion Industrial Trust [Fed Pensior] 2021 1,000,000 1000000 | 11,000,000 91,754 12,274,085 [1458) nax 1 33 818 . 175,354
New York, NY 10017
) ) ) 230 Park Avenue -
Clarion Lion Industrial Trust [Fed HC) | Clarion Lion Industrial Trust [Fed HE) 2021 2800000 egonnnn | 2gannnn 23356 3124318 1373) nex 11 10463 207 . 44285
New York, NY 10017
220 East 42nd Street, 2T Fl
OR.A Grewth and Ineome Fund ¥l OR.A Grawth and Income Fund ¥l st hnd e ot 2007 a709.422 10556217 5750 HE,780 [15.280) s 17 1036 . THa 3600
hew York, MY 10017
DR Growth and Ineeme Fund ¥ILLLE | DRA Growth and Inceme Fund ¥l LLC ﬁf;;:k‘ﬁ: 1’;[0'19:[‘ 27th Flaot 201 16,000,000 BN 1277543 1216465 2593014 1ZEITT 252 23 231 9,457 . 105,335 230,876
DR Growth and Ineome Fund Wi, LLC | DRA Growth and Ineeme Fund ¥ill, LLC Eif:::k‘m %U’f:“ 27th Floot 2014 15,000,000 17,745,843 5074518 2734768 3,800,284 [HH466) 88 13 156,374 na . 106,453
) | Berkeley Square House (3th Floar) )
Eurapean Property Investors Special Opg Eurapean Fraperty nvestors Special 0o o 28 S0 20 B0 S 0L 2015 He70121 13300550 | 13.33089% 1411583 15342481 [28,517) 106x 14 139,261 151,667 a0
DR Growth snd Income Fund i, LLC | DRA Growth andincome Fund I, LLC |20 351420 Suest. 27t Flocr ame | zoomgon|  xazem| g 9129045 25565626 245433 e 15 mezm 52 . 1am2
GEM Realty Fund V), LF. GEM Realty Fund VI, LP. ;1??3::1&'32;?5" Auene #1450, 207 10,000,000 £,750,000 5,450,347 1,150,000 760,347 742,383 19,85 13 6538 42592 15,012 . 529462
) | Berkeley Square House (3th Floar] )
Eurapean Property Investors Special Opg Eurapean Fraperty nvestors Special 0o o 28 S0 20 B0 S 0L 2018 12643321 5266952 | 8.34B536 . 8,948,536 182573 9.9 11 175,196 183,301 142,080
. 280 Fark, Avenu
Taorohlight Diebt pporturity Fund ¥l,LP | Torshlight Dbt Oppamtunity Fund v,LP, 17/ PEETE 2013 30,000,000 gamazo | zmmeans 10,012,923 36,127,307 529,655 8.0 12 405,000 67,069 E 227,888
DR Giowth snd Income Fund %, LLC | DRA Growth sndincome Fund %, LLC | o0 23t 42nd et 27th Floor 2020 10,000,000 4,556,208 4,250,512 127,330 5,467,302 - 36.5% 13 7316 16118 - -
New York, NY 10017
Exeter Industrial Walue Fund ¥, L. Eseter Industrial Value Fund ¥, P :glz‘;”t Eim Street, Suite 800, Canshohocken, PA 2020 5500000 5850000 | 6044694 . 6044534 . 1023 16 4250 540 . 551376
Fiockpoint Feal Estate Fund VI, LP. Fiockpaint Real Estate Fund VI, LP. 600 Boylston Street, Suite 1280, Boston, Ma 2020 6,500,000 2814126 4459621 - 4453621 - 0.3 12 1393 ar4a7 1216 - 196,995 T396
Tarehlight Dbt Fund il LR, Tarehlight Dbt Fund il L.P. Z80Park Avenue 2020 £,000,000 1800,000 1511385 03,888 115,053 18,393 143 10 117,000 14,074 - -
New York, NY 10017

Source: Fund managers, Meketa Investment Group
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Table 18 — California Government Code §7514.7 Disclosure, Private Real Assets

Fees and ezpenses paid from the Fund to GP and related parties | Fees and
Cash Profit Investment Fees and 2021 (%) expenses paid | Carried
. . Contributions Distributions | 2021 Distributions | Met IRR " expenses paid P P
Vintage | Commitment Remaining : Distributed for | Me! Multiple | © by all Interest
Lookup Name Fund Name Address ce for Calendar |+ Remaining Value Since " directly to GP " "
Vear | Amowntis) || FHER | Value (5) 2091 (31 | of Povtmearep (b Colendar Year || 8% | Since e portfolio | Paid 2021
nception ear of Partnershi nce and relate 3
P v " 2021 ($) " Incept 2021 (4] Incentive/Carried | companies 5]
Management | Partnership Other Interest 2021 (8)
Fees Oifsets i
Global Infastiugture Partners I, LP. Global Infrastrusture Partners I, LP. :3:: ﬁ:f:“;f:om'qme"“s' a0th Flaer, 20 25,000,000 23meelzs | 2mmn22z2 17013858 27.701,078 E 0.4 18 E 131982 3183 147
Lime Rack Panners VI, LP. Lime Reck Parners i, LP. 274 Riverside fwenue, Westpart, CT 06350 201 3200000 217247 2997391 245,31 324320 167,840 70% 12 E 64,000 saF|  zaee 156,265
Lime Rack New Energy Lime Rock Hew Energy 274 Riuerside Auenue, Westpart CT 06350 2018 5,000,000 2267272 1335,568 1947425 3262,993 1253254 2082 14 . 90,000 wma| 2820 189,681
045 & { the Ameticas, 25th FI
Orion Mine Finance Fund I, L. Grion Mine Finance Fund I, LF: uenuS o e Amerioss. oo 2018 5,000,000 2,326,481 2,718,485 2369 2,742,081 [7135) f2t 12 - 1,250 9ziz 21,259
New ork, Y 10018
180 Piccadilly
Tembo Capital Mining Fund Il Tembo Capital Mining Fund Il London \1J SER 208 5,000,000 1292254 1340425 a1 124,808 . 2700 10 . 180483 33172 10,208
England, United Kingdom
Energy Services Co-Invest Energy Services Co-nuvest A 2020 1,200,000 1,200,000 1,200,000 1.200,000 - 0.0% 10 - -
Global Infrastiucture Partners IV, L. Global Infrastrusture Partners [V, LP. 1a48 fvenue of the Amerioas. 30th Flocr. 2020 3200000 729,858 550271 550271 E A 09 E 56,000 z0i|  rem
Mew ork, MY 10105
Kimmeridge Energy Fund ¥, LF. Kimmeridge Energy Fund ¥, LF. 400 Madison fwenue, Suite HE, New Yok, N 2020 3,300,000 340032 5070328 676,001 574,326 261,535 47.8% 17 E 75,368 64,107 627,082

Source: Fund managers, Meketa Investment Group

Table 19 — California Government Code §7514.7 Disclosure, Hedge Funds

Fees and expenses paid from the Fund to GP and related parties |  Fees and
Cash Profit Investment Fees and 2021(8) ezpenses paid | Carried
- _ Conl . Distributions | 2021 Distributions s Net IRR - expenses paid
¥intage | Commitment Remaining Distributed for | M! Multiple | by all Interest
Lookup Name Fund Name Address for Calendar |+ Rem; g ¥alue Since - directly to GP o N
Year | Amount(s) | OROn | Value 8) | 0 e [ of Partnercni gay| Glendar Year || SRS | since ooty o partialio | Paid 2021
P ¥ P 2021 (%) P Incept aeties 2021 (8] IncentiveiCanied | companies [£3]
P Management | Partnership Other Interest 2021 (%)
Fees Offsets i

ZEmbarcaderc Center #1645
\guazu Partners LP Fund \guazu Partners LF Fund mbarcadera Genter s HA A 56601529 56,501539 . 92u 12 503,706 29,390 . 6622 . 756,628

San Frangises, CA 3411
Pine River Fund, Ltd Pine River Fund, Ltd b A NA 376,583 160000 536,533 E 54% 18 2038 247 E E

65 £ the B Bl
DE Shaw Compasite Fund, LLC DE Shaw Composite Fund, LLC penue ol the Amerieas, Sth Floor s HA A 42536897 12536897 . f2n 28 1209890 2642 . 2547095 . 2547095

New Yok, NY 10036

77T Third e, 30th Floor, )
Hudsen Bay Hudsen Bay Mo verk no 10017 b A NA 063,872 9,062,878 E o 15 87.930 2808 E 32690 E 32690
Crabel Advaned Trend Crabel Advanged Trend 1363 Auenue of the Stars, Suite 2550 b A NA 382m474 39201474 E ey 10 99,085 160,085 E E

Los Aingeles, C:o S0067

Source: Fund managers, State Street, ORS
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